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Raymond Diaz
2150 Comstock Street, # 711663
San Diego, CA 92171
(619) 200-9633

raymonddiaz‘l 599@att.net

5/10/14 - Present

Homestyle Hawaiian
e Food prep and line cook of Hawaiian-style restaurant.

4/7/13-7/9/13

Cinepolis Luxury Cinemas
« Proficient at six (6) line cook and food prep stations of cinema/restaurant menu items:
grill, fryer, hot sandwiches and mini-pizzas, sushi, salads and desserts; a focus on plate
presentation, following ServSafe food safety and sanitation protocol.

7/12/09-11/25/09

artment menu items (sandwiches, cold pasta, potato
d cheese slicing).

Albertson’s
e Food prep and service of deli dep
and seafood salads, fresh green salads, fried foods, deli meat an

Painting by Ray
Owner/Contractor Retired
e Developed a successful house
rental property management companies.
» Responsibilities included project analyzing an
based on client preferences and industry standards.

painting business servicing private homeowners and

d presentation of plans for scope of work

Military Service 10/21/82-10/21/85
¢ US Navy

Education, Schools and Certifications 8/16/13 - Present
o Currently attending the Culinary Arts Management program (Associate’s Degree) and

Dietary Services Supervisor (Certification) at San Diego Mesa College.
. Certifications - ServSafe Certified (Available Upon Request)

Salary Range ($11-$15/Hour)

References available upon request
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Employment Application

- - Acrobat -

ed to non-discrimination in all employment practices. Acrobat
ed on job-related qualifications regardless of race, age (40+),

Acrobat Outsourcing is an equal opportunity employer dedicat
sexual orientation, disability or any other status protected by

OQutsourcing selects the best qualified individual for the job bas
color, religion, gender, national origin, ancestry, marital status,

applicable law.
' PLEASE PRINT ]
FuiName [Rosmond Doz Date:
Home Telephone ) Other Telephone (619 ) K00 - 9323
Present Address
Permanent Address, if different from present address:
Email Address
L EMPLOYMENT DESIRED ]

Position applying for: K\‘} chen Salary desired: o P en

Are you currently registered with any staffing and/or employment agencies? If so, please list

]
Are you applying for: Full-time work? Yes < No___ Part-time work? Yes X No__
Temporary work, €.g., summer or holiday work? Yes 2, No___ me:q ‘ 4 To: 3 12 3
e check fill in proper name of source):

r‘H’\ Newspaper [] Job Fair[[] Agency [] Company Website d

How did you find out about our open pos ition? (Pleas:
Referral [J Name of Referral \l NA e Mo

Other Web Posting (] Other Source [ y
Could you work overtime, if necessary? Yes_No_’{ If hired, on what date could you start working? ﬁj 6 , ' I

ding on position and season. Additionally, the hours may vary from

Please keep in mind that schedules and shifts may vary depen
ly the times/days you're available to work below.

week to week, depending on the company needs. Please list on

[ SPECIFY HOURS | SUNDAY i MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
| AVAILABLE §| - L FRIDAY SATURDAY
DAILY |
I ) = : z
- M| Opem | 11Z00p 1230, | 1;30p | UI:30, Opuar_ open
T e | opon | 10200 | L:90 | 1000 €60 | opon | anea
! Do you have any vacafions or extended leaves planned in the next 12 months? If so, please list dates: ] 2 |

PERSONAL INFORMATION

If yes, when?

Have you ever applied to or worked for Acrobat Outsourcing before?  Yes___ No X

Do you have friends or relatives working for Acrobat Outsourcing? Yes X_No__ If yes, please state name and relationship

Qﬂg{?n‘l an b JFD(._N'\G!-- class mef 05

If hired. would you have a reliable means of transportation to and from work? Yes_X NG,

If hired, can you present evidence of your legal right to live and work in this country? Yes},; No___

State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? Yesk_ No
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. Your Hospitality Staffing Prof: onha ) .
‘” nd, describe the functions that cannot be performed. (Note: Wugcomply with the ADA and consider reasonable accommodation
Measures that may be necessary for eligible applicants/employees to perform essential functions.)

Have you ever been convicted of a felony within the past seven years, or have any pending cases cqrrently open._mcluc'ijl"n_ttg but
not limited to any Active Warrants which may result in a felony conviction other than a conviction for marijuana _pOSSftasann or a »
resulted in a referral to, and participation i, any pretrial or post trial diversion program? (Please note that conviction o' cn:'n:jl? fo ill be
automatic bar to employment—all circumstances, including the nature, date and relevance of the offense to the position applied for wi

considered.)

