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BlStI’O Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Biack Tie
Chef Coat Chef Pants Knives foéEk Parits ( Non—Sllp Shpes Bow Tie Other:
Would you recommend this applicant for Acrobat ' \“j-w—““""tonventlon Candidate?

KS

Kansas City,MO Independence MO

i
i
:

Academy?

Other Languages Spoken:

Revised 05/04/2013




— - Acrobat

ouisourcing
Your Hospitality Staffing Professionals

Employment Application

Acrobat Qutsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat

job based on job-related qualifications regardless of race, age (40+),
marital status, sexual orientation, disability or any other status protected by

Outsourcing selects the best qualified individual for the
color, relfigion, gender, national origin, ancestry,
applicable law.
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Position applying for: ] Salary desired: f . “ ¢
Are you currently registered with any staffing and/or employment agencies? If so, please list

Are you applying for: Fulime work? Yes_ No__.}i Part-time work? Yesﬁ_ No_

Temporary work, e.g., summer or holiday work? Yes__ No___

How did you find out about our open position? (Please check fill in proper name of source):

Referral [£] Name of Referral ~ 0V 105 ¢ Newspaper [[] Job Fair [7] Agency [T Company Website []
Other Web Posting {1 Other Source ]

Could you work overtime, if necessary?

From: . To:

Yes__ No___ If hired, on what date could you start working?

Please keep in mind that schedu

les and shifts may vary depending on position and season. Additionally, the hours may vary from
week fo week, depending on the compaity needs. Please list only the times/days you're avail

lable to work below.

SPECIEY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE
DAILY
AM X A
PM X e ) kY Py A 5
Do you have any vacations or extended leaves planned in the next 12 months? if so, piease list dates:

T

VPERSONALINEORMATION.

Have you ever applied to or worked for Acrobat Outsourcing before? Yes_ _ No X

If yes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes ANoﬁ_ If yes, please state name and relationship
Cavibs

Loy y)

If hired, would you have a reliable means of transportation to and from work?

Yes ?_\J No
Yes}}i_ No

- Ifyou are under 18, hire is subject to verification that you are of minimum legal age to weork.

I hired, can you present evidence of your legal right to live and work in this country?

State age if you are under 18

Are you able to perform the essential functions of the job for which you are applying? Yes A No




Your Position and Duties

“Acrobat

ouisgurcing
Your Hospitailty Staffing Professionals

Dates of Employment: From To Weekly Pay: Starting Ending
Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. { ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the military? Yes_ _  No

If s0, describe:

Telephone No. ( )

Address

Occupation: Reilationship: Number of Years Acquainted:
Name: Telephone No. )

Address

Occupation: Relationship: Number of Years Acquainted:
Name:; Telephone No. ¢ )

Address

Occupation:

Relationship: Number of Years Acquainted:

)
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Prep Cooks Test

Score IS /20

Multiple Choijce (1 point sach)

——— 1) Agallon is equal to ounces

a. 56
b. 145
c. 32

d) 128

2) Mesclun are what type of vegetable?

a. Roots
b. Beans

:5\ Salad Greens
cl Spices

3) What does the term braise mean?

a.  Searquickly on both gides

Sj Slowly cook in covered pan with little liquid
¢.  Cookon high heat and quickly

d. Slowly cook in simmering water

4) At what internal temperature must chicken be cooked so that it is safe to eat?
a. 155 degreesF

¢/ 175degreesF
d. 185 degreesF

,,,,,

\\E!\,,ﬁ Immerse for a short time in boz!ing water
b. Cooklightly in butter over med heat
€. Scakin cold water overnight
d. Rub with salt before cooking
6} Which of the following ingredients would you pack before measuring?

a, Olive 0il
b, Salt
f-:“: Brown Sugar
Ei White Sugar
7) Whatis Al Dente?

Py
I
i

:} Firm but not hard

b Soft to the touch

c.  Very hard

d. Verysoft )

8) Food should be left out no more than
fr;\z 2 hours
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Your Hospitalivy Stafﬁnq F'rcmfess:ona[s‘ PI’ED Cooks Test

17}ayx\lhat is a Julien cut?
(\a.':} Food cut into long thin strips, matchstick

b. Food cut into long thin strips then turned and cut into a 1/8° dice
. Food diced into finely chopped and uniform pieces
d. Cutting and peeling into oblong seven sided football fike shapes

18) To cook afood in a pan without browning over low heat until the jtem softens and releases moisture.

l\é\g Sweat
b. Boil
c. Roast
d. Grill

Fill-in the Biank {1 point each)

& _* ii%{ U __arethe basic seasoning ingredients for all savory recipes.

f K‘gi"g:",

20) R : to cut into very small pieces when uniformity of size and shape is not important.

TEST_Prep Cook (rev. 2015.04.16)
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8/17/2017 S E-Verify: Print Case Details - Preview o

‘E-Verify

SENSITIVE BUT UNCLASSIFIED

Case Verification Number; 2017229175029ZN
Raport Prepared: 08/17/2017

Company Information

Company 1D: 139349 Company Name: Acrobat Outsourcing

Employee Information

Last Name: garcia First Name: jennifar
Date of Birth: 02/14/1800 Social Security Number: ™™ *= 878

Hire Date: 08/17/2017 Citizenship Status: A citizen of the United States

Document Information

List B Document: Driver's license or ID card issued by a U.S, state or oullying possession List C Decument: Soclal Security Card
Document Name: Driver's license Document State: Missouri
Driver's License or ID Card Number: Document Expiration Date: 02/14/2024

Case Status Information

Current Cage Result: Employment Autharized Employer Case ID:

Case Submitted On: 08/17/2017 Case Submitted By: SGONT369

SENSITIVE BUT UNCLASSIFIED

https://e-verify.uscis.goviweb/PrintCaseDetails. aspx?CaseVerNum=20172291750207N i




