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Please Read Carefully, lnitial Each P

Mhemby certify that | have not knowingly inthheld any inf

employment and that the answers given by me are true ang
that I, the undersigned applicant, have persanally complete
misstatement of material facts on this application or on any d
for rejection of this application or for immediate discharge if
discovery.

M ;di I hereby authorize Acrobat Outsourcing to thoroughly investi
matters related to my suitability for employmenit and, further,
company any and all letters, reports and other information rels
of such disclosure. In addition, | hereby release the conl
corporations, partnerships and associations from any and all
way related to such investigation or disclosure.
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background, which may include but not be limited to, informaj
history, which may be in the files of any federal, state, or lo¢

general public records history.
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mation that might adversely affect my chances fc

orrect to the best of my knowledge. | further certif
this application. 1 understand that any omission o

y 1 V' | hereby authorize Acrobat Outsourcing and its authorized
1

“ i | understand that if selected for hire, it will be necessary for

legal authority to work in the United States, and that federal inf

this regard within three days of my hire date.

M I Acrobat Outsourcing is an at-wili employer. | understand th
during any Interview, which may be granted or during my empl
contract between me and the company. In addition, | underst
is for no definite or determinable period and may be termina
without cause, at the option of either myself or the company,

the foregoing are binding on the company unless made in writi
representative,

I hereby acknowledge that | have read and understand the aboy

Applicant's Signature \/M/(/LMCL p\/l/t

tument used to secure employment shail be ground:

m employed, regardless of the time elapsed before
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ny. my former employers and all other persons,
aims, demands or liabilities arising out of or in any

to providf.- satisfactory evidence of my identity and
igration laws require me to complete an I-9 form in

|
nothing gontained in the application, or conveyed

ment, if l'{ired, is intended to create an employment
and agree that if | am employed, my employment
at any lime, with or without prior notice, with or
d that no promises or representations contrary to
and sigried by me and the company's designated
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Cashier Tes [ Score /15

kl \/1) Aroll of quarters Is worth?

a}l $5.00
b) $10.00
] $15.00
d} $20.00

!3 2)  Aroll of dimes is worth?
a) $5.00
b) s4.00
$3.00

dj $2.00
g g ) Arolil of nickels is worth?

a} $8.00

$6.00
¢} $4.00
d) $2.00

C, 4}  Aroli of pennies is worth?
) 51.00
} $0.75
¢} $0.50
d} 50.25

5) What does POS stand for?
a) Patlence over standards
b) Percentage of sales

t} Point of sales
/ d) People over service
A .

) What is the current sales tax rate in your city 31 Q\S ?

a 7} customer buys a bowl of soup for $1.25, an apple $0.90 and a:

_ you give back?
a) $4.06
b) /52.06
57.06
d) S$5.06

k ) A customer buys two shirts for 10.50 each and twa ball caps for

you give back?
a) $19.50

b} $14.50
$9.50
d) $4.50
d A customer buys soda for $3.75 and z hot dog for $4.25. If you

a) ,56.00

b)/ $8.00
510.00

d} $12.00

10) A customer buys two hamburgers at $3.75 each, two bags of ch
$3.25 each. If you are given $100.00 how much change should
a) $78.50
b) $58.50
c) $38.50
d) 528.50

i

o

da is $0.79. If you are given® $10.00 how much change sht

525 each. If you are given $50.00 how much change shoul

rd given $20.00 how much change should you give back?
i

s Ht $1.25 each, two cookies at $2.50 each and two sodas at
bu give back?

TEST_Cashier {2013.07.:
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v
a \/11) Counterfeit pens should be used
= a} 520, $50, 5100
b} 510,520, $50
t) 55,850, $100
d) $10,%20, $50

on which three denominationgp

How many times should
a) one

b} two

¢} three

d) no need to count

Lo\

You count change when giving it to th

ustomer?,

/uestion & Answer:
\/3} What is the minimum age for legal alcohol purchases?

14) What are the acceptable forms of ID for alcoho! purchases? _]] E?_)( y

Drver License, /T

><15) How many $20 bills are in a bank band?




