816-501-9067

Acrobat Outsourcing is an equal opportunity employer dedjcated to non-Ji_ | rlminatiqlp in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-lr'ated qualifications regardless of race, age {40+),
color, religion, gendar, national origin, ancestry, marital sta[lus, sexual orias ration, dfs!rbility or any other status protected by

applicable law. il

Full Name S f'eTﬂ)"l anic
Home Telephone ( 5//%) 2L b2 39
Present Address _[//] /4 ou g h+cn A o |
Permanent Address, if different from present address: |
Email Address _Yith feq 133499 Gma; Ve Yid| '

|

Salar',J desired: _ () 2 nJ
please list|

——

Position applying for; i
Are you currently registered with any staffing and/or employmer’l agencies? If sg

Are you applying for: Full-time work? Yes Na___ Par-time wiitk? Yes___,: No___

Temporary work, e.g., summer or holiday work? Yes_ No _X From:
How did you find out about our open position? (Please check ﬁrll in proper nams 'f source):'

Referral ] Name of Referral ) ¢ Li1<. ] p) Néwspaper MJ ":Fairlj Agency [[] Company Website O
Other Web Posting {C]  Other Source [J |
Could you work avertime, if necessary? YesXNo__ If hired, on what dafgicould you lstart working?

Please keep in mind that schedules and shifts may vary depending on positlon and season. Additionally, the hours may vary from
week to week, depending on the tompany needs. Please list only the times(ﬁlays you're available to work befow,

SPECIFY HOURS SUNDAY ] MONDAY | TuEspaY | wEDNEsDaY THURSDAY ERIDAY | SATURDAY
AVAILABLE !
DALY _ .
L AM G}n{ﬂ O ge N Open | 0RLMN Do n Open lpen |
. ] ! ¥ 1
| PM | i il 5 . l
| Do you have any vacations or extended leaves planned in the nest 12 months? lfs;'rrfrlease list dates:

R < S O AN ORI AT O

Have you ever applied to or worked for Acrobat Outsourcing be{ore? Yes___ _' )__( Ifyes, when?

Do you have friends or relatives working for Acrobat Outsour-:‘ln;c;? Yes__ N H:IT_X If yes, piease state name and relationship
o ol

i hired, would you have a reliable means af transportation o and from wark? |i[ Ye_si No___

f hired, can you present vidence of your legal right 1o live and work in this coun

: {
Yef No___

-

e bl

State age if you are under 18 - If you are under 18 hira ic ciihiart tn uarnd
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if no, describe the functi

ons thal cannot be perfo
measures that may be n

€Cessary for eligibie app

Pursuant to the San
conviction records,

| NAME OF SCHoOL Temvestae
. —— i, ————
L.M-!-’_E s M Noavice,

I._ — e o

' Do you h;;e_an_y

| S0 please list under *
Are you computer Jj

_Special."

Are you pr&f@rﬁh with P
‘Spe

_which ones under

R i _"—-—--______-—-._..___._.._ ————e
Special licensad certificates gr special training? |f
Special”,

erate? I so, fist software knowiedge ager™—

: oirit of Sales SysEms? If, sgae;s-e hst
Ccial.”

|

Do you have any other experience, Itrainin

st S
9. qualifications or

e comply wi
€S o perforn]
{

il

Il |'
- !
tS urclng |
frssIOna!s |

"| e ADA and cong;
sential fun tions.)
|.

der reasonable accommodatiﬂn

n_ul’_\_"'"‘_‘—"ﬂ—-_._.___"'“-ﬂ-—_....___

e ———— e

il !
0 mploymeint qualified applicants with arrest angd

spacial

crobat |

—— 1]

skills, which you feel make You especially suited for waork at A

Qutsourcing? 1£50, pleas flist under “Special.*

Special

List beiow ali present and
meonths or more

Are you currentry employed? Yes_ X No___

Name ang Address of Employer &Qm & é] g

Type of Business Telephone No. (B32)

If s0, may we contacy

‘our Position ang Duties_C

60/0 iqf
iMe and Address of Em‘ploye% K

Pe of Business In < Telephone No, (

ur Position and DuﬁesMﬂ

————

e —_— i
lates of Employment: From l H / lQ To m_“ Weekly Pay S!arHr
eason for Leawing _ ] I

