CULsouUrcing
Your Hospitality Staffing Frofessionals

Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+), color,
religion, gender, national origin, ancestry, marital status, sexual orienzation, disability or any other status protected by applicable
law.

Full Name Moz Ysheo | % ac8nn Date: o// 3 1+

Home Telephone (AW ) FiH - 2oy Other Telephone (357 ) < §6- 7229/
Present Address _ 3190 Tavieva CA S %&Q= CA 562 %

Permanent Address, if different from present address:
Email Address \<-e,‘r\\;\\:>mo) &2 €2 9 naai) . com

o EMPLOYMENT DESIRED

Position applying for:MeA’ Cooit. Seryen Casiaer Salary desired: ﬁ /Z ‘00
Are you currently registered with any staffing and/or employment agencies? If so, please list
2O
Are you applying for: Full-time work? Yesyd. No____ Part-time work? YesX_ No__
Temporary work, e.g., summer or holiday work? Yes__ NoX__ From: To:

How did you find out about our open position? (Please check fill in proper rame of source):

Referral ] Name of Referral Newspaper [] Job Fair [ Agency [] Company Website []
Other Weh Posting []  Other Source ]

Could you work overtime, if necessary? Yes 2*No___ If hired, on what date could you start working? 02/ 0"3) 14

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you're available fo work below.

SPECIEY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY EFRIDAY SATURDAY
AVAILABLE
DAILY
AM OPan OPen OP-en OPen O7-en OPen
PM - . ; .
Oven O Pen OV en O Pein O Pen O Fen
Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates:

Have you ever applied to or worked for Acrobat Outsourcing before?  Yes %o No__ Ifyes, when? O;Z'/ /?5'/ o7F

Da you have friends or relatives working for Acrobat Outsourcing? Yes__Noé If yes, please state name and relationship
If hired, would you have a refiable means of transportation to and from work? Yes?_Qw No___
If hired, can you present evidence of your legal right to live and work in this country? Yesﬁ No_

State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum legal age o work.

Are you able to perform the essential functions of the job for which you are agplying? Yes%_ No_



oLLsaarcing
Your Hospitality Staffing Frofessicnals

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform essential functions.)

Have you ever been convicted of a felony within the past ten years other than a conviction for marijuana possession or that resulted in a
referral to, and participation in, any pretrial or post trial diversion program? (Please note that conviction of a crime is not an automatic barto
employment—ail circumstances, including the nature, date and relevance of the offense to the position applied for will be considered.)

Yes Noi
Have any of these convictions as described above involved fraud, embezzlement, passing checks, forgery, and theit, including identity

theft? If yes, please state the nature of the crime(s), when and where convicted and the disposition of the case. if yes, state nature of the
crime(s), when and where convicted, and disposition of the case(s).

- 'EDUCATION & SKILLS = =

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
L ) COMPLETED
A ey e e Teanoisco, CA [PV 370 Y NS
Nocford. Sirale Sumiveesity |NocFone Ve Bwsiess MO

Do you have any special licenses, certificates or sbecial fraining? 1f

so please list under “Special’. ( f ES} NO

Are you computer literate? If so, list software knowledge under @ NO

“Special.” —

Are you proficient with Pgint of Sales Systems? If, so please list @ NO

which ones under "Special.”

Do you have any other experience, training, qualifications or special YES @

skills, which you feel make you especially suited for work at Acrobat

Qutsourcing? If so, please list under "Special.”

Special: pyeF MTerose #F Wwerks  Escen Werk | Trterves EFX P e
Ravieg o, Pasrey  CeryT Fieedl

List below ali present and past employment starting with your most recent employer {last 10 years is sufficient). Account for unemployment perieds of three
months or more.

Are you currently employed? Yes____ No7_§ If so, may we contact your current employer? Yes_  No___

Name and Address of Employer\aar2d.  Sxodes Dosy=\ Dervice 215 (i?\\n\{\j Dk et ?Dl&om, A 95639

Type of Business Telephone No. (W ) A%3 -~ O2itle  supervisor's Name ¥ \en  Wheian
Your Position and Duies_ %amranl  CArmer  ASS50ciade, Pode’ Dadies ! 5‘;,0(%\-’ Lops. ’5:
Vv 208%. el oy PeeSenined  Conde

Dates of Employment: From %)Zb! i5 ToOI' ig h"‘ Weekly Pay: Starting /6'@7" Ending ”ﬂc’ 3

