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Employee Payrolf & Tax Information
Piease fill out the information as you want it to appear on your check.

Sacial Security Number 52/097“)[5/5/ Date ,,?‘/2‘ OS"
Last Name I;Qc!/or" First Name \ﬂlf\.{61
Mailing Address 5 1 0 Taree|¥520 57 A G402

O | will pick-up my check at the San Francisco office each Friday
| want my check mailed t6 above address each Friday
1 | want my check direct deposited (please ask for form)

Home Prone 4/ 774 1295 cenphone__ /4
Email Address %/04/
Emergency Contact ‘321‘, k:f« G 10 t AN Phone ‘_/(‘5/‘ Heq: 3oi4
o/ . . ; . ,
Referred by (.0 ¢1 0 &th‘ﬁ&; (lide Fouvndationt 415694 Lo3i
Employee Placement Information
Check only the positions that you are qualified with experience and necessary skills to work. In
the right hand column please list any pertinent experience you have for the positions you are

choosing (previous jobs, years you've worked, classes, cerificates, efc.) Tests will be given in
the areas you choose to determine skill level. (PLEASE ATTACH RESUME IN ADDITION)

Server Experience: £¥+2/S W Setyel
& buffet/event help X ~ .
B fine dining/table service ,Q@?ar. el i Fivwe cllquc_

0 | have a tuxedo , .
J | have black bistro M&ﬂ%ddi, Tt Franes tetef,
O | have a black vest .

Bartender Experience: @ Xcellevd Wine Hﬂou}e“_’j@
}2’ Beer & Wine

Full Bar/Mixed Drinks _Eﬁr‘:ﬁ:&v_\él‘m‘ Cer-H‘-?,‘eJ A gfofarﬂda.

Cook
O Institutional: Grill cook Experience:
OO Institutional: Broiler cook
O Institutional: Salad/Prep
0 Catering: Last minute prep.
0 Catering: Scratch Cooking
O | have a Chef Coat
0 | have Chef Coat (no logo’'s)
O | have black cook pants
O | have checkered cock pants
i | have a knife set
Utility Experience:
O Dishwasher/Pot Scrubber
O Storeroom/Event Set-Up
Cashier
O Cashier w/ experience Experience:







General Availability: (i.e. open, weekends only, weekdays after 3pm, cannot work Tue or Thurs.)

Lgcations | am Willing to Work

San Francisco City O East Bay/Oakland
O SF Peninsula/San Mateo O Outer East Bay/San Ramon
[0 San Jose Central O San Jose Peninsula (92 South)
O San Jose South 00 Sacramento
My Transportation O Car [ Public Transportation
Record
Have you ever been convicted of a felony? ,El' No O Yes

(A conviction will not disqualify an applicant from employment; it simply enables us to
know which jobs are appropriate) If yes, please explain:

ACROBAT EMPLOYMENT AGREEMENT
As part of my responsibility for being employed at Acrobat Staffing, by signing my initials next
to the following statements I agree to the following company rules:

i q z Guidelines: T have read the Acrobat Employee Guidelines (which includes the reasons for
termination, the job placement process and the uniform requirements) and I commit to representing Acrobat

Ting to those rules. _
Worker’s Comp: [ must report any work-related injuries to the Acrobat Staffing office

within 24 hours of the injury.

Zj Disclosure & Release: As part of the application process for employment at Acrobat
Staffing, I understand that they and/or its agents may conduct an investigation or background check of my
personal information for certain clients as needed.

Privileged Information: I acknowledge that Acrobat Staffing’s client and employee lists are
a very valuable and special asset to the company and 1 will not disclose this information to any person

and;%;] entity for any purpose, even after employment.

Temp-to-Perm: Qur clients have the opportunity to hire our employees on a permanent basis
and Acrobat Staffing assists in the process of finding full-time work for those who want it. 1t is my
commitment to Acrobat Staffing that I will not work for an Acrobat Client if I have not first received
written approval from Acrobat. If I fail to bring Acrobat Staffing into the process, 1 will be liable for a
liquidation fee of $500 payable to Acrobat Staffing.

Paychecks: I have indicated on this application whether I want my checks to be mailed or
held for pick-up. 1 release Acrobat Staffing of any responsibility for theft of U.S. Mail, validity of address
information provided by me, or the unauthorized receipt and/or cashing of my payroll check. 1 agree that
bank processing fees are not the responsibility of Acrobat Staffing and that lost payroll checks will be
reissued at my request and cost.

Employee’s Printed Name; brﬂ;uﬂ 1@,( Tnuﬂo ll Date: of J20f

A
Qi T
Employee’s Signature: S Y 0-.// /
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ACROBAT STAFFING

LINLAWFUL HARASSMENT AND SEXUAL HARASSMENT PaLICY -

Acrobat Staffing is committed to providing a work environment free of unlawful harassment. -
Company policy prohibits sexual harassment and harassment based on pregnancy, childbirth or
related medical conditions, race, religious creed, color, gender, national ofigin or ancestry,
physical or mental disability, medical condition, marital status, registered domestic partner, age,
sexual.orlentation, gender identity or any other basis protected by federal, state, or local law or
ordinance or regulation. All such harassment is unlawful. Presidio Financial Partners anti- =~
harassmerit policy applies to all persons involved in the operation of Acrobat Staffing, and its

- subsidiaries, and prohibits unlawful harassment by any employee, including supervisors, <
coworkers and any other persons. It also prohibits unlawful harassment based on the perception
that anyone has any of those characteristics, or is associated with a person who has oris '
perceived as having any of those characteristics. ' L s

" Prohibited unlawful harassment includes, but is not limited to, the following behavior:

" e Verbal conduct such as epithets; derogatory jokes or comments, swearing or

cursing, siurs or unwanted sexual advances, invitations, or comments about an

individual's body; sexually degrading words used to describe an individual; or
suggestive or obscene letters, notes, e-mails or invitations; ' .