———— e

G S

ent From @( / éz Ta
*son for Leaving _H_Q.L_QL_C_QL_

'8 and Address of Employer _aﬂnﬁ \

esof Employm

AL

Past employment starting with your most recent employer (last 10|

o 23
Legipe s  /Ass 4 e &igen %

) i

AL Supervisor's Name __ d 7 ]
i th dai), EJ'J[)_’L%-

___.__‘.____;-—-uﬁm__._________.__
d
jfg/ o0 Ending 4 o

—

B

—————

Pervisor's Name fj-ge ¥

lSu




| i |'
Acrobist |

Ao Tqlepnd Origyes q Oo urclng
Greao Your HosplfaﬂtyStafﬁng F!'r gssionafe |

Type of Business S ¢ hoo Telephone No. (Zig) 5499 L?_iqi#sUpervisor’s Name [} 4, L ]
Your Position and Dutjes __HggLL iy _c;:_{]_K_ Z Lo & k] - ' -+ ¢ ¢ o
! N : 3 | I —'M %

R R — |
[ [ . T
Dates of mpioyment: From 3{ [~ 1o “{é + Weekly Fay: 'rt.ngzg cb' o Ending ] ),, 5 &
Reason for |_eavin : 1 - o S :
€350n for Leaving _&age@_mm___i'ii:‘i:_ T
; |

Nar d Addres Empi
ame and Addre s of mpioyer —__'_T__'_'_'_‘_*"*"_'__'_'—___“'"'__""““

fia, ?upervfsoﬂs Name

(k=

Type of Busingss

Your Position and Duties_

Dates of Employmeny- From To Weekly Pay: sy ing — Ending
|
I

Reason for Leaving:

e S —— [

Have yoy obtainad any special skj!
ifso, describe:

RO e LWL

List below three persons not related to You who have knowledge of your wo ".- rerformance within the [as¢ three years.
Name Shaun ray E o ward S Telepho Ee;No. (&Y. ) _524- 7702(
\ddress i

Jecupaton: (f,M\ R~ R-slahonship:_ Fr&!@_r_id*__ I Number of Years Acquainteq- 2 3

(il
'ame: }AZHHC‘II’Y\ 5(455{3 | { Telephong o (aéﬁ) Q10 - 5_‘2&{{
ddress {1

SCupation '\é [ e L Juse Relationshxp: [ ! Number of Years Acquainteq: L/
tme;

dress

=upation. &O0 24 /)

N ifl '
]
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Your Hosplitallty Staffing Pr,

Please Read Carefully, Iniltiai Each Pk

|

| hereby certify that | have not k
employment and that the answers
that i, the undersigned applicant,
misstatement of material facts on ¢
for rejection of this application or fo
discovery.

nowingly withheld any inf
given by me are true ang
have persanally complete
his application or on any dp
r immedialte discharge if

tegurcin

#m employed, regardless of the time

sslora

agraph and Sign Below

mation th
arrect to
this appli
rument u

at might adversely affect my chances fo
the best of my knowledge. | further certify
cation. | understand that any omission or
ed to secure employment shall be grounds
elapsed before

I hereby authorize Acrobat Outsourcing to thoroughly investi
malters related to my suitability for employmenit and, further,
company any and all letters, reports and other information relz
of such disclosure. In addition, | hereby release the conl
carporations, partnerships and associations from any and all

way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized

;

te my references, work record, education and other
horize the references | have listed to disclose to the
kd to my work records, without giving me prior notice

HAny. my former employers and all other persons,

aims, demands or liabilities arising out of or in any

background, which may include but not be limited to, informat
history, which may be in the files of any federal, state, or lo
general public records history,

I understand that if selected for hire
legal authority to work In the United
this regard within three days of my h

States, and that federal i
ire date,

Acrobat Outsourcing is an at-
during any interview, which m

without cause, at the option
the foregoing are binding on
representative,

the company unless made in writi

I hereby acknowledge that | have read angd understand the abow

» It will be necessary for e

gt/ nothing contained in the a

of either myself or the company, g

satisfactory evidence of my identity and
ws require me to complete an -8 form in

to provid
igration |

F

pplication, or conveyed
ment, if hired, is intended to create an empioyment
d and agree that if { am employed, my employment
ed at any time, with or without prior notice, with or
nd that no promises or representations contrary to
and signed by me and the company's designated

i

statemer;ts.

