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Grill Cooks Test score~>1/ 40

Multiple Choice Test (1 point each)

! i 3} How much time should you take to wash your hands with soap?
" 1 minute

20 seconds
Time does not matter, water temperature does
d} 5 minutes

The recommended temperature for your refrigerator is...
? a) 45¢F

b).. 50°F

cl/ 402F
ﬂ 202F

3) Food handlers must always wash their hands
a) Before starting work
b} Switching between handling raw and ready-to-eat food

d After going to the restrooms
d

Al of the above

{4) The most important reason for having food handlers wear hair restraints is to
). Prevent food from getting into food handlers’ hair

prevent food handlers from contaminating their hands by touching their hair
Keep the food handlers’ hair in place

None of the above

Which of these conditions requires immediate corrective action?

e Packaged food items are stored at least 6 inches above the floor
B} lceis being used to cool beef stew in a shallow pan
f:) Raw meats are stored on a shelf above ready-to-eat egg salad in the walk-in cooler
d) Raw fish is stored above raw chicken in the walk-in freezer

6) Bacteria grow best in the temperature “danger zone” which includes temperatures between?
a) 0%F and 100%F
b) 32°F and 22082F
@ 419F and 1359F
d) 392F and 178%°F

7) After cutting raw chicken, what should be done before the cutting board is used for slicing onions for salad?
a) Clean the cutting board with a wet wiping cloth
b} Turn the board over and use the other side
¢) Rinse the board with running water
Wash, rinse, and sanitize the board prior to slicing the onions

?" Which of the following is NOT an approved method to thaw potentially hazardous foods?
a) . In a microwave oven
. (:D During the cooking process y

((cb Under cool running water
d}

On a clean counter, at room temperature

' yl ing cloths stored submerged in a bucket of sanitizing solution are for:
@)F'Wiping spills only

b) ; Washing hands if the hand sinks are too far away
Sanitizing the blade of utensils such as knives
d) Maintaining moisture on the wiping cloth
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10} Food-handling gloves must be changed frequently and also:
a) After handling garbage
b} After every break
c) After picking things up off the floor
Between handling raw and cooked foods
@ All of the above

11} Alulienneis:
a} tocutfood inte 1inch X 1inch cubes
b} A cooking method using high heat
c))) To cut food into 1/8 X 1/8 slices
d} Arough cutting method producing oblong shapes

allon is equal to ounces
I -' !‘l 56

h) 145
32

)
128
13) How many cups are in a quart?

&

d)

(= oI T R

7{ Chiffonade is:
~m—f Ak /] Toslice an herb or leafy vegetable into thin ribbons
To de bone a fish
¢) Another name for parchment paper
d) To cook food in liquid, or at just below the boiling point

15} Potentially hazardous hot foods must be maintained at an internal temperature of / 3.; or higher to be
safe
) 1452 F
@ 135¢ F
¢} 1602F
d) 180eF

16) Which of the following explains the process of poaching?
a) Poke poultry on the thickest part in order to make sure it's tender
b} To cook food in an oven that has reached 3502 F
@ Cook gently in water that is hot but not boiling {1602-1809)
d} Submerge protein in boiling liquid to speed cooking fime

17) If a recipe calls for 160z of mirepoix, how many ounces of onion, celery, and carrots do you need?
8 oz of celery, 4 oz of onion, 4 vz of carrot
4 oz of celery, 8 vz of carrot, 4 oz of onion
(;? 4 oz of celery, 8 oz of onion, 4 oz of carrot
-2 oz of celery, 10 0z of carrot, 2 oz of onion .

To cook quickly in a pan on top of the stove until foed is browned
g, Process through which natural sugars in food become browned and flavosful while cooking
YjCooking method by which food is browned in fat, then cooked, tightly coved, in liquid at low heat
To plunge food into boiling water briefly, then into cold water to stop the cooking process

)&jich of the foliowing best describes hraising?

19} Which of the following best describes the process of Caramelization?



;- Grill Cooks Test

- a). To cook quickly in a pan on top of the stove until food is browned
Process through which natural sugars in food become browned and flavorful while cooking
) Cooking method by which food is browned in fat, then cooked, tightly coved, in liquid at low heat
d) To plunge food into boiling water briefly, then into cold water to stop the cooking process

What temperature should chicken be cooked to?
a) 145¢F

155°F

i65°F
175°F

21) What temperature should ALL ground meat be cooked to?