Yes___ NoL

Have any of these convictions as described above involved fr
theft? If yes, please state the nature of the crime(s), when an
crime(s), when and where convicted, and disposition of the case(s).

ng checks, forgery, and theft, including identity

aud, embezzlement, passi
disposition of the case. If yes, state nature of the

d where convicted and the

| EDUCATION & SKILLS

NAME OF SCHOOL CITY & STATE GRADE COR DEGREE DID YOU GRADUATE?

W H Taly Brons , NY COMPLETED

Yes

Do you have any special licenses, certificates or special training? If

so please list uniler “Special”. d @ NO

Are you computer literate? If so, list software knowledge under @ NO

“Special.”

Are you proficient with Point of Sales Systems? If, so please list YES NO '
which ones under “Special.”

Do you have any other experience, training, qualifications or special YES NO

skills, which you feel make you especially suited for work at Acrobat

Outsourcing? If so, please list under “Special.” !

Special:

EMPLOYMENT HISTORY

List below all present and past employment starting with your most recent employer (last 10 years is sufficient). Account for unemployment periods of three

months or more.

Are you currently employed? Yes__ No___ If so, may we contact your current employer? Yes___ No___
Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name
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~Your Position and Duties

Ending

Dates of Employment: From To Weekly Pay: Starting

Reason for Leaving:

Name and Address of Employer
Supervisor's Name

Type of Business Telephone No. ( )
Your Position and Duties

Dates of Employment: From To Weekly Pay: Stating____ Ending

Reason for Leaving:

Name and Address of Employer

Supervisor's Name

Type of Business Telephone No. ( )

Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

MILITARY SERVICE

Have you obtained any special skills or abilities as the result of service in the military? Yesx_ No___
If so, describe: OtSLrDluN' O{{f)ﬂ ﬂr?h-h on
JOB RELATED REFERENCES J

List below three persons not related to you who have knowledge of your work performance within the last three years.

Telephone No. (§5€ ) 22(,~ T2

Name: lOn-- Gm&w\i

Address

Occupation: ) SN R?)f-l( ?3 Relationship: Ff ¢ (4 v'ul Number of Years Acquainted: _L
Name: Geoi%? White Telephone No. (D) _Sco~StE3
Address

Hand o mar ‘
v’?elationship: F(l(’U\J Number of Years Acquainted: 6

Occupation: ?lnlﬁ\n C&[o?ml&r}
Name: Srlnlh P\DA\ thok i) Telephone No. {M)QL\B - S0\

Address

]
Occupation: &[I! E:s}ﬂ—lﬂ ! !ZLleH Relationship: Mmm%%er of Years Acquainted: ' D_.:
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Please Read Carefully, Initial Each paragraph and Sign Below

_E,}D | hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further F;ert:fy
that |, the undersigned applicant, have personally completed this application. | understand that any omission or

misstatement of material facts on this application or on any document used to securé employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before

discovery.
k record, education and other

ﬁD | hereby authorize Acrobat Outsourcing to thoroughly investigate my references, wor i
| have listed to disclose to the

matters related to my suitability for employment and, further, authorize the references

company any and all letters, reports and other information related to my work records, without giving me prior natice
mpany, my former employers and all other persons,

of such disclosure. In addition, | hereby release the co ploye 1a ;
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

_P.P_ | hereby authorize Acrobat Outsourcing and its authorized representatives 1
background, which may include but not be limited to, information about my emp
history, which may be in the files of any federal, state, or local criminal justice an
general public records history.

o solicit information regarding my
loyment, education, and/or criminal
d law enforcement agency and

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws require me to complete an -9 form in
this regard within three days of my hire date.

g contained in the application, or conveyed
be granted or during my employment, if hired, is intended to create an employment
In addition, | understand and agree that if | am employed, my employment
d may be terminated at any time, with or without prior notice, with or
or the company, and that no promises or representations contrary to
less made in writing and signed by me and the company's designated

RD Acrobat Outsourcing is an at-will employer. | understand that nothin

during any interview, which may
contract between me and the company.
is for no definite or determinable period an
without cause, at the option of either myself
the foregoing are binding on the company un

representative.

