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Your Hospitality Staffing Professionals
665 Third St., Suite 415 » San Fra ncisco, CA 92107
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Emaimf:{nrﬂf{:&:‘("{'fﬂé@ VL2 é@f C0wl
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Working Experience:

Company Name: /\ \g M{d{a’,q/&S‘IL L‘\A "Z/J_’f
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Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the iob based on job-related qualifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry,

marital status, sexual orientation, disability or any other status protected by
applicable iaw.

g RN i

Full Name Kevo R - (‘ x—”&ES\\‘r\:-
Home Telephone ( i) i {~ AN
Present Address _ 9 |4 & gk Shoce

Permanent Address, if diferent from present address: 41% £ . cf"’”" Sjrfc.-r-{’
Email Address ’Ji“\f"E;UG(‘c t(c‘:S-ii g @}/ﬂﬁ oM O v

LB wl

Position appiying for: _ O \?C’i’\ Salary desired: O\‘EDF‘ n

Are you currently registered with any staffing and/er employment agencies? If so, please list

I

Are you applying for;

Date: /=2~ 201
Other Telephone ( §f¢.) B 299 ~ <23 O{

T

ks

ST T T

PECYVENT DESIRED Y

Full-time work? Yes_{” No___ Part-ime work? Yes___ No

Temporary work, e.g., summer or holiday work? Yesmz From: &\ To: Of-ei \
Y

How did you find cut about our open position? (Please check il in proper name of source):

Refarral m/N;me of Referral Q =Sy £/ Newspaper [] Job Fair ] Agency [ Company Website [
Cther Web Posting [ Cther Source IE/

Ceuld you work overtime, if necessary? Yesl No If hired, on what date could you start working?

Please keep in mind that schedules and shifts may vary depending on position and seasonn.
weeak to week, depending on the comp

Additionally, the hours may vary from
any needs. Please list only the times/days you

re available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE \
DAILY Pak gA @9@{\ @gga Ov‘?t’:/\ m\f}em G\?t‘f\ ey
AW ND | oeda oe=n_logen |efen  [nben Ofen
PM N iﬂ' PNTR wl 0 P Q2T Doy TSN G
Do you have any vacations or extended leaves planned in'the next 12 months? If so, plesak list dates: ¥
WA

ERSONALINEORMATIONI

Have you ever applied to or worked for Acrobat Outsourcing before? Yes___ No __l'_/ if yes

, when? f\}/ﬁ’

Yes__ No_V If yes, please state name and relationship

Dc you have friends or relatives warking for Acrobat Outsourcing?

if hired, would you have a reiiable means of transportation to and from work? Yes |£
Ye

~
] Neo
if hired, can you present evidence of your legal right to live and work in this country? sjﬁ/

State age if you are under 18

o
- W you are under 18, hire is subject to verification that yo&?ﬁnimum legal age to work.
Are you able to perform the essential functicns of the jeb for which you are applying? § No ]

Yes
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med. (Note: We comply with the ADA and consider r

easonable accommodation
icants/employees to perform sssential functions.) }

T

NAME OF SCHOOL CITY & STATE

GRADE OR DEGREE DID YOU GRADUATE?
COMPLETED

B CNEYON Laaas C.;h Mo . Bi\:(ﬂma \{(’_\

Do you have any special licenses, certif
50 plesse list under "Special”,

NO
Are you computer literate? if s, list software knowledge under

cates or special training? If

YES NO

“Special.” -

Are you proficient with Point of Sales Systems? If, so please list YES NO
which anes under “Special.” )
Do you have any other experience, training, qualifications or special YES NO
skills, which you feel make You especially suited for work at Acrobat

Qutsourcing? If 80, please iist under

“Special.”
Special:

List below all present and past employment startingWst recent empiover (jast 10 years is sufficient). Account for unemployiment periods of three
months or more.

Are you currently employed? Yes No

if so, may we confact yodr current employer?