145¢F
155¢F
1659F

d) 1759F

9 s pars of Bbone AND Rutfert

23) What is a roux apd what is it used for? (2 points) 6 Ci oA f P

ruseto 1H ickenl Sauces / ACTER e wole. 19 ethed

7L, 24) What is the process of making clarified butter (1 pt.), Why is clarified butter used? (2 pts.) (3 points total}

X2, AT AT LO A P PLUATIZL Removst A 17 4D coldiect Bt Free
Separtaed Rreo w1 The wny | CLAXIRid buthie < ased H0 Sgute And mdice
25)§Wh€;:£;e£?€e 5 mother sauces? (5 pﬂ'nts)
5 . BRropwN {ALC
% - mmézggf >
Sibaiga cavek
" odsAM SAUCE

7> 27) What does it mean to season a grill (1 pt.} Why is this process important? (2 pts.) (3 points total)

x " NP PHE ORI DI fiof-ean RAG Lrghld 6/
10 Jéi‘Zig;;, 77ﬁ£§%14’%§;f47ﬁ"E;ekﬂvy‘ jgufif(lvéi;ﬁ{éf Q? 57 7( |
28) What are the ingredients in Hollandaise sauce? (5 pbint ‘

O Eqq Yols ane (L’[A)zzs?liw:/ putefL amon juict
salt { peppLr
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Prep Cooks Test
Multiple Choice Test (1 point each)

1) Food handlers must always wash their hands
a) Before starting work
b} Switching between handling raw and ready-to-eat food
After going to the restrooms
All of the above

he recommended temperature for your refrigerator is...
a) A459F
509F
409F
209F
ich of these conditions requires immediate corrective action?

Packaged food items are stored at least 6 inches above the floor
Ice is being used to cool beef stew in a shallow pan

Raw fish is stored above raw chicken in the walk-in freezer

#a) 09F and 100¢F
322F and 2209%F

¢}/ 419F and 1359F
392F and 1782F

Raw meats are stored on a shelf above ready-to-eat egg salad in the walk-in cooler

Bacteria grow best in the temperature “danger zone” which includes temperatures between?

T/15

5} After cutting raw chicken, what should be done before the cutting board is used for slicing onians for salad?

a) Clean the cutting board with a wet wiping cloth
b) Turn the board over and use the other side

g), Rinse the board with running water
@. Wash, rinse, and sanitize the board prior to slicing the onions

% | Which of the following is NOT an approved method to thaw potentially hazardous foods?

In a microwave oven
G))‘) During the cooking process
). Under cool running water
‘d)} On a clean counter, at room temperature

7) Viping cloths stored submerged in a bucket of sanitizing solution are for:

e' Wiping spills only
b) Washing hands if the hand sinks are too far away
c) Sanitizing the bltade of utensils such as knives
d) Maintaining moisture on the wiping cloth

8) Food-handling gloves must be changed frequently and also:
a) After handling garbage
b) After every break
¢)  After picking things up off the fioor
d] Between handling raw and cooked foods
‘ All of the above

A gallon is equal to ounces
(e
i

145

+ 32
@ 128

TEST Prep Cook {rev. 2013.07.31)
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10) How many cups are in a quart?

2
§
6

d) 8
11) Potentially hazardous hot foods must be maintained at an internal temperature of or higher to be
safe
a) _ 1452F
@ 1352 F
¢) 160°F
d) 180eF

12) which of the foliowing explains the process of poaching?
a) -Poke poultry on the thickest part in order to make sure it's tender
To cock food in an oven that has reached 3502 F
c)/ Cook gently in water that is hot but not boiling {1602-1802)
d) Submerge protein in boiling liquid to speed cooking time

1/3{ recipe calls for 160z of mirepoix, how many ounces of onion, celery, and carrots do you need?
@ 8 oz of celery, 4 oz of onion, 4 oz of carrot
4 oz of celery, 8 oz of carrot, 4 oz of onion
@?4 oz of celery, 8 oz of onion, 4 oz of carrot
2 oz of celery, 10 oz of carrot, 2 oz of onion

ich of the following hest describes braising?
To cook quickly in a pan on top of the stove until food is browned
b) Process through which natural sugars in food become browned and flavorful while cooking
tJ / Cooking method by which food is browned in fat, then cooked, tightly coved, in liquid at low heat
d) To plunge food into boiling water briefly, then into cold water to stop the cooking process

15) Which of the following best describes the process of Caramelization?
To cook quickly in a pan on top of the stove until food is browned
@ Process through which natural sugars in food become browned and flavorful while cooking
Cooking method by which food is browned in fat, then cooked, tightly coved, in liquid at low heat
d} To plunge food into boiling water briefly, then into cold water to stop the cooking process

TEST_Prep Cook (rev. 2013.07.31)
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Employment Application

Acrobat Outsourcing Is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+}, color,

religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by applicable
law.

