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Interview

Note Sheet

Name: \ /h 1) Interviewer: E. 142 —
Date: // / 1)(// 'S |Rate of Pay: %—/@:@g \f;‘/j 019 ’l
Position (s} Applied for: Referred by: ha———

DI _—= ' CL
Server /35 %{Bartender /30 % Fuil-Time
Prep Cock /15 %|Barista /10 % — /
Grifl Cook /40 %|Cashier 10 % Part-Time
Dishwasher /10 % [Housekeeping /16 %

LS'O‘ZIfYD (cwrent)

* I months

household
dlu

nofems‘ugh
houlg

gcmall ca

cirsh phL (alone)

-]

L1

Y

&

P.0.S. Experience: ¥ / N

Serv-Safe

Details:

e
A .

Chef Cod

C@ mpass (73&:{5
© DY

" J-4 years

« laid off

° 07 V'/gyim" bc‘zH'

o d;‘_(/’]pﬂ"[d/amf)

details :

SF North

Black Bistro
Chef Pants

T@f@?ﬁ of _________ inFood Service/Hospitality
¥ 5-4 yeass DU experience
¥ ccrﬁar?/c Cadetona ONLY

)ﬁ_ fn-',{ =3P D/U
#* a"ﬂqﬂ'ly ~
a Azr:,n' Qul- fo

* Super (it peep
* DM

2

Public Transit

n Jose )

LEAD

Tuxedo
Black Pants

Knives

Peninsula

1/2 Tuxeda__

< (%Slip‘m Bow Tie

Carpool { Rider / Driver )

_ : : Quter East Bay
&SI Peninsula

Will Submit

Other N7 Hee 4

Weekdays only Weekends onty

Black Vest Long Black Tie

Other:

Academy?

Would you recommend this applicant for Acrobat

Other Languages Spoken:
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R outsmur{iﬂg
YOy FinepiRatin St ﬁ’éﬁj Frifassionsls

Empﬂ@ym&m Ag@g@ﬂa@aﬁﬂ@[ﬁ

Acrobat Cutsourcing is an equal opportunity employer dedicated to non- dﬁsfﬁrummatﬁon in alf employment practicss. Acrobat
DOutsourcing selects the best qualified individual for the job based on job-related quaiifications regardiess of race, age (40+), color,
religion, gender, national origin, ancestry, marital status, sexual muemmteon, dnsabiiﬁty or any other status pmtected by appﬂicable
law.

Full Name UMW W g Ay zelt | pate: [/ -4-15"
Home Telephone (Hog) lev 32 -%iuq Other Telephone (___) _
Present Address 70 50\ " Towafe N San JoSe A I3
Permanent Address if different from present address: '
Email Addres_s PRV ) @ \{/6{1400 » Cown

Pesition appﬁymg for: 0\ S tn \»JDLS ]/\{f - Salary desnred'q [ U 0 H/‘
Are you currently reg:stered w1th any staff‘ng gndfor employment agencres? If so, please list o

Are you applying foxr- : Full-time work? Yes __%__ No__ 'Part_-tim_e work? Yes___ No _L_/

Temporary work, e.g., summer or hotrday work? Yes. - No___ From: __ o Tor

How did you. fi nd out about our open position? (Please chack fill in proper name of source)

Referral [J] Name of Referral e S Mewspaper [] Job Fa:r O Agency Il Company Websrte [‘_T_]

Other Web Posting E] Other Source []
Could you work overtime, if nécessary? - Yes X No___ ffhired, on what date could you s‘t_art working? o

Please keep in mmd that schedules and shifts may vary depending on posxﬁon and season. Add:ﬁonaﬂy, the hours may’ vary fmm .':j
week to week, depending on the company needs. Please f:sf only the imes/days you're avafiable to work befow.

SPECIFY HQURS - SHINDAY - MONDAY TUESDAY WEDNESDAY THURSDAY - | - FRIDAY SATURDAY
AVAILABLE R 1 : . o . .
. DAILY . S TR GRS | I
AM _ 16094 Gow aw L Awm | ( A A L A _
LIRS 60 Ot | Stao DM | Siee 0t Traa Daa [ Tooom |
Do you have any vacations or extended leavek planned in the nbxt 12 months? If S0, please fist ddtes: No R

Have you ever applied to or worked for Acrobat Outsourcing befofe? Yes___ No f If yes, when?

