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Your flospit* tiry Stsffi ng

Employment Ap
8 t6-501-9067

Acrobat outsourcing is an equar opportunity emproyer dedicated to r
outsourcing selects the best quarified individuar for the job based on
cotor, religion, gender, national origin, ancestry, marital status, sexual
applicable law.

Full Name

Home T
'"J

Present Address

Permanent Address. if different from

EmailAddrer. L't

lf hired, on what

in all employment practices. Acrobat
fications regardless of race, age (40+),

isability or any other status protected by

Agency ! Company Website !

start working?

lf yes, when?

yes, please state name and relationship

No

Please keep in mind tlhat schedures and shifts may vary depending on
week to week, depending on the company needs.'pteaie tist onryihe t

Have you ever applied to or worked for Acrobat outsourcing before? yes

Do you have friends or reratives working for Acrobat outsourcing? yes

lf hired, would you havel a reriabre means of transportation to and from work?

lf hired, can you present evidence of your regal right to rive and work in this

state age if you are uncrer 18 rf you are under 1g, hire is subject to

eason. Additionally, the hours may vary from
're available to work below.

that 
you .//ot 

^ini^rm 
tegat age to work.

tl", V No-

How did yo{find out about our fill in proper nr

Referral I Name of Referral ewspaper !
Other Web Posting fl Other Source D
Could you work overtinne, if necessaryZ yesV No

Are you able to perform the essentiar functions of the job for which you are



Your Position and Duties

Dates of Employment: Fron{

Reason for Leaving:

Acr-CI

Weekly Pay:

ourcin
lf no, describe the functions that cannot U" perfoflnYt,iltrj imaacr116o +h^+ *^., L^ ---^--- . the ADA consider reasonable accommodationmeasures that may be necessary for eligible applicants/empioyees to )

Pursuant to the san Francisco Fair chance ordinance, we wiil considerconviction records. ent qualified applicants with arrest and

List below all present and past emproyment starting with your most recent emproyer (rast
months or more. /,
Are you currently employed? yes_ /vo lf so, may we

Name and Address ol'Employer

Type of Business

Your Position and

TelephoneNo. (_) Supervisor's Name

Dates of Employment; From To Weekly Pay: Ending

Reason for Leaving:

Name and Address of Employer

rype or Business IJILifuWW Telephone No. t83tr I ,"^.F ,&((u^.

CITY & STATE DID YOU GRADUATE?

Do you have ahy speciC tic"nJ"r, 
""rtiffit", --- training? lf

Are you computer liteEGtlf so. iisl.wr I rpurer rrerare !, tr so, ilsl sottware knowledge under

Are you proficient with point of Sales System-tt, ,o pt""s" tirt
which ones under "soecial "

Do you have any other experien"", trainin@
skills, which you feel make you especially suited for work at Acrobat

? lf so, please list under ,,Special.,'

Name and Address of Employer

ilN

Ending



rs
Type of Business

Your Haspitetity Sraffi nE
Telephone No. (_)

Your Position and Duties

Dates of Employmenl: From Weekly Pay:

Reason for Leaving:

Name and Address of Employer

Type of Business TelephoneNo. (_)
Your Position and Duties

Dates of Employment: From To Weekly Pay:

Reason for Leaving:

Have you ever been fired from any previous place of employment? lf

Have you obtained any special skills or abilities as the result of service in the
lf so, describe:

ourri

To

Supervisor's Name

Supervisor's Name

Ending

Ending

List three

Namer \i

have knowledge of your

Teleo

Yes_ No

ber of Years Acquainted: &C
?g.rJ )oL

, 1a'1 . Q4LLItavtin/- J I l,

Address

Address

r\
Occupation: L Relationshio:

.r{d.2615

Occu patio nQi6v-l!"-a.31 ()\rf\a.r- Relationship:

LOr of Years Acquainted: { 5

of Years Acquainted:

T
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Please Read Carefully, Initial Each

I hereby authorize Acrobat Outsourcing to thoroughly in
matters related to my suitability for employment and, iurt
company any and all letters, reports and other information
of such disclosure. In addition, I hereby release the
corporations, partnerships and associations from any and
way related to such investigation or disclosure.

I hereby authorize Acrobat Outsourcing and its aut
background, which may include but not 5e limited to. i
history,. whic_h may be in the files of any federal, state, or
general public records history.

