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Interview Note Sheet

Interviewer: %Mb

Date:

®1010on

Position (s} Applied for:

Rate of Pay: &q 16 —-mu OO

. Referred by:

] Bartender /35 % Full-Ti
Prep Cook /20 %|Barista /15 % wi-Time
Grill Cook /40 %|Cashier /15 % .
. . T Part-Time
Dishwasher /10 %|Housekeeping /16 %

P.0.S. Experience:

details :
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Total of in Food Serwce/Hosp:tahty |

Independence

1/2 Tuxedo

Academy?

Tuxedo Black Vest Long Black Tie
Chef Coat Chef Pants Knives Pan (Non-Slip Shoes>  Bow Tie Other:
Would you recommend this applicant for Acrobat Convention Candidate? Other Languages Spoken:
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Acrobat

outsourcing

Your Hospltallty Staffing Professionals
665 Third St,, Suite 415 San Francisco, CA 94107

T
First and Last Name- S lﬂf\\‘?‘ﬂ ; !Qk l%@
Email:

Phone number: /WK'V) ) %L\QL" 1( (7)‘::_

Working Exgenegce
Company Name: F &LA\\QE’){L KS

Dates of Employment: ‘—T‘g *"] — 1=1M
Job Responsibility:
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. ~ Acrobat

outsourcing
Your Hospltatity Statfing Professionals

Employment Application

qual opportunity employer dedicated to non-disc
t qualified individual for the job based on job
national origin, ancestry, marital status,

Acrobat Outsourcing is an e
Outsourcing selects the bes
color, religion, gender,
applicable law.

rimination in all employment practices. Acrobat
-related qualifications regardless of race, age (40+),
sexual orientation, disability or any other status protected by

T R
Sl “':”ﬁllhl it

e A S B RN e

B o

Full Name AN Q ; S]M;‘H\ Date: _ﬂ"\)ﬁ‘\ Uﬁ' 9 ) 20 {}7
Home Telephone (L‘-’ﬁ;ﬁ AHA- ] NG '

Present Adaress U100 &, Nolan 4 R 1, Th epeiicence (Y72 [ Lior
Permanent Address, i different from present address:
Emall Address

Other Telephone { )

{rzi}%fﬂ&“*m&%‘*'kmpﬁMMEMWBES!RE@%E%‘%?%@” e

Position applying for: /U/E}} 4‘0":‘%‘5 5 H/ﬁ‘%\!‘@/\-; Cﬁ.ﬁ-l’u‘d

IS R
Are you currently registered with any staff

W ..lim} ot

Salary desired: S g {\‘é’_ } )j,» 00;/ H‘P

ng and/or employment agencies? If so, please list

Are you applying for:

Le= T L7
Full-time work? Yesf{ No___

Part-time work? Yes___ No
Temporary work, 2.g., summer or holiday work? Yes_ N

[s] From: _ To:
How did you find out about our open position? (Please check fill in proper name of source):
Referral ] Name of Referral

Newspaper [] Job Fajr [T Agency [] Company Website []
&
Other Web Posting [ Other Source = W&\K'_\m

Could you work overtime, if necessary? Yes 1o

_ZNG____ if hired, on what date could You start working? /‘ﬂ’ ?‘_ \@ _ ‘k }7

Please keep in mind that schedules and shifts may vary depending on position and seasor.
week to weef, depending on the company rieeds. Please list only the times/days you

Additionaily, the hours ma Y vary from

‘re available to work below.
' SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSBHAY . FRIDAY SATURDAY
AVAILABLE ) VY . ; I 7! i !
DAILY j 08 AP '\ '
AM
PM, AD S —
Do you have any vacations or extenided leaves planmed in the next 12 months? If S0, please list dates:

A

Have you ever applied to or worked for Acrobat Outsourcing before? Yes_

ARl
No_&7  Hyes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes___No If yes, please state name and relatioriship

If hired, would you have a relizble means of trangportation to and fram work? Yes / No

[t hired, can you present evidence of your legal right to live and work in this country?

Yes No
State age if you are under 18

if you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying?

Yes _j_/ ‘No____




. Acrobat

outsourcing
Your Hospitatity Staffing Professionais
Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer

Type of Business

Tetephone No. ( )
Your Position and Duiies

Supervisor's Name

Dates of Employment: From To Weekly Pay: Starting : Ending

Reascn for Leaving:

Have you ever been fired from any previous place of employment? If go

T T

i ARV SERVIG,

AR

il ..ﬁ\

If so, describe-

B Rl AT DRl

EERENGES T

you who have knowledge of your work performance within the las

t three years,
Name; Telephone No., { )
Address
Occupation: Reiaﬁonship: Number of Years Acquainted:
Name: Telephone No. )
Address
Occupation: Relationship; | _. Number of Years Acquainteq:
Name; Telephone No. ( )
Address
Occupation: Relationship: Number of Years Acquainted:

)
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A

outsourcing

Name _lanug Drnith

Servers Test Score . /35

Multiple Choice

1} Food is served on what side with what hand?
@) On the left side with the [eft hand
b)  On the left side with the right hand
)  On the right side with the left hand
d}  On the right side with the right hand