Applicant's Signatureﬂfgg/ie/fl%g{ w{:}jf

—Date _5/0’7///7
zn o 7 7




Acrobat

outsourcing

Your Hospitality Staffing Professionals
665 Third St., Suite 415 * San Francisco, CA 94107

First and Last Name: ' JOA
Email: Witty Aeul 1239 @ fopa,/. Com
Phone number:_%/y.~3{-23 9

Working Experience:

Company Name:_Home helpe¢RS
Dates of Employment; -l;/ lb  —
Job Responsibility: :
o Assit 4ne Biderty with elatly (1yinag
o look meqs claiin
e Take o©n 9ppets
e Uitagn YO VnE
Company Name:_C @ )on ;al OARKRS
Dates of Employment:_2 // & / ///7
rd V4 ’
Job Responsibility:
o ASSiy Lwe elderty wWirth o\al\\1 l\d',ﬂ{j
® P45 megd.
e By

¥ [
) ; -
Company Name: T alent Hr; c/g!(’?
Dates of Employment:_ 3 /% / [/ /4
244 L L
Job Responsibility:
* look rheals For schogl @geKids
® Ofep heg15 For VK,
® Order Coo

Skills
U ques':‘f\q\
. cra HK
MO.ChIYIE. O‘O , u.;O”‘fﬁ

.‘SJTC)L'KW"; A0t
s “Hovse t,r.,e.:"’l‘%\&

800.236.2276 ¢ info@acrobatoutsourcing.com



- ACrobat

Your HospHality Staffing Professionals

outsourcing

| 5

Cashier Tes

™

4

B
v
A%,

J S 10)

Aroll of quarters Is worth?
a) $5.00

b) 510,00

c) $15.00

d) $20.00

Aroll of dimes Is worth?
al 55.00
b} $4.00
¢ $3.00
d} 52.00

Aroll of nickels is worth?
a) $8.00
b) $6.00
c} $4.00
d) $2.00

A roll of pennies is worth?
a} $1.00
b} $0.75

c) $0.50
d) 50.25

What does POS stand for?
a) Patience over standards
b) Percentage of sales

c) Pointof sales.

d) People over service

What is the current sales tax rate in your city ?

A customer buys a bowl of soup for $1.'25, an apple $0.90 and af:
o

you give back? 1y
a) $4.06 ok
b) S$2.06
c) 57.06
d) 55.06

A customer buys two shirts for 10,50 each and two ball caps fo
you give back? 2l oo

ih. ¥
a) $19.50 3T¢9

b} $14.50
¢} 59.50
d} $4.50

A customer buys soda for $3.75 and a hot dog for $4.25. If you Lre given $2

a) $6.00

b) S8.00
c) 510.00
d) $12.00

A customer buys two parnburgers at 53.75 each, two bags of ch
$3.25 each. If you are given 5100.00 how much thange should
a} $78.50
b} $58.50
c) 53850
d) $28.50

:
i

oda is $0.]

17.25 each

-~

U give back

;I?Aqn;L Score /15

9. if you are given' $10.00 how much change sho

i you are given $50.00 how much change shoult

0,00 how much change shouid you give back?

at $1,25 gach, two cookies at $2.50 each and two sodas at

TEST_Cashier {2013.07.:



-ACrobat

outsourclnﬁ
Your Hospltality Statfing Professiona

Cashier Tq

Loy

g: V‘{; Counterfeit pens should be used on which three denominatiph

a) 520,550, $100
b} $10, $20, $50
¢) $5, 550, $100
d) 510, $20, $50

b 12) How many times should you count change when Elving it to th
} one ) ; ! '

b) two
c) three
d) no need to count

Question & Answer:

13) What s the minimum age for legal alcohol purchases? & ]

=

tustome

r ?i

Score

14) What are the acceptable forms of ID for alcohol purchases?

DC, Stale TD ~

/15

15) How many $20 bills are in a bank band?

[, 000



Interwew Note Sheet

Applicant Information

Name: BT'CD\’\(,\HKP TO‘-"'- /\S(‘W\ . Interviewer: &

Date: ’J\ l 3\\ \ %O \"[ Rate of Pay:
Position (s) Applled for: _ Referred by:

Co¥
Server /35 %|Bartender /BST % Full-Ti
Prep Cook /15 %|Barista /15 %
Griil Cook /40 %|Cashier /15 % Part-Time
Dishwasher J10 %{Housekeeping /16 %

Total of é_LQ in Food Serwce/Hosprtahty

P.O.S. Experlenc@/ N details:

TransportationiEet Lo Ly 25] e ok s PN (o

.y - . . -
m Public Transit Carpool ( Rider / Driver )
Regions Available to work: I " = T

SF City SF North SF Peninsula East Bay DuterFast Bay
'-'ﬂ -
San Jose South San Jose S) Peninsula CUETHf

rtificétions (if any

{
—

LEAD Other ~ WillSubmit

Open AM only PM only Weekdays only Weekends only

Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie

Chef Coat Chef Pants Knives Black Pants Non-Slip Shoes Bow Tie Other:

Would you recommend this applicant for Acrobat Convention Candidate? Other Languages Spoken:
Academy?

Revised 06/04/2013