Reason for Leaving: (A o FE

Name and Address of Employer \WNary Dy Sng Y WNLETAPN X, 0. Bor 10155 LeRe RBuenn vin
N\ g 30




‘ OULSTLILING
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Type of Business, Telephone No. (321 ) G437 -~ F000  Supervisor's Name SV A S on

Your Position and Duties C_b\\egg, Coogrewa Vo¥ernsginif — A\Z‘rrc‘-&\»hs'n'/ Merrz\'\&w}nja—_e,;_
?ow.)w\ BAeonPlacy gueed Sevr-e Lhle entoging Y 2O  MHon et oy T ConSact vl A

2 o
Dates of Employment: From 0% /"ZOH To O%)_! 2T Weekly Pey: Starting q’vﬁb Ending__ T b “F

Reason for Leaving: __ Tw TernSiif QA2 .

Name and Address of Employer __ N\ \WOrnfSon 05D 1 A=t 1Y  2He\ CorRrew P(V*e! NCc @i \%f“g

S0¢

Type of Business Telephone No. (F5F) €23 — Gz Supervisor's Name T@Mesen Sones
Your Position and Duties NSRS v  $ASIY  Che | Ve geiebie  [Live  Ceoon
YreRocch, Voo ons Dol , Yolobere s 3 Coues Made PPPetizacy Crooviee, T2 Orper

Dates of Employment: From@%l"&mb To Ol ]ZWZ, Weekly Pay: Starting g5 Ending 8: 50

Reason for Leaving: _ % o-e-Ye ) (el A¥2ea Snpf WS wair Dis ey (AR oel S

Name and Address of Employer Dac. Q14 Lonege Wi, Deve lofment Ceonter [g3g Feeetormt-
Bl

Type of BusinessC\1\3. a0l Telephone No. (W ) 558 ~Tle¥ ¢l  Supervisor's Name ()54 AL i

Your Position and Duties_ Y it cven Yrierfer W | Yrevacer.  Deeaws bsl—/ Lyrmey ™3 Sheanr T

(30 or More C\vG A T2 i Clennenr. J} WSS e D Prisyen O @rer.  FO S“‘f'f’ﬁ"es -
I

Dates of Employment: From &lw To o“?’/Zo/c; Weekly Pay: Starting %00 Ending g2

Reason for Leaving: _ MOV T0 Vit al eal

Have you ever been fired from any previous place of employment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the military? Yes No_>%
If s0, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years,

Name: NQCeSe~ SO, Telephone No. (#5857 ) _B\o - vs 14

Address 2Hol  CorPrew)  Ayenwe NOCTRIK, \yon 726 oy
Mgﬂp\ \—\%?W ‘é"j

Occupation: Mok owevreyge, S Relationship: Sfeais o Number of Years Acquainted: ___L_
Name: 150 O pcei on Teleohone No. (GWe ) _E55¢ - Lo 4 9
Address 2% 5 TeeTory R[WNVR & oteotmente, CA 95912
Occupation; Ot Y. care Relationship: Su eevis o~ Number of Years Acquainted: </
Name: Fomamen ot L £ Telephone No. (“l\lo ) 26 - F6 ¢ ¢

Address (L ey Li A o A7) AVe o Seece Ynentg  CA A582Y
Occupation: ?ﬁ St Relationship: Y prade Number of Years Acquainted: (. g
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Please Read Carefully, Initial Each Paragraph and Sign Below

' \z' | hereby certify that | have not knowingly withheld any information that might adversely affect my chances for

Wi

¢

Me

employment and that the answers given by me are true and correct tc the best of my knowledge. | further cettify
that |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this appiication or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the fime elapsed before
discovery.

| hereby authorize Acrobat Qutsourcing to thorcughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, 1 hereby release the company, my former employers and all cther persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and taw enforcement agency and
general public records history.

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal autharity to work in the United States, and that federal immigration laws require me to complete an -8 form in
this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. |n addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior nofice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative.

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature%”f%/—“— Date &I/ 2i]1Y




Acrobat Outsourcing

Uniawful Harassment and Sexual Harassment Policy

Acrobat Outsourcing is committed to providing a work environment free of uniawful harassment.
Company policy prohibits sexual harassment and harassment based on pregnancy, childbirth or related
medical conditions, race, religious creed, color, gender. national origin or ancestry, physical or mental
disability, medical condition, marital status, registered comestic partner , age, sexual orientation, gender
identity or any other basis protected by federal , state, or iocal law or ordinance or regulation. All such
harassment is unlawful. Presidio Financial Partners anti-harassment policy applies to all persons
involved in the orientation of Acrobat Outsourcing, and its subsidiaries, and prohibits unlawful harassment
by any employee, including supervisors, coworkers anc any other persons. 1t also prohibits unlawful
harassment based on the perception that anyone has any of those characteristics, or is associated with a
person who has or is perceived as having any of those characteristics.

