 sutsoul rr:lng
Your pr&at&ey Saing Profussionsts

name. SUAN Fabtda
TaborcaID L"DEILF
Date olere 0LI/ I /[ﬁ'

Date of Re-Act: / /

New er_nplovee setup

E-verify
Hire Right EE

Hire Right Internal (upload ahy list A docs) Added to Orientation Time Sheet

Attended New Hire Orientation
Background Check

New Hire List {All fields)

Check Taborca Profile (All fields)

‘Upload Resume and Skills Tests (one doc}
Upleoad Food Handler’s Card

Direct Deposit (Scan to Payroll) and/or
Global Cash Card — complete the form &
have EE sign

Notice to Employee Completed

o 0O © O o O 0

Re Act emplovee set up (See Re Act Process for. more deta|l)

T O 00 O

c ¢ 0 C.0 O

File and 19 pulled (new one created/done in Hire Right |f0|d ones are gone)
Re'Act onboardmg if |mt|ally h|red before 1/1/16

‘Check W4

Check all demograph:c info and availability
Check for SkI"S tests, app, FHC, and resume (get new app, new resume if hired more than1 year

ago). .
“Com plete Notlce to Emplovee W|th updated pay if necessary

Verify pay option {notify payroil) and take steps to Re Act any old pay options still current
Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it's been over a year since last shift

New Hire List (all fields)

Delete employee from the INA/TER spreadsheet if they are on it

T A




interview Note Sheet

Name: JUAA)) ¥(/\,19-f/\ A Interviewer: Al
Date: (Y / v/ 2017) Rate of Pay:
Position {s} Applied for: o J IReferred by:

DMD |, cadrer [ CNCEseons |

Full-Time

Server /35 %|Bartender . /35 %
Prep Cook /15 %|Barista - [15 %
Grill Cook /40 %|Cashier . f15
Dishwasher /10 %|Housekeeping /16

[1/
% , :

SF City

Bistro
Chef Coat

P.O.5. Experience: Y / N details

Total of

REACT pur Cwishyamn
Krondwmot, QO WT £51 3 maverh s

needs FHO

SF North

Sout

Srv-S_af .

Black Bistro

Chef Pants

Knives

‘Carpool ( Rider / Driver )

“SF Peninsula ' EastBay |

S ninsu a

in Food Service/Hospitality |

- Outer East Bay

- Will Submit

PM only - Weekdays only : Weekends only

Tuxedo 1/2 Tuxedo Black Vest Long Black Tie

Black Pants . Non-Slip Shoes

Bow Tie Other:

Academy?

Would you recommend this applicant for Acrobat

Convention Candidate?

Other Languages Spoken:

L cinmvirdvia




]uan Fabela

4 05 | 408esjf@gmail.com
358\1;& Mont, ome;;zr Rd, San Jose, CA 95110

ot P
SUMMARY

Experienced professional with a variety of skills in warehousing, manufacturing, and hospitality, seeking long term
employment in a hands-on labor setting to provide company and client success.

LY

RELEVANT EXPERIENCE

Remedy Staffing, August 2004 — February 2005

Aisembly Line Worker — Modesto, CA
e  Successfully placed at several businesses in warchouse and manufactuting industries.
® Job duties included quality assurance and assembly of matetials for completion of orders.
s  Experience in line work operations with a variety of products and goods.

Baja Fresh, May 2002 - March 2003
Fast Food Worker — Salida, CA
e Responsible for food'de]ivery inventory and stocking of food and product.
e  Responsible for cleanliness of restaurant including sanitation of cating areas, bathrooms and garbage.
©  Prepared food otders for customers, adhered to quality assurance standards.
e Charged Wlth food preparation and maintaining appealing display of food and products.

Panda Express, April 2002 ~ Septenber 2003
Fast Food Worker — Salida, CA
©  Washed, dried, and organized dishes, pans and utensils.
e Prepared ingredients and cooked specialty items such as chow mein, fried rice and other products.
Cleaned and sanitized kitchen areas including vents and grills as well as changed cooking oils.
@  Adhered to food and health safety standards as required by state of California.

San Lorenzo Lumberyard, S eptember 1999 — May 2000
Saw Operator and Fork Lift Operator — Lathrop, CA
. Measured, cut and packaged custom lumber orders according to specifications.
o Experience using lumberyard machinery such as saws and fork lifts.
e Responsible for fork lift machinery to move bundles of wood, stack trucks and complete ordets.

CM Custom Roofing, April 1998 — August 1999
- Roofing Speciakst — Modesto, CA

e  Aligned roof materials and applied layers of hot tar. Also applied gravel matetial over layets.
- @  Cemented and nailed flash strips of metal to make roofing water proof.

®  Used sawing equipment to cut air vents as well as roofing paper to specifications.

® Installed new roofs and repaired old ones, including gutters.

e Installed insulation materials for heat and cold management.