Full Name

Date: O - L0 /¥
Home Telephone

_ﬁ gﬁé‘ | '//2«3 Other Telephone (M) 5/7 002
Present Address ngti GLIVE ST S An E»’M/b’i.}S(Cf? A sl 7

Permanent Address |f dlfferent from present address:

Email Address

186 uabies . com
p— [}

Position applying for:

Are you currently registered with any s ='

Part-time work? Yes x: No____
Temporary work, e.g., summer or holiday work? Yes___ No___ From: To:

Are you applying for: Full-time work? Yesx_ No__

How did you find out about our open position? {Please check fill in proper name of source):

Referral _tl Name of Referral E_D Newspaper [ ] Job Fair (] Agency [[] Company Website []
Other Web Posting []  Other Source [

Could you work overtime, if necessary? Yes ¥ No

If hired, on what date could you start working? (2'3_- "'.Zﬂt - /f

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you're available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY DAY SATLIRDAY
AVAILABLE ) -
DAILY ¥ X . X \e X X N
N Ld p .
AM %, X X 4 X N X
PM V4 Y4 X X \/

Do you have any vacations or extended feaves planned in the next 12 months? If so, please list dates:

Have you ever applied to or worked for Acrobat Outsourcing before?

Do you have friends or relatives working for Acrobat Outsourcing?

Yos_ No‘x_
Yes__ No _X

If yes, when?

If yes, please state name and relationship

If hired, would )ﬂéu have a reliable means of transportation to and from work?

If hired, can you present evidence of your legal right to live and work in this country?

State age if you are under 18

Yes Yo No___

Yesx_ No___

Publi Bus Syysem

. If you are under 18, hire is subject to verification that you are of minimum legal age to work.
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Are you able to perform the essential functions of the job for which you are applying? Yes No__

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reascnable accommodation
measures that may be necessary for eligible applicants/employees to perform essential functions.}

Have you ever been convicted of a felony within the past seven years other than a conviction for marijuana possession or that resuited in a
referral to, and pariicipation in, any pretrial or post trial diversion program? (Please note that conviction of a crime is not an automatic bar to
employment—all circumstances, including the nature, date and relevance of the offense to the position applied for will be considered.)

Yes__ No_x;
Have any of these convictions as described above involved fraud, embezzlement, passing checks, forgery, and theft, including identity

theft? If yes, please state the nature of the crime(s), when and where convjcted and the disposition of the case. If yes, state nature of the
crime(s), when and where convicted, and dispesition of the case(s). /V

NAME OF SCHOQGL GRADE OR DEGREE DID YOU GRADUATE? -
%@M% COMPLETED 7Z c,{ez/S'
SAy FeAnCisco City Colegel San Hmné,tnaﬂ et |/ YyerLs MO

Do you have any special licenses, certificates or special fraining? If

so please list under “Special”. YES
Are you computer literate? If so, list software knowledge under @
“Special.”

Are you proficient with Point of Sales Systems? [f, so please list YES
which ones under "Special.”

Do you have any other experience, training, qualifications or special YES

skills, which you feel make you especially suited for work at Acrobat
Qutsourcing? If so, please list under "Special "

Spemal &y PétwﬂCED Wi B{[(ﬂ: ﬁbmpm-&i(. *"“S

List below all present and past employment starting with your most recent employer {last 10 years is sufficient). Account for tnemployment periods of three

months or more : X
Are you currently employed? Yes'x_ N If so, may we contact your current employer? Yesfx  No_
Name and Address of Employer /é i ﬁ#

Type of Businessﬁﬁl{ﬁ@ﬁl Telephone No. (“//5’) 5'72_“‘3' 3 70 upergisor's Name Mdﬂ:ﬁ.ﬁi\l
Your Position and Duties g!;z?fg[ag:c_:j: lwa SI?MAEAEQ "FE)L stdle ﬁ[flah[;