Prohibited unlawful harassment includes, but is not limited to, the following behavior:

Verbal conduct such as epithets, derogatory jokes or comments, swearing or cursing, siurs or
unwanted sexual advances, invitations, or comments about an individual's body; sexually
degrading words used to described an individual; or suggestive or obscene letters, hotes, e-mails
or invitations;

Visual displays such as derogatory and/or sexually oriented posters, photography, cartoons,
drawings, or gestures;

Prolonged staring or leering which might be corstructed as sexual or threatening in nature;

Physical conduct including assault, unwanted touching, intentionally blocking normal movement
or interfering with work because of sex, race, or any other protected basis

Threats and demands to submit to sexual requests as a condition of continued employment, or fo
avoid some other loss, and offers of employments benefits in return of sexual favors:

Intimidation, ,and objectionable conduct directed at another person:

Stalking, electronic communications harassment, impending a person's movement, sexual battery
or other improper activities as provide for under state criminal law;

On-line harassment such as e-mail or attachments, materials posted about a person, chat room
discussions, and viewing/downloading of an-line pornography, sexual offensive material, or
discriminating materials;

Suggestive or obscene clothing, to include designs and printed matter;
Suggestive or ohscene tattoos and body art, suggestive or obscene piercing; and

Retaliation for reporting or threatening to report harassment.

Page 1 0% 2



If you believe that you have been unlawfully harassed, submit a written com plaint to you own supervisor
or any other Company supervisor or the Human Resources Department as soon as possible after the
incident. Your complaint should include details of the incident or incidents, names of the individuals
involved, and names of any witnesses. Supervisors will refer all harassment complaints to the human
Resources Department. Acrobat Qutsourcing will immediately undertake an effective, thorough, and
objective investigation of the harassment allegations.

If Acrobat Outsourcing determines the unlawful harassment has occurred, effective remedial action wilt be
taken in accordance with the circumstances involved. Any employee determined by Acrobat Outsourcing
to be responsible for unlawful harassment will be subject to appropriate disciplinary action, up to, and
including termination. A company representative will advise all parties concerned of the results of the
investigation. Acrobat Outsourcing will not be retaliation by you or any witness for filling a complaint and
wilt not tolerate or permit retaliation by management, employees or coworkers.

Acrobat Outsourcing encourages alt employees to report any incidents of harassment forbidden by this
policy immediately so that complaints can be quickly and fairly resolved. You alsc should be aware that
the Federal Equal Employment Opportunity Commission and the California Department of fair
Employment and Housing investigates and prosecute complaints of prohibited harassment employment.
If you think you have been harassed or that you have been retaliated against for resisting or complaining,
you may file a complaint with the appropriate State or federal agency.

It is imperative, once the investigation is stated that all involved employees including witnesses and the
allege perpetrator completely and honestly assist the investigation. This would include, but not limited to,
providing hanest and accurate statements, being available for interviews, and assisting in the successiul
completion of the investigation. Failure to do so on any involved employee's party may be cause for
disciplinary action, up to and including termination.

| have read the above policy and understand that Acrobat Outsourcing is committed to providing a work
environment free of unlawful harassment. Company policy prohibits sexual harassment and harassment
based on pregnancy, childbirth or related medical conditions, race, religious creed, color, national origin
or ancestry, physical or mentai disability, medical condition, marital status, age, sexual orientation, or any
other basis protected by federal, state, or local law or ordinance or regulation. All such harassment is
unlawful. Presidio Financial Partners anti-harassment policy applies to all persons involved in the
operations of Acrobat Qutsourcing, and its subsidiaries, and prohibits unlawful harassment by any other
employee, including supervisors and coworkers.

| have read the above policy and understand that Acrobat Outsourcing is committed to providing a work
environment that is free of uniawful harassment. Presidio financial Partners anti-harassment policy
applies to all persons involved in the operation of Acrobat Cutsourcing and prohibits unlawful harassment
by any employees.

