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Full Name —YP mcC
Home Telephone (R3)) QQBQQQ}'} :
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ated qualifi
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|
rimination in all employment practices, Acrobat
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Are you currently registered with any staffing and/or emp]oymer[l agencies? If n!
o :
Are you applying for: Fuli-time work? YesjA::;__ Part-time ; No

Termporary wark, e.9., summer or holiday work? Yes No From:

How did you find out about our open pos}iiijﬂ (Please check fill in proper nam
Referral ] Name of Referra / Q’ Newspaper [ J

Other Web Posting [J  Other Source ED/
Could you work overtime, if necessary? Yes_/ N

o__ If hjred, on whal dal
¢
Please keep in mind that schedules and shifts may vary depending on po

"
s
week to week, depending on the compan y needs. Please list only the timex%ays you're available to

'Fair[j Agency [_] Company Website

0n and season. Additio

o

| could you Ftart working? Q } Sl&@lj

nally, the hours may vary from

work below,
[ SPECIFYHOURS |  sunpay | MONDAY TUESDAY | WEDQESQA’_‘. | __ THUREDAY ERIDAY SATURDAY
| AVAILABLE F\ |
| o A ) A
[ AM V ; _1| ! Fl. 1}
] | i ! ] U I
| PM | | ( ‘fr’Z I Tl L_.J/ i !
| Do you have any vacations or extends eaves planned in the ne !rtease list dates:

it 12 months? !fs?l;

£l

Have you ever applied to or worked for Acrobat Qutsourcing before? Yes___

WI?urcing? Yes___N

Do you have friends or relatives working for Acro

yes, when?

If yes, please stale name and relationship

if hired, would you have a reliable means of transportation to and from wark?
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fhired, can you present avidence rlegal right to live and work in this coun

State age if you are under 18 c?{a;e under 18, hire is subject ta verifica!

e —

Ye;__‘ﬁcf

7 Ye;___ No___

on that you are of minimum legal age to work.

Are you able to perform the essential functions nf tha imh fas vick ..
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measures that May b

ed. (Noie: -We complyw;
cants/employ es g, perform

clions that Gannot be perform
€ necessary for eligible appl

e ADA and consi

der reasonable accommodan‘on
Esential funTron )

D e

| ——

1Y
n I)]l:mploym\sﬁ‘nl: qualified applicants with 4

Ji !

frest ang

| NAME OF sCHop,

%ﬁ@f@&‘%{) NN T
fu“‘“‘r"“rr-v.——— e -

—
censes, certlﬁcates or § spemal lra nrng" if
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Are you proficient with Paint of Sales Systems‘? If, so please list

_which ones under “Special.”

Do you have any othe

skills, which you fee}

|
i k at Acrobat |
Outsourcmg? If so, please list under “Special.” .
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--.-_....;—-.-q—.
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————
I experience, training, qualif
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List below g Present and past employmen Starting with Your mast recen| employer (last 10|k
manths or more

Are you turrently employeq? Yes_

If £0, may we conract fur current employer? Yes é.)/{pc
Name and Address of Emp!ayer ‘m H

o). Y { ﬂ:!%)—_ﬁ@b&m
f¥pe of Business _&h&_ﬁ\_‘] jU\&Q- Teiephone Np. ) I

i Superwsor‘s Name i
‘our Position and Duties_ tL.:\’g {4 .]

Bars is sufﬁ¢ient). Account for unemployment periods of hraa

(
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iMe and Address of Employer
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Type of Business
Your Position and Duties

Dates of Employment: From
Reason fgr Leaving:
Name ang Address of Employ

Type of Business
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. . T == TTTTT———
Your Positign and Dylies A ! | -| | s P .
__——-——__.___q__—uq__—ﬁ_.____.—u—»a—_____j__—__.

Dales of Employment: From To

Reason for Leaving:

Ending
Py

: |
Have yoy obtained any special skilis or abilities as { fesul of service in the mililgry
If s0, describa: ’Z ;:ﬂl ; l: —
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Please Read Carefully, lnitial Each P
g

s

] Z\MI hereby certify that | have not knowingly withheld any inf
employment and that the answers given by me are true ang
that [, the undersigned applicant, have persanally complete]

misstatement of material facts on this application or on any di

for rejection of this application or for immedia}e discharge if
discovery, ‘

it

. ),Wl + | hereby authorize Acrobat Qutsourcing to thoroughly investi
matters related to my suitability for employment and, further,
company any and all letters, reports and other information rel
of such disclosure. In addition, | hereby release the co
corporations, partnerships and associations from any and all
way related to such investigation or disclosure.

e

' Q,MJ hereby authorize Acrobat Outsourcing and its authorized

agraprf and Sign Below

ation that might adversely affect my chances for
orrect ta the best of my knowledge. | further certify
this application. | understang that any omission or
ument used to secure employment shall be grounds

m employed, regardiess of the time elapsed before

te my references, work record,
horize the references | have listed to disclose to the
d to my work records, without giving me prior notice
Ny, my former employers and all other persons,

jaims, demands or liabilities arising out of or in any

presentatives to solicit information regarding my

background, which may include but not be limited to, informa

history, which may be in the files of any federal, state, or lo¢

general public records history.

n about my employment, education, and/or criminal
I criminal justice and law enforcement agency and

3—« ‘[l/\{ understand that if selected for hire, it will be necessary for
legal authority to work in the United States, and that federal i

this regard within three days of my hire date.

