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PERFORMANCE DOCUMENT 
 

 
Type of Entry (Check Applicable Box):  
 
 Documented Verbal Warning  Suspension – Number of Days ______ 
 Written Warning  Suspension Pending Investigation 
 Final Written Warning  Termination (complete fields below) 
  Last Day Worked:  Term Date:  

 
Nature of Entry (Check Applicable Box): 
 
 Attendance  Policy/Performance 

 
Prior documentation (Dates and Infractions):  
 
 
Violated standard of conduct. Please refer to the Employee Handbook for conduct standards: 
 
 
 
 
Provide details and description of the infraction: 
 
 
 
 
Describe corrective behavior and actions: 
 
 
 
 
Team Member Comments:  
 
 

 
 
Employee Signature  ___________________________________    Date: ___________________ 
 
Supervisor Signature ____________________________________  Date: ___________________ 
 
Manager Signature    ___________________________________    Date: ___________________ 

Name:   Team Member Number:  

Position:   Property:  

Issued By:   Title:  


	Name: Oscar Heath II
	Team Member Number: 58730
	Position: Stripe Server
	Property: Seattle
	Issued By: Jared Sablan
	Title: Director of Client and Strategic Operations
	Suspension  Number of Days: 
	Last Day Worked: 
	Term Date: 
	Attendance: 
	PolicyPerformance: 
	Date: 
	Date_2: 
	Date_3: 7/25/2022
	Check Box53: Off
	Check Box54: Yes
	Check Box55: Off
	Check Box56: Off
	Check Box57: Off
	Check Box58: Off
	Text59: N/A
	Text60: Termination: Harassment (jokes, touching, sexual comments) is not tolerated and will be reported.
Do's and Don'ts: Be considerate of other team members.
	Text62: It was reported that on 7/22 you spoke to another coworker commenting on their nail polish.  The conversation led to you calling them "Tinkerbell" and "a fairy".  Your coworker repeatedly asked you to stop mocking them and you continued to do so.
	Text63: Treat all coworkers and clients with mutual respect and kindness.  Making a joke of another person's appearance or behavior is unprofessional and considered harassment.  This behavior will not be tolerated and will be addressed with disciplinary action that can lead to a termination.
	Text64: 


