Acrobat
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Your Hospitality Staffing Professionals
665 Third St., Suite 415 + San Francisco, CA 94107

First and Last Name D’Arw-, De K}‘lgwh (A (H—n
Email: (lron

Phone number&{ﬁ 2 QéO 'Z' Z{

Working Experience;

Company Name:__/ 115
Dates of Employment: [Z/IL - f? iz
Job Responsnblllty l

. 41 V(Cf"‘b

L]
Company Name: UPS
Dates of Employment:_{p [ t¢ — {0 {C
Job Responsibility:

el

Company Name:_MayS
Dates of Employment: Q\/ la/—' S/I(ﬂ

Job Responsibility:
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800.236.2276 - info@acrobatoutsourcing.com



Interview Note Sheet
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Applicant \pplicant Information S R i ; ]
Name: it Wa\hi iterviewer: 7L\~
oate: [ /9 [ (50|12 Rateof Pay: /)

Position (s) Applied for: /7, S’lf\ Referred by: C [q eﬂl‘ /,—4/

251 c0re [C Seeking: |
Server /35 %|Bartender /35 % F .

-1
Prep Cook /20 %|Barista /15 % uii-time
Grill Cook /40 %|Cashier /15 % .
Dishwasher /10 %{Housekeeping /16 %

Relevant Experience & Summary of Strengths

Total of in Food Service/Hospitality

@J(@[{ Service

P.O.S. Experience: Y / N  details:
ransportation

Public Transit Carpool { Rider / Driver )

Regions Availabletowork: PR

SF City SF North SF Peninsula East Bay Outer East Bay

San Jose South San Jose SJ Peninsula
Certifications (ifany) 25 == “or ol wee v (et o co0e e e SR S
TiPS Serv-Safe LEAD Other Will Submit

vSIROIBL. o a a Sy e L e e |

Open AM only PM only Weekdays only Weekends only
Details:
Uniforms Owned: T0r S0 Rl Sos e ah for . v OaRe. G P A |

Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat  Chef Pants Knives Black Pants Non-Slip Shoes Bow Tie Other:

Would you recommend this applicant for Acrobat Convention Candidate? Other Languages Spoken:
Academy?




Your HOSpItE{lity Staffing Pro{ :

Employment Appli

|

il riminati
i1

B16-501-5067
Acrobat Qutsourcing is an equal opportunity employer dedjcated to non-
Outsourcing selects the best qualified Individual for the jcvbI based on job-ré

i . . i
color, religion, gender, national origin, ancestry, marital sta us, sexual orief
applicable law.

|

1

Full Name (t/ .- ,;..-|
Home Telephone (32) 6?3- @(/é"q rlD

ther Tele ho: z

é in all employment practices. Acrobat
ated qualifications regardiess of race, age (40+),
ation, distthy or any other status protected by

[20/7F
Q60 7/ 7/
1270355~

Present Address _/Z\ (3 (7 ‘ﬁw}ﬁ{#rfbk— Nailal;
H {
Permanent Address, if different from present address: }2./ 7)(0 Dty

glper Pi_thston 7‘@_?’?0_5:5_

Email Address

(5199225 Qmen | ¢ e

T A e e

Position applying for; II
Are you currently registered with any slaffing andf/or empioymer'l agencies? If sc

Salary desired: W2Ax1e,
please Iist!

Are you applying for:
Temporary work, e.g., summer or holiday work? Yes___ No_~T
How did you find out about our apen position? (Please check f.‘III in proper nam
Referral [] Name of Referral W (- Newspaper [ J
Other Web Posting (] Other Source [J

Yes‘___(o___ If hired, on what dal

Could you work avertime, if necessary? ‘
i

Full-ime work? Yes?_ Na__ Pari-time
From;

Please keep in mind that schedules and shifts
week (o week, depending on the company needs. Please list only the times,

k? Yes__{_{ No___
To: .

of source):

|'Fair [J Agency ] Company Website O
l/Z_u{QL

[could you Ftan working?

ays you're available to work below.

