- Acrobat

outsgurcing
Your Hospltality Staffing Professionals

Employment App ication
816-501.9057 |
Acrobat Outsourcing is an equal opportunity employer dedicated to non-digcrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-felated qualifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orightation, digability or any other status protected by
applicable law,

BEUEASEIRRINI

TOMNOCDE Dgte:

Full Name ﬂ;&(so LR

Home Telephone ( 2%/ ) 216 - 8052 Other Telephofie { )
Present Address _Z3(0 _Aufumss Sun AR Houstonr 7o FFCZ22

Permanent Address, if different from present address:

Email Address a,’_);'so)a ﬁanoq/é‘ A l'lo'é-maif - Com

Position applying for: Sala l desired: 3 /15 ger Aow/
Are you currently registered with any staffing and/or employment agencies? If s, please list '
_'_PrJWt{ Sevuices
Full-time work? Yesy~ No___ Parl-time v.iark? Yes_i_ No__
From: To:

Are you ap|:;lyi|r'|_§F for:
Temporary work, e.g., summer or holiday work? Yes ___ No___
How did you find out about our open position? (Please check fill in proper namg of source):
Referral [J Name of Referral Newspaper [ Job Fair O
Other Web Posting [J  Other Source ] i

Could you work overtime, if necessary? Yes 44_’No___ If hired, on what daife could you start working? ¥ / QQ/ 16

Agency [[] Company Website [

Please keep in mind that schedules and shifts may vary depending on pc;sdlﬁon and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the timesydays you're available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDA( THURSDAY FRIDAY SATURDAY
AVAILABLE |
DAILY
AM A S~ P % ~ -
PM - e -~ b ~ —
Do you have any vacations or extended leaves planned In the next 12 months? If 8o, please list dates:
!

Yes___ No ,_— Ifyes, when?

___No,

Do you have friends or relatives working for Acrobat Outsourcing? Yes

Have you ever applied to or worked for Acrobat Qutsourcing before?

If yes, please state name and relationship

?es_.,z No___
'es_Lé No__

tion that you are of minimum legal age lo work.

If hired, would you have a reliable means of transportation to and from work?

If hired, can you present evidence of your legal right to live and work in this counlry?

State age if you are under 18 - If you are under 18, hire is subject to verific

Are you able to perform the essential functions of the job for which you are applying? ‘es No___



outgourcing
Your Hospitality Staffing Prijfessionals
If no, describe the functions that cannot be periormed. (Note: We comply witij|the ADA and consider reasonable accommodation
measures thal may be necessary for eligible applicants/femployees lo perform Bssential functions.)

Pursuant to the San Francisco Fair Chance OrdInance, we will consider fgr employrpent qualified applicants with arrest and
conviction records. _
-__‘_-r.l. Rl T ]
ik, M b
NAME OF SCHOOL CITY & STATE GRAﬂ?E OR DEGREE DID YOU GRADUATE?
COMBLETED

UmiveRs i TY o Houstony | Houston , Toc N8sn Nog~ Vet
HTMS‘TON CommuniTy {115 STREFOAN, Tn Asdpciatr Degre e Ve g

De you have any special licenses, certificates or special training? If !

so please list under “Special”. YES N/

Are you computer literate? If so, list software knowledge under @ NO

“Special.” |

Are you proficient with Point of Sales Systems? If, so please list @' NO

which ones under “Special.”

Do you have any other experience, training, qualifications or special YES f NO

skills, which you feel make you especially suited for work at Acrobat |

Outsourcing? If so, please list under "Special." |

Special: !

,:_l*’lr Ao 5‘9}5@‘ o;cFice ; e:;rﬂpf,; l; SAP,; Duicek Boors
MEEOYMENTEHISTOR! . F

List below all present and past employment starting with your most recent employer (last | 0 years is sufficient). Account for unemployment periods of three
months or more.

Are you currently employed? Yes___ Noy~ if so, may we cc:uv‘ltal tyour current employer? Yes_ No___

Name and Address of Employer _ SHer, D b Gm-s

Type of Business LNERGY Telephone No. ( ) | Supervisors Name fNo /s )‘Qf@?'oéoﬂ
'

Your Position and Duties_ JEpice  EMTARY  fimai; CTRETCA | |
. - ;
&fSEHHSiUP f;r rﬁf p ity prveridT o [Ompanly jaypires f

: 33-00& iE 0157 | qig jff.'l-?/w Aonr
Dates of Employment: From L To . Weekly Pay: § arting Ending MM@
Reason for Leaving: M\ﬂwﬂ&ﬁr\ﬁw& C{DDL /ma/ !J/@d '
o '

Name and Address of Employer 1€ S

Type of Business { all cadw Telephone No. } | Supervisor's Name M dhice &mﬂﬁtcﬂ

[
Your Position and Duties__ ool pondic In boywn o ISy (15 Tenemer| |5 eviice reg
Assisbed cusfome s mibh Hoiv cell fhony ey