; 5; WA: Acrobat Outsourcing is an at-will employer. | understand th

during any interview, which
contract between me and the company. In addition, | underst

is for no definite or determinable period and may be terming
of either myself or the comparny,
the foregoing are binding on the company unless made in writi

without cause, at the option

representative,

| hereby acknowledge that | have read and understand the aboy

may be granted or during my empl

to provide satisfactory evidence of my identity and
nigration lflws require me to complete an 1-9 form in

nothing qontained in the application, or conveyed
ment, if hlired, is intended to create an employment
d and agree that if | am employed, my employment
B at any fime, with or without prior notice, with or
nd that nQ promises or representations contrary to
g and signed by me and the company's designated

T statemer’ts.

Applicant’s Signature \\O)@Mm

% Date rQ/ 8/// W,
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Your Hospitality Staffing Professionals
665 Third St., Suite 415 * San Francisco, CA 94107

First and Last Name: \.j e (\O’\ \€ M%
Email: \ \ \ & L0 A
Phone number: QG-91 3

Working Experience:

Company Name: MQXV\QP\&, RS ﬂ.q “\Q’

Dates of Employment: jm W =20OWn —
Job Responsibility: Food Sexrlkie Llorler
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ARSI Sed

. TQX,:% GPOQQ’*’“ S

Skills

STTADHC

. \ers ngﬁnﬁl

. \T—Dr\f\ Qortitied i
[ ] L£g\

\ ﬂ?\t)q,bsg;\ei\mﬁ

800.236.2276 ¢ info@acrobatoutsourcing.com
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Your Hospitallty Staffing Professlonals

Prep Cooks
Multiple Cheice (1 point each) f
ﬁ. 1) Agallonis equal to ounces
a. 56
b. 145

C.

C—* 2} Mesclun are what type of vegetable?
3. Roots

b. Beans

d. Spices
_&_ 3) What does the term braise mean?
a. Sear guickl ath sides
c. Cook on high heat and quickly
& d. Slowly cook in simmering water
4) At what internal temperature must chicken be cooked ¢
a, 155 degreesF

h. 165 degrees F

¢. 175 degrees F

est

Score_

o

d. 185degreesF
5) How do you blanche vegetables?

Immer ort time In boiling water
b. Cook lightly in butter over med heat
¢. Soakin cold water ovarnight

|

g : d. Rub with salt before cooking _
&) Which of the following ingredients would you pack befdfie measuring?

a. Olive Oil
b, Salt

H d.  White Sugar
7) Whatls Al Dente?
@ Firm but not harD

b. Softto the touch
¢.  Very hard

a ﬁ d. Verysoft
8) Food sI I " be left out no more than

3 hours
¢. 4hours
d. 5hours

0

b that it is safe to eat?

/2

|



Acrobat

outsourcing
Your Hospltality Staffing Professionals

Prep Cooks TEst

—Q,s 9) Which Is the improper way to thaw frozen food?
a. Inthe fridge

In a sink with cold water

d. inthe microwave

_B_ 10) Which.of the following can you use to put out a grease lr#e?
Baking Soda

b. Baking Powder

¢. Flour
d. Water
i 2 11) What is the temperature range of the danger zone?
a, 25-135
b. 40-140
c. 50-160

d. 30-130
12) Which of the following is listed from smallest to largest?

a. Dice, chop, mince
b. Mince, chop, dice
¢. Chop, dice. Mince

a. Over the fire at alf times
b. Turned towards you for better control
@ Turned towards the right or left at all tlm29
C,/ d. Overthe countertop at all times
14) When you poach something, you cook it with what?
a. Noodles
b. Vegetables

d. Oil

_bw) Which spoon is used to remove fat from soups and stew:
a.__ Basting Spoon
c. Slotted Spoon

: I d. Portion Spoon
16) Which of the following means to cook In a small amount l§f fat?
a. Season
b. Sauté

:

d. Boil
Fry

C/ d. Mince, dice, chop
13) Which direction should pan handles be turned while codfing on thT stove?

TEST_Prep Cook (rev. 2015,04.16}



Acrobat
outsourcing
Your Hospltality Staffing Professionals Prep Cooks T

‘ i 17) What is a Julien cut

a. Food cutInto long thin strips, matchstick
b. Food cut into long thin strips then turned and cut Inﬁ
c. Food diced into finely chopped and uniform pieces

¥_ i d. Cutting and peeling into oblong seven sided football
18} To od In a pan without browning over low hea

a. Swea
b. Boil
¢. PRoast
d. Grill

Elil-In the Blank (1 point each)

st

al/e’ dic

xe shapes
untll the i+m softens and releases moisture,

19%: i A k E & &‘Q&ﬁ‘re the basic seasoning ingr

lents for gll savory recipes,

20) ﬁ_i&f‘ ""UZY\: to cut into very small pieces when unifo mity of size and shape is not important.

TEST_Prep Cook {rev, 2015.04.16)




Interview Note Sheet

Applicantinformation  ~ ~ T~ " 7 T ; i ,
Name: Yo roimas . MM AN Interviewer: N el

Date: %\\ﬂ\f Rate of Pay:

Position (s) Applied for: “Teoay)\ v Referred by:

Bartender
Prep Cook /20 %|Barista /15
Grill Cook /40 % {Cashier /15
Dishwasher /10 %|Housekeeping /16

Fest \oexrne

Prbm(,}\(

B'QJ\F s Y OVC\/

P.O.S. Experlence Y / N details:

SF City SF North SF Peninsula East Bay Quter East Bay
South San Jose SJ Peninsula

Serv—Safe LEAD Other Lo

Long Black Tie

Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest

Chef Coat  ChefPants  Knives @ d'on-Slip ’S’I;@Bow Tie  Other:
Would you recommend this applicant for Acrobat Convention Candidate? ' Other Languages Spoken:

Academy?




