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Acrobat Outsourcing is an equal opportunity employer dedicated to non-Ji
Outsourcing selects the best qualified individual for the job based on job-rg
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Are you currently registered with any staffing and/or employment agencies? If s please list,
_ Ne r’ |
Are you applying for: Full-time work? Yes_&)_ No___ Part-time witk? Yes_ . No r
. , -
Temporary work, e.g., summer or holiday work? Yes___ No_¢.  From: To:
| i
How did you find out about our open position? (Please check fill in proper nam f source):

Referral [] Name of Referral Néwspaper aJ
Other Web Posting [J  Other Source [

Could you work overtime, if necessary?

Yesﬁ_No___ If hired, on what da

ay vary depending on pos

Please keep in mind that schedules and shifts m
. Please list only the times

week to week, depending on the company needs

e

IFair E Agency [7] Company Website 0

could you Flart working? 3-u-¢ 7// A ;S;ﬂ}a

LLn and season. Additionally, the hours ma y vary from
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Have you ever applied o or worked for Acrobat Outsourcing before? Yes___

Do you have friends or ralatives working for Acrobat Qutsourcing?

[i
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If yes, whan?

_ﬁ WWyes, please state name and relationship

It hired, would you have a refiable means of lransportalion to and from work?

IF hired, can you present avidence of your legal right to live and work in this coun

: T
' Ye.s_p_ No__

fon that vou are of minimiim lanal ana ta et

State age if you are under 18 . If you are under 18, hire is subject to veriﬁi‘

l{ YesNO No__
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UJ H_ | hereby certify that | have not knowingly withheld any in

We

EQ (L— | understand that if selected for hire, it will be necessary for rr% to providF

SE‘L’ Acrobat Qutsourcing is an at-will employer. | understand thd

Applicant's Signature :2{%7 W
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'agraptf and Sign Below

imation that might adversely affect my chances fo

employment and that the answers given by me are true an
that I, the undersigned applicant, have personally complet
misstatement of material facts on this application or on any

for rejection of this application or for immediate discharge if
discovery.

I hereby authorize Acrobat Outsourcing to thoroughly investi
matters related to my suitability for employment and, further,

company any and all letters, reports and other information rel
of such disclosure.
way related to such investigation or disclosure.

I hereby authorize Acrobat Outsourcing and its authorized

orrect to the best of my knowledge. | further certify
this appli;ation. | understand that any omission of
jument used to secure employment shall be grounds
m employed, regardiess of the time elapsed before

In addition, | hereby release the com
corporations, partnerships and associations from any and alilq

te my references, work record, education and other
horize the references | have listed to disclose to the
d to my work records, without giving me prior notice
ny, my former employers and all other persons,
aims, demands or liabilities arising out of or in any

presentatives to solicit information regarding my

history, which may be in the files of any federal, slate, or lo

— 2

background, which may include but not be limited to, informa '%n about my employment, education, and/or criminal

general public records history.

legal authority to work in the United States, and that federal im
this regard within three days of my hire date,

| criminalljustice and law enforcement agency and

satisfactory evidence of my identity and

igration laws require me to complete an I-9 form in
|

nothing gontained in the application, or conveyed

during any interview, which may be granted or during my empl
contract between me and the company. in addition, [ underst
is for no definite or determinable period and may be termina
without cause, at the option of either myself or the company,
the foregoing are binding on the campany unless made in writi
representative,

| hereby acknowledge that | have read and understand the aboy

ment, if hired, is intended to create an employment
and agree that if | am employed, my employment
at any time, with or without prior notice, with or
d that nQ promises or representations contrary to
and signed by me and the company's designated

(- statemer[ts.

Date g’“ZO’/’)
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Your Hospitality Staffing Professionals
665 Third 5t., Suite 415 * San Francisco, CA g4107

First and Last Name: Lol) l”l i QV\SSL( l
Email;_ W1y evn g viia sold TG abopcgin
Phone number:__ 244 ~210) —SY S/

Working Experience:
Company Name: Pnezon Q&\-Cl'uml-wl"

Dates of Employment: W~0o15 /-0t
Job Responsibility: Pacaey- /S"wm/

o Relleck wndk Prepavech procltu»\’ Lor Shipwme »

Company Name: ‘D'V\‘#llg Compuney
Dates of Employment;_L-2004 ~ S~ T
Job Responsibility: Y \zuctavne. O‘)LV&W
* Wy Keeh Varrsts wedaraes < acln as 66\‘6(\/ \ ) Bt €

* Dwiny PRV T@._(J lW\;‘\\s enih S'Pud Comn

Company Name: G‘nywa.\ “\A‘D Pmu:wm

Dates of Employment;__>-"200¢~ ~ | ~200q

Job Responsibility: Scunch \o\egteyv
e Ublizeed and Modakegaek Ut lonS machiag [’\r;_\\adw} flg VY\L‘()%‘/\ \O
* o Lesuy Code WMoy,

kil
o Moinrag op ey

* Forhlipt o gevekov-
: Pl Pregs o L\/a\"of
Medavie\ \:\'mc,\Y{\// \ow{elu/‘ P\(Mha.u_ Clevin { Q%L%e.w.dc,.

B800.236.2276 ¢ info@acrobatoutsourcing.com
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Your Hosphallty Staffing Professionals :

Cashier Te | Score /15

IVA roll of quarters is worth?
a) $5.00 !
b) $10.00
c) $15.00
d} $20.00

H: i;i/Arollofdlmeslswnrth?

a) $5.00
b) $4.00
cl $3.00
d} $2.00

3¥ Aroll of nickels is worth?
a) $8.00
b} $6.00
¢} $4.00
d} 52.00

Arolt of pennies is worth? i
a} $1.00
b} 50,75
c) $0.50
d) $0.25

5,}4 What does POS stand for?
a} Patlence over standards
b} Percentage of sales
c} Point of sales
d) People over service

5{}0 3k What is the current sales tax rate in your city ?

