QU ?ISGU el ﬂ
Your Hosplaiky stafﬁng waevss!

Employment Application

816-501-9067
Acrobat Outsourcing is an equal epportunity employer dedicated to non-discrimination in all employment praciices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related quailfications regardiess of racs, age (404},

eolor, refigion, gendsr, national orrlgm, amestry, marﬁaﬁ status, sexual orsenta&iun dizability or any other status protected by
appﬂncalbﬂe law,

G5 . 2017

Full Name LE()»—-L@\ wﬁ&mn—-l - Date:
Home Telephone (<153 DA - '3"@4&’: Other Telephone ()
PresentAddress 111 ’r”}/ [O’FZZ- =7, 5. i <A D410 2,

Permanent Address, if chfferent from present address:
Email Addrass

LY@AZ«_, ;._i @5(- C:H-——'iéa oo

Position applying for: ng\%p CF'QC}‘{ * Balary desired:
Are you currently registered with any staffing and/or employment agencies? if 80, please list

o _ -
Are you applying for:

Full-ime work? Ye‘ﬂb_/-;__ No__. Part-time work? Yes&-_ Ne_

Temporary work, e.g., summer or holiday work? Yes___ No . From: To:

How did you find out about our open position? (Please check i in proper name of source):

Referra[\E Name of Referral l——l 0‘5-}:?"1‘ Al r‘ 1-" l\—‘lf"El.\lewspaper [j Job F" - Agency l'_"l Company Website [:I
Other Web Posting £ OtherSource [ B -

Could you work avertime, if necessary? -:-Yesl/__'_No__ if hired, on vwhat date could you start working’? -ri‘M ME:(J 3T ‘r‘ B

Please kesp in mind that schedules and shifts imay vary depending on position and season. Addftlonally, the fhoiirs may vary from
weelk fo weef, dependmg on the company needs. Please list on.!y the times/diays you're availabls fo work below.

WEDNESDA!

SPECIEY HOURS SUND}W MONDAY TUESDAV THUHSDAY FRIDAY SATURDAY
AVAILARLE ' : :
DAILY
AM ‘D [N 9 9 ‘3 Dy (’)A. @/A @{;
PM 2 | = [ 2 = @r_;‘? ‘9!:: s
Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates: T

Have you ever applied to or worked for Acrobat Qutsourcing before? Yes___

Do you have friends or relatives working for Acrobat Outsourcing?

ol

Yes___No_\L

ifyes, when?

if yes, please stats name énd relationship

If hired, would you have a reliable means of transportation to and from work?

if hired, can you present evidence of your legal right to live and work in this country?

Yasl No____
Yes}__ No_

State age if you are under 18 _~2\A\ If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? = Yes v




outsourcing
Your Hosphaliy $taifing Professionst
If no, describe the functions that cannof be performed. (Note: We comply with the ADA and consider reasonable accommedation
measures that may be necessary for eligible applicants/employees to perform essential functions.)

1\ AL

Pursuant fo the San Francisco Fair Chance Ordinance, we will consider for émpﬁoyment qualifisd appiicanés with arrest and
conviction lr'ecordls :

NAME OF SCHOOL CITY & STATE - GRADE OR DEGREE | DID YOU GRADUATE?

- _ ‘ . - COMPLETED . :

CoTEA Costa colleeg Rienmai doe. A S, Y
e oz e e

LA . S S Za VL Yes

Do you have ¢ any special llcenses cemf' cates or specral trammg? If , : |

80 pleas list undar “Special”. @ NO

Are’ 'campuferhterate'? lfso Iist soﬂware knowledge under e (ONBEN b NO-

. "Specml” S - o e
Are you profi clent w;th Poznt of Saies Systems? If, 80. piease I|st . _ YES @ ‘
which ones under“Speclal"-- S o 1K ' il
Do you have any other experience, training, quahfcations orspecial |- YES R NQ.

skills, which you feel make you especially suited for work at Acrobat
.Qutsourcing? If so, please list under “Special.” .

Special: W oz, Greal, 2d @N@ﬁ-’- o
gt al u._umZ\,— c—agar"'—:pz.lé.gr"‘?_ é; 'i'ffoocl L-—\anqdl E—nz::“: C_aﬁzd*\

List below all prasent and past employment starting w:th your most recent employer (last 10 years is sufficlent). Account for unemploymeant pertods ofthree - -

months armors, .
Are you currenﬂy emp!oyed? Yes No\/

Name and Address of Emp!oyej: ‘ ﬁ‘é ’\ E’:m__\zr»‘v Tﬂﬁian—b\ \So L’:-> C{) .:z,p 5 CI'TE (T’LJCCD

- so, may we coiifact your curremi employar? Yes No .