- ﬁl-'-_ . . 7 . N R R T
Mame and Address of Employer L S—L I/Y} {ji JFC’/’ L‘S)’\f!; Vl%. /C¢ ﬁfﬂ SHfevs KT\G({ Kﬂ CK
Type of Business Wotfcj\ggie Telephona No. (13) 257 —HD0
Your Position and Dutiesyﬂﬁéxlﬁsf-r‘/ ASSEn bl /;:C)V\’F" Ly

Yes { No

Supervisor's Name A?Arfm—— éc&ﬂ%g}/@a

VrEl

Dates of Employment: From 5273 1o Yt -/

WeeKly Pay: Starting €00 he Ending 9, 40 4 v—
Reason for Leaving: aue’:‘&/ 7> %L"Mﬁ’s [af' L)(:#EW Careges

Name and Address of Employer 6'47[5 /35’ & éf@&‘ { 1014550 KAM (it')z‘y f%f_ﬁom”
Type of Business Aecte ro wnd Telephone No. (§i6 ) 2 3~ 000 Supervisor's Name _§ Iy Lo K f‘ié/

Your Position and Duties_ &0 K Gmrf iﬁf‘f{ﬁ&;fe ﬁnrékgz;é"

Dates of Employment: Frem 3250 1o 3-20-73 Weekly Pay: Startin.g 1, SO;) (. Ending 7» 75—' ;I ow
Reason for Leaving: 557"747‘71 c’q/ Ci"’/" ASL M ;Zj e / f&/{ £ LA ~—g>’ é(——/c/ R

Name and Address of Employer

i deYa i Vg
rd

Type of Business Telephone No. ( ) Supervisor's Name
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Your Positian and Duties

Dates of Employment: From To

Weekly Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer ;P(ES"M s()ﬁ'/ el K ‘T(Ci¢\/ le’-lM&ﬁS CH‘% Mo

Type of SBusiness Q@ﬁcgt Telephone No. Qg;‘gé) YI44-F523  Supervisors Name MCS Prghon

Your Pesition and Duties_ /ey | » .G A e ek e

< SUl e 13 Cove {}m Yed ~ueoy
Shate | ‘naaf(# (o).

Dates of Employment: From j - 24 -2et0To 2~(0 - Zejc Weekly Pay: Starting /00 é}[; Ending_ /Or 00 f?c\

Reason for Leaving; ﬂf‘f Iﬂ’Fifo\ i"C7L( f‘ed.

Have you ever been fired from any previous place of employment? If 80, please explain: /1 -

—

Have you obtained any special skills or abiliies as the result of service in the military? Yes No V/
If so, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years.

Narne: CCan € D cberson Telephone No. (28 ) S L™
Address “ )2 (T Cur’-%%cac(e (o r"\‘ e ; un-r"w\r\ Tvt——w(\ﬂr\
Occupatiof {\_,,(K /f‘i",u-(u Relationship: S;\F(Cn& Number of Years Acquainted: Z-S—

Name | ]/\ef‘c:SH— LJoadS

Telephone No. (_B{% ) 398~ 0] k]

Address 390 { 6?}'{55

Oceupation: f}\ CC oyn ;\‘ C: ./H" Relationship: Cjcc&mo‘[f]?\@f Number of Years Acquainted: 20

Name: KE Sh!@' (’Sc:}my’\ Telephone No. ( %W) g;l‘{ ~0OR2”LL
Address 37 (8 ¥ ViAe Sh
Occupation: ﬂu{“)é/ Relationship: g\r: t"ﬂcg Number of Years Acquainted: Z &

L
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Please Read Carefully, Initial Each Paragraph and Sign Below

employmeant and that the answers given by me are true and correct to the best of my knowledge. | further certify
[ . have personally completed this application. | understand that any omission or

cure employment shall be grounds

for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed befars
discovery.

| hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to discloge to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employars and all other persons,

corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

[ hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal

history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

| understand that if selected for hire, it will ba fecessary for me to provide satisfactory evidence of my identity and

legal authority to work in the United States, and that federal immigration laws require me to complete an -2 form in
this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myseif or the company, and that no promises or representations contrary to

the foregoing are binding on the company unless made in writing and signed by me and the company’'s designated
representative.