Dates of Employment; Fron’(b q" iL"Z’To [Z,-'I"k/.g B - Weekly Pay: Startirgﬁ 51 = Endinq# ZOO
Reason for Leavmﬁ'%l@wd Wm TO 4&7{ %&I’JG S’Ca
Name and Address of Employer 7:%[/0{ C(/ L/Uf/lVﬁ (’% 1‘5 Z‘f/ ]l// Wfi//fﬁ j’-‘léé Pﬂlﬁh% ?%53

Type of Business M} ”Oﬂ"lg Telephone No. (75'7 2 5“?-—0 526 Supervisor's Name @*Lt’MD-’! 7&‘0%
CARE PRoViDER |
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Your Position,and Dutjes [ g/ 1BLRL 2, Xot & ﬂ/ZE‘TA//I»f IJ AND /%4556’335
L [Sa ilfic e IAn I/Lm/fﬂc/ CooLinld

‘ v o
Dates of Employment: From lﬂ Q? To 288 E Weekly Pay: Stamng WZQ 14 Ending / 1 25
Reason for Leaving: M/ ﬂff:'[) 0 Z‘ﬂ é’f’;ﬁ ﬁ’(—f ﬂ Aé/ Wﬂ'//ﬁ 7&/ 7’7‘5/66 (ﬂ fa‘/gg @‘p W é M
Name and Address of Employer MU‘V‘UJ g?(,-”ﬂ HLLI /C)(g }-ACM{& f'f‘ g:dﬁ/ /fﬁfx/ﬂ
Type of Busmessft'c_fg»@/‘{’é'{ ) Telephone No. 67 ,5 %? (.43 JSupervisor's Name 4%&’3/ k:f/l/ﬂ/
Your Posnl’t;r}ffn?deDutms Seets. H"blf &6/ ﬂfp C{Z‘A/L/e 7-/6"4"./;' !47* T/ﬁt M?f(‘dWF’
Cenffer.

Dates of Employment: From To Weekly Pay: Starting Ending

Reasaon for Leaving:

Name and Address of Employer

Type of Business Telephone No.  ( ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To i Weekly Pay: Starting Ending

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the military? Yes_  No A
If 50, describe:

List below three persons not related to you who have knowledge of your work performance W|thm the last three years.

Name: gédzg A @M’e?aﬂ Telephone No. (512 ) 3%‘“7‘7

Address éﬂf/ ALt Victa S Sail Tose. Ch 7 preos |

Occupation: 7 &Acﬁ% Relationship: ¥ ELEND Number of Years Acquainted: &S _
Name: : &M@W&d " Telephone No. &//‘5) ’5/07 - ‘?6’672/
Address 32 G 2_. 4 AIZBA. /g/@f/ )&D

Occupation: _C‘;C V74 & , Re!atlonshlp E&/ 5}\/7 Number of Years Acquainted: /& ¢
Name: i/,fc:fofb PA_‘/::,/O(.,@/ Telephone No. (?/é ) 335 -77 2
psress_ 2034 & sv Rewkeley 4

Occupation: Cﬂlzkb‘qﬂ-v&fe, Rellationship: Fﬂl-gf\feéf Number of Years Acquainted: ;’MEQ,
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Please Read Carefully, Initial Each Paragraph and Sign Below

I hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that I, the undersigned applicant, have personally completed this application. 1 understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shalt be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

| hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, .| hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Qutsourcing and its authorized represéntatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice -and law enforcement agency and
general public records history.

{ understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws require me fo complete an |-9 form in
this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative.

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature Date
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Date FER -0 =/ 4[

Name_
/{" / 34

Aes | K l-
és«fi% 57
; CED

CA 2T

Offer Letter & Acknowledgment

Acrobat Outsourcing is pleased to offer you a position as: BL«L‘F“(:C" W, CMB’F’U €r
o Position at the rate(s) of $ ‘2-00., il-00 per hour starting on ‘2-/3\@ /—L@ 14

This offer is contingent upon satisfactory compietion of the background check process. By accepting this offer,
you also agree to comply with the policies set forth by the company and acknowledge the guidelines that are

shared with you at the time of hire.

ACCEPT Job Offer
By signing and dating this letter below, |, AMI’\/ K MW/KWJ . accept this job offer of
' by Acrobat Outsourcing.

Signature%—/ /é (/%M Date@2. 20 */¢

OR

DECLINE Job Offer , _

By signing and dating this lettar below, |, AW k MMU‘“{ , accept this job offer of
B(d eTSyL ]{ZZ,-,- lbdghzw by Acrobat Outsourcing.

