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1) A roll of quarters is worth?
a) 55.00fi*.

e)) s1o.oo
c) 515.00

n d) s2o.oo

Jf 2) A\ottof dimes is worth?
(s)/ ss'oo
b) s4.00
c) 53.00

^ d) s2.00
t/ \ -

{ 3)Atottof nickels is worth?
\d s8'oo
b) Ss.oo
c) S+.oo
d) S2.oo

;\roll of pennies is worth?
( al) Sr.ooY so.zs
c) S0.s0
d) So.2s

What does POS stand for?

;\ Patience over standards'(!/ Percentage of sales
c) Point of sales
d) People over service

6) what is the current sares tax rate in your city "@ ,
( ,l A customer buys a bowl of soup for 51.25, an apple SO.9O ano

a) S+.os
b) 52'06

4',1

A customer buys soda for 53.75 and a hot dog for 54.25.a) 56.00
b) S8.oo

is SOi lf you are given' $10.00 how much change shoul

lf you are given 550.00 how much change should

lf you given g how much change should you give back?

at S1.25 two cookies at 52.50 each and two sodas at

6, ?\ 50
-l

gtve
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11) ;Lolnterfeit pens should be used on which three
lU Szo, Sso, Sroo
b) s1o, s2o, sso
c) Ss, Sso, Sroo
d) s1o, $29,550

12) How many times should you count change when giving it to
.4) one
(9/ two
c) three
d) no need to counr

Question & Answer:

13)

L4l

ls)

What is the minimum age for legal alcohol purchases?

What are the acceptable forms of lD for alcohol purchases?

How many S20 bills are in a bank band?
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665 Third St., Suite 415 . San

First and Last Name:
Email:

Phone num

Workinq Experience:

Company Name:,

Dates of Employilent:
Job Responsibility:

Company Name:
Dates of Employment:

fob Responsibility:

corntp"ny Name:
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Interview Note

ie,[o r^Jc
Date: ] I 1 of Pay:

Bartender

C(1\.e n- -^5 'f\ iq-$e .\ni J
ti..69.tt. 

Qrr C-t

.O.S. Experience:f y

in Food Service/Hospitatity

Public Transit Ca er / Driver )

SF City

San Jose

SF lrlorth SF peninsula

South San.lose

Bay Outer East Bay

insula h\ =,:l in
T|PS serr,r_safe WillSubmit

only Weekends only

Bistro Black Bistro

Chef Coat Chef pants Knives

Tuxedo j./2Tuxe

ack Pants

Vest Long Black Tie

Bow Tie Other:
ould you recommend thEappl'rcant for;.r"b.i

Other Languages Spoken:

Revised 06/04/2013



rcln
r lisspltatity Staffing

Employment licatibn
8l 6-s0't -9067

Acrobat outsourcing is an equal opportunity employer dedicated to
outsourcing selects the best qualified individual for the job based on
color, religion, gender, national origin, ancestry, marital status, sexual
applicable law.

Full Name

Home Telephone tffil
Present Address

Permanent Address, if different from

EmailAddress

Position applying for:

Are you c-urrently regi

Are you applying for: {ime Yes l/ No_ Part{ime

in all employment practices. Acrobat
regardless of race, age (40+),

bility or any other status protected by

desired:

Agency ! Company Website !

lf yes, when?

yes, please state name and relationshio

Temporary work, e.g., summer or holiday work? yes_.12{o From:

How did Vou fift about our open. ll in proper n,

Referral (N^^"of neferrat'.jil wspaper !x.,Other Web Posting fl Other Source n
Could you work overtime, if necessary? yesl/ No__ lf hired, on what

Please keep in mind thatschedules and shifts may vary depending on
week to week, depending on the company needs. pteaie list onlylhe t

Have you ever applied to or worked frrr Acrobat outsourcing before? yes

Do you have friends or relatives working for Acrobat Outsourcing? yes

lf hired, would you have a reliable means of transportation to and from work?

lf hired, can you present evidence of your legal right to live and work in this

State age if you are under 18 lf you are under 1g, hire is subject to

Are you able to perform the essential functions of the job for which you are

start worfingZ

ieason. Additionally, the hours may vary from
're available to work below.