Dates of Employment: From 2006 T 1009 Weekly Pay: S farting i (2 e A’“”Ending /; 1L it 4ot
Reason for Leaving: (o vl ﬂmoéf"t” 2 0 Z’

Name and Address of Employer B o '%j ){on £ o4 { [@56&9’
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Type of Business K¢ é"u'/ 5‘60 " Telephone No. ( )

o Acro%

at

ourcin%

fessiona

Supervisor's Name _Mr’ Riclmo n,_-_._/

Your Position and Duties_{\tPo Zin 2 i 20 hyowe g v
ﬂ&} pon 5:(7,:"-; ;’::rr ‘ﬂfc f.wmfi a!rzﬂw.- Mn-d’ Oif %/uf 5}": a4
r '_'.l I

Dates of Employment: From 2003  To 2p0C Weekly Pay: [Starting ;f jo- 50 Ending % (050 pur A O b

Reason for Leaving: G‘ﬂf O L 1{,‘.::13

Name and Address of Employer

Type of Business Telephone No, ( }

Supervisor's Name

Your Position and Duties

Dates of Employment: From To Weekly Pay. Etarting

Reason for Leaving:

Ending

Have you ever been fired from any previous place of employment? If so,please explain:

Have you obtained any special skills or abilities as the resull of service in the
if 50, describe:

v TTE -

T e Ty
o VN L) Pt

List below three persons not related to you who have knowledge of your

ork performance within the last three years.

Name: 0 AEROYE Telepfone No. (( £32 ) _Zol — 398)
Address
Occupation: Exgi mEE A Relationship: _ Co~ wmqée i Number of Years Acquainted :M 5,"/"“/9
Name: _AgiAeam 1 ADEROWALE Telepﬁrne No. (32 ) §60 -3943¢
Address
Occupation: fecou WTANT Relationship: (o~ W ﬂ*f:f'—ﬁe/ Number of Years Acquainted: 2¥M3
|
Name: Telepljl;me No. l( )
Address
Occupation: Relationship: Number of Years Acquainted:
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Please Read Carefully, initial Each F

| hereby certify that | have not knowingly withheld any ir

D

at

ourclng!
fessionals

aragraph and Sign Below

formation |that might adversely affect my chances for

employment and that the answers given by me are true an
that I, the undersigned applicant, have personally complet
misstatemnent of material facts on this appiication or on any
for rejection of this application or for immediate discharge i
discovery.

| hereby authorize Acrobat Outsourcing to thoroughly inves
matters related to my suitability for employment and, further,
company any and all letters, reports and other information r
of such disclosure. In addition, | hereby release the co
corporations, partnerships and associations from any and
way related to such investigation or disclosure.

1 correct to the best of my knowledge. | further certify
d this application. | understand that any omission or
ocument used to secure employment shall be grounds
| am employed, regardless of the time elapsed before

igate my references, work record, education and other
uthorizethe references | have listed to disclose to the
;ted to my work records, without giving me prior notice
pany, my former employers and all other persons,
| claims, demands or liabilities arising out of or in any

general public records history.

I understand that if selected for hire, it will be necessary for
legal autharity to work in the United States, and that federal
this regard within three days of my hire date,

Acrobat Outsourcing is an at-will employer. | understand tRat nothin
during any interview, which may be granted or during my em loyment, |f hired, is i

contract between me and the company.
Is for no definite or determinable period
without cause, at the option of ejther my
the foregoing are binding on the compan
representative,

I hereby acknowledge that | have read and understand the ab)

and may be termir
self or the company
y unless made in WT

represeptatives to solicit information regarding my
fion abc:uI my employment, education, and/or criminal

nal justice and law enforcement agency and

e to proYide satisfactory evidence of my identity ang
mmigration laws require me to complete an I-9 form in

ove s{atements.

Date 0%//¢ /6

Applicant’s Signature _ﬁﬁzﬁ-
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665 Third St., Suite 415 » San Francisco, CA 94107

First and Last Name: A«@s}so LA TONOBLE
Email:_ob; ¢ onogl ey ) rom
Phone number:_ 9.8/ -~ 1 /& - €059

Working Experience;

Company Name:_O He L o)l f&ﬁ—s

Dates of Employment:_ 2004 — 20p/5

Job Responsibility: Tewice Ené':;y ASmimtrabor o
L ﬂi’SPOVLSJAI/E FD:’ ﬂ%ﬂ%ww—ofﬁf Comﬂ“’ﬂf myoiced
* . MomBained ﬂvc Copmporrlf oeg ol S
* _ fecawded U C"ef'»"'é'/”“j(’”“‘éj

L}
Company Name:__ /1 C S
Dates of Employment:_& 006 — 20049
Job Responsibility: (ot ceade, gpeciadist™ ol s
* - ﬁ’SS'&J Cw%blﬁmv:: W;ﬁ ﬁ.}g:/
o 0/:M7ac/ C%ﬁwfr’; c(x,u/oc/wn;'
b5 Lo usbomet S bills
® . took poyrent’s for

