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Acrobat outsourcing is an equal opportunity employer dedicated to non nmtna in all employment practices. Acrobat
outsourcing selects the best qualified individual for the job based on q lifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual
applicable law.

or any other status protected by

Full Name

HomeTelephone (_)
Present Address

Permanent Address, if different from

EmailAddress

Position applying for:

Are you currently regislered with a'ny staffing and/or employment agencies? lf

Are you applying for: Full{ime work? yes t/ No part{ime

Temporary work, e.g., summer or holiday wortr? yes-,/ No_ From

desired: i2 0O

Agency ! Company Website !

How did you find out about our fill in proper ni

Referral f, ttameof iReferral ewspaper !
Other Web Posting E Other Source n i
Could you work overtime, if necessary ? Ves/ No_ lf hired, on what

P/ease keep in mind t,hat schedu/es and shifts may vary depending on
week to week, depencling on the company needs. please list only ihe t

lf hired, would you haver a reliable means of transportation to and from work?

lf hired, can you present evidence of your legal right to live and work in this

State age if you are uncler 18 lf you are under 1g, hire is subjectto

Have you ever applied to or worked for Acrobat Outsourcing before? yes lf yes, when?

Do you have friends or relatives working for Acrobat Outsourcing? yes

No

startworking? Tini ir"
Additionally, the hours may vary from

available to work below.

yes, please state name and relationshio

are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are a
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rype or Business lt@w Telephone No. ( ? l3 )

Your Position and Duties

Dates of Employment: From 0)llU To bw<n Weekty pay

Reason for Leaving:

Name and Address of Employer o^n
rype orBusiness |lCng&I1|y Telephone No. t &Zl
Your Position and Duties

Dates of Employment: From Weekly Pay:

Reason for Leaving: _/4'
Have you ever been fired from any previous place of employment? lf

Have you obtained any special skills or abilities as the result of service in the
lf so, describe:

ufel

Supervisor's Name

Supervisor's Name

A

within the last three years.

=,0,"n l/' 50

Ending

List below three persons not related to you who have knowledge of
-\Name: I ,e fEA__

Name: 4ctCrC
Address

Address

Relationship:

Name:

Address

Occupation: A- , ), f 'rret',{ Retationship:

mber of Years Acquainted: t

)q7o '?zo5

ber of Years Acquainted: 2

t 7:V rl2b 
I

of Years Acquainted: 5

o7
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lf no, describe the func;tions that cannot be performed. (Note: we complv with
measures that may be necessary for eligible applicants/employees to perform

ADA and consider reasonable acconrmodation
ntial functions.)

Pursuant to the San l:rancisco Fair chance ordinance, we will consider
conviction records,

employrnent qualified applicants with arrest and

List below all present and past employment starting with your most recent employer (last 0 years is sufficient) Account for unemployment periods of three
montns or more

Are you currently employed? Yes_ No_ lf so, may we con your current employer? Yes_ No

Name and Address oll Employer

Type of Business Telephone I'lo. (_ ) Supervisor's Name

Your Position and Dutir:s

Dates of Employment: From To Weekly Pay: Endinq

Reason for Leavino:

Name and Address ol'Employer

Type of Business

Your Position and

Telephone Nlo. (_ ) Supervisor's Name

Dates of Employmenl From To

Reason for Leaving

Name and Address of Employer

Weekly Pay: Ending
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that l, ther undersigned applicant, have peisonally

-'\.rr
W I hereby authorize Acrobat Outsourcing to thoroughly

matters rerlated to my suitability for employment anO, i

5('vl I hereby authorize Acrobat Outsourcing and its ar
background, which may include but not be limited to.

3p

representative.

Applican't's Signature
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Please Read Carefully, Initial Each and Sign Below

I hereby certify that I have not knowingly withheld any i that might adversely affect my chances foremploymu.nt and that the answers given by me are true

misstatenrent of material facts on this application or on any
for rejection of this application or for immediate discharje
discovery.

company any and all letters, reports and other information
of such clisclosure. In addition, I hereby release the
corpor?tlons, partnerships and associations from any and
way relaterd to such investigation or disclosure.

history, which may be in the files of any federal, state, or

I hereby acknowledge that I have read and understand the

regardless of the time elapsed before

work record, education and other
the references I have listed to disclose to the

general public records history.

I understand that if selected for hire, it will be necessary
legal auth,ority to work in the United States, and that fede
this regarcl within three days of my hire date.

Acrobat Outsourcing is an at-will employer. I understand
during anyr in1sri.w, which may be granied or during my e
contract between me and the company. In addition, I und
is for no definite or determinable period and may be terr
without cause, at the option of either myself or the comp
the foregoing are binding on the company unless made in

work records, without giving me prior notice
former employers and all other persons,

s or liabilities arising out of or in any

:atives to solicit information regarding my
my employment, education, and/or criminal

justice and law enforcement agency and

le satisfactory evidence of my identity and
laws require me to complete an l-9 form in

contained , or conveyed
hired, is int n employment
ree that if I y employment

y time, with or without prior notice, with or
no promises or representations contrary to
ned by me and the company's designated

correct

ment

are my
uthorizr
ted to r
pany, r

claims,

ng and



Interview Note

on (slAppliedfor: _ft

f{to Q,oo,it;At I co Ehic:'- eEpire e*t*'

P.O.S. Experience: (.Y)/ N detoils:

i n Food Service/Hospitality

Car Public Transit er / Driver )

SF City

San Jose

SF North SF Peninsula

South San Jose

Bay Outer East Bay

nsula

T|PS Serv-Safe Will Submit

ays only Weekends only

Black Bistro Tuxedo t/2Tuxe
Black Pants N

Vest

Bow Tie

Long Black Tie

you recommend this applicant for Acrobat Other Languages Spoken:

Revised 06/04/2013



Shalonda Prieste
6235 Long Leaf Dr

Houston. TX

shalondapriester@yah

Objective: lfo obtain a position within a company, where I can uti
gain greater knowledge in other business related areas.