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature /QAW /&4{\; Date ‘9/ 4 / (4
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Name. 1oy mond .G.pd... i 1l 200 Qﬁwm

cns__tomonbdipa VA4 @ alt Nk viwes 0. IEGEE
Address: @_Pogmso_m.mﬁmi.N.,._.@.@.M.m% Dego CA ad-17!.
bate of Birth: © 3y 10 58 ssn: Q4L - 54 5847 vate of Hire: O, o514

Section One i

Employee File Checklist (note “nfa” if not applicable)

/ Resume ¢ Confidentiality & Non-Disclosure

\ Application for Employment Agreement
ﬁ\ Offer Letter \ Califernia Labor Code Form 2810.5

I Food Handlers Card/Certification (California Employees Only)

Exniration i / Z skills Test / Interview notes

Aleohol/Liquor Serving Certification / New Hire Acknowledgement Form

S

7 1-9 Form and copies of required farm(s) Additional Information/Emergency

of ID (Filed in secured |-9 binder) Contact

/~ Sexusl Harassment/Harassment Policy / Employee Authorization for Use of

Image, Voice, Performance or Likeness

/ow-a: %‘\ Married ( Circle one |

Information Exemptions O

7 Designation of Persanal Physician \aa Glohal Cash Card /

Live Check {Circle one)

Acknowledgement

7 Authorization and Release to Obtain

\ Abcenteeism & Tardiness Policy

tection Twoe

mau&oﬁm mﬂcn

ErEenLY Cunts

Nama: uﬂuv:‘.. U_.P.N\ e HRGITE O_O\wﬂn_.-mvmﬂb crom 3] ‘m.ﬁl‘fnf.
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Grill Cooks Test Score?A/ 40

B

C 2

D 3)

D~

s

o

Itipl ice Test (1 point each)

How much time should you take to wash your hands with soap?
a) 1minute

b) 20seconds

¢} Time does not matter, water temperature does

d} S5 minutes

The recommended temperature for your refrigerator is...
a) 459
b) S0¢F
¢) 40°F
d) 20°F

Food handlers must always wash their hands

a) Before starting work

b) Switching between handling raw and ready-to-eat food
c) After going to the restrooms

d) All of the above

The most important reason for having food handlers wear hair restraints is to
a) Prevent food from getting into food handlers’ hair

b) Prevent food handlers from contaminating their hands by touching their hair
¢) Keep the food handlers’ hair in place

d) None of the abave

Which of these conditions requires immediate corrective action?

a) Packaged food items are stored at least & inches above the floor

b) Iceis being used to cool beef stew in a shallow pan

c) Raw meats are stored on a shelf above ready-to-eat egg salad in the walk-in cooler
d) Rawfish is stored above raw chicken in the walk-in freezer

Bacteria grow best in the temperature “danger zone” which includes temperatures between?

a) 02F and 1009F

b) 329F and 2202F
c) 419F and 1352F
d) 399F and 1789F

After cutting raw chicken, what should be done before the cutting board is used for slicing onions for salad?

a) Clean the cutting board with a wet wiping cloth

b) Turn the board over and use the other side

c) Rinse the board with running water

d) Wash, rinse, and sanitize the board prior to slicing the onions

Which of the following is NOT an approved method to thaw potentially hazardous foods?

a) Inamicrowave oven

b) During the cooking process

¢} Under cool running water

d) ©n a clean counter, at reom temperature

Wiping cloths stored submerged ina bucket of sanitizing solution are for:
a) Wiping spills only

b) Washing hands if the hand sinks are oo far away

¢} Sanitizing the blade of utensils such as knives

d) Maintaining moisture on the wiping cloth

TEST_Grill Cook (rev. 2013.07.31)
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Grill Cooks Test

m 10) Food-handling gloves must be changed frequently and also:
a) After handling garbage
b) After every break
c) After picking things up off the floor
d) Between handling raw and cooked foods
e) All of the above

ﬁ;\ 11) A lulienne is:
—¥—  3) tocutfoodinto1inchX 1inch cubes
b) Acooking method using high heat
¢) To cut food into 1/8 X 1/8 slices
d) Arough cutting method producing oblong shapes

h 1) Agallon is equal to ounces
a) 56
b) 145
c) 32
d) 128

m 1] How many cups are in a quart?
a) 2
b) 4
c) 6
d 8

D 14) A Chiffonade is:
a) Taslice an herb or leafy vegetable into thin ribbons

b) Tode bone afish
c) Another name for parchment paper
d} To cook food in liquid, or at just below the boiling point

15) Patentially hazardous hot foods must be maintained at an internal temperature of
m safe
a) 1452F

b) 1352F
¢} 1602F
d) 180°F
Which of the following explains the process of poaching?
a) Poke poultry on the thickest part in order to make sure it’s tender
b} Tocook food in an oven that has reached 3502 F
¢) Cookgently inwater that is hot but not beiling (1602-180¢)
d) Submerge protein in boiling liquid to speed cooking time
\f a recipe calls for 160z of mirepoix, how many ounces of onion, celery, and carrots do you need?
a) 8ozofcelery, 40z of onion, 4 oz of carrot
b) 4 ozof celery, 8 oz of carrot, 4 oz of onion
¢} 4 ozofcelery, 8 oz of onion, 4 oz of carrot
d) 2ozof celery, 10 0z of carrot, 2 oz of onion

AU 18) Which of the following best describes braising?