»

Dategl“z < ﬁ

By accepting a job with Acrobat Outsourcing, you agree that you have done so voluntarily and acknowledge that there is
no specified tength of employment. Your employment is at will and either Acrabat Quisourcing or you may terminate the
relationship with or without cause and with or without notice at any time, Prompt reporting of all work-related injuries
and/or illnesses is a requirement of employment and you agree to report such injuries andior ilinesses as required.
Acrobat Outsourcing reserves the right to change the hours, wages, and working conditions at any time based on
business necessity. Policies are subject to change and revised information may supersede, modify, or eliminate existing
policies. Any questions, please feel free to consult with the Human Resources Manager contact Acrobat Outsourcing.

Signature

AQ | Cctober 2010
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Unlawful Harassment and Sexual Harassment Policy

Acrobat Outsourcing is committed to providing a work environment free of unlawful harassment.
Company policy prohibits sexual harassment and harassment based on pregnancy, childbirth or related
medical conditions, race, religious creed, color, gender, national origin or ancestry, physical or mental
disability, medical condition, marital status, registered domestic partner , age, sexual orientation, gender
identity or any other basis protected by federal , state, or local law or ordinance or regulation. All such
harassment is uniawful.

Acrobat Outsourcing anti-harassment policy applies to all persons involved in the orientation of Acrobat
Outsourcing, and its subsidiaries, and prohibits unlawful harassment by any employee, including
supervisors, coworkers and any other persons. It also prohibits unlawful harassment based on the
perception that anyone has any of those characteristics, or is associated with a person who has or is
perceived as having any of those characteristics. '

Prohibited unlawful harassment includes, but is not limited to, the following behavior:

» Verbal conduct such as epithets, derogatory jokes or comments, swearing or cursing, slurs or
unwanted sexual advances, invitations, or comments about an individual's body; sexually
degrading words used fo described an individual; or suggestive or obscene letters, notes, e-mails
or invitations;

« Visual displays such as derogatory and/or sexually oriented posters, photography, cartoons,
drawings, or gestures;

» Prolonged staring or leering which might be constructed as sexual or threatening in nature;

e Physical conduct including assault, unwanted touching, intentionally blocking normal movement
or interfering with work because of sex, race, or any other protected basis ;

« Threats and demands to submit to sexual requests as a condition of continued employment or to
avoid some other loss, and offers of employments benefits in return of sexual favors;

» Intimidation, ,and objectionable conduct directed at another person;

« Stalking, electronic communications harassment, impending a person’s movement, sexual battery
or other improper activities as provide for under state criminal law;

e On-line harassment such as e-mail or attachments, materials posted about a person, chat room
discussions, and viewing/downloading of an-line pornography, sexual offensive material, or
discriminating materials;

» Suggestive or obscene clothing, to include designs and printed matter;
« Suggestive or obscene tattoos and body art, suggestive or obscene piercing; and

« Retaliation for reporting or threatening to repoﬁ harassment.

If you believe that you have been unlawfully harassed, submit a written complaint or speak to any
Company supervisor or the Human Resources Department as soon as possible after the incident. Your

Page 1 of 2
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complaint should include defails of the inc.ident or incidents, names of the individuals involved, and names
of any witnesses. Supervisors will refer all harassment complaints to the Human Resources Department.

Acrobat Outsourcing will immediately undertake an effective, thorough, and objective investigation of the
harassment allegations.

If Acrobat Qutsourcing determines the unlawful harassment has occurred, effective remedial action will be
taken in accordance with the circumstances involved. Any employee determined by Acrobat Outsourcing
to be responsible for unlawful harassment will be subject to appropriate disciplinary action, up to, and
including termination. A company representative will advise all parties concerned of the results of the
investigation. Acrobat Outsourcing will not be retaliation by you or any witness for filling a complaint and
will not tolerate or permit retaliation by management, employees or coworkers.

Acrobat QOutsourcing encourages all employees to report any incidents of harassment forbidden by this
policy immediately so that complaints can be quickly and fairly resolved. You also should be aware that
the Federal Equal Employment Opportunity Commission and the California Depariment of fair
Employment and Housing investigates and prosecute complaints of prohibited harassment employment.
If you think you have been harassed or that you have been retaliated against for resisting or complaining,
you may file a complaint with the appropriate State or federal agency.

