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Employment Application

Acrobat Outscurcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifi
color, religion, gender, national origin, ancestry, marital status,

cations regardless of race, age (40+),
applicable law,

sexual orientation, disability or any other status protected by
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Balary desired:;
Are you currently registered with any stafﬁngf andf/or employment agencies? I s0, please list
T
Are you applying for;

Ful-ime work? Yes_X_ MNo___ Parttime work? Yes___ No
Temporary work, e.g., summer or holiday work? Yes___ No To:

N proper name of source):

Newspaper [ Job Fair O Agency [ Company Website ]

From: -

How did you find out about sur open position? (Please check fill i
Referral ] Name of Referral
Other Wehb Posting X

Other Source [ ] /
Could you work ovértime, if necessary? Yes A No___ If hired, on what date could you start working? E}Z’ | E g’ !é 7

edules and shifts may
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Please keep in mind that sch

vary depending on position and season.
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Additionally,
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Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates- v N
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Do you have friends or relatives working for Acrobat Outsourcing?
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Have you ever apptied to or worked for Acrobat Qutsourcing before?
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Yes__ |
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if yes, when?

If yes, please state name and relationship

If hired, would you have a reliable means of transportation to and from work?

If hired, can you present evidence of your legal right to live and work in this country?

State age if you are under 18

- If you are under 18, hire is subject to verifi

Yes_')i_
Yes _2£

ves X,

Neo

No

No,

cation that you are of minimum legal age to work,
Are you able to perform the essential functions of the job for which you are applying?
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Dates of Employment: From_LZ l/[ E g To 0 6 ﬁf{"_,_ Weekly Pay: Starting S g 50/ W‘—Ending 3/_ 50'5 fﬁé

Reason for Leaving: /77%‘54

Name and Address of Employer h\z IJ(S/C“U

Type of Business @v“ C - ]
Your Position and Duties e K\Lp
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Housekeeping Test

1. During which of the following situation(s) should you wear gloves?
a) When handling disinfectant solutions
b) When cleaning guest rooms
¢} When handling soiled linen
). When handling or disposing of waste
.2)_J All of the above
2. Which of the following should be cleaned daily?
a) Chairs, lamps, and tables
b} Tabletops, bed, and handrails
cj Grab bars, light, tops of doors and counters
d) Floors, sinks, toilets, and latrines
All of the above

3. Tru €: You do not need to use a separate cloth for cleaning bathrooms.
4. &rué or False: Dusting is most cormmoenly used for cleaning walls, ceiling, doors, windows and furniture.
5. Should the following be cleaned daiive weekly? Circle one.

a) Floors

b} Toilets and latrines
€} Carpets in guest rooms
d) Carpets in offices
e} Soiled finen
6. The best way 1o clean the fioors;
a}  Scrubbing
b} Dry sweeping and dusting
Sweeping, mopping and dusting

d) :
7. What should do if you spill liquids or see & liguid spil?
a} Leave it for someone else 1o clean- up
b} Wait until the end of your shift to clean it
Flag the spilf and clean it up immediately
d} Notsure
8.

The proper procedure for cleaning spills of blood and other body fluids is:

Wearing gloves, clean with cloth sozked in chlorine solution and follow up with disinfectant solution
b}  Find the janitor on- duty and ask him to clean it up

¢} Grab whatever is closest and wipe up immediately, then mark “Biohazard”
d} Nothing

9. Whatdo you do if you encounter with bed bugsin a guest room?

Ne mapager Knovo

10. Vﬁf\‘i‘c_do you do if you find Lost and Found items in a guest rooms?
laie 1+ 7o #he f”@?@er" e 74/0?/17/ Aios K.
11. Describe the difference between a disinfectant and a cleaning solution?

Disinhetand Sorcton will 41l 7ha Gurmp mare VS s
Cieoning iitron is fa p/st 9¢7 TR Surface clean.
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E-Verify: Print Case Details - Preview

SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 20172331726455Q
Report Prepared: 08/21/2017

Company Information

Company ID: 138349

Emaloyee Information

Company Name: Acrobat Outsourcing

Last Name: Patterson
Date of Birth: 10/72/1983
Mire Date: 08/17/2017

Document information

First Name: Cassie

Secial Security Number; = ** 8769

Cltizenship Status: A cilizen of the United States

List B Document; Driver's license or I card issued by a U.S. stale or oullying possessian
Document Name: Drivers license

Driver's License or ID Card Number:

Case Status Information

List C© Document: Social Security Card
Document State: Missourl

Document Expiration Date: 10/12/2023

Current Case Resull: Employment Authorized
Case Submitted On: 08/21/2017

Employer Case ID:
Case Submitted By: SGONT386

. SENSITIVE BUT UNCLASSIFIED

https://e-verify.uscis.goviweb/PrintCaseDetails.aspx?CaseVerNum=20172331726455Q
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