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General Staffing Agreement

DrakeStaffing LLC, with its principal office located 2033 Monroe Dr. Suite B, Atlanta Ga 30324
("STAFFING FIRM"), and Sally Brown, with its principal (“CLIENT") agree to the terms and
conditions set forth in this Staffing

Agreement (the "Agreement").

STAFFING FIRM Duties and Responsibilities
1. STAFFING FIRM will:

a.

Recruit, screen, interview, and assign its employees (*Assigned Employees®) to perform
the type of work described in this agreement under CLIENT's supervision at the locations
specified in this agreement;

Pay, withhold, and transmit payroll taxes; provide unemployment insurance and workers’
compensation benefits; and handle unemployment and workers’ compensation claims
involving Assigned Employees; and require Assigned Employees to sign confidentiality
agreements before they begin their assignments to CLIENT.

CLIENT Duties and Responsibilities
2. CLIENT will:
a.  Properly supervise Assigned Empioyees performing its work and be responsible for its

business operations, products, services, and inteflectual property; properly supervise,
control, and safeguard its premises, processes, or systems, and not permit Assigned
Employees to operate any vehicle or mobile equipment, or entrust them with unattended
premises, cash, checks, keys, credit cards, merchandise, confidential or trade secret
information, negotiable instruments, or other valuables without STAFFING FIRM's
express prior written approval or as strictly required by the job description provided to
STAFFING FIRM.

Provide Assigned Employees with a safe work site and provide appropriate information,
training, and safety equipment with respect to any hazardous substances or conditions to
which they may be exposed at the work site; and not change Assigned Employees’ job
duties without STAFFING FIRM's express prior written approval.

Payment Terms, Bili Rates, and Fees

3. CLIENT wiil pay STAFFING FIRM for its performance at the rates set forth in this agreement.
Payment is due on receipt of invoice. Invoices will be supported by the pertinent time sheets
or other agreed system for documenting time worked by the Assigned Employees. CLIENT’s
signature or other agreed method of approval of the work time submitted for Assigned
Employees certifies that the documented hours are correct and authorizes STAFFING FIRM
to bill CLIENT for those hours. If a portion of any invoice is disputed, CLIENT will pay the
undisputed portion. CLIENT agrees, for invoice amounts more that 60 days unpaid a 1% late
fee charge will be added to the bill rate and this late fee will continue to be added every
additienal 30 days the invoice remains unpaid.

4. Assigned Employees are presumed to be nonexempt from laws requiring premium pay for
overtime, holiday work, or weekend work. (For example, when federal law requires 150% of



pay for work exceeding 40 hours in a week, CLIENT will be billed at 150% of the regular bill
rate.)

CLIENT will not, without prior written consent of STAFFING FIRM, hire nor transfer
STAFFING FIRM'S employees, interfere with the employment relationship between
STAFFING FIRM and its employees, or directly or indirectly cause a STAFFING FIRM'S
employee to transfer to another staffing service, If CLIENT violates the provision above
before the agreed upon billable hours have been performed, CLIENT will pay STAFFING
FIRM a conversion fee as follows: (A-ByxC

A = 90 Days worked is agreed upon between CLIENT and STAFFING FIRM before an
employee can be converted without penalty

B = 80 consecutive days actually worked for the CLIENT by the empioyee

C = There will be a 4 hour minimum on all jobs requested by client,

Confidential Information

6.

Both parties may receive information that is proprietary fo or confidential to the other party or
its affiliated companies and their clients. Both parties agree to hold such information in strict
confidence and not to disclose such information to third parties or to use such information for
any purpose whatsoever other than performing under this Agreement or as required by law.
No knowledge, possession, or use of CLIENT's confidential information will be imputed to
STAFFING FIRM as a result of Assigned Employees’ access to such information.

Indemnification and Limitation of Liability

7.