L ] &
Company Name: /f)tw/ "V\_ﬁ? Fon Cor!j ;{wjqu
Dates of Employment:__ 2.0 03 — 200§
job Responsibility: Depoviliments supervisor
. ﬂt‘ﬁf"‘"fi'u‘ﬁ Fgf ‘/’[ve ﬂaaﬂﬁt cff/’ﬁrmenj— aﬁ-e;
. ﬂﬁbgfons‘ié/g {fnr #.»e_ j’fﬂ.fnf‘rj nEw  ssac

o | Hamdled regisfecs
skills :

. MI'UOSO# ofrtict

* - Quick oooks

800.236.2276 - info@acrobatoutsourcing.com



Inter\new Note Sheet

Applicant Information”™ "

Name: ( } )\ & ON | T Q | Q/nu D\ Q“L
Date: % \\0 1. k - Rate of Pay: )

N ?I% s\’ '&‘l’r"'?"fi\a\num\(\o A ﬁef'%ﬁdr“"w

a—

Server /35 %|Bartender /35 i Full-Time
Prep Cook /20 %|Barista /15 %

Grill Cook /40 %|Cashier /15 % .
Dishwasher /10 %|Housekeeping /16 % Part-Time

Relevant Experience & Summary of Strengths

QJW EX J\C g — %otal of _______ inFood Service/Hospitality
3 AN Qo

oD EQJUL qu\,&

(LA r\cﬁr@f\

P.O.S. Experience: Y / N details

[Transportation

Public Tran5|t Carpool( Rider / Driver )

Car

R

[Beglons Avallable to work:

TiPS Serv-Safe LEAD Other i},! ) Will Submit

lvaitabitey Y] e o ol

Open AM only PM only Weekdays only Weekends only
_!e_!.!__,_,,_!f VAAULS ) S0doN O\
Uniforms Owned:_

Bistro Black Blstro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat Chef Pants Knives Black Pants Non-Slip Shoes Bow Tie Other:

SF City SF North SF Penlnsula East Bay Ontertast-Bay
San Jose South San Jose 5J Peninsula M'
Certifications (ifany) T T TR Uk e S TR e

Would you recommend this applicant for Acrobat Convention Candidate? Other Languages Spoken:
Academy?

Revised 06/04/2013




DRIVER LICEHSE

4d DL 11751911 ] clmc“ '/*‘
«hs 05/08/2014 wexp 03107.’20

q uoa06I07I1980 Tﬁ'?rfr Jf {

+ TONO| ¢
 BRIOGET ABISOLA r*‘! . I' =5
PR ahct

s 7818 SYDNEY BAY COURT
RICHMOND TX 77407

%  12Restrictions NONE s End _.
whgt 5-04 s F 0

'éﬁ?

THIS nuuaéu His _aﬂ!slg lsuen FOR
ABISOL, Blil IBE]‘ T ONODE
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Cashier Tesk

Score _ /15

Y

A roll of dimes is worth?

3} A rall of nickels is worth?

Lo

&

o

4

§j/ What does POS stand for?

6) Whatis the current sales tax rate in your city __#Y- 2% 2

/g ‘A customer buys a bow! of soup for $1.25, an apple $0.90 and a

10) A customer buys two hamburgers at $3.75 each, two bags of chi

Aroll of quarters is worth?
a) $5.00

$10.00

$15.00

$20.00

c
d)

$5.00
b} $4.00
c) $3.00
d) $2.00

a) $8.00
b) $6.00
c) $4.00

(d)) $2.00

A roll of pennies is worth?
$1.00
$0.75
$0.50
} $0.25

b)

a) Patience over standards
b} Percentage of sales

@ Point of sales

d} People over service

you give back?
a) 54.06
b) $2.06

€D s$7.06

d) $5.06

A customer buys two shirts for 10.50 each and two ball caps fof
you give back?

$19.50
$14.50
c) $9.50
d) $4.50

a)

a) $6.00
b) $8.00
$10.00

@ $12.00

3.25 each. if you are given 5100.00 how much change should \
é $78.50
b) $58.50
c) $38.50
d) 528.50

A customer buys soda for $3.75 and a hot dog for $4.25. If you gre given 52

soda is $0.79. If you are given' $10.00 how much change shot

57.25 each). If you are given $50.00 how much change shoulc

0.00 how much change should you give back?

ps at 51.25 each, two cookies at $2.50 each and two sodas at
bu give back?

TEST_Cashier (2013.07.2
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11 Counterfelt pens should be used on which three denomination:
_L $20, 550, 5100
b) 10,520, 550
¢} $5, 350, 5100
d} 510,520, $50

1}) How many times should you count change when giving it to the1
al one
two
¢} three
d} no need to count

Question & Answer:

13) What is the minimum age for legal alcoho! purchases?

caahmm}

Customer?,

&)

14} What are the acceptable forms of ID for alcohol purchases?

56%;‘5'-.“- [i¢ tmges

15} How many $20 bills are in a bank band? B v B® 50




