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816-501-9067
Acrobat Outsourcing is an equal opportunity employer dedicated to non~:l
Outsourcing selects the best qualified individua! for the job based on job-
color, religion, gender, national origin, ancestry, marital status, sexual orig
applicahle law,

Employment Ap

Ful Name ADEMDLA  SAMYA
)

D

Home Telephone ( Other Telepho

crimination in all employment practices. Acrobat
slated qualifications regardless of race, age (40+),
tation, dirability or any other status protected by

Present Address _[ 007 We |don Parck by 774 79§ :

Permanent Address, if different from present address:

Email Address bl gga_tﬂogfﬁ- Q:Fq heo comn
s ., ] -:‘r"-"'-'; Y T -'.-‘-. { et ] {

Position applying for: A’m&\ gorvice  poy u"ho—r\
Are you currently registered with any staffing anéllor employment agencies? If 5

, please list  *
Are you applying for: Full-time work? Yesi No___ Part-time wprk? Yes_)ﬁ No___
Temporary work, e.g., summer or holiday work? Yes____ Noi From; To: l

How did you find out about our open position? (Please check fill in proper naml of sourcef:

Referral ] Name of Referral
Other Web Posting ]  Other Source &7 |

Could you work overlime, if necessary? YesLNo__ If hired, on what dé‘e could you start working? og

Newspaper [J] JEi

Fair ] Agency [C] Company Website []

/1'-1//@

|
Please keep in mind that schedules and shifts may vary depending on pos'!tion and season. Additionally, the hours may vary from

week to week, depending on the company needs. Please list only the tim

es/days you're available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE [
DAILY |
AM v v v Vv v v
PM v v v v v v
Do you have any vacations or extended leaves plannad in the next 12 months? If T b, please {ist dates;

: PERSONALINEORM!?

Have you ever applied to or worked for Acrobat Outsourcing before? Yes_
|
Do you have friends or relatives working for Acrobat Outsourcing? Yes_ N

|
If hired, would you have a reliable means of transportation to and from work? |

if hired, can you present evidence of your legal right 1o live and work in this courll

Stale age if you are under 18

. If you are under 18, hire is subject to veriflc

) 2 s A
No > If yes, when? -
oi If yes, please state name and relationship
Yesl/_ No___
ry? Yesi No__

tion that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? ies_}i No__
[ |



- Acrohbat

outgourcing

Your Hospitallty Staffing Pryjfessionals

If no, describe the functions that cannot be performed. (Note: We comply withlthe ADA and consider reasonabla accommodation
measures thal may be necessary for eligible applicants/femployees to perform Bssential fu'nclions.)

Pursuant to the San Francisco Fair Chance Ordinance, we will consider for employment qualified applicants with arrest and
conviction records. [
|

EDUCATIONIGISRKIL ; T e
NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
COMHLETED
Onrvwsd‘j of Lages L4g0< Busthe s¢ Ao e
J N:o‘utq 15T o

Do you have any special licenses, certificates or special training? If

s0 please list under “Special”. YES | NO 7
Are you computer lilerate? If so, list software knowledge under YES \/ NO
“Special.” i

Are you proficient with Point of Sales Syslems? If, so please list YES | \/ NO

which ones under “Special.” |

Do you have any other experience, training, qualifications or special YES NO

skills, which you feel make you especially suited for work at Acrobat v’

Qutsourcing? If so, please list under “Special.” !

Special: Koo | ~ M.crcrod',-f' Wof - P(DS"&T.j?‘fﬂ-rn

MPHOYMENTIHISHOR, i

-3

10 years is sufficient). Account for unemployment periods of three

List below all present and past employment starting with your most recent employer (las
maonths or more,
Are you currently employed? Yes NDL/

If so, may we contagt your curlrent employer? Yes_\[ No___

Name and Address of Employer a.’ra_ Ilq pla AN
Type of Business lﬁx L*-scmﬂ-c_g Telephone No. (7’ 3 ) 4 5_‘7 S420 f Supervisors Name C"W'D‘f nR R‘D'omfcm

Your Position and Duties & = wg?xd\we. ;;"0“’ "‘ AN M:.w;ﬂrm,. ZMIU!IW‘S mﬂdVQ.Hiq_\
M&ﬁi@ﬁi@% rmlamua%‘qju orfice nedevial Tacovd ¢