® Inspected problem roofs, diagnosed issues, and applied repairs,

EDUCATION
High School Diploma, Elliot Education Center, Modesto CA

11
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Employee Name:
Start Date:

NOTICE TO EMPLOYEE
Labor Code section 2810.5

GUAN Akl n

oy | 1] 20

Legal Name of Hiring Employer: S.E Scher

Is hiring employer a staffing agéncylbusiness (e.g., Temporary Services Agency; Employee Leasing

Company;-or Professional Employer Organization [PEO])? oYes o No

Other Names Hiring Employer is "doing business as" (if applicable).
‘Acrobat Outsourcing

Physical Address of lelng Employer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer's Mailing Address (if different than above);

| Hiring Employer's Telephone Number:; 41 5f431 -8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity

far whomi this employee will perform work:

ROV A mAT@\/me\ Lan Jobe

Name:

Physical Address of Main Oche l‘bﬁg W PMW\MW\ kgﬂﬂ \709(/ CH' CingJ(?

Mailing Address:

Telephone Number: \‘l‘bg \E3 \f?f\ 1

Rate(s) of Pay:

G 1160

Overtime Rate(s) of Pay: ¥ 50

Rate by (check box): o Hour o Shift

o Other (provide specifics):

.oDay oWeek oSalary oPiecerate o Commission

DN (Al (AT [ conCEeeTnS (B Levi &

Does a written agreement exist providing the rate(s) of pay? (checkbox) o Yes o No

If yes, are all rate(é) of pay and bases thereof contained in that written agreement? oYes o0 No

Allowances, if any, claimed as part of minimum wage (including meal or lodging aIIowances)

N/A

(If the employee has signed the acknowledgment of receipt belbw, it does not constitute a "voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday:

FRIDAY

. DLSE-NTE (rev 9/2014)
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Insurance Carrier’s Name: Integro USA Inc. dba Integro Insurance Brokers
Address; 1 State Street Plaza, 8 floor, New York, NY. 10004

Telephone Number: 212-295-5440

Policy No.: LDC4042609 AOS

0 Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

Unless exempt, the employee identified on this notice is entitled to minimum requirements for paid sick leave under state
law which provides that an employee:

a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and
c.. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2, attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.,
The following applies to the employee identified on this notice: (Check one box)
0 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
O 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
0 3. Employer provides no less than 24 hours {or 3 days) of paid sick leave at the beginning of each 12-month period.

o 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption):

A (s - JUAN ¥ abe, 18

(PRINT NAME of Employer representative} ' (PRI!;JJ NAME fEmponee)

(SIWATU Y of Emplb er Representative) IGNATLRE of Employee)
0 3l [ 557 | L)

(Date} ' (Date)

The employee’s signature on this notlce merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

-section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

DLSE-NTE (rev 9/2014)
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auma}umm '
Your Hospltallsy Staffing Profedsienials

Dis}}nwash@r Test SC@H‘@(’;) /10

1} After washing your hands, which item shnuid be used to dry them?
a) Clean apron .
b) Sanitized wiping cloth -
¢) Single use paper towel
d} Common used cloth

C; 2) While washmg dishes by hand, which item sh@uld you wear?
T a) Cutting glove
b} Oven Mitt
¢} Rubber glove
d) Nothing

d 8} When should you wash your hands?
a) Before you start work
b) After handling non-food items (garbage money, cleaning chemicals)
¢) After using the restroom
d} Alfof the above

/F 43 If you need to move a heavy load; you should PULL and h@t PUSH the chject.

a) True |
b) False

5) Which of the following could you be at risk for getting burned. fmm?
a} -Steam from boiling pots. . =
b) Hot liquids {coffee, soup, tfea)

__¢) Hotequipment (ovens, pots, chaffing dishes) -~ -
d) Harsh chemicals .
g] Al of the above

\ ﬁ) Al worlcrelated injuries, accsdemﬁ oFr aiﬂnesses shouid be repnrted immediataly to the supervisor on duty.
~a) True
b} False

Cy - 7} What should you do if you spill iquids or see a ﬂiquid spil?.
a) Leave it for someone else to clean-up
b)  Wait until the end of your shift to clean it
¢) Flagthe spill and clean it immediately
i) Not sure

(; 8) \When handling hot ems you should?
a) Wear rubber gloves
b} Noneed to wear anything
¢} Usean oven mitt or dry cloth towel
d) Nothing

«Pk 9) ¥ you are using a three-c@mpartment sink fur cleaning and sanitizing, the second sink is used for?
a) Rinsing :
b} Scrapihg
¢} Washing
d} Sanitizing

L What is the sroper method for cleaning and sanitizing stationary equipment?
a} Spray with a strong cleaning solution and wipe with a sanitized cloth
b} Spray with a sanitizing solution, then rinse with clean water and dry
¢) Wash and rinse, then wipe or spray with a chemical-sanitizing solution
d} Brush off loose soif with a clean cloth, then wipe with a sanitizing solution .

TEST_Dishwasher (rev. 2013.07.31)
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