Acrobat

outs rcl n
' Your Hospitality Staffing Pro

Employment Application

g16-501-8067
Acraobat Outsourcing is an equal opportunity employer dedicated to non-dii

ated qualifications regardless of race, age (40+),

I:rimlnatit:rFl in all employment practices. Acrobat
tation, disabllity or any other status protected by

Qutsoureing selects the best qualified individual for the job based on job-r
color, religion, gender, national origin, ancestry, marital status, sexual orie
applicable law.

Full Name IA\1 l\JO\W\ l€\Nu :
Home Tetephone ( $8)3 G33-062( Other Telephong
Present Address __ S D1% Willow Llegy “T7T02%

Permanent Address, if different from present address:

Email Address _(A 2. Tev ¢ Yo ::.thii l. oo

Position applying for: hl 5[/1 IU{‘\\/'\ ev i| Salary Fesired: ’7/
Are you currently registered with any staffing andf/or employment agencies? If so Iplease list|

Ao | |
Are you applying for: Full-lime work? \_’:%No_ Part-time wark? Yes___ No___
Temporary work, e.g., surnmer or holiday work? Yes No___ From: O "P | To: |C' |

How did you find out about our open position? (Please check fill in proper name o source}):
Referral [[] Name of Referral Newspaper ] JoH|Fair[C] Agency [[] Company Website [E;

Other Web Posting [0  Other Source [
Could you work overtime, if necessary? Yes__No___ If hired, on what datq' could you rlart working? {]/e <

Please keep in mind that schedules and shifts may vary depending on positibn and season. Additionally, the hours may vary from
week to week, depending on the caompany needs. Please list only the times/days you re available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY! THURSDAY FRIDAY SATURDAY
AVAILABLE '
| DAY - :
AM (o A o b (o ] o | 2] e
|
M| Jopm | /O /0 /01l /0] 0 | /6
Do you have any vacations or extended leaves planned in the next 12 months? If so; pleass list dates:

Have you ever applied to or worked for Acrobat Qutsourcing before? Yes___ If yes, when?

Do you have friends or relatives working for Acrobat Qutsourcing? Yes_Nq____ Ifyes, p.l/ease state name and refationship
If hired, would you have a reliable means of transportation to and from work? Yes _é; No__ _

If hired, can you present evidence of your legal right to live and work in this country? Il

State age if you are under 18 . If you are under 18, hire is subject to verification that yol f/ of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying?



o Acrob;

outs

C Your Hospltality Staffing Profgssionals
If no, describe the functions that cannot be performed, (Note: We comply with the ADA ang
ential fundtions.)

measures lhat may be necessary for eligible applicants/employees to perform e

reing

t

consider reasonable accommodation

Pursuant to the San Francisco Fair Chance Ordinance, we will consider for
conviction records.

|
employment qualified applicants with arrestand

' NAME OF SCHOOL CITY & STATE GRADE DR DEGREE DID YOU GRADUATE?
2a¢ I Aote Hou Ty COMPLETED
L 2 | Uz, ¢

Do you have any special licenses, certificates or special training? If
so please list under *Special”.

' Are you computer literate? If so, list software knowledge under
*Special.”

Are you proficient with Point of Sales Systems? If, so please list
which ones under “Special.”

Do you have any other experience, training, qualifications or special YES

skills, which you feel make you especially suited for work at Acrobat
Outsourcing? If so, please list under “Special.”

Special;

mornths or more.

Are you currently employed? Yes__  No If so, may we contact

ur current employer?

e FHhitimeR

Yes__ No___

List below all present and past employment starting with your most recent employer (last 10 y'Iars is sufficient). Account for unemployment periods of three

Name and Address of Employer //7‘( Cl’l(ﬂﬁffﬁ/(@ /_ZC'/'OVL}

Type of Business /A £ 5& Ut ht Telephone No. (_I[b )j Lo -Aeto SL#pervisor's Name :'D{Vl

Your Position and Dutiesf"‘c P

Dates of Employment: From l% To / (0

Reason for Leaving: MoVt bin

Weekly Pay: SlarTg / /

Ending / #

dom@lm\ ot

Name and Address of Employer C(/\ “ M PS' ’7— pov—{-\s%)’*)q M
Type of Business EQE Telephone No. (m) 4%3 )