§:F 1
may vary depending on posn}_{fn and season. Additionally, the hours may vary from
Hill

| SPECIEY HOURS l SUNDAY MO-'NDAY TUESDAY WEDNESDA‘;. THURSDAY FRIDAY SATURDAY
| AVANABLE | . ; <l
pay 15, 604k 1§00 S COAN |60l S 60y | T |0 poam
- S ] y ] . -
LM ISO0ope ]S 09 = 00pk .66 gal 346 4u {566 g IINCEETN
|__PM K00 pn |5 6bm IS 0Dgn S 60l 60l 3 00y 5
| Do you have any vacations or extended ledves planned in the néxt 12 months? If s, please list dates: ]

LM

Have you ever applied to or worked for Acrobat Outsourcing before? Yes___
|

Do you have friends or relatives working for Acrobat QOutsourcing? Yes__ N

_.__/ ifyés, please state name and relationship

! hired. would you have a reliable means of transpartation to and from work?

If hired, can you present avidence of your legal right 1o hive and work in this coun

State age if you are under 18 - If you are under 18, hire is subject to verif

T

Are ycu able to perform the essential functinns nf tha inh far wihink e s on s

2|

IS |

i +
T T
b ves” No___

> Yes S No___

’on that yau are of minimum legal age to work.

e
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Acrobist
oltsurcing |
Your Hospltg lity Staffing TafEssionals |
clions that cannot be performed, (Note: ‘We comply wilh igHe ADA an4 consi
€ Necessary for eligibile applican!s/employees to perform s ential funTions.)

|
il

If no, describe the fun
measures that may b

der reasonable accomrnodation

_“_r__"‘_“'"*—-—_.__—m"'__-—-—-_u________.__

mployment qualifi

Pursuant to the Sa
conviction records

ed applicants with arregt and

LR

D e — e R

[cive STATE.
bt S o _.i fh _TX

puter literate? |f 50, list software knowledge under

Are you prc;ﬁcienl with Paint orgales 5

y_sgms? If, so Eaga;
_which ones under g cial.”

+ qualifications or specig)
pecially suited

for work at Acrobat |[
Outsourcing? if s, please iisi under “Special.” .
Special :
MRAEE e Pl il

List belaw ajl present and
months or mare

Are you currentry employed? Yes  no =

Name ang Address of Employer L (Zﬂ ﬂ_j_,__

Type of Business

Telephone No. (&Z} 463 Y5O _Supervisors Name (/.
‘our Pasition angd Duties_ gy, At L
S _""_'_‘—"—-—.-._'-._' ———— N

—r—_.____,__d_..__j‘*_\l e ——— oocb
'ates of Employment: From To | UIS

Weekiy Pay. S!arw; B'cxo Ending | '7 S'C
-_L———______.
&ason for Leaving ga'_)e_ ,

- T ——e

Ime and Address of Employer _ <
—-&_“* —

pe of Business

Telephone No, ﬂi‘fﬂl) &4 2 - Supervisor's Name Z'ji(ff"’?/’
ur Position and Dyties ééé?& = I

e B ——

- !I = M’-—‘h‘m_._uq-_“—“—_'-:ﬁ'“‘-_u—r-_-_._'-_\_
&s of Employment Frop Q}Zlﬂ'g To lzl {(e Weekly Pay  gian B 12 o] Ending_J E R4S,
son for Leaving: I’.}H L (/ 18] ‘_7)

e and Address of Employer -

|
Past employmant starting with yayr most iecent emplayer (iast baars is sufﬁé:’ent). Account for unemployment Periods of threg

If g0, may we cantact o4 ur current employerp Yes____ No

—

—\_._—.——_-——._1_ e e _‘—~—._,_—~—\___‘_

R |
—

—_— —"'—~—..___‘_—._.—~—....._._




1

Type of Business
Your Position and Duties

Telephone No.

e e e ——-—._—~—-_._|_—\_.—-_

Dales of Employmen: From
Reason for Leaving:
Name ang Address of Employer o

Type of Businass

Youwr Posilion and Duties '

___._.-__,_,__—-—-—-__.________

Dates qf Emplaymany- From

Reason for Leaving

\ddregs

Jccupation

Relationship: s
—_——

ddress 2 ok
e e =

SCupation

ame:

ime. _
dress

Supation:

Relationship.
—

Your Hospiality s rnng Prg

()

Relationshlp:
— _—

| furcing

2ssionals |

-'performance within the |ast three years,
2INo.