—=— 3} To cookquicklyin apan onto of the stove until food is browned
b) Process through which natu ral sugars in food become browned and flaverful wh
¢) Cooking method by which food is browned in fat, then cooked, tightly coved, i
d) To plunge focd into boiling water briefly, then into cold water to stop the cooking process

or higher to be

—

16

i

17

)

ile cooking
iquid at low heat

TEST_Grill Cook (rev. 2013.07.31)
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Grill Cooks Test

Umu 19) Which of the following best describes the process of Caramelization?

& |

a) To cook quickly in a pan on top of the stove until food is browned

b) Process through which natural sugars in food become browned and flavorful while cooking

¢) Cooking method by which food is browned in fat, then cooked, tightly coved, in liquid at low heat
d) To plunge food into boiling water briefly, then into cold water to stop the cooking process

20

—

What temperature should chicken be cooked to?
a) 145%F
b) 1552F
£) 165¢F
d) 1759F

.\Hw 21) What temperature should ALL ground meat be cooked to?

A

a) 145¢F
b) 155%F
c) 1659
d) 1759F

22

What temperature should fish be cooked to?
a) 145%F
b) 1S5%F
c) 1B65%F
d) 175%F

23) What is a roux and what is it used for? (2 points) ;
{ and flour, Usge & to Hick-

A ..T.._hﬁm_:._:w aqe i mode of NA._..___F, ?lm Qm m__“r

en zoups, stocks dnd Savces

24) What is the process of making clarified butter, and why is clarified butter used? (3 points)

The process oA 7&9057@ i W Focls .TD:J _9...2@‘. , cwoef.:: v...mfﬁuu whe e,
3

25) What are the 5§ mother sauces? (5 points)

. Veloute

- Bechemel

" 2opagpale
4,
r

26) What does it mean to season a grill and why is this process m_._._un:mi.ﬂ__ﬂw points)

@m.__:& a1l 16 SL050n and qu?mm _.Tam, fehs T %....mry‘m.‘.hbnvnww .mq&.?_w.,/h_»_,sm

WM

27) What are the ingredients in Hollandaise sauce? (5 points)
Edig \oLks, botler amd lenon Joree
.
~

TEST_Grill Cook (rev. 2013.07.31)
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Multiple Choice Test (1 point each)

Do

C X

: ) :

Food handlers must always wash their hands

a) Before starting work

b) Switching between handling raw and ready-to-eat food
¢) After going to the restrooms

d) All of the above

The recommended temperature for your refrigerator is...

a) 45eF

b) SO0%2F

c} 40%F

d) 209

Which of these conditions requires immediate corrective action?

a) Packaged food items are stored at least & inches above the floor

b) Iceis being used to cool beef stew in a shallow pan

¢) Raw meats are stored on a shelf above ready-to-eat egg salad in the walk-in cooler

d) Raw fish is stored above raw chicken in the walk-in freezer

Bacteria grow best in the temperature “danger zone” which includes temperatures between?
a) 0gF and 100%F

b) 329F and 2209

c) 41°F and 1359

d) 392F and 178°F

After cutting raw chicken, what should be done before the cutting board is used for slicing onions for salad?
a) Clean the cutting board with a wet wiping cloth

b) Turn the board ever and use the other side

¢) Rinse the board with running water

d) Wash, rinse, and sanitize the board prior to slicing the onions

Which of the following is NOT an approved method ta thaw potentially hazardous foods?

a) Inamicrowave oven
b) During the cooking process

¢) Under cool running water

d) On aclean counter, at room temperature

g solution are for:

Wiping cloths stored submerged in a bucket of san
a}  Wiping spills only

b) Washing hands if the hand sinks are too far away

¢) Sanitizing the blade of utensils such as knives

d) Maintaining moisture on the wiping cloth
Food-handling gloves must be changed frequently and also:
a) After handling garbage

b} After every break

c) After picking things up off the floor

d) Between handling raw and cooked foods

e} Al of the above

A gallon isequal to ounces
a) 56

b) 145

c) 32

d) 128

TEST_Prep Cook {rev. 2013.07.31)
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2] How many cups are in a quart?
a) 2
b) 4
c) 6
d) 8

11) Potentially hazardous hot foods must be maintained at an internal temperature of

m safe
a) 145¢F

b) 135¢F
¢) 160%F
d) 180%F
ﬁ.\ 12} Which of the following explains the process of poaching?