X

Q, 7)  Acustomer buys a bowl of soup for $1.25, an apple 50%90 and agtoda is $0.79. If you are given® $10.00 how much change sho

= ou give back? 1,28 +0 Yob
a) 54.06 .‘I(q) 1Yy
b} S2.06 ]
¢ $7.06 9% £9.00 |
d} $5.06 '
8}/ A customer buys two shirts for 10,50 each and twi EII caps fors7.25 each, If you are given $50.00 how much change shoult
you glve back? 10,0 ¢ ﬁ% Q_ S® .:yo SOo06G
a) $19.50 2rs 3. . Ay
b} $14.50 3 25 /-f—-f-'s
c) $8.50
d} $4.50
S 2 3)/A customer buys soda for $3.75 and a hot dog for $4.25. If you %re given $20.00 how much change shouid you give back?
a} $6.00 i
b) $8.00

) 510.00

/Z, $12.00

& 10) A customer buys two hamburgers at $3.75 each, two bags of chiggd at $1.25 each, two cookies at $2.50 each and two sodas at
$3.25 each. If you are given $100.00 how much change should you give back?

a) 578.50

b} $58.50

c) $38.50

d) $28.50

TEST_Cashier (2013.07 .=
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Cashier T

y v
KA

Score /15
D 11} Counterfejt pens should be used on which three denominatiphsp
) 820, $50, $100

/;J $10, 520, $50

<) $5,$50, $100

d) $10, 520, $50

¢ 12) How many times should you count change when Eiving it to theltustome 7
- a) one '

)5 b) two |
c) three
d) no need to count

Question & Answer: /

13) Whatis the minimum age for legal alcohol purchases? ‘Z'l\‘

14) What are the acceptable forms of ID for alcohol purchases? C”Qﬁ\_&, 4 ( (5’/'4_{",2_ IA J
i

15) How many $20 bills are in a bank band? 000




Objective:

Experience:

Education:

References:

William G. Russell
1111 Houghton Rd.
Katy Tx 77450
262-210-5441

To obtain a position utilizing my 15 years of positive work history in a factory and
warehouse environment.

Amazon Fulfillment Kenosha, WI
Packer/Scanner 11-2015 to 8-2016
* Pulled and prepared product for shipment, ensured that the exact

number and type of product is packed.

¢ Packed boxes by arranging, folding, and/or stacked items neatly.
+ Ensured products were free from damage.
e Scanned items into Amazon database and properly labeled the boxes.
* Maintained daily production and packing record.

Andis Co Sturtevant, Wi
Machine Operator 11-20089 to 5-2015
* Worked various machines such as Baker 1, Baker 2, Drill and Tap, Mills, and

Speed Fam.

* Polished blades for hair clippers and replaced buffing wheels when worn
down from polishing blades.

* Put blades on conveyor belt for the Harper Buff machine to polish.

General Automotive Precision Franklin WI
Sandblaster 3-2008 to 1-2009
« Utilized and maintained various machines including the Mazarch 10 and Laser

Code Machine.

* Provided quality control and cleaned parts utilizing a tunnel washer.

* Responsible for sandblasting parts for planes, cars, and motorcycles for
Aerospace and Harley Davidson Corporations.,

Goodwill Industries Kenosha WI
Forklift Operator 8-2006 to 2-2008
* Responsible for moving pallets from a conveyer line.

* Placed full pallets of Ocean Spray juice on wrapper machine.

* Palletized Ocean Spray juice for shipment.

In-8ink-Erator Racine W

Varnish Line Work 3-2005 to 7-2006

* Operated heavy machinery and handled materials to complete given job with
accuracy.

* Inspected finished product to insure accuracy and mechanically sound.

RAMAC Racine W
Forklift Certification 2007
William Horlick High School Racine
High School Diploma 1991

Available upon request



Interview Note Sheet

Applicant Information.

Name: |} i\} G P\uf&b\\_ Interviewer: Glm??m Lom |
Date: 3|4\ ( 9\0\7 Rate of Pay:

Referred by:

Position {s) Applied for:
T Cook Jlakne Crogelistt,

Server T /35 Barteer /35

Prep Cook /15 %|Barista /15 %

Grlll Cook /40 9 |Cashier : /15 % Part-Time
Dishwasher /10 %|Housekeeping /16 %

Total of : 5 in Food Serwce/Hosp:tahty

~ (eneca \ oot
- Prﬂ@ Cook

~Dighwagner

P.O.S. Experience: Y [/ N  details:
ansortatlo _______ :__

Regions Available to work: . TREE 4
SF City SF North SF Peninsula East Bay
South San lose SJ Peninsula

Pubhc Transit

Carpool (fﬁ;P/ ’aﬁm

San Jose
ertifications TE
TiPS

LEAD Other

i)

AM only PM only Weekdays only Weekends only

e _JE':',". Sl

uallab.:'w

Details:
Uniforms Owned: hE ¥ el ;
Bistro Black Bistro Tux Tu ck Vest Long Black Tie
Chef Coat Chef Pants Knives lack Pants on-Slip Shoes Bow Tie Other:
[Would you recommend this applicant for Acrobat Conv: Candidate? Other Languages Spoken:

Academy?
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