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Employment Applicatio

818-501.3067
Acrobat Outsourcing is an equal opportunity employer dedicated to non-d
Outsourcing selects the best qualified individual for the job based on job-
color, religion, gender, national origin, ancestry, marital status, sexual orie
applicable law. '

crimination in all employment practices. Acrobat
clated qualifications regardless of race, age (40+},
ntation, dillsability or any other status protected by

Permanent Address, if different from present address:

Email Address | | Q\LLGJOCOO'J & Ld&hm.{ o

Position applying for: lo Ekﬂ Salar!/ desired: HOD
Are you currently registered with any staffing and/or employment agencies? If so, please list

i
Full-time work? Yes>_ No_ _ Pari-time »ﬁ:rk? Yes_| _ No

Are you applying for;
To:
How did you find out about our open position? (Please check fill in proper namE of source):

Temporary work, e.g., summer or holiday work? Yes___ No___ From:

Referral [C] Name of Referral Newspaper [J Jab Fair []
Other Web Posting [J  Other Source\]:i
Yer’_No___ If hired, on whal da

Agency [ ] Company Website []

Could you work overtime, if necessary? could you start working? q : a ' |\0

week to week, depending on the company needs. Please list only the time days you're available to work below,

Flease keep in mind that schedules and shifts may vary depending on posi]fion and season. Additionally, the hours may vary from

SPECIFY HOURS SUNDAY MONDAY TUESDAY w:nwgn# THURSDAY ERIDAY SATURDAY
AVAILABLE | f
DAILY |
T =
AM o 9 9 91 9 o
PM 3 5 S | 5 =] J
Do you have any vacations or extended leaves planned in the next 12 months? If 86, please list dates:
: : 2ERSONALINEORMATION L
| 1

Have you ever applied to or worked for Acrobat Qutsourcing before? Yes___| If yes, when?

Yes_:r}"r_

If hired, would you have a reliable means of transporation to and from work? |

if yes, please state name and relationship

ﬁ:ﬁ_ No__

If hired, can you present evidence of your legal right 1o live and work in this coun ry? \fe\a"

Do you have friends or relatives working for Acrobat Qutsourcing?

No

State age if you are under 18 . If you are under 18, hire is subject to verification that yyou are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? Yes No
i
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If no, describe the functions that cannot be performed. (Note: We comply withithe ADA and consider reasonable accommodalion
measures that may be necessary for eligible applicants/femployees to perform gssential functions.)

Pursuant to the San Francisco Fair Chance Ordinance, we will consider fpr employment qualified applicants with arrest and
conviction records, |

NAME OF SCHOOL CITY & STATE GRA%EOR DEGREE DID YOU GRADUATE? —|
_ COMELETED

Clithon ren Brocmot T 12 yes

Do you have any special licenses, certificales or special training? If

so please list under “Special”. YES Qo

Are you compuler literate? If so, list software knowledge under @ NO

“Special.” :

Are you proficient with Point of Sales Systems? If, so please list @ ' NO

which ones under “Special.”

Do you have any other experience, training, qualifications or special YES | NO

skills, which you feel make you especially suited for work at Acrobal |
Qutsourcing? If so, please list under “Special.” i
Special:

List below all present and past employment starting with your most recent employer (last

manths or more. \
N

0 years is qufﬁcienl). Account for unemployment periads of three

Are you currently employed? Yes_  No_ If so, may we contagt your curirent employer? Yes__ No___
Name and Address of Employer \th' E"' [ ne EI)?“ Ti
Type of Business M’; Telephone No. ["40‘1 ) o] Supervnsofs Name V\Ion e Gd wargs

Your Position and Duties T0 k. Obdor s &y mmj_b_ﬁ‘iﬁr e "H’! I Grd made syre
\ﬂbbv\ Cun® Y eSlhpoms  We e C\PGnegy -

Dates of Employment: From M Do ‘-\"]\j Ly Weekly Pay: S arling 1125 Ending 1s
Reason for Leaving-:T ohs kerecl 4o ﬂbsé('@y\_
Name and Address of Employer n(,NC'J'\C{?{'I Sta.£Ln A f

Type of Businessﬂbﬁe;“‘mliﬂ Telephone No. ﬁ}ﬁj 6535 | Supervtsor‘s Name Moy i ka\.,
Your Position and Duties_ ¢ \ \ Ve re g Q&}i 40 D&-l-len#; : L