I understand that if selected for hire, it will be necessary for
legal authority to work in the United States, and that federal
this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer. I understand
during any interview, which may be gianieO or during my er
contract between me and the company. In addition, t unOer
is for no definite or determinable period and may be termi
without cause, at the option of either myself or the comp,
the foregoing are binding on the company unless made in

ourcirr

and Sign Below

that might adversely affect my chances for

ces, work record, education and other
the references I have listed to disclose to the

.the. best of my knowledge. I further certify
ication. I understand that any omission oi

to secure employment shall be grounds
, regardless of the time elapsed before

work records, without giving me prior notice
former employers and all other persons,

or liabilities arising out of or in any

:atlves to solicit information regarding my
my employment, education, and/or criminal

justice and law enforcement agency and

Je satisfactory evidence of my identity and
laws require me to complete an l-9 form in

contained in the application, or conveyed
hired, is intended to create an employment
ee that if I am employed, my employment
time, with or without prior notice, with or

no promtses or representations contrary to
gned by me and the company's designatedrepresentative.

I hereby acknowledge

Applicant's

and understand the

ragra

correct
I this a

pany,
claims,

nd and

, and
ng and



Email:

Phone n
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a

a

o

Skills

a

a
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a

a

o
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Your Hospitality Staffin
665 Third St., Suite 415 . San F

First and Last Name: L

Working Experience:

Company Name:

Dates of Employment: Dta

fob Responsibility: 31d

tso crng

Profes ionals
94107

Company Name: Ld
Dates of Employment:

fob Responsibility: C. -Or-ioL. -hoJ pul)
,ltlaf

Company Name:

Dates of Employme

fob Responsibility:

- zoo
Se-rrt<-p-

*./y'*f

800.236.227 6 . info@acrob



rruhffit
r HccpFti*t8ty Srefffi

rle Choice (1 point each)

A gallon is equal to ounces
a. 56

b. L45

c. 32

d. t28
Mesclun are what type of vegetable?
a. Roots

b. Beans

c. Salad Greens

d. Spices

What does the term braise mean?
a. Sear quickly on both sides

b. Slowly cook in covered pan with little liquid
c. Cook on high heat and quickly

d. Slowly cook in simmering water
At what internal temperature must chicken be cooked
a. 155 degrees F

b. 165 degrees F

c. 175 degrees F

d. 185 degrees F

How do you blanche vegetables?

a. lmmerse for a short time in boiling water
b. Cook lightly in butter over med heat
c. Soak in cold water overnight
d. Rub with salt before cooking
Which of the following ingredients would you pack

a. Olive Oil

b. Salt

c. Brown Sugar

d. White Sugar

What is Al Dente?

a. Firm but not hard
b. Soft to the touch
c. Very hard

d. Verysoft
Food should be left out no more than
a. 2 hours

b. 3 hours

c. 4 hours

d. 5 hours

that it is to eat?

1)

2l

3)

4l

8)



rubhffit
cutscure I

Which is the improper way to thaw frozen food?
a. In the fridge

b, In a sink with cold water
c. On the counter
d. In the microwave

Which of the following can you use to put out a trease
a. Baking Soda

b. Baking Powder

c. Flour

d. Water
What is the temperature range of the danger zone?
a. 25-135

b. 40-140

c. 50-160

d. 30-130

Which of the following is listed from smallest to

a. Over the fire at all times
b. Turned towards you for better control
c. Turned towards the right or left at all times
d. Over the countertop at all times

14) When you poach something, you cook it with what?
a. Noodles

b. Vegetables

c. Liquid

d. oil
15) Which spoon is used to remove fat from soups and

a. Basting Spoon

b. Ladle

c. Slotted Spoon

d. Portion Spoon

16) Which of the following means to cook in a small
a. Season

b. Saut6

c. Broil

d. Boil

C. Fry

a. Dice, chop, mince

b. Mince, chop, dice

c. Cho

l\ d.Min
! ' 13| Which d d pan handles be turned while ,1ou"7 L

TEST_Prep Cook (rev. 2015.04.16)
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17) What is a Julien cut?

a. Food cut into long thin strips, matchstick
b. Food cut into long thin strips then turned and cut a t/8'
c. Food diced into finely chopped and uniform pieces
d. Cutting and peeling into oblong seven sided footba

18f To cook a food in a pan without browning over low
a. Sweat

b. Boil

c. Roast

d. Grill

Fill-in the Blank (1 point each)

are the basic seasoning ients for savory recipes.

: to cut into very small pieces when ty of and shape is not important.

softens and releases moisture.

rst &Na
20)

TEST_Prep Cook (rev. 2015.04.16)