2) Drinks are served on what side with what hand?
a)  On the left side with the left hand
b)  On the left side with the right hand
¢} On the right side with the left hand
@) Onthe right side with the right hand

3) Food and drinks are removed on what side with what hand?
a)  Onthe left side with the left hand
b)  On the left side with the right hand
¢)  Onthe right side with the left hand
On the right side with the right hand

4} “\_A«hat part of a glass should you handle at all times?
(8)) Thestem

b) The widest part of the glass
¢} Thetop

5)  When you are setting a dining room how
a) Neatly and evenly across the tables
b) The creases should all be going In the same directions
The chairs should be centered and gently touching the table cloth

{d) Al of the above
6} If you bring the wrong entrée to a guest what should you do?

a} Go back into the kitchen and patiently wait in line behind the rest of the servers until it's your turn
b} Inform the guests that you will bring the correct entrée once everyone else in the dinni
¢) Tryto convince the guests to eat what you brought them

Go back into the kitchen to the front of the line and inform the expeditor that you need a different entrée

should you set up your tablecloths?

ng room is served

Match the Correct Vocabulary

L Scullery A

Metal buffet device used to keep food warm by heating it over
& Queen Mary warmed water _ o
B. Style of service where food is prepared or served individually at the
_& Chaffing Dish

dinner tahle to fit the customer’s specific taste (i.e. providing dressing

Used to hold a large tray on the dining floor
Area for dirty dishware and glasses

- Large metal shelving unit for prepared food to be held or for dirty
E Corkscrew trays to he stored

Used to open bottles of wine
Style of dining in which the courses come out one at a time

and pepper for salad or handing out bread to each patron)
5 French Passing .

Russian Service

m ¥ N

- Tray Jack

o

TEST_Server {rev. 2013.07.31)




Acrobat -
Yous Hosphality Staffing Professionde Name: S (44 d'\% 3 —Tah}\ASOL

Score. /14

Housekeeping Test

1. During which of the following situation(s) should you wear gloves?
a) When handling disinfectant solutions
b} When cleaning guest rooms
c) When handling soiled linen
d) When handling or disposing of waste
Ce)D All of the above
2. Which of the following should be cleaned daily?
a) Chairs, lamps, and tables
b} Tabletops, bed, and handrails
c) Grab bars, light, tops of doors and counters
d) Floors, sinks, toilets, and latrines
All of the above
True or ou do not need to use a separate cloth for cleaning bathrooms.
4. True o ‘Dusting is most commonly used for cleaning walls, ceiling, doors, windows and furniture.
5. Should the following be cleaned daily orweekly? Circle ane.
a) Floors Dail

b) Toilets and latrines
(Daily]

¢}.. Carpets in guest rooms
d). Carpets in offices C Daily)/Weekly
Weekly

e) Soiled linen Daily,
6. The best way to clean the floors:
a) Scrubbing
b} Dry sweeping and dusting
c) Sweeping, mopping and dusting
d)} Wet mopping
7. What should do if you spill liquids or see a liguid spill?
a) Leave it for someone else to clean- up
b) Wait until the end of your shift to clean it
]} Flagthe spill and clean it up immediately
d) Notsure
. 8. The proper procedure for cleaning spills of blood and other body fluids is:
@) Wearing gloves, clean with cloth soaked in chlorine solution and follow up with disinfectant solution
b} Find the janitor on- duty and ask him to clean it up
¢) Grab whatever is closest and wipe up immediately, then mark “Biohazard”
d) WNothing

9. What do you do if you encounter with bed bugs in a guest room? n J\:O\A nn m/r\%ﬂ/t ? (‘@Eﬂ ' 7
1

5

10. What do you do if you find Lost and Found items in a guest rooms? *

ke n g,

11. Describe the difference between a disinfectant and a cleaning solution? Q 0@5 Sl ™ JTC?\ ﬂ‘!ﬁ' UL/iS,' h:‘?@é'g
@ y 5 & {

7
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8/9/2017 ' E-Verify: Print Case Details - Preview

‘EVerify

SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2017221161641XL
Report Prepared: 08/09/2017

Company Information

Company 1D 138349 Company Name: Acrcbat Outsourcing

Employee Information

Last Name: Smith First Name; Tanya
Date of Birth; 12/10/1857 Social Security Number: *™ ** 5375
Hire Date: 08/08/2017 Citizenshlp Status: A citizen of the United States

Docurnent [nformation

List B Document; ID card issued by a U.S. federal, state or local government agency List C Document: Social Securlty Card

Case Status Information

Final Case Result: Employment Authorized Employer Case ID;
Case Submitted On: 08/09/2017 Case Submitted By: SSHA2488
Closed On: 08/08/2017 Closed By; SSHA2488

Closure Statement; The employes continues to work for the employer after receiving an Employment Authorized result.

SENSITIVE BUT UNCLASSIFIED

htips:i/e-verify.uscis.goviweb/PrintCaseDetails.aspx?CaseVerNum=2017221161641XL 11