It is imperative, once the investigation is stated that all involved employees including witnesses and the
allege perpetrator completely and honestly assist the investigation. This would include, but not limited to,
providing honest and accurate statements, being available for interviews, and assisting in the successful
completion of the investigation. Failure to do so on any involved employee’s party may be cause for
disciplinary action, up to and including termination.

| have read the above policy and understand that Acrobat Qutsourcing is committed to providing a work
environment free of unlawful harassment. Company policy prohibits sexual harassment and harassment
based on pregnancy, childbirth or related medical conditions, race, religious creed, color, national origin
or ancestry, physical or mental disability, medical condition, marital status, age, sexual crientation, or any
other basis protected by federal, state, or local law or ordinance or regulation. Afl such harassment is
unfawful. Presidio Financial Partners anti-harassment policy applies to all persons involved in the
operations of Acrobat Outsourcing, and its subsidiaries, and prohibits unlawful harassment by any other
‘employee, including supervisors and coworkers.

| have read the above policy and understand that Acrobat Qutsourcing is committed to providing a work
environment that is free of unlawful harassment. Presidio financial Partners anti-harassment policy
applies to all persons involved in the operation of Acrobat Outsourcing and prohibits unlawful harassment
by any employees.

Employee Signatyre— Print Name Date

Page 2 of 2
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NOTICE TO EMPLOYEE

Labor Code section 2810.5

Effective January 1, 2012, California Labor Code section 2810.5(a) requires that the following information be provided to each
employee at the time of hire in the language the employer normally uses to communicate empioyment-related information.
Exceptions to this requirement are indicated on the next page. This notice is available in other languages at
www.dir.ca.gov/DLSE. : '

s

Employee Name: Adﬂﬂ/ k l’/d@ﬁ XS Ol\/ . Hire Date:

REEE

Name of Employer: ACROBAT OUTSOURCING
(Check all that apply): o"Sole Proprietor X Corporation o Limited Liability Company o General Partnership

o Cther type of entity:

X Staffing agency (e.g., temp agency or PEO)
Other Name Employer is doing business as (if applicable):

Physical Address of Main Office: 665 THIRD STREET. SUITE 415 SAN FRANCISCO, CA 94107
Employer's Mailing Address: 665 THIRD STREET, SUITE 415 SAN FRANCISCO, CA 94107
Employer's Telephone Number: {415) 431-8826

If the worksite employer uses any other business or entity to hire employees or administer wages or benefits, complete the
information above for the worksite employer, complete the information below for the other business, and complete the remaining
sections. If there is no other business or co-employer, or if the only other business is a recruiting service or a payroll processing
service, skip the rest of this section, and complete the remaining sections.

Name of Other Business: This

other business is a:
o Professional Employer Organization (PEQ) or Employee Leasing Company or a Temporary Services Agency
‘o Other:; '
Physical Address of Main Office: Mailing
Address:
Telephone Number;

DLSE-NTE (1/2013)



Rate(s) of Pay; “ R 00 Overtime Rate(s) of Pay:
Rate by (check box): &HBur o Shit o Day oWeek o Salary oPiecerate o Commission

o Other (provide specifics);

Employment agreement is (check box): o Oral X Written

Allowances, if any, claimed as part of minimum wage (including meat or lodging allowances):

Regular Pay Day; WEEKLY/EVERY FRIDAY
Insurance Carrier's Name: _US HEALTHWORKS

Address: 25124 Springfield Court Suite 200 Valencia, CA 91355
Telephone Number: 800.720.2432

Policy No.:

o Self~Insured (Labor Code 3700) and Certificate Number for Consent to Self—lnsure

#
i

e

Tion  lvocez AM/Q/ /K« %ﬁ@ﬁgw

(PRINT NA ployesrepresentative) (PRINT NAIVIE of Emp!oyee)
* y/ r

(SIGNATUKE of Empldy&T representative) (SIGNATURE of Employee)
oa /o0 [ 14 O 30 14
{Date provided to employee & signed by representative) (Date received by emplof;ee & signed by employee)

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information set forth in
this Notice within seven calendar days after the time of the changes, unless one of the foliowing applies: (a) All changes
are reflected on a timely wage statement furnished in accordance with Labor Code section 226; (b) Notice of all changes
is provided in another writing required by law within seven days of the changes.

This Notice is NOT required if (a) you are directly employed by the state or any political subdivision thereof, (b) you are an
employee who is exempt from the payment of overtime wages by statute or wage order, or (¢} you are covered by a
collective bargaining agreement that expressly provides for wages, hours of work and working conditions, and provides for
premium wage rates for all overtime worked.

