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To: Miguel Alvarado <migusimenus@gmail.com>

MIGUEL ALVARADO

1220 TASMAN DR 300 SUNNYVALE, CALIFORNIA, UNITED STATES 4086137470 MIGUELMENUS@GMAIL.COM

PROFESSIONAL THE OLD SPAGHETIT FACTORYOAKLAND/SANJOSECALIFORNIAUNITED
EXPERIENCE <sTATES ' '

Miguel'sSeptember 1999 - Febyuary 2010

¢ Monitor food preparation methods, portion sizes, and varnishing and
presentation 0? food to ensure that food is prepared and presented in an
acceptable manner.

+  Schedule and receive food and beverage deliveries, checking delivery
contents to verify product quality and quantity.

Schedule staft hours and assign duties.
Perform some food preparation or service tasks such as cooking, clearing
tables, and serving foed and drinks when necessary. ‘

«  Test cooked food %y tasting and smelling it to ensure palatability and
flavor conformity. '

s Organize and direct worker training programs, resolve personnel
problems, hire new staff, and evaluate employee performance in dining
and lodging facilities.

BON APPETTITMOUNTAINVIEWCALIFORNIAUNITED STATES

Line/cookMarch 2006 - Present

«  (Clean and inspect galley equipment, kitchen appHances, and work areas to
ensure cleanliness and functional operation.

+  Cook foodstuffs according 1o menus, special digtary or muritional
restrictions, or numbers of ¥oﬂ.ions to gc served,

Clean, cut, and cook meat, fish, or poultry.
Monitor use of government food commodities to ensure that proper
rocedures are followed.

s ash pots, pans, dishes, utensils, and other cooking equipment.

«  Direct activities of one or more workers who assist in preparing and
serving meals. '

Train new employees,
Monitor menos and spending to ensure that meals are prepared
economically.

s Plan menus that are varied, nutritionally balanced, and appetizing, taking
advantage of foods in scason and local availability.

«  Monitor menus and spending to ensure that meals are prepared
economically.

CALAFIA PALO ALTO CALIFORNIAUNITED STATES

Miguel' s February 2010 - Present

= ipe tables or seats with dampened cloths or replace dirty tablecloths.

e Set tables with clean linens, condiments, or ot}her supplies.

»  Scrape and stack dirty dishes and carry dishes and other tableware fo
kitchens for cleaning.
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32172017

EDUCATION

®

CASTLEMONT HIGH SCHOOL OAKLAND CALIFORNIA UNITED STATES
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Cilean up spilled food or drink or broken dishes and remove empty bottles
and trash.
Perform serving, cleaning, or stocking duties in establishments, such as
cafetertag or dining rooms, to facilitate custoroer service.
Maintain adequate supplies of items such as clean linens, silverware,
lassware, dishes, or trays. '
erve ice water, coffee, rolls, or butter {o patrons.
Fill beverage or ice dispensers.

- Stock cabinets or serving areas with condiments and réfill condiment

containers. _

Locate tems requested by customers.

Carry food, dishes, trays, or silverware from kitchens or supply
departments to serving counters.

Carry food, dishes, trays, or silverware from kitchens or supply
departments {o serving counters.

Serve food to customers when waiters or waitresses need assistance.
Clean and polish counters, shelves, walls, furniture, or equipment in food
service areas or other areas of restaurants and mop or vacuum floors,
Carry trays from food counters to tables for cafeteria patrons. ..~

Run cash registers. ’

Wash glasses or other serving equipment at bars.

Garn'i.s%\ foods and position them on tables to make them visible and
accessible. ,

§%a:ock refrigerating units with wines or bottled beer or replace empty beer
kegs. ‘

Slice and pit fruit used to garnish drinks.

Stock vending machines with food,

High School Diploma, Jun 20063

‘Went to college only one semester
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NOTICE TO EMPLOYEE
Labor Code section 2810.5

Employee Name: Wheaver Auvaeado
Start Date: ___3-20 -5 7

Legal Name of Hiring Employer: S-E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Organization [PEQ])? oYes o No

Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Qutsourcing

Physical Address of Hiring Employer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer's Mailing Address (if different than above). -

Hiring Employer's Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the ather entity
for whom this employee will perform work;

Name;

Physical Address of Main Office:

Mailing Address:

Telephone Number:

Rate(s) of Pay: ____ Overtime Rate(s) of Pay:

Rate by (check box): oHour woShift nDay ‘oWeek oSalary oPiecerate o Commission

o Other (provide specifics): L — _ . _
Does a written agreement exist providing the rate(s) of pay? (check box) nYes m No
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? o Yes D No

Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

{If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)



Insurance Carrier’s Name: [ntegro USA Inc. dba Integro Insurance Brokers

Address: 1 State Street Plaza, 8" floor, New York, NY. 10004

Telephone Number: 212-295-5440
Pohcy No.: LDC40426809 AOS

0 Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self Insure

Unless exempt the employee identified on this notice is entitled to minimum requlrements for paid sick leave under state
law which provides that an employee:
a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and
c. Has the right o file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
3. filing a complfaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4, cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The followmg applies to the employee identified on this notice: {Check one box)
O 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
O 2. Accrues paid sick leave pursuant to the employer s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
o 3. Employer provides no less than 24 hours {or 3 days) of paid sick leave at the beginning of each 12-month period.
o 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption):

Erlka Komatsu ) IZZ 184 é AR DSS

(PRINT NAME of Employer representative) 737 (PRINT NAWEmpI yee)
o XSSz z .

(SIGNATURE of Employer Represéntative) 7 (SIGNATURE of Employee)
2-20 24/ 2-S¢-28)7
{Date) (Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.
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