To the extent permitted by law, STAFFING FIRM will defend, indemnify, and hold CLIENT
and its parent, subsidiaries, directors, officers, agents, representatives, family and employees
harmless from all claims, losses, and fiabilities (including reasonable atiorneys’ fees) o the
extent caused by STAFFING FIRM's breach of this Agreement; its failure to discharge its
duties and responsibilities set forth in paragraph 1; or the negligence, gross negligence, or
willful misconduct of STAFFING FIRM'S or STAFFING FIRM's officers, employees, or
authorized agents in the discharge of those duties and responsibilities.

To the extent permitted by law, CLIENT will defend, indemnify, and hold STAFFING FIRM'S
and its parent, stubsidiaries, directors, officers, agents, representatives, family and employees
harmless from all claims, losses, and liabilities (including reasonable atforneys' fees) to the
extent caused by CLIENT's breach of this Agreement; its failure {o discharge its duties and
responsibilities set forth in paragraph 2; or the negligence, gross negligence, or willful
misconduct of CLIENT or CLIENT’s officers, employees, or authorized agents in the
discharge of those duties and responsibilities.

Neither party shall be liable for or be required to indemnify the other party for any incidental,
consequential, exemplary, special, punifive, or lost profit damages that arise in connection
with this Agreement, regardless of the form of action (whether in contract, tort, negligence,
strict liabillity, or otherwise) and regardless of how characterized, even if such party has been
advised of the possibility of such damages.

Miscellaneous
10. Provisions of this Agreement, which by their terms extend beyond the termination or

nonrenewal of this Agreement, will remain effective after termination or nonrenewal. No
provision of this Agreement may be amended or waived unless agreed to in a writing signed
by the parties. Each provision of this Agreement will be considered severable, such that if any
ane provision or clause conflicts with existing or future applicable law or may not be given full
effect because of such law, no other provision that can operate without the conflicting
provision or clause will be affected.
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11. This Agreement and the exhibits attached to it contain the entire understanding between the
parties and supersede all prior agreements and understandings relating to the subject matter
of the Agreement. The provisions of this Agreement will inure to the benefit of and be binding
on the parties and their respective representatives, successors, and assigns. The failure of a
party to enforce the provisions of this Agreement will not be a waiver of any provision or the
right of such party thereafter to enforce each and every provision of this Agreement.

Authorized representatives of the parties have executed this Agreement below to express
the parties’ agreement to its terms.

Bill Rate/Job Description Pay Ratel/Job
Description

Servers/Utility $20.00/hr

Sqw g A R\ro ey

CLIENT NAME: DRAKE STAFFING
W (Ao ~——
Signéture Signature
Dav st Rrowdn
Printed Name Printed Name Greg Price
Titie Titte C.E.O.
ATCIRS

Date Date



Credit Card Charge Authorization

Name as appears on Credit Card:

First Name: SOL“’“@-\"
Last Name: '_B VoAV
Company Name:
Card Type: @ Master Card  American Express  Discover
Card Number: g4x1 3 0759 ILST6962
Expiration Date: Month: __ O Year: |7
et ]

R . . {on of your card, locate the final 3 digits) k
Card Verification Number: ﬁfﬂ— (For Am Exp, locate 4 digits on front right)

Address where monthiy billing statements are received:

Address 1: 24473 Heowthocne O

Address 2;

City: Atlavda

State: G—Q.O\r- G o

ZIP Code: 20 L‘E\t

Email Address: Scotdies @ be llsaudthione

Phone # Associated w/Card: 170 -3 7-434Y8 = 290~4/4-C8529

Being the cardholder or authorized user of the card, by signing below I agree to the terms set
forth in this agreement and I hereby authorize Drake Staffing or its representatives to charge the
above credit card for temporary staffing invoices. Drake Staffing assumes no responsibility for
any jnterest, late fees or penalties associated with credit card payments. Fax to (262) 334-2600

Signature: W en A LA

Printed Name: __ 6.t a i \BV“OU-}"'\ Date: _( {i"SJfL/




1

*d

. Y| DRAKE

NOBODY WORKS HARDER

General Staffing Agreement

DrakeStaffing LLC, with its principal office located 2033 Monree Dr. Sulte B, Aflanta Ga 30324
("STAFFING FIRM"), and Bally Brown, with [ts principal ("CLIENT") agree to the terms and
sonditions set forth in this Staffing

Agreament (ths "Agraement’}.

