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P.O.S. Experience:( Y -/ N details:_

in Food Service/Hospitality

!Ar+"t_, C-.G:\,.

Public Transit Ca r / Driver )

SF City

San Jose

SF lNorth SF Peninsula

liouth San Jose

Bay Outer East Bay

insula 'n, ,. ,\,_-^-

TiPS Serv-Safe LEAD WillSubmit

Open PM only only Weekends only
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ack Vest Long Black Tie

Bow Tie Other:
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1) A roll of quarters is worth?

f Ss.oo

@/ sto'oo
c) 51s.00
d) 520'oo

2l A roll of dimes is worth?
6)ss.oo5 s4.oo

c) S3.oo
d) S2.oo

3) A roll of nickels is worth?
a) 58.00
b) So.oo
c) 54.00

@ sz.oo

4l A roll of pennies is worth?
a) 51.00
b) So'zs

@ so.so
d) 5o'2s

5) What does POS stand for?
a) Patience over standards
b) Percentage of sales

O Point of sates--d) People over service

$ wn., is the current sales tax rate in your city 6' , 002 ,

7l A customer buys a bowl of soup for 51.25, an apple 50.90 and a
you give back?

a) 54.06
bI s2.06

G) fi.oetd 
ss.oo

8) A customer buys two slrirts for 10.50 each and two ball caps for
you give back?

a) S19.s0

6D sr+.soY sg.so
d) s4.so

is S0. lf you are given' $10.00 how much change shoul

7.25 lf you are given $50.00 how much change should

grven 00 how much change should you give back?

at 51.2$ two cookies at 52.50 each and two sodas at

976

"50
\a

-5 a

give

,B 0
TEST_Ca sh ier (2073.O7 .31
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11) Counterfeit pens should be used on which three denominations
(al) $2o, Sso, 5100t6f 

s1o, s2o, sso
c) s5, s50, s100
d) s1o, s2o, s5o

12) How many times should you count change when giving it to the
a) one

f61) t*o
Y three
d) no need to count

Question & Answer:

13) What is the minimum age for legal alcohol purchases?

14) What are the acceptable forms of lD for alcohol purchases?

l$ How many S20 bills are in a bank band?
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Your Hospitality Staffing
665 Third St.. Suite 415. San

First and Last Name: /1ar/inrz
Email: /4/n,4r.z*
Phone number: fJs-q-

Working Experience:

Company Name:

Dates of Employment:

fob Responsibility:

Ac

.-
/k//iarAafCompany Name:

Dates of Employmr:nt:

Job Responsibility:

o,

Company N^ ",14F/
faniltrrn /

Dates of Employment: /
Job Responsibility:

Skills

800.236.2276 . info@
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Youl Hwpltalitli StafiEng Fr

Employment Ap cati
81 5-501 -9067

Acrobat Outsourcing is an equal opportunity employer dedicated to non-d
Outsourcing selects the best qualifiied individual for the job based on j lated
color, religion, gender, national orig;in, ancestry, marital status, sexual
applicable law.

lf hired, would you havel a reliable meitns of transportation to and from work?

lf hired, can you present evidence of y'our legal right to live and work in this

State age if you are under 18 lf you are under 18, hire is subject to

How did you find out about our open p,ositi-on'l (Please check fill in proper n

Referral fl Nameof lieferrat i24 (tit,rylkrt(--Newspaper !

Do you have friends or relatives workinq for A,crobat Outsourcinq? YesJ

!.f-Lr/ufur f (r,*,.01 Luit fu lrtta"at

re ln

in all employment practices. Acrobat
regardless of race, age (40+),

tation, lity or any other status protected by

and qeason. Additionally, the hours may vary from
s you're available to work below.

Full Name lqw Thiaula ,(qrfihu 0/tu,
Home relephone <#3,1 I tl5;l - ?[ 5! Other Tele

Present Address lb'&,'f 'p//e
Permanent Address, if different fro,m pres;ent address:

Email Address //*a'hWz - '(lhi

Salaru desired:

Are you currently registered with any staffing and/or employment agencies?

