Name: Cy@kaﬂ Lo, [7 Wom‘?

interview Note Sheet

Interviewer:

Date: 9/;@}”0

Rate of Pay: l

Position (s} Ap'plied for:

Dk

Referred by:

“Full-Time

Server - /35 9%|Bartender /30
Prep Cook /15 %|Barista /10
Grill Cook /a0 %|Cashier /10
" |Dishwasher /10| - [B( )%|Housekeeping /16

Part-Time

P.O.S. Experierice: Y./ N  details:_

Carpool { Rider / Driver }

East Bay )
S

S Peninsula

Quter East Bay >

will submit.

eééhdé onlyr

Tuxe: /2Tuxedo  BlackVest ~ LongBlack
ChefCoat  ChefPants  Knives  Black Pants Non-Slip Shoes ) BowTie  Other: _
Would you recommend this applicant for Acrobat Convention Candidate? Other Languages Spoken:







CHANDALE SHANNON

San Francisco CA 94103 510,255,9983 ShannonChandale@gmall.com

HIGHUGHTS OF QUALIFICATIONS

Over 6 years of experience in the restaurant environment

Qutstanding communication skills. Fast leamer and team player

Handled complaints diplomatically and efficiently

Able to perform on fast paced environment. Reliable, very determined and honest

PROFFESIONAL EXPERIENCE

CUSTOMER SERVICE

»  Conferwith custorners by telephone or in person to provide information about products or services.

»  Complete contract forms, prepare change of address records, or issue service discontinuance orders, using computers.

s Able to successfully perform sales transaction of new or additional services or products.

e Recommend improvements in products, packaging, shipping, service, or billing methods and procedures.

RESTAURANT
e Able to operate dishwasher's equipment, _
e Maintain kitchen work areas, equipment, or utensils in clean and orderly condition.

¢ Stockand place clean dishes, utensils, or cooking equipment in storage areas.

MAINTAINANCE

o Maintain supplies, tools, equipment, and storage areas to ensure compliance with safety, regulations.

s Provide assistance or direction to other stockroom, and warehouse workers.

s  Sortand remove trash, placing it in designated areas. Kept areas up to standard sweep and scrub floors.

o Receive and store supplies. Transfer supplies or equipment between storage and work areas.

WORKHISTORY
STREET CLEANER/GENERAL LABOR Dept. Of Public Works, 5. F.,CA 12/2014 — 12/2015
WAREHOUSE LEAD ' DG Foods, Hazelhurst, MS 02/2009 — 09/2011
DISHWASHER Westernzizler, Hazelhurst, MS 01/2005 — 01/2006
WAREHOUSE LEAD Sanderson Farms, Hazelhurst, MS 09/2004 — 12/2004
EDUCATION

General Education Development Certificate Completed






Acrobat
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Employment Application

816-501-8067

Acrobat Outsourcing is-an equal opportunity employer dedicated to non-discrimination. in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualrfrcations regardless of race, age (40+),
color, religion, gender, national origin, ancesiry, marital status, sexual orientation, disability or any other status protected by -
applicable law. =

FuliName Date: 8 "/9\'/ 6
Home Telephone (f)_@) 9\/7‘9 -G % OtherTeIephone (
Present Address /6 22 3mnm/4/ /(Q SQ/P Froan(isSce @}@

Permanent Address, if different from pr ;r}s /ddress
Ermail Address 3/161/1;»10/’} L haon

@Jamm'/,, Cor

Position applying for: / 'S/') WJQSI’}QJ” - Salary desired:

Are you currently reg|stered with any staffing and/or employment agencies? If so, please list
$/20 1 /5S 00 Career ( P/rt[n /*

Are you applying for: Full-time work? Yes No__ Pari-time work? Yes__ No___

Temporary work, .g., ‘summer or holiday work? Yes___ No___ From: To:

How did you find out about our open position? (Please check fill in proper name of source)
Referral ] Name of Referral Newspaper [] Job Fair[] Agency @‘éompany Website []
Other Web Posting [  Other Source [

Yes /No_ If hired, on what date could you start working? g //; '"'/ é

Could you work overtime, if necessary?

Please keep in mind that schedules and shifls may vary depending on position and season. Additionally, the hours may vary from
week fo week, depending on the company needs. Please list only the times/days you're available to work below.