—=—  a) Poke poultry on the thickest part in order to make sure it’s tender
b) To cookfood in an oven that has reached 3502 F
¢) Cook gently in water that is hot but not boiling (1602-1802)
d} Submerge protein in boiling liquid to speed cooking time

or higher to be

—

_—

ﬁ 13) If a recipe calls for 160z of mirepoix, how many ounces of anion, celery, and carrots n_c..ac...m@%
a] Boz of celery, 4 oz of onian, 4 0z of carrot

b) 4ozof celery, 8 0z of carrat, 4 oz of onion

¢) 4ozofcelery, 80z of onion, 4 oz of carrot

d) 2ozofcelery, 100z of carrot, 2 oz of onion

m 14) Which of the following best describes braising?
a} To cook quickly in a pan ontop of the stove until food is browned
b) Processth rough which natural sugars in food become browned and flavorful while cooking
¢) Cooking method by which food is browned in fat, then cooked, tightly coved, in liquid at low heat
d) To plunge food into boiling water briefly, then into cold water to stop the cooking process

Which of the following best describes the process of Caramelization?

15
Imll a) To eook quicklyin a pan on top of the stove until food is browned ) .
b) Process through which natural sugars in food become prowned and flavorful while cooking

¢) Cooking method by which food is browned in fat, then cooked, tightly coved, in li quid at low heat
d) To plunge food into boiling water briefly, then inta cold water to stop the cooking process

TEST_Prep Cook (rev. 2013.07.31)
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Unlawful Harassment and Sexual Harassment Policy

onment free of unlawiul harassment
sregnancy childbinh o related
ancestry physical or mental

sing 15 committed to prowiding & work en

Acrabat Qutsouw

Company policy prohibits sexual harassment ang harassment t
medical condiions race religious creed. color gendel. nawgnal angin o
disability. medical condiien. marntal status registerad domestic pariner - age, sexual onentalion gender
identity or any other basis protected by federal . slate. o lacal law or ordinance or regulation. All such
harassment is uniawful

antation of Acrobat

Acrobat Outsourcing ant-harassment policy applies to all persons involved in the on
Quisourcing. and its subsidianes and prohibds unlawfui harassment by any employee, including
supervisors, coworkers and any cthed persons. It also pronibits unlawlul harassment based on the
perception (nat anyone nas any ol those charactenstics, or 1s associated with a person who has or Is
percewved as having any of those charactenslics,

Prohibited unlawiui harassment inciudes, but 1 not mited to, the follawing behavior

+  Verbal conduct such as epithets, dercgatory jokes of cormments, swearing or cursing, slurs or
unwanted sexusl aovances, Invitations, of comments 2bout an individual's body sexually

dual: or suggestive of opsoens letters, notes, e-malls

segrading words used ¢ de
or nyitshons;

»  \isual displave such as derogatory andlor sexually onented posters protography, carigons
dravangs, of gestures;

«  Fralongad stanng or keering which might be constructed as sexual of threatening in nature,

«  Physical conduct including assaull, unwanted touching. intentionally blecking normal movement

or interfering with work becauss of sex, race, of any other protected basis

» Threats and demands (o submit to sexu2l regus
aveid some other Inss and offers of employments benefits in rsturr of sexual favers

t anpther person
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complaint de details of

of any winesses  Supervisors will

& to

el Cormpla

17

ctve tnorough. and objective investigation of the

immediat lertare an

Acrobal Quisowicing v
harassment allegations

If Aciobal Outsourcing determines the unlawlul harassment has accurred, effective remedial action will be
taken in sccardance with the circumstances nvolved  Any employes determined by Acrobat Qutsourcing
lo be responsible for unlawlul harassment will be subject to appropnate disciplinary action up io, and
including lermination. A company representative will adwise all parties concernaed of the results of the
investigation Acrobat Outsourcing will not be retaliation by you or any witness for filling a complaint and
E::n_.o_mﬁm_mc;m_‘az_.Em:m:o:E_Em:mmm_sm_.;_m:._n_ov.mmmo_. nos_o:..,ma.