Dates of Employment: From o 280 K\Ef 20l Weekly Pay: S arting §. 00 Ending_¥. 5O

Reason for Leaving: ﬂ—qfkmn\ i,

Name and Address of Employer
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Type of Business Telephone No. ( ) Supervisor's Name
Your Position and Duties
Dates of Employment; From To Weekly Pay: [Starting Ending
Reason for Leaving: _
Name and Address of Employer
Type of Business Telephone No. ( ) | Supervisor's Name
Your Position and Duties
Dales of Employment; From To Weekly Pay: Etarting Ending
Reason for Leaving:
Have you ever been fired from any previous place of employment? If so,|please ex;lalaln:
|

Have you obtained any specia! skills or abilities as the result of service in the
If so, describe:

List below three persons not related to you who have knowledge of your Work performance within the last three years,

Name: Kondis Ster ) na Telepfione No. [(Uof_ ) 360~ A9
Address 2D HQ_LJES v ® (00!

Occeupation: SQQE,[H SOy Relationship: c i< l Number of Years Acquainted: 5

Name: | Gumeica  DDwNS Telephne No. (Ol &ID- B7

Address |

Occupation: Ve ber Seyvi ce. Eﬂp Relationship: ‘F”ﬂl'\di NUmber of Years Acquainted: 2
Name: NATert Ed Waiqs TelepPLpne No. (40q_) Hs3-91D

Address QWIS [cuciid !

Occupation: Myang frlE'.K Relationship: "F”‘em Number of Years Acquainted: IEE
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aragraph and Sign Below

| hereby certify that | have not knowingly withheld any in
employment and that the answers given by me are true an
that I, the undersigned appiicant, have personally complet
misstatement of material facts on this application or on any
for rejection of this application or for immediate discharge i
discovery.

| hereby authorize Acrobat Qutsourcing to thoroughly inves
matters related to my suitability for employment and, further,

ormation |that might adversely affect my chances for
correct to the best of my knowledge. | further certify
d this apFIication. | understand that any omission or
ocument used to secure employment shall be grounds
I am employed, regardless of the time elapsed before

ate my references, work record, education and other
Buthorize the references | have listed to disclose to the

company any and all ietters, reports and other information n
of such disclosure. in addition, | hereby release the co
corporations, partnerships and associations from any and
way related to such investigation or disclosure.

ted to my work records, without giving me prior notice
pany, m{« former employers and all other persons,
claims, demands or liabilities arising out of or in any

| hereby authorize Acrobat Outsourcing and its authorize
background, which may include but not be fimited to, inform
history, which may be in the files of any federal, state, or |
general public records history.

| understand that if selected for hire, it will be necessary for
legal authority to work in the United States, and that federal
this regard within three days of my hire date.

Acrobat Outsourcing is an at-wili employer. | understand t
during any interview, which may be granted or
contract between me and the company. In addition, | under
is for no definite or determinable period and may be termi
without cause, at the option of either myself or the compan
the foregoing are binding on the company unless made in w
representative.

I hereby acknowledge that i have read and understand the ab

representatives to solicit information regarding my
tion about my employment, education. and/or criminal
cal criminal justice and law enforcement agency and

ne to provide satisfactory evidence of my identity and
mmigration laws require me to complete an I-9 form in

at nothing contained in the application, or conveyed

we statements,

%) Datec/_/‘ [

Applicant’s Signature dbl—{}’)/fw 43’1
d
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665 Third St., Suite 415 « San Francisco, CA 94107

First and Last Name: 0 3M—W\ OmQSOn
Email: 1€ boD O 0INOD.
Phone nuniber; L A0 A6 Q\EO&

Working Experience:
Company Name: QC‘CL Tn Tre Bor

Dates of Employment: n.gr L Bip —. Hb’ 20/ o
Job Responsibility:
o TooL Orars Or Cusiomers
o Yo Gure Lx_)bbij v (0o
. ] ined G .
LIS ST o
Company Name: WINAN G N4
Dates of Employment: \e Y
Job Responsibility:
« Weiiver=a foon Yo patems
 _(repored Liad tor patents
* puXxes LP WULS o ke epg pe Shat

Company Name:m.'if%hj S‘lq@tnq
Dates of Employment: [\ £ WIS PO DS

Job Responsibility:
* X\ Qod 40 petienig
* .prepared ot Lo patieyws
t DIed VP oS GF fe epdf OF Shigt