The full text of Labor Code section 2810.5 may be found at www.leginfo.ca.gov/calaw html. Check “Labor Code” and
search for "2810.5” in quotes.

The employee’s signature on this notice merely constitutes acknowledgement of receipt. In accordance with an employer's
general recordkeeping requirements under the law, it is the employer’s obligation to ensure that the employment and
wage-related information provided on this notice is accurate and complete. Furthermore, the employee’s signature
acknowledging receipt of this notice does not constitute a voluntary written agreement as required under the law between
the employer and employee in order to credit any meals or lodging against the minimum wage. Any such voluntary written
agreement must be evidenced by a separate document.
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Acrobat

outsourcing
Your Hospitality Staffing Professionals

Confidentiality and Non-Disclosure Agreement

I, the undersigned employee, understand that in the course of my employment with Acrobat Outsourcing,
1 may have access to and become acquainted with information of a confidential, proprietary or secret
nature which is or may be either applicable or related to the present or future business of Acrobat
Outsourcing, its research and development, or the business of its customers. Such trade secret
information includes, but is not limited to, software, inventions, processes, compilations of information,

records, specifications and information concerning customers and/or vendors.

1agree that I will not disclose any of the above mentioned trade secrets, directly or indirectly, or use them
in any way, either during the term of my employment or at any time thereafter, except as required in the

course of my employment with Acrobat Qutsourcing.

1 also understand that client lists of Acrobat Outsourcing, for which I have, or may have, access to during
my employment, are trade secrets and shali be solely the property of Acrobat Outsourcing. I agree thatl
shall neither directly nor indirectly solicit business as to products or services competitive with those of

[Acrobat Qutsourcing] based on information from the client lists.

Finally, I understand that I am an at-will employee of Acrobat Outsourcing and that this agreement is not

1o be construed as constituting a promise of continued employment.

AM// Y Yaezisod

Name of Employee (Piease Print)

O2-20-/¢

Date

S|gnature of Employee

Tioor  Plvare =

o':'.,/ 20 / iy
Sig r(atu.re/ of Witness=” Date

San Francisco Corporate Office
665 3™ St. Suite 415 | San Francisco, CA | 94107
Phone: (415) 431-8826 | Fax: (415) 431-1580
www.AcrobatOutsourcing.com






Acrobat

outsourcing
Your Hospitality Staffing Professionals

AUTHORIZATION AND RELEASE TO OBTAIN INFORMATION

As part of our hiring background and investigation, we may obtain consumer reports to prepare an investigative consumer repart.
The investigative consumer report may consist of contacting all listed prior employers to verify your employment history. It may also
include, but not be limited to, credit information reports, criminal history reports and driving history records. Under the provisions of
the Fair Credit Reporting Act {15 USC at 1681-1681u) as amended, before we can seek such reports, we must have your wiitien
permission to obtain the information. You have the right, upon written request, to a complete and accurate disclosure of the nature
and scope of the investigation. You are also entitied to a copy of your Rights under the Fair Credit Reporfing Act.

O California, Oklahoma, and Minnesota residents only: if you are a current resident of CA, OK, and MN, you have the right
o receive a copy of any consumer report pertaining to you that is obtained by us form a consumer reporting agency. If
you would like a free copy of any report that is obtained or prepared, pleass check the box.

Under the provisions of the Fair Credit Reporting Act, 15 USC, Section 1681 et seq., the Americans with
Disabilities Act and all applicable federal, state, and local laws, | hereby authorize and permit Acrobat Qutsourcing to obtain a
consumer report and/or an investigative consumer repert which may include the following:

1. My employment records;

2. Records concerning any driving, criminal history, credit history, civil record, workers’ compensation (post-offer only) and
drug testing; ' :

3. {For truck drivers only) In accordance with the Department of Transportation Motor Carrier Safety Regulations, Section
382.413, information concerning alcohol and controlled substances for the past 2 years;

4." Verification of my academic and/or professional credentials; and information andfor copies of documents from any
military service records.

| understand that an “investigative consumer report* may include information as to my character, general reputation, personal
characteristics, and mode of living which may be obtained by interviews with individuals with whom | am acquainted or who may
have knowledge concerning any such items of information.

| agree that a copy of this authorization has the same effect as an original.

| further direct and authorize such third parties who may be the custodians of or who may be in possession of requested records or
information to disclose such information or records to Acrobat Qutsourcing or their representatives and agents, in connection with
this authorization and release.

| hereby release and hold harmless any person, firm, or entity that discloses matters in accordance with this authorizatio-n, as well
as Acrobat Qutsourcing from liability that might otherwise result from the request for use of
and/or disclosure of any or all of the foregoing information. :

[ understand and acknowledge that under provision of the Fair Credit Reporting Act, | may request a copy of any consumer report
from the consumer reporting agency that compiled the report, after | have provided proper identification.