Do you have friends or relatives working for Acrobat Cutsourcing? Yes ___No_V_  Ifyes, please state name and relationship

If hired, would you have a reliable means of transportation to and from work? Yes No

If hired, can you present ewdence of your legal right to live and worl in this country? Yes V_ No

State age if you are under 18 . fyou are under 18 hire is subject to verification that you are of minimum [ega! age to work,

T
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- : : cutscurﬂmg
ik Hce;aisa liﬂ;’ Sraffing Prodagdionais
Are you able to perform the essential functicns of the ij for Wthh you are applymg? Yes No____

If no, descnbe the functions that cannot be performed (Note: We comply with the ADA and conslder reasonable accommodation

. measures that may be necessary for eligible appltcants!employees fo perform essentlat functions. )

Have you ever been convicted of a felony wuihm the past ten years other than a conviction for marjuana possession or that resulted in a .‘
. referral to, and participation in, any pretrial or post trial diversion program?. (Please note that conviction of a crime is not an automatic bar fo i}
employment—al! circumstances, including the nature, date and refévance of the offense to the position applied for will be con31dered )

Yes.___ No V.

Have any of these con\nctrons as descr:bed abeve lm.rolved fraud embezz!ement passmg checks forgery, and theft, mcludlng :dentlty o
theft? Ifyes, please state the nature of the crime(s), when and where convicted and the dlSposmon of the case. If yes, state nature of the
cnme(s) When and where convicled, and dlspositlon of the case(s). ‘ . ‘ . L

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE - | DID YOU GRADUATE? e

- RS e COMPLETED SR S
(:_;_noc\"_ﬂ% =N Qﬁ 1GeD, o \jes

Do you have any spacial iicenses, certificates or speclal training'? i - o _ '

so please list under “Special”, ‘ L YES ] o @ :

Are you computer literate? If so, list software kncw[edge under Ll YES L e Cﬁﬁ ;

"Special.” . .

Are you proficient with Point of Sales Systems? If,sopleaselist =~ | YES u

which ones under "Special.” N L

Do you have any ¢ther expenence tralmng, quauf cations or-special - | - YES - CN/Q) o

skills, which youi feel make you especially suited for work at Acrobat :

Outsourcmg? If so, please Irst under “Spemal SRR
Speclal R . PR

List below ail present and past employment startmg with your most recent employer (lagt 10 years is suff' clent) Account for unemp!oyment perieds of three ; -
months or more, ' - L : '
Are you currently employen’f’ Yas, No ‘ ff se, may wa confact y’our cun’ent employer? Yes;gj ' No’__

Name and Address of Emp!oyer C\ ) o) Q\L O

Type of Busmess(m{ Qo cede CAbe Te]ephone No ( Oy ginenvisor's Name
Your Position and Duties__ Q1S w/é SW 3 T

Dates of Employment: From % - ‘F To QGQS(%V\’\' Weekly Pay: Starting j// 3 /' }"' Endinq’g / 'Z i‘l\/

Reason for Leaving: S‘F\\ U\J“”Lmﬁ ’(\eauff\\cv\ O{" HV"S‘

Name and Ad[dress of Employer Co 7 @ af S U 5 A

Type of Busmess(or ng fg \APQ Telephone No. ( ) ___ supervisors Name _Pyucells

=5

.o [d=;

T
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: N ﬂutsaurcmg
‘fﬁun Hesshelty Statiing Frofessionss

Your Position and Duties_ ) [< W W18 She ¥~ () R ‘H"

Dates of Empioyment: From ! Z-{ Y 1o & - / [7’ Weekly Pay: Siartmg}/ /627 H Enqué,

/8 Z5~

Reason for Léaving: LCC! C) (‘)'Q"Q'

Name and Address of Employer - .

Type of Business _ L ' Telsphoné'No._ 1 ) IR Supervisor's Name
YourPosﬂionand Duties. R ~ ) R ' o

Dates ofEmployment From o Te s o Weekly Pay: Starting _ - Ending

ReaSOn for Leawng

Mame and Address of Empﬁoyer :

Type of Bus:nessJ _ . TelephoneNo. (___)_ ' —Supervisor's Name __

Your Posmon and Duties

Dates of Employment From . To_____ Weekly Pay: Starting ___ __Ending

Reason for Leavmg

Have you aver been fired from aﬁy previous pﬂacé of employment? If so, please explaii:

Have you obtamed any, _I‘peclal skills or abllmes as the resu[t of sennce in the mihtary’-’ Yesm ‘No '1:4: A S

if s0, descnbe

List below three persons not related to you who have Iknowledge of your work peﬂomance wxﬂhm the iast ‘e‘.hree yean's

Name: . - Telephone No. ( )

Address ‘ e | T ; :
Océdpaﬂon: o - Relationship: .‘ L Number of.-Yea-rsﬁAéc.gL.laintéd:
Name: _ : Telephone No. { | )

Address

Occupation: , Relationship: Number of Years Acguainted:
Name: Telephone No, ( )

Address

Occupation: . Relationship: Number of Years Acguainted:

T

T

EL (/[ g b g




om.

Fm

dat
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N ml] 5_3‘

Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certlfy that I have not knowingly withheld any information that mlght adversely affect my. chances for

employment and that the answers given by me are true and correct fo the best of my knowledge. | {urther certlfy .

that I, the undersigned appficant, have personally completed this application. | understand that any omission or

misstatement of material facts on this application or on any document used to secure employment shall be grounds -

for rejection of this application or for immediate discharge if | am employed, regardiess of the time’ elapsed before
discovery.

i hereby authorize: Acrobat Outsourcing to thoroughly. investigate my references, work record, education anid other-

matters related to my suitability for employrment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other lnformatlon related to my work records, without giving.me prior notice
of such disclosure. In addition, 1 hereby release the company, my former employers and all other persons

corporations, partnerships and associations from any and all claims, demands or Ilablllties ansmg out of or.in any.

way related fo. such :nvestngaiion or disciosure.

1 hereby authorize Acrobat Outsourcmg ‘and its authorized representatlves to solicit information regardmg my'
background, which may include but not be limited to, information about my employment, education, and/or criminal

history, which may be in the’ files of any federal state, or local criminal justice and lawy enforcement ‘agency and
general public records history.

| understand that if selected for hire; it will be necessary for me fo provide satisfactory evidence of my identity and

tegal authority to work in the United States, and that federal lmmlgratlon laws requ:re e to complete an I-9 form in
* this regard within three days of my hire date

Acrobat Outsourcmg is an at- wﬂl employer i understand that noth[ng contamed in the apphcation or conveyed"
- during any interview, which may | be granted or during my employment, if hired, is intended to create an employment
confract between me and the company. In addition, | understand and agree thatiif | am employed, my employmentg-.""
is for no- defmfte or determinable ‘period-and may be términatéd at any time, with or without prior notice, with or- -
without cause, at the option of either myself or the company,.and that no.promises or representatlons contrary o
the foregoing are bmdmg on the company unless maide in wntmg and sfgned by me and the companys desngna'ted: _

representatwe

I hereby ack_nov#ledge'that I have .rea_d and dnderéféhd the above statements.

pate \-Y- 15

Applicant’s Signature
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Acrobat

outsourcing
Your Hospitality Staffing Professionals

AUTHORIZATION AND RELEASE TO OBTAIN INFORMATION

As part of our hiring background and investigation, we may obtain consumer reports to prepare an investigative consumer report.
The investigative consumer report may consist of contacting all listed prior employers to verify your employment history. It may also
include, but not be limited to, credit information reports, criminal history reports and driving history records. Under the provisions of
the Fair Credit Reporting Act {15 USC at 1681-1681u) as amended, before we can seek such reports, we must have your written
permission to obiain the informafion. You have the right, upon written request, to a complete and accurate disclosure of the nature
and scope of the investigation. You are also entitled to a copy of your Rights under the Fair Credit Reporting Act.

O Caiifornfa, Oklahoma, and Minnesota residents only: If you are a current resident of GA, OK, and MN, you have the right
to receive a copy of any consumer report pertaining to you that is obtained by us form a consumer reporting agency. If
you would like a free copy of any report that is obtained or prepared, please check the box.

Under the provisions of the Fair Credit Reporting Act, 15 USC, Section 1681 et seq., the Americans with
Disabilities Act and all applicabie federal, state, and local laws, | hereby authorize and permit Acrobat Qutsourcing fo obtain a
consumer report and/or an investigative consurmer report which may include the following:

1. My employment records;

2. Records concerning any driving, criminal history, credit history, civil record, workers' compensation (post-offer only) and
drug testing;

3. {For truck drivers only) In accordance with the Department of Transportation Motor Carrier Safety Regulations, Section
382.413, information concerning alcohol and controlled substances for the past 2 years;

4. Verification of my academic and/or professional credentials; and information and/or copies of documents from any
mifitary service records.