W Moedtormer Lo rson ©1] 3} lzory

Emp!oyee/Signature Print Name Date

Page 2 of 2
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AUTHORIZATION AND RELEASE TO OBTAIN INFORMATION

As part of our hiring background and investigation, we may obtain consumer reports to prepare an investigative consumer report.
The Investigative consumer report may cansist of contacting all listed prior employers to verify your employment history. It may also
include, but not be limited to, credit information reports, criminal his-ory reports and driving history records. Under the provisions of
the Fair Credit Reporting Act (15 USC at 1681-1681u) as amended before we can seek such reports, we must have your written
permission to obtain the information. You have the right, upon written request, to a complete and accurate disciosure of the nature
and scope of the investigation. You are alsa enfitled to a copy of your Rights under the Fair Credit Reporting Act,

y.S California, Oklahoma, and Minnesota residents only: If you are a currert resident of CA, OK, and MN, you have the right
to receive a copy of any consumer report pertaining to you that is obtained by us form a consumer reporting agency. If
you would iike a free copy of any report that is obtained or prepared, please check the box.

Under the provisions of the Fair Credit Reporting Act, 15 USC, Section 1681 et seq., the Americans with
Disabilities Act and all applicable federal, state, and focal laws, | hersby authorize and permit Acrobat Qutsourcing to obtain a
consumer report andfor an investigative consumer report which may include the following:

1. My empioyment records;

2. Records concerning any driving, criminal history, credit history, civil record, workers' compensaticn (post-offer only) and
drug testing;

3. (For truck drivers only) In accordance with the Departmen: of Transportation Motor Carrier Safety Regulations, Section
382.413, information concerning alcohol and controlied substances for the past 2 years;

4. Verification of my academic and/or professional credentials; and information and/or copies of documents from any
military service records.

f understand that an "investigative consumer report’ may include infcrmation as tc my character, general reputation, personal
characteristics, and mode of living which may be ohtained by interviews with indiv duals with whom | am acquainted or who may
have knowledge concerning any such items of information.

| agree that a copy of this authorization has the same effect as an orginal.

I further direct and authorize such third parties who may be the custedians of or who may be in possession of requested records or
information to disclose such information or records to Acrobat Qutsourcing or their representatives and agents, in connection with
this authorization and release. ‘

Ihereby release and hold harmiess any person, firm, or entity that discloses matters in accordance with this authorization, as well
as Acrobat Qutsourcing from liabilicy that might otherwise resuit from the reques for use of
and/or disclosure of any or all of the foregoing information.

| understand and acknowledge that under provision of the Fair Credit Reporting Act, | may request a copy of any consumer report
from the consumer reporting agency that compiled the report, after | have provided proper identification.

I hereby authorize Acrobat Qutsourcing to obtain and prepare an investigative consumer report as
set forth above, as part of its investigation of my employment applicason, | voluntarily provide my date of birth in order to obtain,
and verify records obtained fn, the background check. This authorizarion shall remain in effect over the course of my employment,
Reports may be ordered periodically during the course of my employment.

Ful Name  MoMey St L esonn RON-Cerm &1 ] 3V ) 2oy
{Please print name cleariy.) Date

Full Name ZZm——— /. @etrn_ Z,.-w—“—-"‘
Signature  ~

Page 10f 2



% OUTSOURCING

s THE INFORMATION SUPPLIED BELOW WILL ONLY BE USED TO REQUEST AND VERIFY RECORDS™*

Current Address: %L‘ZD eveva  anty

SelervmenRe Cou F582Y

Maiden Names/Prior Names: Heaweva., Ronesen
Social Security Number: S b2 ~ &\ - Beriee poB: _Of 2.6) 1952
oL B ost 4 DL State: CA  ExoDate: 05 Lol | 2018

Page20f 2
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We can staffiz.

ABSENTEEISM AND TARDINESS POLICY
All Acrobat Outsourcing employees are expected to be at their client site prepared to work at
the scheduled time. Regardless of the reason, absenteeism and tardiness are subject to
disciplinary action.

Absenteeism: is defined as failure to report for work without prior approval of the Acrobat
Qutsourcing Staffing Supervisor

Tardiness: is defined as arriving late for work or returning late from breaks/meals, or early
departure from work.

Calling off/Absent

If you are not able to make it to your scheduled shift, you are required to give us 24-hour
notice for a cancellation.

Hiness

If you are sick, you are required to contact your Staffing Manager at Acrobat Outsourcing
no less than 3 hours before your scheduled shift.