S Supervisor's Name ROV\

Your Position and Duties Di 5[4 WCYWE WV~

Jates of Employment: From J 9 To / (s

mput en

eason for Leaving:

Weekly Pay: Starting ’ O

Ending__/©

1ame and Address of Employer




Type of Business Efﬁ aIN ant

Your Position and Duties

Disinie 6y

Your Hospitality Staffing Professiona

Telephone No. (717 ) _bp

outs urclnE i

t

Dates of Employment; From I’))

TOIH

Moyeron

Reason for Leaving:

Weekly Pay: St

Name and Address of Employer

Type of Business
Your Position and Duties

Telephone No. ( )

Supervisor's Name

Dates of Employment: From

To

Reason for Leaving:

Weekly Pay: Sta "ﬁng
!

| Ending

Have you ever been fired from any previous place of employment? If 50, ple*se explain: !\/ D

List below three persons not related to you who have knowled

Name:_@ifam HI'H

ge of your worlj performance within the fast three years.
Telephone! No. (7F
1

313064407

Address |

Occupation; Relationship: W‘@ Y\O\ Numbér of Years Acquainted: _O__—-_
Name: ’/\ ?1th 6 OY}Q Telephone No. (ﬂ& ) U4 4% €7

Address j

Dccupation: Relationship; Pr ﬁ\/\ a\ ! %

Name: PGO V\n{/d C-'(u’/l“

\ddress

Telephone
I

No.

Numbclar of Years Acquainted:

@32)67% <G08 7

Jecupation:

Relationship:

Numqer of Years Acquainted:



Acrooubts urclnt

Your Hospltality Staffing Pro

8

Please Read Carefully, Initial Each Pajfagraph and Sign Below

l{_\),::\- | hereby certify that | have not knowingly withheld any info
employment and that the answers
that |, the undersigned ap
misstatement of material fa
for rejection of this application or for immediate discharge if |

discovery.

I hereby authorize Acrobat Outsourcin
matters related to my suitability for em
company any and all letters, reports and other information re
of such disclosure. In addition, | hereby release the com
corporations, partnerships and associations from any and all
way related to such investigation or disclosure.

WET.

| hereby authorize Acrobat Outsourcing and its authorized

WET

background, which may include but not be limited to, informatign about

history, which may be in the files of any federal, state, or local
general public records history.

' | understand that if selected for hire, it will be necessary for m
legal authority to work in the United States, and that federal im

this regard within three days of my hire date.

WeT

l& el Acrobat Outsourcing is an at-will employer. | understand tha
during any interview, which may be granted or during my emplo
contract between me and the company. In addition, ! understa
is for no definite or determinable period and may be terminat
without cause, at the option of either myself or the company, 3
the foregoing are binding on the company unless made in writi
representative.

| hereby acknowledge that | have read and understand the above

given by me are true and gorrect to
plicant, have personaily completedi|this appli
cts on this application or on any dogument use

m emplcjled, regardiess of the time elapsed before

g to thoroughly investiggte my ref
ployment and, further, adthorize th
lated to my

at might adversely affect my chances for
the best of my knowledge. | further certify
cation. | understand that any omission or
d to secure employment shall be grounds

ation th

rences, work record, education and other
references | have listed to disclose to the
ork records, without giving me prior notice

ny, my former empioyers and all other persons,

aims, demands or liabilities arising out of or in any

presentatives to solicit information regarding my
1y employment, education, and/or criminal

criminal justice and law enforcement agency and

to providp satisfactory evidence of my identity and
igration laws require me to complete an 1-9 form in

nothing qontained in the application, or conveyed
ment, if hired, is intended to create an employment
and agree that if | am employed, my employment
at any time, with or without prior notice, with or

nd that nq'; promnises or representations contrary to
ng and signed by me and the company's designated

statements.

