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Acrobat Outsourcing is an equal opportunity employer dedlcated to non- i riminatiq'p in all employment practices, Acrobat
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employment and that the answers given by me are true and
that I, the undersigned applicant, have personally complete
misstatement of material facts on this application or on any d
for rejection of this application or for immediate discharge if
discovery.

I hereby authorize Acrobat Outsourcing to thoroughly investi
matters related to my suitability for employment and, further,
company any and all letters, reports and other information re!
of such disclosure. In addition, | hereby release the con
corporations, partnerships and associations from any and all
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Dates of Employment:__ 2011 {6 2011
Jab Responsibility:

* - speviollANes

- RARON
WO AL STAEE

Company Name:___ FOoTi €A _
Dates of Employment:___oocfy 4o o7 |
Job Responsibility:

CoShv s
- R pyons .

S st

Company Namer™ Wz S WD e

Dates of Employment:

Job Responsibility:

ANSWL Plron s

stfgfb@*“"““‘ Moot

’:b\SUa\ \

800.236.2276 « info@acrobatoutsourcing.com



Interview Note Sheet

Name. "i : : Interviewer:
Date: L\ I 2 -+| \ _) Rate of Pay:
Position (s) App]led for Referred by:
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Server /35 %|Bartender /35 % e
Full-T
Prep Cook 20 % |Barista /15 % Sh oIl
Grill Cook /40 %|Cashier /15 % i
- Part-Time ™
Dishwasher /10 %|Housekeeping /16 % are-lime

r‘¥%LSZEJJL QﬁLI‘Sﬁﬁ*J

oo \DQ_,B

ook B

o

Cbc‘z\r\i,) Ao g-;uuv\ oo o .t..s.pﬁ\qum
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SF City SF North SF Peninsula East Bay Quter East Bay
San Jose South San Jose SJ Peninsula
[Certifications (ifany) TR o
TiPS

P —————

Availability.

Bistro Black Bistro Tuxedo

e
Chef Coat  ChefPants  Knives /B'f/ck Pants ) /Nen-/SWEFShQES t i
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Academy?
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Aroll of quarters Is worth?
a) $5.00

k) 510,00

¢} $15.00

d) 520.00

Aroll of dimes is worth?
a) $5.00
b) 54.00
c) $3.00
d} $2.00

Aroll of nickels is worth?
a} $8.00
b) $6.00
¢} 54.00
d} 52.00

A roll of pennies is warth?
a) 5100
b) 5075
c) $0.50
d] 50.25

What does POS stand for?
a) Patience over standards
b} Percentage of sales

c) Point of sales

d) People over service

What is the current sales tax rate in your city ?

A customer buys a bowl of soup for $1.25, an apple $0.90 and als

you give back?
a}l $4.06
b) 52.06
c) 57.06
d) $5.06

A customer buys two shirts for 10.50 each and two ball caps fo4
you give back?

a) $19.50
b) $14.50
c) 59.50
d) $4.50

A customer buys soda for $3.75 and a hot dog for $4.25. ifyou #m

al $6.00

b) 58.00
¢} S10.00
d} $12.00

A customer buys two hamburgers at $3.75 each, two bags of chi

$3.25 each. If you are given $100.00 how much change should

a) 578.50
b) $58.50
c) 53850
d) 52850
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ais $0.79. If you are given' $10.00 how much change she

25 each. If you are given $50.00 how much change shoul

Eiven $20.00 how much change should you give back?

t $1.25 each, two cookies at $2.50 each and two sodas at
give back?

TEST_Cashier (2013.07.2
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11) Counterfelt pens should be used on which three denominationgp
a) $20, 850, $100
b) 510, 520, $50
¢} 55,850, $100
d} $10, 520, $50

12} How many times should you count change when giving it to thW‘ustomer?‘

a}) one

b) two

¢) three

d) no need to count

Question & Answer:

13) What is the minimum age for legal alcohol purchases? 2
14) What are the acceptable forms of ID for alcoho! purchases? 7{’9(,){, T

15} How many $20 bills are in a bank band?
7