Acrobat Outsourcing encourages all employees to report any inciclents of harassment forbidden by this
policy immedately so thal complaints can be guickly and fairly resolved  You aiso should be awars that
the Federal Equal Employment Cpportunity Cormmission and tne Calforma Department of far
Employment and Hausing investigates and prosecule complaints of prehibited harassment empioyment.
If you think you have been harassed or thal you have been retaliated againsi for resisting or complaining.
you may file 2 complaint with the appropriate State or feceral agency

It is imperative once the invastigation is stated that all involved employees incluging witnesses and the
allege parpetrator completely and honestly assist the investigation This wouid include. but not imitsd to
nroviding honest 3nd stourate statements, being avaliable for Inierviaws and assishing in the sucsessiul
completion of the investigation g's party may oe cause for

disciplinary action, up to and inciuging termination

Failure to do so on any invelved employe

and understand that Acrobat Quisourcing is committed to providing a work
ssment. Company policy prohibits sexual harassment and harassment
ins, race, religiols ereed. color, national origin

I have read the above poii
environment free of unlawful hara
based on pregn

or ancestry. physica
other basis protected by federal state, or local law nr ardinance or regulaian Al siich harassment 1s

W Presidio Financial Partrers anti-narasen : ved in

cal cond

| status, age. sexual onentation. or any

1on, mari

e
oparations of Acrohat Culsolrcing. anc its subsidiaries

ar e in G s

il Oty Raymond Diax 9/ 5/19
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NOTICE TO EMPLOYEE

Labor Code section 2810.5

1 infermation be praviced 1o 2ach
n

s that the falle
cate employment-related nforma
in other languages at

Effective January 1. 2012, Califarnia Labor Code section 2810 5(a) require
employees at the time of hire in the languags the employer normally uses to commu
Exceptions to this requirement are indicated on the next page This notice 1s avalab

EMPLOYEE

Employee Name |?%Bbﬁﬁ— I__.h.Ul Hire Date IQ|\U|.\ E
EMPLOYER

Name of Employer ACROBAT OUTSOURCING

(Check all that apply) = Sole Proprietor X Corporatien = Limited Liability Company - General Partnership

- (ither type of entity

N BB s b e b amEes e DR
P il agensyort

wamniilg BOENSY (L5 SN ]
Cther Name Employer is doing business as (if applicable) . - Physica!
Leldrmee of Mair Office 665 THIRD STREET SUITE 415 SAI FRANGISCO, CA 04107

g Address: 665 THIRD STREET, SUITE 415 SAN FRANGISCO. C4 84107

Erployers Ma

Employer's Telephone Number {4151 431-8828

ster wages or benefits, compleles the

1§ the worksite employer uses any other business or entily to nire empigyecs ar ad
crmation below for the other business, snd camplete the remamng

infarmation ahove tar the warksie employer, completa the

sectons IFthere is no other business or co-amploysr. orif the only OiNer LUSINESS IS @ reciuiling service ar 4 payrcli processing .

vice. skip the rest of this section and complete the remaning sactions

Nante ot Othes Business e e e e e e
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WAGE fiNt ORMATION .
d Zalary Y ECE

.

Jomh

ale by e )
B it i

Other (pr

Employment agiegmer
ging allowances)

Allowances. I any cl

Peoular PayDay .||émmx‘.$.mcmw3h.~_Dh_._..,. o = O

WORKERS' COMPENSATION

US HEALTHWORKS

Address: 25194 Springfield Court Sulte 200 Valencia CA 81
Talephone Number 80D 7202432 P P

Insurance Carner's Namsa'
355

sured (Labar Code 3700) and Certificate Number for Consent to Self-lnsure’

ACKNOWLEDGMENT OF RECEIPT

ReaRico  BusTAMSBNITE

{FRINT NAME of Ergaloyer 2 prasentative)

e
N | URE of employer representative’

q-5-14 ]

& provicad to employee & signed by represeniat

(=G

writing of any changss to e information st forthi n
nless one of the fallowing appliss (@
Lahor Cods section 225, (D) Natice of all changes

n 2810 5(b) requires that the employer nonfy you In
alendar days after the time of the changes, u
ctatement furnished in accordance with

jired by law within sgven days af the changes

Labor Code sectio
s Notce within seven ¢
are raflected on a timely wage
is provided in another writing rec

th) you are an
covered by a
15, 2nd prowdes foi

mred if (&) you are directly emoloyed by the siate or any poliical
nt from the payment of overtime wages by statute o
=ni that expressly provices for wa :

cyertime wornet

This Motge 15 NOT re
employes who 15 exem
collective bargaining agrees
Aramium wage rales for

Scanned with CamScanner
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Confidentiality and Non-Disclosure Agreement

igned employee. understand that in the couwise of my emiployment wich Acrebar Outsourene, | iz,
) ploy £