I hereby acknowledge that | have read and understand the above statements.

o . « i
Applicant’s Signature \ A C«Q.sip& Date [~ 20~ 2O [
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Cashier Test Score % D’ 15

A roll of quarters is worth?
a) $5.00

b} $10.00

c) $15.00

d) $20.00

A roll of dimes is worth?
a) $5.00
b) $4.00
¢} 53.00
d) $2.00

A roll of nickels is worth?
a) S$8.00
b} $6.00
¢) $4.00
d) S$2.00

Aroll of pennies is worth?
a) $1.00
b} $0.75

50.50

$0.25

What does POS stand for?
a) Patience over standards

Percentage of sales
Point of sales
People over service

0N
L7

What is the current sales tax rate in your city ?
ot

A customer buys a bowl of soup for $1.2g, an apple $0.90 and a soda is $0.79. If you are given” $10.00 how much change shoule
you give back? a

‘ L0
a) $4.06 '______Zﬁ—— (©
b} $2.06 7 oy kS
c) §7.06
d} $5.06
A customer buys two shirts for 10.50 each and two ball caps for $7.25 each. if you are given $50.00 how mueh change should
you give back? ose 2{.00 l@' 5 O 3D
a}l $19.50 7.(’@:505 (4.5C
b) $14.50 alz > /";”"’ID
) $9.50 ﬁ; 3 3 €5
d} $4.50

A customer buys soda for $3.75§and a hot dog for $4.25. If you are given $20.00 how much change should you give back?
a) $6.00 o2

b} $8.00
¢) $10.00
d) $12.00
A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at
$3.25 each. If you are given $100.00 how much change should you give back? /75/ — SD
a) $78.50 i ¢
)3 3.7 S D 2o
b) $58.50 245 &L Ji=d
c) $38.50 = /5 O O
d) $28.50 7 ‘5 -

Cl‘
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Score \\/14

Housekeeping Test

1. During which of the following situation(s) should you wear gloves?
a) When handling disinfectant solutions
b)  When cleaning guest rooms
¢} When handling soiled linen D
d} When handling or disposing of waste &
@ All of the above ' /\
2. Which of the following should be cleaned daily? ‘
a)  Chairs, lamps, and tables
b} Tabletops, bed, and handrails
¢) Grab bars, light, tops of doors and counters
d}_ Floors, sinks, toflets, and latrines
@]) All of the above
3. True o: You da not need to use a separate cloth for cleaning bathrooms.
4. (True ot False: Dusting is most commonly used for cleaning walls, ceiling, doors, windows and furniture,

5. Shoutd the following be cleaned daily or weekly? Circle one.
a) Floors

b} Toilets and latrines
B\ Carpets in guest rooms
"I Carpets in offices

e} Soiled linen
\”he best way to clean the floors:
} Scrubbing
b). Dry sweeping and dusting
Sweeping, mopping and dusting
Wet mopping
7. at should do if you spill liquids or see a liquid spill?
a) Leaveit for someone else to clean- up
b)  Wait until the end of your shift to clean it
¢}/ Flag the spill and clean it up immediately
d) Notsure
8. The proper procedure for cleaning spills of blood and other body fiuids is:
a)} Wearing gloves, clean with cloth soaked in chlorine solution and follow up with disinfectant solution
b} Find the janitor on- duty and ask him to clean it up
¢] Grab whatever is closest and wipe up immediately, then mark “Biohazard”
d} Nothing
hat do you do if you encaunter with bed bugs in a guest room?

opose ol AN e~

10. What do you do ifyou find Lost and Found items in a guest rooms?

Farn i n Ao fear sugeroiss(T

1. Describe the difference between a disinfectant and a cleaning solution?

eSS [ Sanin z€ -
AAC A EB .§¢(‘ 6‘€rm5 CLGC\V\':&\\S i K Syo(’ all's )
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Prep Cooks Test

Score \Q/ 20

Multiple Choice (1 point each)

Q\A gallon is equal to ounces
a. 56
b

145

. 32
C O
2} Mesclun are what type of vegetable?
2. Roots
b. Beans
c. Salad Greens

j: d. Spices
What does the term braise mean?