!
Dates of Employment: From 100 To cﬂ an' e Weekly Pay: Slarting _|7-eMEg} iir Ending ! Q”@w ’/ Iu-

Reason for Leaving: lax \8-\4'-‘4“}-5'.5. MO\IW\S \"b CGJ,'. o g

Name and Address of Employer I @ mann'g

Type of Business ﬂt{"’h( S h’"’“ Telephone No., ( 91 1) Gin 6280 Supervisor's Name Jj’-'m« A’rwj <
Your Position and Outies_ Sedy ¢ in Mow's wea~ e A %@ﬁ g Slorig S’, Proce csed ,PM WAI_'
i isa) PDS ﬁjﬂﬂw\, %“\\S ut‘) il}fmo{’lu‘w‘»\ qous'iflqﬁl(‘ J

Dates of Employment: From_200& T4 2010 Weekly Pay: E\arling !cu?vllw/ "lf Ending_| Dalcutux/ he

Reason for Leaving: cltft (O.g ot \AM S
[
Name and Address of Employer!ﬂ"fk MM‘T"}-}M‘M‘J[ 4»“‘1/' Yldlj V—lf\ 'P“'V Cﬁ?ltﬂj pwne (0%’(




Acrobat

oullsourcin
Your Hospitality Staffing Pfhfessional
Type of Business CDMJ-Q wi S'"J?atJ rT Telephone No. ( ) l Supervisor's Name
Your Position and Duties. {ra o Sty i C':Hr Lo
f- I ¥
[ ’
Dates of Employment: From To Weekly Pay: [Starting .Jcl/aq: / hr Ending gapo”nc / l‘hr'

Reason for Leaving: ._@%%__dﬁga_m&ﬁ .

Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties B

Dates of Employment: From To Weekly Pay: Jstarﬁng Ending

Reason for Leaving:

Have you ever been fired from any previous place of employment? If s0,|please explain:

Have you oblained any special skills or abilities as the result of service in the il
If so, describe:

OBIREFATREDIREEE

List below three persons not related to you who have knowledge of your work performance within the last three years,

Name: _(onoline Rolamc'm\ Telepfione No. (713 y 409G Ty 20

Address

Occupation; T4 X ( b‘nﬁwl‘t%‘\' Relationship; gu'ﬂwgg_-r Number of Years Acquainted: J;_s’i.r
Name: _l:f-rvw\ R(W\ Y Teleplélpne No. (N7 ) €172 4220

Address Y

Occupation:; Relationship: Li A f‘lp ' N%lmber of Years Acquainted: £
Name: A'moopvlf\ anpz loovy 2 Telephbne No. I("?f%?.-) Jot39¢]

Address i i

Occupation: i"\j( nee~ Relationship: Co "‘Jf“’k'ﬂ hllumber of Years Acquainted: 5 B(r-r

1
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As

As

As.

P} :i Acrobat Outsourcing is an at-will employer. | understand t

Ass.

Acrobat

outlsourcing

Your Hospltallty Staffing

Please Read Carefully, Initial Each

| hereby certify that | have not knowingly withheld any in
employment and that the answe
that I, the undersigned a
misstatement of material facts on
for rejection of this application or
discovery.

this application or on any
for immediate discharge i

| hereby authorize Acrobat Outsourcing to thoroughly inves
matters related to my suitabitity for employment and, further,
company any and all letters, reports and other information r
of such disclosure. In addition, | hereby reiease the co
corporations, partnerships and associations from any and
way related to such investigation or disclosure.

background, which may include but not be limited to, inform
history, which may be in the files of any federal, state, or |
general public records history.

I understand that if selected for hire, it will be necessary for

legal authority to work in the United States, and that federal
this regard within three days of my hire date.

during any interview, which may be granted or during my em

rs given by me are true ang
pplicant, have personally complets

-

X

| hereby authorize Acrobat Outsourcing and its authorizeh
ftion abo

fessionalsl'

|
ragraph and Sign Below

ormation that might adversel

correct tl'o the best of my knowledge. | further certif
d this application. | understand that any omission ¢
ocument used to secure employment shall be ground
I am employed, regardiess of the time elapsed befor:

y affect my chances f¢

gate my references, work record, education and othe
puthorize the references ! have listed to disciose to the
ted to my work records, without giving me prior notice
pany, my former employers and all other persons
claims, demands or liabilities arising out of or in any

tatives to solicit information regarding my
my employment, education, and/or criminal

represer
LlI
gcal criminal justice and law enforcement agency and

e to proyide satisfactory evidence of my identity and

mmigration laws require me to complete an I-9 form in

at nothing contained in the application, or conveyed

contract between me and the company. In addition, | under
is for no definite or determinable period and may be termi
without cause, at the option of either myself or the compan
the foregoing are binding on the company unless made in w
representative,

| hereby acknowledge that | have read and understand the ab,

1

loyment, [f hired, is intended to create an employment
nd and agree that if | am employed, my employment
ted at any time, with or without prior natice, with or
and that no promises or representations contrary to
ing and signed by me and the company's designated

ove statements.