. Proprietary or secret nature which is o

ntormavon of a confiden

have access 1o and become acquanted wath
may be eicher applicable or related o the presenct cr future business of Acrobat Qutscurcing, s research and

development, or the business of itz cuctomers. Such wade secret mformation includes, buc is not lmiced o,

software, inventions, processes. compilatiens of mformation, records, specifications and informiation concarning

customers andlor vendors,

| agree that | will not disclose any of the abave mentianed trade secrets, directly or ndirectly, or use them in any
way. either during the term of my employment or at any time thereafcer, except as required in the course of my

employment with Acrobar Cutsourcing,

I alse understand that client lists of Acrobac Outsourcing, for which | have, or may have, access to during my
employment. are trade secrets and shall be sclely the preperty of Acrebat Qutsourcing. | agree thar | shall neither

h these of [Acrs

.l...__| .. I.I
neirecely solicnt business as to products o serd it ves

based an information fram the client lists

Funally, | understand that | am an at-will employee of Acrobac Quiscurcing and thar this agreemsnt is not to be

construad as constituting a promise of continued employment

aslty

Dars

A-5- 1y
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Yodlr Hospiralin

AUTHCRIZATION AND RELEASE TC OBTAIN INFORMATION

2 CONSUMer fEpon
story It may also
nder the _3 Asions of

SUME rRpos O prepare a

itg Backgrodnd and investigation
£ Consumer report may consist of o

include tud not be hnvted to. creditinfarmana

the Far Crecht Reporting Act (15 USC al 1a81- _.m.u

permission to obtain lhe information ¢ ou nave the rght, upalt __E,.=m

and scope of lhe inveshgation rou are also enbtied 0 a copy of your -

.1=m .:,._..m_mw

arure

.w,..__,_um, =R _?cF_ ana accuraie _.._E_h_':_n. oithe
hits under the Fai Credit Reporting A2

MN, you have the rahl

O California, Oklahoma. and Winnesora residents only If you are & current resident of G/, OF. and
ency. If

o receive a copy of any consumer regort pertaining ta you that is oblained by ts form a censumer reporiing ag
vou would ke a free copy of any report that is abtained or prepared. plzase check the box

Under the provisions of the Farr Credit Reporiing Act, 15 USC. Section 1681 et seq.. the Americans with
Disailities Act and all applicable federal. state, and Iocal laws, | heraby autnonze and permiit Acrobat Dutsourein

consumer report andior an investigative consumer report which may inglude ne folloving:

lo abtain a

1. My employment records;

2. Records concerming any driving, criminal history. credil history, ol record, workers' compensabion (post-offer only) and
drug testing.
(For fruct drivars only) in accordance with tha Depariment of Transooslation wer Safely Requlahons Sectinn
382 413 information contarning alnoha! and controflad substances for the past ¢ yea

HUSIRE | 2fning

Verification of my academic andlor p
military service recerds.

dacuments from any

uiessional credenlizls, and information andior copies

|- understand thai an nvestigative consumar report’ may include inlormahen as to my character, general reputalion, personal
charactenstics. and mode of living which may be obtained by interviews wilh ndividuals with whom | am acquainted ar who may
have knowledze concemning any such items of infarmabion

| egres thai & copy of this authonizalion has the same effect as an onginal.

act and authorize such third parties who may be the custodians of or whe
ion or records 10 Acrabat Cutscurcing o their r

| further
_1_,..::1_ onta di

| hereby releass and hoid harmless any parsen irm o enlity
a3 Acrobat Qutsourcing from
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“THE INFORMATION SUPPLIED BELOW WILL ONLY BF USED TO REGUEST AHD VERIFy RECORDS™

50 Lomstock Street T 1103
San Diggo, 4 3217/

50013l Sscumty Number gmﬂ\twlm!&\\ oo ﬁh\\ p\.w.ﬁ

oL m\.ulﬁmw.wm‘hu : oLsae CA  Lpbae D.N\\Q\-NQ\&

&

Scanned with CamScanner



LY

aant %

mdr s

o

m"ﬂ. f e e o
b0

#
" w

1 SFTEL ] K1 1 alid t

disciphe

e without priar approval of the A

Absenteeism: s de
Outsowrcing Stalfing Su

- fram breaks/meals, or early

Fardiness: is defined as aniving late for work of retuining

ture from work

cl

Calling off/Absent
If you are not able 1o maka 1t fo your sche
notice for a cancellation.

fi, yous are required to give us 24-hour

lness
it you are sick, you are required ta contac: your Staffing
no less than 2 hours before your scheduled shift.