Qu\. L CrsTr ond
Type of Busmess % TezAnd, g Telephone No. (%) 27T &i oo Supemsors Name T'-IE:D %ZEM&J

Your Posifion and Duties_T-_2<> 2.~ 6&-—1:’1"::2\/ | SOE2, Touw g =T R e ‘.':v“ff’é':l:«?«

o B E‘Hd &2 f’:*r“da...:f’é;v Tl 2 dOQM‘,&W;—JaHah—J ﬁé"i’ilfr

Dates of Employment: From 5\@‘9 To (iq?\ 14‘ Weekly Pay: Starting_ 12, ©©__ Ending $ 2.2 . 0 ©

Reason far Leavmg 32 eloc £ E:yz\

Name and Address of Empﬂoyer. T+ T'C,.::.-.- o

AASEAT L o ~
Type of Business g"( ZAianiCx Telephone No. (@5 27T 2?‘-’0 Supervisor's Name LLS‘-SA MOQA&-——*

Your Position and Duties__ L4 &= Caen: e e - Eya<oswzn oA L2 cﬂE,u:?aﬁT 7 =N
2 Bl <Spr o T L_.\\'?f’

Dates of Employment; From 10‘,2"‘{@%‘ B\2ve  Weekly Pay: Starting (2. ©O Ending_ $ 12, oo

Reason for Leaving: ___ 1— 2 & NTT B ' " ' ‘ o

Nare and Address of Employer 'r'%fé—é;




autseurc!n
ety R czsﬁ‘a_l Your Hosphally Smfﬁng %ﬁ% T~
Type of Business 2= T & T3 tn Telephone No. (D) 27T, O Supervisor's Name TnEmess 'HoMas

Your Pogition and Duties c:i.._u;:.\ M Lo A‘Sélﬁ';?;_!f — OPEhZ—bI =
" ‘—'F*’ZOn—If“cﬁEfékl <L PAE AL 41;,._.1;‘:..-

Dates of Employment: From -10\;2990 To 10[2—&925 Weekly Pay: Starting# 12 0O _ Ending FNS. 00
Reason for Leaving' [: Yon] %1 OT"EEd

Mame and Address of Emp[oyer T

TypeofBusiness . = - "Teiepho:ne No'._( ) _ ' ' Supervisor's N_ame'

Your Position and Dufies

Détésbemploymeht:'Frbmj L To_ . - WeekyPay: Staring . Ending_

Reason for Leavmg

Have you gver been fired fmm any previous place of empﬂoymen&? If s0, pﬂease expllam I\—[ LD

Have you obtained any Spec:ai skills or abilfies as the resut of service in the milary?  Yes_. NO,\_’_ -

If 80, descnbe

L.Ist below three parsons not related: to you who have knowiedge of your waork performanca wuthm ihe %ast three years

Mame _Q—AF;F- m@eba §Audei:25 Telephone No. S 4&7 5500 x’u:‘f‘f?

Address 705 MEW"'OM:B 5'7” 6‘? C:-/-’A 64105

UGGUPaflOH Ma;-JEBCqEr:Q ' Relatlonshlp mﬁé‘sml Number of Years Acquamted ]

CIAE
Name: A?éozw—ux Bess l:;’n/ Telephone No. (EHES) 4&7. 5590 x @120

Address 7O w1 BTN D é‘sr'f, 6-q: LN, DE1OD

Occupation: T'—l STz aev ez Relationship: {] T2 5Z1 eNunber of Years Acquainted: 1

Name: T2 LTyt BB tTo Téiephone No. (HES) &7 BB309 X HO2
Address_ 1lp S &TE- 577, S, oo pA03
< L PO T 4

Occupation; SV i< =5 M2, . Relationship: W___Mumber of Years Acquamted
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£
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history,

- outsourcin
Your HospRality Staffing Professionals -

Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are frue and correct to the best of my knowledge. - | further certify
that |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used fo secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardiess of the time elapsed before
discovery. L ‘ S _ . ERRE

I hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further; authorize the references | have fisted fo disclose to the. -
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, 1 hereby release the company, my former employers and all other persons,
corporations, partnerships arid associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure. T T LT A TPIPE R
I hereby authorize Acrobat Outsourcing and its authorized representatives to_solicit information  regardi

batkgroLind, which iay include bt not be fimited fo, information about ry employment, education, and/or criminal
iri“the files of any federal; 'Sfét'e,'Or"lbcal‘c'rim'ihal justice and IéW'_ enforcement agency and

tory, which may be
general public records history. _

. | undérstan‘d that if selected for hire, it will be necessary for me to.provide satisfactory evidence of my identity ,al"i_"d':': B

legal authority

to work in the United States, and that federal im n laws reqire me to:complete anl-9 fo

¢/ Acrobat Outsourcing is an at-will employer. | understand that nothing coritained in the application, or conveyed

3

during any interview, which may be granted or during my employment, if hired, is intended to create an employment .
contract between me and the company. In addition, | understand and agree that if | am employed, my employmént
is for no definits or determinable period and may be terminated at any time, with or without prior notice, with or
without causs, at the option of either myself or the company, ‘and that no promises or représentations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative. =~ - 7 ° ‘ Coe ' ) o - o

I hereby acknowledge that | have read and understand the above statements.

, | |
Applicant's Signature %"”’W g  Date _F 5. ZorT

U




Your Hospitality Staffing Professionals

culsourcing

Maltiple Choice (1 point each)
2

2

=

=

Prep Cooks Test

i) Agallon is equal to ounces
a 56
b. 145
c. 32
128
Mesclun are what type of vegetable?
Roots
h. Beans
¢. Salad Greens
Spices
3)/ What does the term braise mean?
Sear quickly on both sides
b. Slowly cook in covered pan with little liquid
Cook on high heat and quickly
d. * Slowly cook in simmering water

4} At what internal temperature must chicken be cooked so that it is safe to eat?

a. 155 degrees F
165 degrees F
¢ 175degreesF
d. 185 degreesF
5} How do you blanche vegetables?
@ Immerse for a short time in boiling water
. Cook lightly in butter over med heat
¢ Soak in cold water overnight
d. Rub with salt before cooking _
6) Which of the following ingredients would you pack before measuring?
a. Olive Oil ' B
b. Salt
@ Brown Sugar
d.  White Sugar
7) What is Al Dente?
@ Firm but not hard
b, Soft to the touch

c. Veryhard

2 hours

a d. Verysoft
__{8) _Food should be left out no more than
b.

3 hours
¢. 4 hours
d. 5hours



outsourcing
four Hﬂspltallt}f Staffimg Professionals Pren Cooks Test

_4.’:__ 9) Which is the improper way to thaw frozen food?
a. Inthe fridge
b. Inasink with cold water
On the counter
d./ In the microwave

it

i Which of the fellowing can you use to put cut a grease fira?
a. Baking Soda
b. Baking Powder
Flour

t::‘;’ d. Water
11) What is the temperature range of the danger zone?

a. 25-135
¢B.) 40-140
¢ 50160

d. 30-130
"’j‘ 12) Which of the following is listed from smallest to largest?
a. Dice, chop, mince
b. Mince, chop, dice
¢. Chop, dice. Mince

. Mince, dice, chop
P E? 13) Which direction should pan handies be turnad while cooking on the stn:we?
a. Over the fire at all times '
b. Turned towards you for better control
Turned towards the right or left at alf times
d.  Over the countertop at all times '
14) When you poach something, you coak it with what?
“a. Noodles
b. Vegetables

5} Which spoon is used to remove fat from soups and stews
a. Basting Spoon
b. ladle

O Slotted Spoon

! Portion Spoon
18) Whlch of the follewing means to cook in a small amount of fat?

a. Season
Sauté

¢.  Broil

d. Bail

e. Fry

TEST_Prep Cook (rev. 2015.04.16)
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sutsourcing
Tour Hospitality Staffimg Professionals

Prep Cooks Test
__]Ci_._ 17) What s a Julien cut?

a.

Food cut into long thin strips, matchstick '

@ Food cut into Jong thin strips then turned and cut into a 1/8’ dice

¢. Food diced into finely chopped and uniform pieces '
2 d. Cutting and peeling into oblong seven sided football like shapes

18) To cook a food in 2 pan without browning over iow heat until the item softens and releases moisture.
@ Sweat

Boil
c. Roast
d. Grill

Fill-in the Blank (1 point each)
19) < 2 8 wre the basic seasoning ingredients for all savory recipes.

Fsl
20) ~idseE o cut into very small pieces when uniformity of size and shape is nat important.

TEST_Prep Cook {rev. 2015.04.16)