Skills:
o Forklift Operator

Ability to manage and complete multiple tasks in a timely
management skills; and an excellent team plaver.
Deprendable work history dedicated to being extremely h
Willing to do the task at hand in a manner that goes over

a

a

Majesty
Prep Cook, lHouston TX, 021201 6-Current

PizzaHut

Defivery Dri'yer, Humble TX, 10l2}l3_ Current

o Complete assigned deliveries for day.
o Ensure truck is loaded safely and securely

a

a

a

a

a

a

a

a

a

Supporled other areas ofthe restaurant as necessary, such
malntenance.

Upheld highest standard for cleanliness.
Hand-washed dishes and glassware thoroughly. Operated a
Routinely removed trash and debris from r.rtuu.unt.
Operrated and maintained cleaning equipment and tools.
Closed down the kitchen after each shift and precisely fo

Kroger
Cashier, Houston, TX 04 120 | I _l l2O 12

o Resp,onsible for managing all the credit card and cash
. Dail)' closed store properly and secured buildins.

Responsible for balanced cash draw at close of shift. One

Provide exceptional customer service during course ofdeliv
Scheduled and organized appointments and expectations of
Burlclrng and maintaining a professional relationship with ei
Assis;t in training and evaluation of prospective new drivers.

Providing solution to complicated problems and keeping up
Maintained records of hours worked, units produced, miles
incuned in the performance of duties.

Houston's incredible pizza
Crew leader / pasta & salad, Houston, TX 0212007 _041200g

o Working as a Team leader
a

a

Met daily with supervisor to review and submit work. and

Education: Westfield High School, High School diploma, Houston, 2005-

I instructions

346-304-0038

my skill as a Shipper Receiver, as well as

nner; well under pressure, time

1fl9, fficient and mechanicallv inclined.
above ex 10ns.

up, prep work and equipment

ipment adeptly.

hecklist for kitchen stations.

's needs

ment store environment

the two shiers who held a buildine kev

vel of this work.
control results, and expenses



Multiple Choice (1 point each)n
,J tt A gatlon is equal to _ounces

a. 56

b. 745

.a- c. 32

( d. !28

- 
z1 Mesclun are what type of vegetable?

a. Roots

b. Beans

c. Salad Greens
-)l< d. Spices
t-' 3l What does the term braise mean?

a. Sear quickly on both sides

b. Slowly cook in covered pan with little liquid
c. Cook on high heat and quickly

fi a d. Slowly cook in simmering water
Yl\----'41 At what internal temperature must chicken be cooked

a. 155 degrees F

b. 165 degrees F

c. 175 degrees F

d. 185 degrees F

How do you blanche vegetables?

a. lmmerse for a short time in boiling water
b. Cook lightly in butter over med heat
c. Soak in cold water overnight

-( d. Rub with salt before cooking

- 
e) Which of the following ingredients would you pack

a. Olive Oil

b. Salt

c. Brown Sugar

d. White Sugar _ f
What is Al Dente? x
a. Firm but not hard

b. Soft to the touch

c. Very hard

d. Very soft

Food should b left out no more than
a. 2 hours

b. 3 hours

c. 4 hours

d. 5 hours

that it is rceattf,

7l



c. Flour

l7 d. Water

D q \ffhat is the temperature range of the danger zone?

l, 9) \n/hich is the improper way to thaw frozen food?
a. In the fridge

b In a sink with cold water
c. On the counter

d In the microwave

10) \Alhich of the foltowing can you use to put out a grease

a. Baking Soda

b. Baking Powder

a. 25-135

b. 40-140

c. 50-160

d. 30-130

12) \t\lhich of the following is listed from smallest to largest
a. Dice, chop, mince

b. Mince, chop, dice

c. Chop, dice. Mince

d. Mince, dice, chop

Which direction should pan handles be turned while
a. Over the fire at all times

b. Turned towards you for better control
c. Turned towards the right or left at all times
d. Over the countertop at all times
When you poach something, you cook it with what?
a. Noodles

b. Vegetables

c. Liquid

d. oil
15) Which spoon is used to remove fat from soups and

a. Basting Spoon

b. Ladle

c. Slotted Spoon

d. Portion Spoon

16) Which of the following means to cook in a small
a. Season

b. Saut6

c. Broil

d. Boil

e. Fry

13)

14)

*ove? 
,(

TEST_Prep Cook (rev. 2015.04.16)



What is a Julien cut?

a. Food cut into long thin strips, matchstick
b. Food cut into long thin strips then turned and cut a I/8'
c. Food diced into finely chopped and uniform pieces

d" Cutting and peeling into oblong seven sided sha
To cook a food in a pan without browning over low until the softens and releases moisture.
a. Sweat

b. Boil

c. Roast

d. Grill

Fill-in the Blank (1 point each)

,s) - S4t+ a Vfr(N{-rn"basicseasoning

.-\
20) - LnAP : to cut into very small pieces when uni

I

all savory recipes.

and shape is not impoftant.
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