.nA._



your ftmptt*tfry Staffi ng
lf no, describe the functions that cannot be performed. (Note: we compty wi
measures that may be necessary for eligible applicants/employees to perforn

Pursuant to the san Francisco Fair chance ordinance, we wiil consider
conviction records.

List below all present and past employment starting with your most recent employer (rast

Acra

months or more

Are you currently employed? yes A/o. lf so, may we c

Name and Address of Employer

Type of Business \rn Telephore No. ,&L,
Your Position and Duties

Dates or Emproymenr: ,,o' 20[ \L t" Z0 \ k weekry pay:

Reason for Leaving:

Name and Address of

Type of Business

Your Position and

Dates of Employment: From

Reason for Leaving:

OU rcifi

the ADA consider reasonable accommodation
)

qualified applicants with arrest and

). Account for unemployment periods of three

t employer? Yes_ i/o_

Ending

5

CITY & STATE

you have any special licenses, certificdtdsbr sp6cialtraining? lf

Are you computer literate? lf so, list s@
o^^^i^r n

Are you proficient with Point of Sales Systems? lf, so please list

Do you have any other experience, training, qualifications or special
skills, which you feel make you especially suited for work at Acrobat
Outsourcing? lf so, please list under "Special."

\TSS 
)

Name and Address of Employer

ol\lLlTo OVI I Weektypay: Ending
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Type of Business
Your l,lospkatity Staffi ng

Telephone No. (_)
Your Position and Duties

Dates of Employment: From Weekly Pay:

Reason for Leaving

Name and Address of Employer

Type of Business TelephoneNo. (_)
Your Position and Duties

Dates of Employment: From __ To Weekly Pay:

Reason for Leaving:

Have you ever been fired from any previous place of employment? lf so,

Have you obtained any special skills or abilities as the result of service in the
lf so, describe:

To

Supervisor's Name

Supervisor's Name

Ending

Ending

Name:il{tnrt, r.! h rtf lrf L

List below
<*

Name:

Address

Occupation:

Address

Occupation:

Name: ",k
Address

Occupation:

persons related you who have knowledge of your

T

Relationship:j

Tele

4
I

No(z--

r of Years Acquainted:l?

of Years Acquainted: C

of Years Acquainted:



representative.

Applicant's S
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r HorpitalIry Statgng

Please Read Carefully, Initial Each

the foregoing are binding on the company unless made in

I hereby acknowledge that I have read and derstand the

1

that I, the undersigned applicant, have personally cor
mgilatement of material facts on this application or on
f6-.rlrejection of this application or for immediate discharge
di/covery.

I hereby authorize Acrobat Outsourcing to thoroughly in
matters related to my suitability for employment and, furt
company any and all letters, reports and other information
of such disclosure. In addition, I hereby release the
cojporations, partnerships and associations from any and
rfdy related to such investigation or disclosure.

I hereby authorize Acrobat Outsourcing and its auth
background, which may include but not be timited to. in

during any interview, which may be granted or during my
contract between me and the company. In addition, I un
is for no definite or determinable period and may be te
without cause, at the option of either myself or the com

ragra and Sign Below

that might adversely affect my chances for
correct
this a

ment
lam

.the best of my knowledge. I further certify
ication. I understand that any omission oi

to secure employment shall be grounds
, regardless of the time elapsed before

work records, without giving me prior notice
former employers and all other persons,

ands or liabilities arising out of or in any

to solicit information regarding my
my employment, education, and/or criminal

justice and law enforcement agency and

satisfactory evidence of my identity and
laws require me to complete an l-9 form in

gree that if I am employed, my employment
y time, with or without prior notice, with or
no promtses or representations contrary to

by me and the company's designated

my ces, work record, education and other
the references I have listed to disclose to the

ich may be in the files of any federal, state, or
public records history.

nd that if selected for hire, it will be necessary
authority to work in the United States, and that

regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer. I understand g contained in the application, or conveyed
if hired, is intended to create an employment

pany,
claims,

, and
ng and