1 hereby authorize Acrobat Qutsourcing ___to obtain and prepare an investigative consumer report as
set forth above, as part of its investigation of my employment application. | voluntarily provide my date of birth in order to obtain,
and verify records obtained in, the background check. This authorization shall remain in effect over the course of my emgloyment.
Reports may be ordered periodically during the course of my employment.

runame _ALAN X fgﬂﬂﬁlﬁw{ 02 ~20 ~J&

(Please prin§ name clearly g Date
Full Name %y o Y

Signatur&”
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*THE INFORMATION SUPPLIED BELOW WILL ONLY BE USED TO REQUEST AND VERIFY RECORDS***

Current Addrass: i 5‘[ I GW §T
.7 La 94T ,
Meiden Names/Prior Names: _AALAN JC. gﬁ;&ﬂ/&'@"”}
Social Security Number:grjz -OF~63 ‘{] poplb=/2.-/ ?14/
wN8sG 10 2/ oL steel A ExpDateVE-12~/3
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outsoureing
YourHospitality Staffing Professionals

ABSENTEEISM AND TARDINESS POLICY
All Acrobat Outsourcing employees are expected to be at their client site prepared to work at
the scheduled time. Regardless of the reason, absenteeism and tardiness are subject to
disciplinary action.

Absenteeism: is defined as failure to report for work without prior approval of the Acrobat
Outsourcing Staffing Supervisor

Tardiness: is defined as arriving late for work or returning late from breaks/meals, or early
departure from work.

Calling ofi/Absent
If you are not able to make it to your scheduled shift, you are required to give us 24-hour
notice for a cancellation.

lilness
If you are sick, you are required to contact your Staffing Manager at Acrobat Outsourcmg
no less than 3 hours before your scheduled shift.

NO CALL/NO SHOW
Grounds for automatic termination

= First Occurrence:

o Employee receives verbal counseling from Staffing Manager.
n Second Occurrence

o Employee will receive a written counseling form and placed on suspension.
Any additional occurrences may result in further disciplinary action.

b [ o 020 JY

Employee Signa?ure Date
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EMPLOYEE AUTHORIZATION FOR USE
OF IMAGE, VOICE, PERFORMANCE OR LIKENESS

In consideration for my employment or continued employment with Acrobat Outsourcing, I hereby permit and
authorize Acrobat Outsourcing (“Acrobat™), and its employees, agents and representatives who are acting on

_behalf of Acrobat to use my likeness and/or name in any photograph, image, video, motion picture, performance
or sound recording (collectively referred to herein as my “Likeness”) for purposes related to its business
operations including identification, advertising, publicizing or marketing its services and programs or for any
other commercial or lawful purpose, and to use and license others to use it for such purposes, without any
compensation to me.

T understand and agree that these materials will become the property of Acrobat and will not be returned. I
hereby irrevocably authorize Acrobat to edit, alter, copy, exhibit, publish, or broadeast my likeness at any time
by means of any media, including print, video presentations, television, radio and satellite transmissions or
rebroadcasts, news bulletins, mailers, billboards or signs, brochures, website placements, podcasts or other
digital delivery or publications.

In addition, I waive any right of privacy associated with the Likeness as well as the right to inspect or approve
the finished product, including written or electronic copy, wherein my Likeness appears. Additionally, I waive
any right to royalties or other compensation arising or related to the use of my Likeness. I'hereby hold harmless
and release and forever discharge Acrobat from all claims, demands, and causes of action which I, my heirs,
representatives, executors, administrators, or any other persons acting on my behalf or on behalf of my estate.
have or may have by reason of this authorization.

I am 18 years of age and am competent to contract in my own name. I have read this release before
signing below and I fully understand the contents, meaning, and impact of this release.

Oz 30~/

(Date) /

. e L

(1gntue

acan K t#areiso Q04)%17-%0@
(Printed or Typed Name) hone

/5] LlovE ST S LAY T S LAGT

Address City, State, Zip Code 7







