
NOTICE TO EMPLOYEE
Labor Code section 2810.5

EMPLOYEE

En

Sta

ployee Name:

tt Date:

ttt;

Kc.{ntui I pr,},i

LCL

oth

Phy

Hirir

al Name of Hiring Employer: S. E Scher

ls hiring employer a staffing agency/business (e.g,, Temporary services Agency; Emproyee Leasing
company; or Professionar Emproyer organization [pEo])? ryes r No

i:r Names Hiring Employer is "doing business as" (if appricabre;:
Acrobat Outsourcing

sicalAddress of Hiring Employer's t",n O -
665 Third St. Suite 415, San Francisco, CA. 94107

rg Employer's Mailing Address (if different than

PLOYER

rg Employer's Telephone Number; 415-431-8826

lf th r hiring employer is a staffing agency/business (above box checked "yes,,),

for v,'hom this employee will perform work:

Name:

the following is; the oflrerr entity

PhysicalAddress of Main Office:

Mailing Address:

Telephone Number:

WAGE INFORMA

Rate

Rate

rOt
Doet

Allov

! r (.'v
(s)of Pay: Overtime Rate(s) of pay: l50D
by (check box): \Hour I Shift I Day n lVeek n Salary r: Piecel rate rr Commis;s;ion
rer (provide specifics):

a written agreement exist providing the rate(s) of pay? (check box) \es r No
lf yes, are all rate(s) of pay and bases thereof conterined in that written agieement? \./es r [rJo

'ances, if any, claimed as part of minimum wage (including meal or lodging allowances;: 
\

(lf [he employee has signed. the acknowledgment of receipt lcelow, it does not constitute a "'voluntary vlritten
ag"eement" as required under the law between the employer and employee in order to credit any mlals or lodging
ag 

'rinst the minimum wage. Any such voluntary written agreement musi be evidenced by a separate cJocument.)

Regr. lar Payday: FRIDAY
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