Manager ai Acrobai Cuisuurcing

NC CALL/MO SHOW

Grounds for autematic termination

- - DISCIPLINARY ACTION - . ]

* First Occurrence:

{rom =

| - ._ ~poucy . -
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Your Hospl

Designation of Perscnal Physician

I —W?.S.SP% U_P.....l hereby inform my employer

Acrobat Dutsourcing, and its Waorkars' Compensation carrier, LS. HeathWorks. of my

intent 1o seek freatment from my designated persen physician for all Workers'

Compensation-related injuries or ilinesses.

My designated personal physician for treatment of Workers' Compensation-related

claims is:

Name: DI ?ﬁ.mL _P_Zw

Crasiee @ Fame e oo e ey

waee A _Wospital La Jolla

City/lState/Zip: MDS v_.m@.w
358- 56%~ 589

Telepnon

4]
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ﬂmn... ay
and Estrated Tax

i unm _ucu El]

SEIT

Tty 0w sl
DUl b redern of

Honresidant alien. |t you dreaores
Supp'emenia Foam
Zu,:cv..._nl Abgns palens

g i your 7
v tnan S350 of uneared NLame (160
evamipke Aleres! 493 QG nas
Exceptions. Ar empioyee may be
EngmEtign 1em ‘toldng evar

efect
having withmaia carm
tor 2014 S
wscesd $130.00

dependert 1 1ne emgioywee:

_Em 1 your propecied teial
sapacialy § your @armngs
£180,000 1

(S

Baw Credt may b
claim 2ojustments 10 mcome; tax credits: o Warkshesl _—.n.o, Sen v..r S
comertng your ol

=4 (547 35 e
e

2MICIag e ..tF..r- m_:._ g

Personal Allowances Worksheet (Keep for nac,. racorde )

A Enter *1" for yourselt it no one elsa can claim you as adependent . . . . s S s powoaowow
= You are single and have only one job; or
B Enter"1"if: = You are married, have only ong job, and your spouse does not work; or R

* Your wages fram a second job or vour spouse’s wages or the 1otal of both) are £1.500 or less,
" it you are marmed and have eifher 2 Woring Spouse Or mone

[« F: R i 0 Y
clairm on your tax return . 5 St B a

C  Enter “1" fer your spouse. Sut. vou may choose to enter =-0-
than one job. [Entering "-0-" may help you aved having oo |
D Enter number of dependents (other than your spouse or yoursell) you v
Enter “1" it you will file as head of household on your tax refurn {see conditions under Head of household muaem_
Enter “17 if you have at lzast $2,000 of child or dependent care expenses for which you plan 1o glaim a credit . . . R
INote, Do not inciuse crud support payments. See Fui, 503, Child and Dependent Care Expenses, far detalis,
G Child Tax Cradit inciuding acoicnzi child fax creant). See Pub, §72. Chile Taw Credit. for mare infor
= W your totalincoma will be less than $85,000 (525,000 o maried), entar for each eligible child: then _=Wm 1" Hvou
hava tnrea to six eligible chdaren or less "2" f you hava seven or miore .._m chuldran.
oe bt 1555 000 and SB4,000 595,000 and 5119.000 4 marned), enter " zach eligiblecnild ., G
(Note. Tnis may be ciftarent from Lumber of Exemptions you Siaim on yoursax return) # H |.|Q|
h « it you gian to | or elaim adjust ts to income and want 1 reduce yaur witthoiding, se2 the Deductions o

ig 1ax watnt

m
mmoo

m

amn

» i your total mcorme wil

H  Acudlinss A througn @ and enter

nars

and Adjustments Waorksheet on page 2.
miore than one job or are married and you and your spouse both work and the combined
S60.000 (£20.060 f married), see the Two-Earners/Multiple Jobs Worksheet on page 2 to

For aceouracy,

complete m: * I you are single and have
worksheets earrings from all joos exceed
that apply. | avoid having ton litt'e tax withheld,
f Form W-4 below.

L

=, 5top here and enisr

* if neither of the aoove siualions ans

Swih __ Employee's Withholding Allowance Certificate

- — ¥ Whetner you are entitied to claim a certain number of allgwances ar exemption from withhalding is

Depasiment of the -
Iateenal __J.._n_\_\a LM_“ sykject to review: by the IRS, Yaur ermpleyer may be required to send a copy af this form fo the IRS.
t Last pama |2 Your social securiy numoer

Raymend Dz 0O6oS¥35d]

B0 i

Ib\muhgﬁ?nkuimw “ULL3

¢ ot ail feders

For Privaey At and Paperwark Badouetics Lot Mehes, ses
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