I understand that an ‘investigative consumer report’ may include information as to my character, general reputation, personal
characteristics, and mode of living which may be obtained by interviews with individuals with whom | am acquainted or who may
have knowledge concerning any such items of information.

I'agree that a copy of this authorization has the same effect as an original,

IHurther direct and authorize such third parties who may be the custodians of or who may be in possession of requested records or
information to disclose such information or records to Acrobat Outsourcing or their representatives and agents, in connection with
this authorization and release.

I hereby release and hold harmless any person, firm, or entity that discloses matters in accordance with this authorization, as well
as Acrobat Qutsourging from liability that might otherwise result from the request for use of
andfor disclosure of any or all of the foregoing information.

| understand and acknowledge that under provision of the Fair Credit Reporting Act, | may request a copy of any consumer report
from the consumer reporting agency that compiled the report, after | have provided proper identification.

I hereby authoriz to obtain and prepare an investigative consumer report as
set forth above, as part of its investigation of my employment application. | voluntarily provide my date of birth in order to obtain,
and verify records obtained in, the background check. This authorization shall remain in effect over the course of my employment.
Reports may be ordered periodically during the course of my employment.

Full Name \‘J/Oj W Mﬁ?é I/ 7 //-ﬁ// % - /l/[ - /b |
(Please print name clearly.) Date
Full Name ﬂ W‘ W

Slgnat

Page 1 of 2
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Acrobat

outsourcing
Your Hospitallty Staffing Professionals

*+*THE INFORMATION SUPPLIED BELOW WILE ONLY BE USED TO REQUEST AND VERIFY RECORDS****

Current Address:

Maiden Names/Pricr Names:

Social Security Number: DOB:

DL DL State: Exp Date;

Page 2 of 2
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Acrobs..

outsourcin
Your Hespitality Staffing Professionak

_El 1) Arall of quarters is worth?

a) 55.00

b} $10.00
¢ $15.00
d) 520.00

2} Aroll of dimes Is worth?
a) 55.00
b) 54.00
¢} - $3.00

d) $2.00
Y 3) Aroll of nickels Is worth?
a) $8.00

b} 5$6.00
c) $4.00

d) $2.00
EE y/A roll of pennles is worth?.

a} $1.00
b) 30.75
¢) 50.50
dj 5$0.25.

})’ What does POS stand for?
) "Patience over standards.
b) Percentage of sales
¢} Point of sales
d) People over service

Cashier T.est | _ St@m 1/ 15

}J/What is the current sales tax rate in your C|ty % ?
ﬁ 7) A customer buys a bowl of soup for $1 25 an apple $0.90 and asodais $D 79. Ifyou are glven $10.00 how much change sho
you glve back? l
a) $4.06 8
b) $2.06 Ci

o) $7.06 -&
d) $5.06 Z

\

4& 8) A customer buys two shirts for 10.50 each and two ball caps for $7.25 each. If you are given $50.00 how much change shoul
vou give back? 7 .

519.50
77 $14.50°

c) $9.50

d) $4.50 : w .
d 9) A customer buys soda for 3,75 arld a hot dog for $4.25, If you are given $20.00 how much change shouid you give back?
a) $6.00 ..

b) $8.00
c) $10.00
d) $12.00

10) A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two coekies at $2.50 each and two sodas at
$3.25 each. if you are given $100.00 how much change should you giveback? %@
a) $78.50 ) RN 4
b} $58.50 . A (8
c) $38.50 "
d) $28.50

TEST _Cashier (2013.07.
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Acrobay

: outsourcin
Your Hospitality Statfing Professiona

Counterfeit pens should be used on-which three denominations?
"a) 820, $50, $100
b} $10,520,%50
¢) 55,550, 5100 -
d) $10, $20, 350

12} How many times should you count change when giving it to the customer? .
a) one
b} two
¢} three
d} no need tocount

Question & Answer:

13) What is the minimum age for legal alcohol purchases? Z\

Cashier Test. _ Score

/15

14} What are the acceptable forms of 1D far alcohol purchases? O“O\\,\‘QO\’L’(\\OI _LD

~ 15} How many $20 bills are In a bank band? *\U(D\@Ed

L |

L 3 R




