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NOTICE TO=MPLOYEE
Labor Code secfion 2910.5

EMPLOYEE

ployee Name:

t Date:

EMPLOYER

al Name of Hiring Emptoyer: S.E Scher
ls hiring emproyer a staffing agency/business (e.g., Temporary serrvices Ag

Company; or professional Employer Organiz:ation [pEO])?
lr Names Hiring Employer is "doing business as,, (if applicable):

Acrobat Outsourcing

;icalAddress of Hiring Employer,s Main Office:
665 Third St. Suite 415, San Francisco, CA. g4107

Hirir g Employeis Mailing Address (if different than above):

Hirir,g Employer's Tetephone Number: 41 5-431 -8820

hiring employer is a staffing agency/business (above
lhom this employee will perform work:

Name:

Employee Leasing

es I lrlo

box checked "\/es"), the fol is the rrther entity

PhysicalAddress of Main Office:

Mailing Address:

Telephone Number:

s) of Pay:

lry (check box): \Hour r Shift I Day

vLAcE INFORMATTON

Overtime Rate(s) of pay:

I Week I Salary r Piecer r I Cornmission

No

\Yes : No

).

at

er (provide specifics):

a written agreement exist providing the rate(s) of pay? (check box) \yeslf yes, are all rate(s) of pay and bases thereof contained in that written agreemen
rnces, if any, craimed as part of minimum wage (incruding mear or rocrging a

(lf tte employee has ti9::q]h: acknowledgment of receipt betow, it ooes npt constitute a ,,vor

:::t"Iig"::"ffy:.liid"l:l." lry bep6en the emproyei"no 
"mproyee 

in order to credit e

tary wt"itten
ase inst the minimum wase. Any such voruntaryriiit",irG;;"iliff;:fi|J,.'lJ: ;;T::

y meall; or lodging

Regul lr Payday: FRIDAY
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