A
—_—
i e

i Number of Years Acquainted:

()

|
No

T
]L‘N
L. Number of Years Acquainted:
Mo (___ )X
-||._.., Number of Years Acquainteg:

e
il
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outH
Your Hospitality Statfing Prhi

!12\): I hereby certify that | have not knowingly v.'fithheld any in#r
employment and that the answers given by Me are true ang

Please Read Carefully, Initial Each P

ragraph and Sign Below

i

mation that might adversely affect my chances for
porrect to the best of my knowledge. | further certify

that I, the undersigned applicant, have persanally complete
misstatement of material facts on this application or on any dp
for rejection of this application or for immediate discharge if
discovery.

DV

I hereby authorize Acrobat Outsourcing to tharoughly investi
matters related to my suitability
company any and all letters, rep
of such disclosure.

corporations, pariners

way related to such in

orts and otherinformation rela
In addition, | hereby release the cor
hips and associations from any and all
vestigation or disclosure.
Q\N [ hereby authorize Acrobat Outsourcing and its authorized
background, which may include but not be limited to, informa
history, which may be in the files o
general public records history.

I understand that if selected for hire, it will be necessary for
legal authority to work In the United States, and that federal

W
this regard within three days of my hire date.

}S )‘\\f Acrobat Outsourcing is an at-will employer.
during any interview, which may be granted or
contract between me and the company. In ad
is for no definite or determinable period and may be termina
without cause, at the option of either myseif or the company,
the foregoing are binding on the company unless made in writi
representative.

! understand tha
during my empl
dition, | understa

I hereby acknowledge that | have read and understand the aboy

for employmenit and, further, g3

f any federal, state, or lodk

il

==

this application. | understand that any omission or
lument used to secure employment shali be grounds
m employed, regardless of the time elapsed before

te my references, work
horize the references
2d to my Work records,
gny, my former em
aims, demands or |

record, education and other
I have listed fo disclose to the
without giving me prior notice
ployers and all other persons,
iabilities arising out of or in any

presentqtives to solicit information regarding my
about my employment, education, and/or criminal
al justice and law enforcement agency and

to prow’dp satisfactory evidence of my identity and
igration laws require me to complete an 1-9 form in

nething contained in the application, or conveyed
ment, if hired, is intended to create an employment
id and agree that if | am employed, my employment
ed at any lime, with or without prior notice, with or
nd that no promises or representations contrary to
and signed by me and the company's designated

statemeqts.

Applicant’s Signature (D W\

Date _Z{éa ’//?’
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Dishwasher Test

\/C 1) After washing your hands,

a) Clean apron

which item should be used to drn
|

:_: Sanitized wiping cloth

Single use paper towel

Common used cloth
2) While washing dishes by hand, which item should you wearj
a) Cutting glove

Ctl} Oven Mitt
c

Rubber glove
d) Nothing

Xlﬂ, 3} When should you wash your hands?
: a} Before you start work
b} After handling non-food items (garbage, money,
c) After using the restroom
5 d} Al of the above
S

4) i you need to move a heavy load, you should PULL and not

é;) True

False

5) Which of the following could
a) Steam from boliling pots
b} Hot liquids {coffes, soup, tea)
¢} Hotequipment (ovens, pots, chaffing dishes)
d} Harsh chemicals

'@ All of the above

6) All work-related injuries,
a) True
b) False

7) What should you do if you spill liquids or see a liquid spill?
a) Leave it for someone else to clean-up
b) Wait until the end of your shift to clean it
Flag the spiil and clean it immediately

\/ Not sure
8) When handling hot jitems you should?

a) Wear rubber gloves
b) No need to wear anything

you be at risk for getting burne?

them?

dean!ng%hemlcals)

/ c) Use an oven mitt or dry cloth towel
\/ d) Nothing
i 9) if you are using a three-compartment sink for cleaning and sa
a} Rinsing
b} Scraping
Washing
' Sanitizing

A
\

%*f“()\

BUSH the object.

from?

accidents or itinesses should be repgrted immediately to the supervisor on duty.

Ltizing, thJ second sink is used for?

What is the proper method for cleaning and sanitizing sta
Spray with a strong clezning solution and wipe with a saniti
Spray with a sanitizing solution, then rinse with clean wate
Wash and rinse, then wipe or spray with a chemical-sanitizi
Brush off loose soil with a clean cloth, then wipe with a san

Y

onary equipment?
d cloth
nd dry

g solution

izing solution

TEST Dishwasher (rev. 2013.07 311