R Sear quickly on both sides
bJ Slowly cook in covered pan with little liquid
¢ Cookon high heat and quickly

d.  Slowly cock in simmering water
_& 4) At what internal temperature must chicken be cooked so that it is safe to eat?
a. 155 degrees F
b. 165 degreesF
t. 175 degreesF
‘& d. 185 degreesF
5) How do you blanche vegetables?
a. Immerse for a short time in boiling water

b. Cook lightly in butter over med heat
¢.  Soakin cold water overnight

d. Rubwith salt before cooking
&_‘}ﬁ\ Which of the following ingredients would you pack hefore measuring?
a. Qlive Gil
2. Salt

=y
Brown Sugar
a7} White Sugar

i L Ch
Hi What is Al Dente?

} Firm but not hard
b. Softto the touch

c. Veryhard
. d.  Very soft
_;zi\&k Food should be left cut no more than
a. 2hours

. 3 hours
c. } 4 hours

d. 5 hours
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Prep Cooks Test

) What is a Julien cut?
ia.] Food cut into long thin strips, matchstick

Food cut into long thin strips then turned and cut into a 1/8 dice
. Feod diced into finely chopped and uniform pieces
d. Cutting and peeling into oblong seven sided footbalf like shapes
) To cook a food in a pan without browning over low heat until the item softens and releases moisture.

\ Sweat
h” Boil
c. Roast
d.  Grill

Fill-in the Blank (1 point each)

‘1\3{ l \‘QEK(-_ & m&are the basic seasoning ingredients for all savory recipes.
g 0
2 :to cut into very small pieces when uniformity of size and shape is not important.

TEST_Prep Cook (rev. 2015.04.16)




REGULATED INDUST! RIES "
It NHS DEPARTMENT
' CITY'OF KANSAS CITY MO

| ADULT LIQUOR
i Permit Number Permit Expires

201610074952 120012009

| HEIGHT WEIGHT HAIR EYES SEX
[ 230 BK BR MALE
poB DRIVERS LICENSE #/ STATE ’
04/2911975 U213200023 / MO

A
il
.l

TREVOR K CELESTINE

| G

* Not to be used 25 @ valid form of ID




. Kansas City, MO
ealth Department

Issue Date Expiration Date
! 12/22/2018 12/8/2019
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712172017 E-Verify: Print Case Details - Preview

-Verify

SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2617202170750FU
Report Prepared:; 07/21/2017

Company Information

Tompany (D: 139349 Company Name: Acrobat Outsourcing

Employee Information

Last Name: Celesting First Name: Trevar
Dale of Birth: 01/29/1875 Social Security Numbar: *™ ** 8117
Hire Date: 07/21/2017 Citizenship Status: A citizen of the United States

Document Information

List B Document: 1D card issued by a U.S. federal, state or local goverament agency List C Document; Sotial Security Card

Case Status Information

Final Case Result: Employment Autharized Employer Case ID:
Case Submitted On: 07/21/2047 Case Submitted By: SGONTIE9
Closed On; 07/21/2017 Closed By: SGONT369

Closure Statement: The employee continues to work for the employer after receiving an Employment Authorized result,

SENSITIVE BUT UNCLASSIFIED

https://e-verify.uscis.goviweb/ PrintCaseDetails. aspx?CaseVerNum=2017202170750FEU 171