Date Og/lé//(;

Applicant’s Signature ’%Kémg ~ 1
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3 7~ 1) Aroll of quarters is worth?

z.?.;__

Acrobat

outsourcing
Your Hospltallty Staffing Professionals

Cashier TesIL Score /15

a) §5.00
b) $10.00
c) $15.00

)5[.]' 520.00
2" Aroll of dimes is worth?
e $5.00
b) $4.00
¢} 53.00
d) $2.00

3/ Aroll of nickels is worth?
a) 58.00
b) 56.00
c) $4.00
o $2.00

4)  Aroll of pennies is worth?
W 51.00
b) $0.75
c} $0.50
) $0.25

What does PQS stand for?
a) Patience over standards
b} Percentage of sales

& Point of sales
d) People over service

6) What is the current sales tax rate in your city E el - 5

7) A customer buys a bowl of soup for $1.25, an apple $0.90 and al

you give back?
a} 54.06
b} $2.06

&l $7.06
d) $5.06

8] A customer buys two shirts for 10.50 each and two ball caps fon
you give back?

a) $19.50
~bl-514.50
c) $9.50
d) 54.50

9) A customer buys soda for $3.75 and a hot dog for $4.25. If you
a) 56.00
b} $8.00
c) $10.00
gF $12.00

10) A customer buys two hamburgers at $3.75 each, two bags of chJ
$3.25 each. If you are given $100.00 how much change should
Q) $78.50
b) $58.50
c) $38.50
d) $28.50

)

oda is $0.79. If you are given" $10.00 how much change st

$7.25 each. If you are given $50.00 how much change shot

re given $20.00 how much change should you give back?

s at $1.25/each, two cookies at $2.50 each and two sodas a
bu give back?

TEST_Cashier (2013.07




Acrobat

outsourcing
Your Hospltallty Staffing Professiona!s

My Counterfelt pens should be used on which three denominations
w” $20, $50, $100
b} $10, 520, $50
¢) $5,$50, 5100
d) $10,$20, $50

12y Haw many times should you count change when giving it to the]
¥ a) one
- two
¢} three
d} no need to count

Question & Answer:

shi ]; Score /15

customer?

2
}}}”‘Nhat is the minimum age for legal alcoho! purchases? L |

14) What are the acceptable forms of ID for alechol purchases?

15) How many $20 bills are in a bank band? co

i
Deveds Weenca | ?tﬁs&??ltﬂ“b_
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Interview Note Sheet

A¥iule

Name: (") Q_/mo (A Interviewer:
pate: Ayl \\p Rate of Pay: ()

et t%f\u)ctb\(\uf G

Server /35 %|Bartender /35 % Full-Time
Prep Cook /20 9% |Barista /15 %
Grill Cook /40 %jCashier /15 % Part-Time
Dishwasher /10 %(Housekeeping /16 %

Relevant Experience & Summary of Strengths

YY\Q,(’ SN — (0 \-&[ < Total of in Food Service/Hospitality

AVremorivesy

p.O.S. Experience Y / N details:

[fransportation

Public Transit Carpool { Rider / Driver )

Reg:ons Available to work:

SF City SF North SF Penlnsula East Bay
San Jose South San Jose SJ Peninsula

Certifications (if any}

TiPS Serv-Safe LEAD other Y\{_) Will Submit

Availabilit

- eekdays only B

Open AM only PM only Weekends only
Details: () VU { Aands AR are - . WNYAD .
Uniiforms Owned: VTS SRS IENTE SRR e
Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie D
Chef Coat  Chef Pants Knives Black Pants Non-Slip Shoes Bow Tie Other:
Would you recommend this applicant for Acrobat Convention Candidate? Other Languages Spoken:
Academy?

Revised 06/04/2013