NO CALL/NO SHoOw

Grounds for automatic termination

= First Occurrence:

o Employee receives verbal counseling from Staffing Manager,
* Second Occurrence

o Employee will receive a written counseling form and placed on suspension.
Any additional occurrences may result in further disciplinary action.

e e O¢] 31] 7oty
Employe/ewSignature Date
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Designation Of Personal Physician

I, . hereby inform my employer,

Acrobat Outsourcing, and its Workers' Compensation carrier, Heffernan Insurance, of
my intent to seek treatment from my designated person physician for all Workers’

Compensation-related injuries or ilinesses.

My designated personal physician for treatment of Workers’ Compensation-related

claims is:

Name:

Practice Group, if any:

Address:

City/State/Zip:

Telephone:

This designation remains in effect until | execute and deliver a new designation or
revocation in aceordance with the policies of my employer and its Workers'

Compensation carrier.

Name Date



) | &
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Confidentiality and Non-Disclosure Agreement

I, the undersigned employee, understand that in the course of my employment with Acrobat Qutsourcing,
I may have access to and become acquainted with information of a confidential, proprietary or secret
nature which is or may be either applicable or related to the present or future business of Acrobat
Outsourcing, its research and development, or the business of its customers. Such trade secret
information includes, but is not limited to, software, inventions, processes, compilations of information,.

records, specifications and information concerning customers and/or vendors.

T agree that I will not disclose any of the above mentioned trade secrets, directly or indirectly, or use them
in any way, either during the term of my employment or at any time thereafter, except as required in the

course of my employment with Acrobat Qutsourcing.

I also understand that client fists of Acrobat Outsourcing, for which I have, or may have, access to during
my employment, are trade secrets and shall be solely the property of Acrobat Outsourcing. I agree that I
shall neither directly nor indirectly solicit business as to products or services competitive with those of

[Acrobat Qutsourcing] based on information from the client lists,

Finally, I understand that I am an at-will employee of Acrobat Quisourcing and that this agreement is not

to be construed as constituting a promise of continued employment.

Name of Employee (Please Print)

Ne ey 8V, Robeson ot 31] 2019

Signature of Employee Date

Na @ ofW|tness Piease Print)
&WW\M\NK (3L [

ature c’ Witness Date
ék'v)% San Francisco Corporate Office

665 3" St. Suite 415 | San Francisco, CA | 94107
Phone: (415) 431-8826 | Fax: {415) 431-1580
www.AcrobatOutsourcing.com
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EMPLOYEE AUTHORIZATION FOR USE
OF IMAGE, VOICE, PERFORMANCE OR LIKENESS

In consideration for my employment or continued employment with Acrobat Qutsourcing, 1 hereby permii and
authorize Acrobat Outsourcing (“Acrobat™), and its employees, agents and representatives who are acting on
behalf of Acrobat to use my likeness and/or name in any photograph, image, video. motion picture, performance
or sound recording (collectively referred to herein as my “Likeness™) for purposes related to its business
operations including identification, advertising, publicizing or marketing its services and programs or for any
other commercial or lawful purpose, and to use and license others to use it for such purposes, without any
compensation to me.

I understand and agree that these materials will become the property of Acrobat and will not be returned. 1
hereby irrevocably authorize Acrobat to edit, alter, copy, exhibit, publish, or broadcast my likencss at any time
by means of any media, including print, video presentations, television, radio and satellite transmissions or
rebroadcasts, news bulletins, mailers, billboards or signs, brochures, website placements, podcasts or other
digital delivery or publications.

In addition, I waive any right of privacy associated with the Likeness as well as the right to inspect or approve
the finished product, including written or electronic copy, wherein my Likeness appears. Additionally, [ waive
any right to royalties or other compensation arising or related to the use of my Likeness. [ hereby hold harmless
and release and forever discharge Acrobat from all claims, demands, and causes of action which [, my heirs.
representatives, executors, administrators, or any other persons acting on my behalf or on behalf of my estate
have or may have by reason of this authorization.

I am 18 years of age and am competent to contract in my own name. 1 have read this release before
signing below and I fully understand the contents, meaning, and impact of this release.

e e ol| 31/ 2oty

(Signature) - (Date)

Mattegsian, b .esSo N 354 - 58621 9)

(Printed or Typed Name) Phone

o0 Tevemn ey Bocravnente, CoH G587 ¢

Address City, State, Zip Code