STAFFING FIRM Duties and Responsibiiities
1. STAFFING FIRM wlll:
a. Reerult, screan, interview, and ussign Its employees (“Assigned Employess®) to perfarm
the type of work dascribad in thia sgreement under CLIENT's supsrvision at the Iocatlons
specified in this agreement;

b. Pay, withhold, and transmit payroll taxes; provide Unemployment insurance and workers'
compensation banafita; and handle unemployment and workers' compensation clalma
involving Assignad Employses; and require Asslgned Employees to slgn aonfidentiality
agrasments before thay bagin their agsignments to CLIENT.

GLIENT Duties and Responaibllities
2. CLIENT wlii:

a. Properly supervise Assigned Employees performing Ke work and ba responsible for its
business operations, products, servicas, and intellectual property; properly suparviss,
contral, and safeguard its premises, procasaes, or systems, and not parmit Assigned
Employess to oparate any vehicie or mobile equipment, or entrust tham with unattended
premisas, cash, chacks, keys, oradit carde, merchandige, ¢enfidentlal or trade gecrat
information, negotisble instruments, or other valuables wilhout STAFFING FIRM's
mxprass prior writlen approval ot ae strictly required by the job description provided to
STAFFING FIRM.

b. Provide Assigned Employees with a safe work site and provide appropriata information,
training, and safety equipment with respect to any hezardous substances or conditions to
which they may be exposad at the work site; and not change Assigned Empioyees’ job
duties without STAFFING FIRM's exprass prior written approval,

Payment Tarms, Blil Rates, and Foos

3. CLIENT will pay STAFFING FIRM for ite perfarmance et the rates get forth in this agreement.
Payment is duea on receipt of Invaice, Invaicas will be supported by the pertinent time sheets
or other agreed system for documanting time worked by the Assigned Employees. CLIENT’s
slgnature or other agreed mathod of approval of the work time submitted for Assignad
Erployess certifies that the documented hours are correct and authorizes ETAFFING FIRM
to bill CLIENT for those hours. If & porlion of any invaice is disputed, CLIENT will pay the
undisputed partion. GLIENT agrees, for Invoice amounts more that 0 days unpaid a 1% late
fee charge will be added 10 the blll rate and this late fea will continue to be added every
addltional 30 days the invoics remains unpaid.

4, Assigned Employess are presumed to be nonexempt from laws requiring prem{um pay for
overfime, holiday work, or weskend work, (For example, when fadsral law reguires 160% of
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paly ;or work exceading 40 hours in a week, CLIENT will be billad at 150% of the regular bill
rate,

8. CLIENT will not, without prior written congent of STAFFING FIRM, hira nor transfer
STAFFING FIRM'S employess, inferfere with the employment relationship batween
STAFFING FIRM and ite amployaes, or directly or indirectly cause a STAFFING FIRM'S
smployee to transfer to anpther staffing servige, |f CLIENT violates the provision above
before the agreed upen billable hours have teen performed, CLIENT will pay STAFFING
FIRM a canversion fae as follows: (A-B)xC

A = 80 Days worked 18 agreed upon between CLIENT and STAFFING FIRM before an
employee can be converted without panalty

B = 90 consacutive days actually worked for the CLIENT by the employes

C = There will be & 4 hour minimum on all jobs requested by cliant.

Confidential Information

B. Both parties may recalve information that I8 propristary to or confidential ta the other parly or
Its sffiliated companies and thelr clients, Bath parliss agree to hold such informatlon in strict
confidence and not to discloss such infermailion to third parties or to use such information for
any purpose whatsoever other then performing under thie Agresment or s required by law.
Ne knowledge, possession, or usa of CLIENT's confidential Information will be Imputed to
STAFFING FIRM as a result of Assigned Employess’ access to such information.