SPECIFY HOURS SUNDAY |  MONDAY TUESDAY _ | ;WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE }’ ’ 4 -
DAILY / I/) /]

AM LAANSL S S
B L4 i
M QY] /

Do you have any vacations or extended leaves planned in the next 12 months? If so, piease list dates:

Have you ever applied to or worked for Acrobat Outsourcing before?  Yes No" if yes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes_ No ¥  If yes, please state name and relationship
J
If hired, would you have a reliable means of transportation to and from work? Yes Tl/jyfo__
If hired, can you present evidence of your legal right to live and work in this country? Yes_=~ No___
State age if you are under 18 _____. If you are under 18, hire is subject to verification that you 7 minimum legal age to work.
i ArEYOU-able to.periorm the essential functions.of the job.for.which you .are applying? . Y88 & - NOL i s se st o s



Acrobat

outsourcing

Youlr Haspitality Staffing meessmnais

if no, describe the functions that cannot be performed. (Note: We comply with the ADA and considet reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform essential functions.)

Pursuant to the San Francisco Fair Chance Ordinance, we will consider for employment qualified applicants with arrest and -
conviction records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
COMPLETED :

Do you have any special licenses, certificates or special training? If e//"'
so please list under “Special’. YES N . B
Are you computer literate? If so, list software knowledge under YES LN‘@/ B
"Special.”
Are you proficient with Point of Sales Systems? [f, so please list YES //NO/ '
which ones under “Special.”
Do you have any other experience, training, qualifications or special @ NO
skills, which you feel make you especially suited for work at Acrobat S '
Outsourcing? If so, please list under “Special.”
Spegial: ' aﬂ

I'd . / p TL!+ OW/)
f ye Ag/mc/ Malnta fmc/ 2. Tob with e Same diies wati [ #erS

months or more. .
Are you currently employed? Yes _ Nol~

Name and Address of Employer / 10,00/\'1(' M €)4‘7L OF f) A 37 !?C M/O f\ K 9 IC [) %

List below all present and past eniployment starting y\lr most recent employer (last 10 years is sufficient). Account for unemployment periods of three
J

If so, may we contact your current employer? VYes,

Type of Business phone No. (fz/lé_ é‘ %*&OOD Superwsors Name /ﬂ? / eﬂ/ @ o
Your Position and Duties Q%/\ e (97L ( fp ont m ‘ .

Dates of Employfnent' From_[&/&—oTo MG_}_{ Weekly Pay: Starting } 3 ?'7 Ending / % 9\&
Reason for Leaving: CO/’”[)/G%@/%AQ Vzﬁaf 0{‘00 mm
Name and Address of Employer / /7)" p OO(%‘ /% 7 (O/ %/b‘l f\cﬂL W S -

—

Type of Business Telephon Supervisor's Name

Your Position and Duties J/V(} PCD UNE P 60/)/ //9[/‘0/ (fﬂ/ U“A 00{'/ S/F ///’ WP /771' D
V. in fof aqy Area féep Sonitized

Dates of Employment; From - 00 Tom Weekly Pay: Starting 7/ & 6\' Ending 4/ 00
Reason for Leaving: _//(3}/ Q/ I[\ -0 7LA € Q%O +€
Name and Address of Employer M} € 6 %@ﬂ n Z) Z/ e/ Zy/) Z ‘Q/ % 4l §7L ///7 (5




Acrobat
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Type of Business&ﬂ&t@_ﬁaﬂjﬁ’ ‘Tglephone No. ( ) Supervisor's Name ﬂ 7(*; ;7;36” 5/77 ,H'/’)
Your Position and Dutleg 00‘8/%7% w/)/;’gﬁl WCKAEI" /¢7/[7 in‘}*a J(fi WC)IV\‘K /»)/—P(}g (5710(‘ f(ﬁl{%ﬁ/ﬂ&e ,
8/2’0,75/;54@ RécRiye and Stofe Suplies (/an bathrooms riop Sk

Dates of Employment: Ifromoi'_'é 005 ToO_l:M Weekly Pay: Starting ?, oC ) Ending g ,CY‘)
Reason for Leaving: —/‘Agf/ M/ta/}_f Od’f- Opb C{;(;l/_b - QS '