,fuil ,l/aft,^+ . f//D ,/tnF'"'
prease

Are you applying f Full-time wo-rk? Yes No Part-time Yes tz No

Temporary work, e.9., sLrmmer or holiriay work? Yes_ No_ From: To:

of source):

Fair ! Agency ! Company Website !
Other Web Posting n Other Source E
Could you work overtimer, if necessary,? Yes .,/ No__ lf hired, on what could yof.r start working? ,z/"?o if a/b

Please keep in mind that schedules and shifts may vary depending on
week to week, depending on the company needs. P/ease list only the

Have you ever applied tcl or worked for Acrobat Outsourcing before? Yes_ lf yes, when?

Are you able to perform the essential liunctions of the job for which you are

l! yes, please state name and relationship
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c.Lr t6 urein

\hur Llonpitatig StafEng
lf no, describe the functions that cannot be performed. (Note: We comply with ADA consider reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform ial s.)

Pursuant to the San Francisco Fair Chance Ordinance. we will consider
conviction records.

qualified applicants with arrest and

List below all present and past employment starting with your most recent employer (last

months or more. /
Are you currently emStl'oyed? Yes-V No_

Name and Address of Employer ,(s"ffr

lf so, may we con

Telephone No. tfui I b'l- ?r't

years is srffficient). Account for

your curlent employer?

unemployment per ods of three

Yes t/ uo

Type of Business

Your Position and

Suoervisor's Name
(/P,^ /tbwtft'*a

Dates of Employment: r,o- i /A l/lib ,oT--
///a1iltb Weekly Pay:

Reason for Leavino:

Name and Address of Em

Reason for Leaving:

(b'

rype or Business /,IhU"n Telephone No. d)/ )

Your Position and Duties 612bat Ll ta//4t

Dates of Employment From To

Endins */y'

3-ot a0d0 Suoervisor's Name

Name and Address of Employer

Weekly Pay: S
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Type of Business
-Ielephone No. (_)

Your Position and Duties

Dates of Employment: From Weekly Pay: S

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No.

Your Position and Duties

Dates of Employment: From To Weekly Pay:

Reason for Leaving:

Have you ever been fired from any previous place of employment?

Have you obtained any special skills or abilities as the result of service in the
lf so, describe:

nooress / / 4 A-irliN Iiv{ 77037
Relationshio' U' l,t 0 r, T,

Name: f /0,1)

Address 7)7 'ul- 7h,a- Tx 770J

Relationship:

To

Supervisor's Name

Ending

Supervisor's Name

Ending

ance within the last three years,

Ail _t zil * 0 sot

of Years Acquainted: JIpA'|
fiJ,z , &o/ -/oe6

/.
mber of Years Acquainted: b latkl

ful _t 50r - 78/E

occupation: tfu*fqf Relationship: U"wrw,
t.

umber of Years Acquainted: I UIW

Address 67Uq ftillyot/ pAfr tt 4 ilanilu 77uitt
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Please Read

that l, the undersigned applicant, have personally

discovery.

I hereby authorize Acrobat Outsourcing and its

contract between me and the company. In addition, I

is for no definite or determinable period and may be
without cause, at the option of either myself or the

Applicant's Signature

Jl

J

11$
GU

r l,laspft*[ty Ssffing

Carefully, lnitial Each

I hereby certify that I have not knowingly withheld any infr
employment and that the answers given by me are true and

misstatement of material facts on this application or on any c

for rejection of this application or for immediate discharge if

I hereby authorize Acrobat Outsourcing to thoroughly i my
matters related to my suitability for employment and, further, thorize
company any and all letters, reports and other information
of such disclosure. In addition, I hereby release the
corporations, partnerships and associations from any and
way related to such investigation or disclosure.

background, which may include but not be limited to, in
history, which may be in the files of any federal, state, or
general public records history.

understand that if selected for hire, it will be necessary for
legal authority to work in the United States, and that federal
this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer. I understand
during any interview, which may be granted or during my

the foregoing are binding on the company unless made in
representative.

I hereby acknowledge that I have read and understand the a

and Sign Below

might adversely affect my chances for
best of my knowledge. I further certify

this ap I understand that any omission or
ment to secure employment shall be grounds

, regardless of the time elapsed before

work record, education and other
references I have listed to disclose to the

to records, without giving me prior notice
ny, employers and all other persons,

or liabilities arising out of or in any

to solicit information regarding my
employment, education, and/or criminal

justice and law enforcement agency and

satisfactory evidence of my identity and
require me to complete an l-9 form in

in the application, or conveyed
ired, is intended to create an employment

that if I am employed, my employment
time, with or without prior notice, with or

promises or representations contrary to
by me and the company's designated