Indemnlfication and Limitation of Liability

7. Totha extent permitted by law, STAFFING FIRM will defend, indemnify, and hold GLIENT
and its parent, subsidiaries, directors, officers, agents, representatives, farily and smployees
harmiase from all claims, [asses, and liablities (inciuding reasonable atiorneys’ faas) to the
exiant ceused by STAFFING FIRM's breach of this Agreement; its failure to discharge its
duties and responsibilities set forth in paragraph 1; or the negligence, gross negligenca, or
willful misconduct of STAFFING FIRM'S or STAFFING FIRM's officers, employees, or
authorizad agents In the discharge of those dutles and regponsibilitles,

8, To the extent parmitted by law, CLIENT wiil defend, Indemnify, and hald STAFFING FIRM'S
and ils parsnt, subsidiaries, dlrectors, officers, agents, representatives, family and employesa
harmiess from all clalms, losses, and liabllities (inciuding reascnable stiorneys’ fees) to the
extent caused by CLIENT'e breach of this Agreement; Its failure to discharge its duties and
responsiblities set farth in paragraph 2; or tha nagligence, gross nagligencs, ar willful
miscanduct of CLIENT or CLIENT's officera, employees, or authorized agents in the
discharge of those duties and responsibilities.

9. Neither party shall be liable for or be required to indemnify the other party for any incldental,
consaguential, exemplary, speclal, punitive, or lost profit damages that arise in connecllon
with this Agresmant, regardieas of the form of action {whether in contract, tort, negligence,
strict lability, or otherwlse) and regardless of how sharacterized, even if such party has been
advised of the poesibility of such damages.

Misc¢sllavieaus

10. Provisiona of this Agreement, which by their terms extend beyond the termination or
nonrenewal of thie Agraement, will remain effective gitar termination or nonranewsl, No
provision of this Agraement may be amendsd or waived uniess agreed to In a writing signed
by the partles, Each provision of this Agreement will be consldared saverable, such that if any
one pravision or clause conflicts with existing of future applicable law or may not be glven full
effect bacause of such law, no other provision that can operate without tha canfileting
provigion or clause wiil be alfected.
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11. This Agreement and the exhibits attached to it confain the entire understanding between the
parties and supersede all prior agreemants and understandings relating o the subject matter
of the Agresment. The provisiong of this Agreement will inurs to the benefit of and ba binding
on tha parties and their raspective reprasantatives, successars, and aesigns. The failure of &
party to anforce the provisions of this Agreemant will not be & walver of any provision or the
right of such party thereafter to enforce each and every provision of this Agreement.

Authorized reprasentatives of the partles hava axecuted this Agresmant below to sxpress
the partles’ agrasmant to Its tarms,

Blll Rate/Job Description Pay Rate/Job

Description

Servers/Utllity $20.00/hr
CLIENT NAME: DRAKE STAFFING

fg)fl.ﬂa—‘_.-—

Signalura Signatura

g@ra.k %Tﬁm“

Printed Nama Printed Name Greg Price

Title Title C.E.O.

5fag] 14

Date Date
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Credit Card Charge Authorization

Nume as appears on Credif Card:

First Name: Savai

Last Name; Bygusa

Company Name:

Card Type: @ Master Card  American Express  Discover
Card Number: H3(3 6754 (1S5 6562
Expiration Date: Month; Ok Year; . {7

*'»"-ﬁm {on of your eard, locate the final 3 diglts ¥
Card mematxon Number; S, 707 (Far Am Exp, locate 4 diglts on front right) :
Address where monthly billing statements are recelved:

Address 1: 24943 Ha oo we, D

Addrass 2

City: A o o

State: ' G‘?"\

ZIP Code: AnHYS

Email Address: Ko i5ﬁ 2L éf@ LQﬁ 1 gondty Qe.'i—

Phone # Associated w/Card: 770~ HiI4~ 5525 277 -4345

Heing the cardholder or authorized user of the card, by signing below I agree to the terms set
forth in this sgreement and I hereby authorize Drake Staffing or its representatives to charge the
above credit card for temporary staffing invoices. Drake Staffing assumes no teaponsibility for
any intersst, lats fees or penalties ssociated with credit card payments. Fax to (262) 334-2600

Signature: M p\r,tm

Printed Name: Sov s, Ryown Date; 28/ /
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