Name and Address of Employer _

Type of Business : Telephone No. ( } Supervisor's Name

Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving: =

Have you ever been fired from any previous place of employment? If so, please explain: /7//‘ )

Have you obtained any special skills or abilities as the result of service in the military? . Yes___  Nof
If so, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: /?O,b ert Freésman Telephone No. (fZZ/)_\/) P C/& / /

Address

Occupation:€ ; Relationship: £ fféfﬁ Number of Years Acquainted: _oed__

Name: O > Kbl nS0n Telephone No. (/0 ) @7’?’ 3507 ]
Address 5950 O/l o qre ﬂ‘?t’C/; /”?0}70/ ("%

Occupation: Helationship:F f‘/@/?/ Number of Years Acquainted: é ( 2

Name: S:@ /\/{‘A /)/’ /% K ' /Telephone No. .(ﬂl) 9 ?g! égg-y
Address /(7 @ i /&M S:E 00 /l//t?/%% c ‘ -
Occupation: {?43_’/{42[2 ;k'ﬁﬁ Relationship: }: y) /@7/ Number 6f Years Acquainted: 3 ,S
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Please Read Carefully, Initial Each Paragraph and Sign Below

Q 2 S ! hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that [, the undersigned applicant, have personally completed this application. | understand that any omission or
.misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

| hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

CéZS | hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my empioyment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

C{QS | understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws require me to complete an 1-9 form in

this regard within three days of my hire date.

QZ ; Acrobat Qutsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. 1n addition, | understand and agree that if | am employed, my empioyment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative, '

| hereby acknowledge that | have read and undersiand the above statements.

- vate ELA/E :

Applicant’s Signature



~outsourcing
Yaur Huspi%a!ity S%aﬂ’iﬁg meeaeéenate

7 . Dishwasher Test _Score (10
C i} Afterwashing your hands, which item shnuld be used ) dry them? .

a) " Clean apron o . | , - O / ' . -
-~ b) Sanitized wiping cloth = - . o ' @ O 6 -
c) Single use paper towel ' : . S -
d} Common used cloth L , _ L -

g 2 While washing dishes by hand, which isem should you wear? ' | S
a} - Cutting glove ' o s
" b) Oven Mitt
) Rubber glove
d) 'Nothihg
3) ‘When should you wash your hands?
a) Before you start work ) .
b) After handling non-food items (garbage, money, c!eanmg chemlcals) . : -
- ¢} After using the restroom A
d) AII of the above

a). Iif you need o muve a hea\ry ﬂoad you shou : pU
a). True g :
b) Fa[se .

: nd‘::i.'idt‘PUQSiH_ii-:h;e object.

llowing could you be at i‘isk for gettmg bumed from?
' _Steam from baifing pots L -
b} Hot quwds (coffed; soup, tea) ‘ :
quipment (ovens pots, chaﬁ“ ing dEShES)
- d} - Haish chemicals
e) Al of the above

@Z 6) Al work—related injurtes, accidents or sllnesses should he reported ;mmedzately 1) the supemsor on duty. :
a) Tiue , : ‘ _ .

: _ b) False’ : _ _ Lol
- c 7) What shouid you doif you spill iiqwds orseea !:quld splil? ‘ I - N BRI
—=—— a) leave it for someone else to cIean—up e B : ' . C

- b)  Wait until the end .of your shift to clean it
¢) Flag the spill and cleanit 1mmed:ately

d) " Notsu re : _ I -
@ 8) When _ha_ndhng hot items you should? : , 3 N N o B
T a) Wearrubbergloves ' ' o RS
b} No need to wear'anythmg ]
e . Use an oven mltt or dry cloth towet
“d) Nothlng

C @ 8) If you are usmg a three- compar‘tment smk for cleanmg and sanitlzmg, the second sink is used i‘or? . e
" a) Rinsing : S . B
b) Scraping ' : ' o o
" ¢) Washing
d) Sanitizing .

10) What is- the proper methed for cleaning and sanitizmg statmnary equlpment'-‘
a) - Spray with a strong cleaning sglution and wipe with a sanitized cloth
b) Spray with a sanitizing solution, theri rinse with clean water and dry
c) Wash and rinse, theh wipe or spray with a chem:ca[-samtlzmg solution
d) Brush off loose soil with a clean cloth, then w:pe with a sanltizing solutlon