. 'Visual displays such as derogatory arid/or sexually;oriented posters, photograpﬁy-, .
cartoons, drawings, or gestures;’ : T . o

«  Prolonged staring or leering which might be construed as sexual or threatening in
nature; L : o S ,

« Physical conduct including assault, unwanted touching, intentionally blocking -
normal movement or interfering with work because of sex, race, or any other .
protected basis; ST . R S

+ Threats and defands fo submit to sexual requests as a condition of continued
employment, or to avoid some other loss, and offers of employment benefits in
retumn for sexual favors; B KT -
« " Intimidation, and objectionable conduct directed at anothier person;
» Stalking, electronic communications harassment, 'impeding a person's movement,
* . sexual battery or other improper activities as provide for under state criminal law; -

s+ Onine harassment such as e-mails or attachments, materials posted about a
person, chat room discussions, and viewing/downloading of on-line pornography,;
sexually offensive materials, or discriminating materials; - ' . -

» Suggestive or obscene clothing, to include designs and printed matter;
. Suggestive or obscene tattoos and bbdy art, suggestive or obscene piercing; and
» Retaliation for tfeporting or threatening to report harassment. '

If you believe that you have been untawfully harassed, submit a written complaint to your own
supervisor or any other Company supervisor or the Human Resources Department as soon as
possible after the incident. Your complaint should include details of the incident or incidents,
~ames of the individuals involved, and names of any witnesses. Supervisors will refer all
narassment complaints to the Human Resources Department.. Acrobat Staffing will immediately
undertake an effective, thorough, and objective investigation of the harassment allegations.
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If Acrobat Staffing determines that unlawful harassment has occurred, effective remedial action
will be taken in accordance with the circumstances involved. Any employee determined by
Acrobat Staffing to be responsible for unlawful harassment will be subject to appropriate
disciplinary action, up to, and including termination. A Company representative will advise all
parties concerned of the results of the investigation. Acrobat Staffing will not retaliate against
you or any witnesses for filing a complaint and will not tolerate or permit retaliation by
management, employees or coworkers, - - .

Acrobat Staffing encourages all employees to report any incidents of harassment forbidden by
this- policy immediately so that complaints can be quickly-and fairly resolved. You also should - _
be aware that the Federal Equal Employment Opportunity Commission and the California -
Department of Fair Employment and Housing investigate and prosecute complaints of
prohibited harassment in émployment. If you think you have been harassed or that you have
'been retaliated against for resisting or complaining, you may file a complaint with the - ,
appropriate State or Federal agency. .- _ . T

It is imperative, once the investigation is started that alf involved employees including witnesses
and the alleged perpetrator completely and honestly assist iri the investigation. This would.
include, but not be limited to, providing honest and accurate statements, being available for
interviews, and assisting in the successful completion of the investigation, Failure to do so on
any involved employee's part may be cause for disciplinary action, up to and including =
termination.. ) R A T

I have read the above policy and understand that Acrobat Staffing is committed to providing a
work environment free of unlawful harassment. Company policy prohibits sexual harassment

and harassment based on pregnanicy, childbirth or related medical conditions, race, religious
creed, color, national origin or ancestry, physical or mental disability, medical condition, marital
.status, age, sexual orientation, or any other basis protected by federal, state, or local law or
ordinance or regulation. All such harassment is unlawful. Presidio Financial Partners anti- .
harassment policy applies to all persons involved in the operation of Acrobat Staffing, and its . -
‘subsidiaries, and prohibits unlawful harassment by any employes, including supervisors and
coworkers. . S S o L

| have read the above policy and understand that Acrobat Staffing is committed to providing a
work environment that is free of unlawful harassment. Presidio Financial Partners anti-
harassment policy applies to all persons involved in the operation of Acrobat Staffing and

prohibits unlawful harassment by any employee. - .

-Imd-% A Daniel Taqler —__ sasos

Employee Signatdfe - " Print Name \ » Date
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crobat o
D.Ann,u‘gngicr Servers Test Scé & 10 )

ﬁ 1Y" Food is served on what side with what hand?
7 @ Onthe left side with the left hand -
' b} On the left side with the right hand
c) On the right side with the left hand
A Onthe right side with the right hand

2) Drinks are served on what side with what hand?
7/ a) On the left side with the left hand
b) On the left side with the right hand
¢) On the right side with the left hand
@) On the right side with the right hand -

) Food and drinks are removed on what side with what hand?
a) On the left side with the left hand -
b) - On the left side with the right hand
c), On the right side with the left hand
A 7 On the right side with the right hand
LA
7

Where is the bread and butter plate located?
a) The bottom left side of the table setting
b) The bottom right side of the table setting
¢) The fop right side of the table seiting
d) The top left side of the table setting '
@ 5) Where wouid the coffee cup and saucer be located?
a) The bottom left side of the table setting
b} The bottom right side of the table setting

¢) The top right side of the table setting
d) The top left side of the table setting

—

6) Please draw table sefting for a 3 course meal (salad, entrée, and desert),
wine and water glass. (Spts) You must get the entire drawing correct to recelve all 5 points.
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please include a white wine, red
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