Date NDU/Q‘,/Q

Applicant's Signature ,/{_}f/l:/\ /[)’\O/




Acro

Your Hospitality Staffir;r
665 Third St., Suite 415 « San i

|
First and Last Name: U\) \ \ \\C\W\\T?'Y \'L\i

Email__(L}, ETPvvQ

Phone number: ?7_9:‘ {20 - Of2-Lp

Working Experience:
Company Name:_ (C W-¢€ S ( aff

Dates of Employment:_)3- /i x ' 1 5-Ho

Job Responsibility:

: - prep

Dates of Employment: |5~/ 5

Company Name:__JYA@ ‘CDQ:C ,4 it ca (’V\_El

Job Responsibility:
* - DivhwaSher
L prep

Company Name; /l/\a‘mDs SPOY“LS kh\/

Dates of Employment:_ JZ ~/%

Professionals

Job Responsibility:

CA 94107

800.236.2276 + info@acrobatoutsourcin

N onm



Dishwasher Test

3

a) Clean apron

b) Sanitized wiping cloth
¢} Single use paper towel
d) Common used cloth

RN

While washing dishes by hand, which item should you wearj
a) Cutting glove
b) Oven Mitt

c) Rubber glove
d) Nothing

When should you wash your hands?
a} Before you start work

7

b) After handling non-food items (garbage, money, cleaninghﬁhemfcals)

) After using the restroom
d) Al of the above

g ! 4) Ifyou need to move a heavy load, you should PULL and not IﬁUSH the object.

a) True
b) False

5) Which of the following could you be at risk for getting burne?
a) Steam from boiling pots

b) Hot liquids (coffee, soup, tea)

€} Hot equipment (ovens, pots, chaffing dishes)

d) Harsh chemicals

e) All of the above

X

a} True
b) False

g ! 7) What should you do if you spill liquids or see a liquid spill?
3} Leave it for someone else to clean-up

b) Wait until the end of your shift to clean it
¢} Flag the spill and clean it Immediately

d) Not sure
8) When handling hot items you should?

a) Wear rubber gloves

b} No need to wear anything

€) Use an oven mitt or dry cloth towel
d} Nothing

S) Ifyou are using a three-compartment sink for cleaning and sar
a) Rinsing
b) Scraping
¢} Washing

from?

d} Sanitizing
10) What is the proper method for cleaning and sanitizing stat
- a) Spray with a strong cleaning solution and wipe with a saniti

1) After washing your hands, which item should be used to drdthem? 5 / ' 0

6) All work-related injuries, accidents or ilinesses should be rep:rL‘ted Immeldiatelv to the supervisor on duty.

Ytizing, the second sink is used for?

nary equ}pment?
d cloth

b) Spray with a sanitizing solution, then rinse with clean waterjand dry

)
d}

Wash and rinse, then wipe or spray with a chemical-sanitiziflg solution
Brush off loose soil with a clean cloth, then wipe with a sanfiizing solutjon

TEST Dishwasher (rev. 2013.07 31}



Interwew Note Sheet

Name: W ‘Qm E. TQ((U . lnterviewer:_(:Q

Date: |} 2 \L& J Rate of Pay:

Position (s) Applied for: Referre;l by:
1=ANCONE € Cronghst

o OVES Mg vas i e Aoy . S—— S, T i ” | 2—

Prep Cook /20 %|Barista /15 %

Grill Cook J40 9%|Cashier /15 % .
Part-T

Dishwasher 5 /10 %|Housekeeping /16 % are-lime

h&bQCQK.Q, '\’C&O\‘ovlj - l &.ﬂ " Totalof _-]____ inFood Service/Hospitality

PrLp Look, CNomps Sports Bor
dighwasiney d!fhmab\f\fro

. prep caoke
True food Xixchan

disnuoaner

PrLp CooKL

P.O.S, Experience: Y / N  details:

A e e e e e e e ettt et e . 1 e S .

_ Public Transit Carpool { Rider / Driver )
| Regions Availabl Avall_a—ﬁe to v \i!-o_rk _ ___H_'_‘__H____________ T e e

SF City SF North SF Peninsula East Bay
San Jose South San Jose SJ Peninsula
Certifications (ifany) - =7 57 FIRE TOR 0 Greee S p e S okt DRG]
TiPS Serv-Safe LEAD Other _FHC Will Submit

AvilabiliEy Lo e Sl e s e P o 1 0
AM only PM only Weekdays only Weekends only

Open

Detmls

B:stro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie

Non-Slip Shoes Bow Tie Other:
Other Languages Spoken:

Chef Coat  Chef Pants Knives
Would you recommend this applicant for Acrobat Convention Candidate?
Academy?




