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Acrobat Outsourcing is an equal opportunity employer dedjcated to non- fErimination in all employment practices, Acrobat
Outsourcing selects the best qualified individual for the jcvt:!| based on job-r ated quali' cations regardiess of race, age (40+),
color, religion, gendzr, national origin, ancestry, marital sta us, sexual oriefjtation, distflity or any other status protected by
applicable Jaw, ( | !
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Permanent Address, if different from present ad&iressr

A\ . frediey

Email Address

please listi
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Are you applying for; Fuil-time work? Yes__ No___ Part-fime wpitk? Yedo”" No___
Temporary work, e.g., summer or holiday work? Yes___ No__  From:
How did you find out about our open position? {Please check ﬁ'H in proper nam
Referral ame of Referral Newspaper [] J |Fair () Agency [] Company Website M
Other Web Posting (J  Other Source [ '
Yes \/(o

Could you work overtime, if necessary?

\

n and season. Additionally, the hours may vary from
lays you're available to work below.
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| Da you have any vacations or extended [eaves ptanned in the next 12 menths? if sﬁ,}riease list dates:
—duwe 28 - No\y M I . |
! E N il -

Have you ever applied to or worked for Acrobat Outsourcing before? Yes_ _ _\_/Il' yes, when?

Do you have friends or relatives working for Acrobat Outsourzing? Yes___!\{ if yes, please state name and relationship
— - F | =
I[![
If hired, would you have a reliable means of transportation to and from work? Yeﬂ___/No____
. . . . 1
if hired, can you present evidence of your legal right (o live and work in this coun Hﬂ YEfm-C_

State age if you are under 18 - ifyou are under 18, hire is subject to verifitation that yo:u are of minimum legal age to work.
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l S0 please iist undar “Special”.

""Are You computer literata? lfso, list software knowledge under
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Are you proficient with Point of Sales Systems? If, 5o please (ist [

_which ones under s ecial.” — . b
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skills, which you feel make You especially sujteg for work at Acrobal
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Name ang Address of Employer Qh&éjﬁ@__ga&lt\q& -_M
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Reason for Leaving: _ ) i
it ———

Name ang Address of Employer “—‘—_‘——_‘—__—'__‘__'—_‘—_'“_“'r‘

Type of Business Telephone No. ¢

—— A O I || S »?upervisor’s Name
. ; i ) : i \
Your Pasition ang Duties_ oo i

T ih— o
e 1
|
"]

l
ates of Employment: From To Weekiy Pay: Sf pfling Ending

Reason for Leaving.

Hava you ever been firad from any previous Place of employment? If so, p!

List below threesersons not related to You who have knowledge of your wo performance within the last three y_ea‘s.
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Please Read Carefully, Initial Each F?Wagraph and Sign Below

| hereby certify that | have not knowingly withheld any inf
employment and that the answers given by me are true and|forrect to the best of my knowledge. 1 further certit
that I, the undersigned applicant, have persanally complete this application. | understand that any omission ¢
misstatement of material facts on this application or on any ot ument used to secure employment shall be ground

for rejection of this application or for immediate discharge if hm employed, regardless of the time elapsed befor
discovery,

ar ation that might adversely affect my chances fc

I hereby authorize Acrobat Outsourcing to thoroughly investig
matters related to my suitability for employmerit and, further, 3
company any and all letters, reports and other information rels
of such disclosure. In addition, | hereby release the co
corporations, partnerships and associations from any and all
way related to such investigation or disclosure,

ate my references, work record, education and othe,
ll horize the references I have listed to disclose to the
E-- to my work records, without giving me prior notice
ANy, my former employers and all other persons,
flaims, demands or liabilities arising out of or in any

| hereby authorize Acrobat Outsourcing and its authorized
background, which may include but not be limited to, informaf
history, which may be in the files of any federal, state, or log
general public records history.

presentatives to solicit information regarding my
n about my employment, education, and/or criminal
| criminal{justice and law enforcement agency and

I understand that if selected for hire, it will be necessary for
legal authority to work in the United States, and that federal |
this regard within three days of my hire date.

nigration laws require me to complete an I-9 form in
|

2 to providF satisfactory evidence of my identity and

Acrobat Outsourcing is an at-will employer. | understand thz nothing q’ontained in the application, or conveyed
during any interview, which may be granted or during my emplgyment, if qired. is intended to create an employment
contract between me and the company. In addition, | understdd and agree that if | am employed, my employment
is for no definite or determinable period and may be termina 7 at any lime, with or without prior notice, with or
without cause, at the option of either myself or the company, Bnd that ng promises or representations contrary to
the foregoing are binding on the company unless made in writiflg and signed by me and the company's designated
representative. [

I hereby acknowledge that | have read and understand the aboJg stalemer,ts.

Applicant’s Signature Date
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Bartenders Test
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"

Score

i Multiple Choice (6 points)
e H_Cawme rate of intoxication.
a} Slowsdown ) 3 ‘\\j

b) Speedsup
c¢) Does nothing to

E 2) What are the six most commonly used spirits?
a) Sweet and Sour, Triple Sec, Grenadine, Midori, Lime Juice and Cranberry Juice
b) Vodka, Whiskey, Gin, Bourbon, Rum and Tequila

c)

el zex

bBo
D

a) True
b) False

a) True
b} False

a)
b)
c)
d)
e}

School ID or 8irth Certificate
A&B
AB&C

Chardonnay, Cabernet Sauvignon, Champagne, Merlot, Sauvignon Blanc, Zinfandel
d) Kahlua, Vodka, Frangelico, Gin, Tequila, Spiced Rum

You can accept an expired ID as long as all other information is correct.

If someone has had too much to drink, serving them coffee will help sober them up.

5} What are the acceptable forms of ID for Alcohol Consumption?
State or Governement Issued ID Card or Drivers License
Passport or Passport ID Card (as long as it lists the person’s date of birth)

P
)’4‘5{,45) If there is no shaker tin available to scoop ice for a drink, it is okay to use a glass.

a) True
b} False

Vocabulary (9 points)
Match the word to its definition

C@"ﬁtmight up”

g_ Shaker Tin
—
.,,L:-"Neat”

ﬂ Muddler

h Strainer

E';.Iigger

d.)

f.)
6_ Bar Mat g}
D”Floaf‘ h.)
i.)

X0 Backr

Used to crush fruits and herbs for craft cocktail
making o th(-

Used with the Shaker Tin to prevent solid material

from entering a cocktail glass when poured 8'“"1\\. ™

To serve chilled Wﬂe ed c‘oc&%il "P
glass with no ice (% i

To pour % oz of a liquor on top -ph r
Jigge

Used to measure the alcohol and mixer for a drink
Used to mix cocktails along with a pint glass and ice T 1y 6MQ (
Used on the bar top to gather spills E}ﬁ\(‘ N\\os(

Requesting a separate glass of another drink BAU’L\

Means to serve spirit room temperature in a rocks
glass with noice M&ﬁ—
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