Skills

aLSHOMRYy RW L
éqs\n'\e‘r‘

Ciencel

800.236.2276 « info@acrobatoutsourcing.com



Inter\new Note Sheet

[Applicant Information_

Name: TGJ,Q A e, C/\\NC.)-M OO Interviewer:
Date: Y e J Rate of Pay:
Positiaon (s) Applied for: Referred by:
Server /38 %|Bartender /35 % Full-Time
Prep Cook /20 %Barista /15 %
Grill Cook /40 %|Cashier (< /15 % .
h Part-

Relevant Experience & & Summa v of Strengths

Total of b in Food Serwce/Hosp:tahty

- d«.\o,\&irxb FHGC \il Tabe, 405&5 wilh nevly B 8sae
= GQond ﬁ:\\a.Cce_de,@LLNLb

LY

T Foed hondlng  BaUIng © dRege

P.O.S. Experience: Y / N details
[Transportation”

Publlc Transnt Carpool( Rider / Driver )

Regions Avanlable to work S SR S i N

SF City SF North SF Penmsula East Bay Outer East Bay
n Jose - South San .Ie S) Peninsula Nud AN
Certifications (ifany) I GRlR R e L IR s it bl bR R
TiPS Serv-Safe LEAD Other Will Submit
AVallabthty___ . 1 R e ST s e S i £ i e s —__l
Open AM only PM only Weekdays only Weekends only
Details:
Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat  Chef Pants Knives Black Pants Non-Slip Shoes Bow Tie Other:
Would you recommend this applicant for Acrobat Convention Candidate? Other Languages Spoken:

Academy?

Revised 08/04/2013



s pos 04/18/1986

4y THOMPSON

8 12702 BEXLEY DR
! HOUSTON TX 77099

12 Restrictions B

| s whgt 5-05  wssex F sk
\ (i el & DD 18210571103219257017

e B e e ——————— e — — e i ———

SEC
{sﬁ {{f"

THIS NUN ﬁsm MEDFOR . +

T@bsmgvn TE
5 ) 5% TS

.r LA, JI

. USA
L TX

 DRIVERLICENSE

44 DL 40417748 Clmg x )‘y.-'g L
L 10/2012015 104418:2&

‘..




|

Acrobat

Your Hospltallty Staffing Professionals

outsourcing

Cashier Test

Score /3 /15

1)

A roll of quarters is worth?
a) 55.00
b} $10.00
c) $15.00
d) $20.00

Aroll of dimes is worth?
a) $5.00
b) 54.00
¢} $3.00
d) 52.00

A roll of nickels is worth?
a} $8.00
b) $6.00
c) 54.00
d] $2.00

A roll of pennies is worth?
a) §1.00
b} $0.75
c}] $0.50
dj $0.25

What does POS stand for?
a) Patience over standards
b} Percentage of sales

¢} Point of sales

d} People over service

What is the current sales tax rate in your city9 5 ?

A customer buys a bowfvl of soup for §1.25, an apple 50.90 and aj
you give back? ' | e

a) $4.06 Q0
b} $2.06 e
¢ $7.06 ) N
d) $5.06

A customer buys two shirts for 10.50 each and two ball caps fo
you give back?  g\.00

a) s1950 tH.SO

b) 5$14.50 %o

c) 5$9.50

d} $4.50

A customer buys soda for $3.75 and a hot dog for $4.25. If you L
a) $6.00 ‘37
b) $800 *M3g
¢) $1000 ¢ -

d) $12.00

A customer buys two hamburgers at $3.75 each, two bags of chir'.

$3.25 each. If yoy are given $100.00 how much change should
a) $78.50 TS
b) $58.50 <2ns
c} 53850 \.2s
d) s2850 (-25
2-50
2-50
325

oda is $0.79. If you are given' $10.00 how much change shot

57.25 each. If you are given $50.00 how much change shoulc

(e given $20.00 how much change should you give back?

s at $1.25|each, two cookies at $2.50 each and two sodas at
ou give back?

TEST_Cashier (2013.07.2

Sz
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Cashier Te

Score

{E \/11) Counterfeit pens should be used on which three denomination:
a} 520, 550, 5100
b) $10, 520, 550
c) $5,550, 3100
d) 510, 520, 550

E « 12) How many times should you count change when giving it to the
a) one
b) two
c] three
d) noneed to count

Question & Answer:

_;13) What is the minimum age for legal alcohol purchases? 9\\

Customer?

/15

-/ 14) What are the acceptable forms of ID for alcohol purchases? D

15) How many $20 bills are in a bank band? fD

i or Lo




