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Firstand Last Name: ¢ 2&&(_‘5 6\6}@ a)
Email:_yamerfocpn €0 {7 @ 5:/‘4&11“_/, Lo
Phone number:iopzz-} CZQE -éz 94

Working Expegience:

Company Narne: ‘\b(’S’ ’Féa.!m Hﬂg —
Dates ofEmployment:_fL(/[h? ~ (€ )5~ [7

Job Responsibility: e
o L,\fkefgap Pai.n r@

. i

o Exderier b

sfF\{/ﬁ’lV\{‘r\ oy § o
Company Namie: CQ% /& o Hll _lﬁh/cff
Dates of Employment:_( /T, < /(7
Job Responsibility: ' i

§

e Cf(’&\fu@ (/L/T fe\fﬁ’pcbr—"?(&b(‘n ~C

o DO ;‘ﬁ’\? ey {;Cﬁ ﬂf&ldt‘ﬁf

o ss anb
a}cmﬁ-f\'p anch i‘/::\ r?/‘;{? o

o _g‘apfu(-’ Off{’!/lal {"’lhhqﬂf“cfﬂ(’é'

L C“b,/"QU;’l £ L(Qe (
Company Name:_f- | Cérf‘?z‘/fﬁf(ﬁ‘ f_g b
Dates of Employment: 4//3 — | 2/1€
Job Responsibility:

o Ruinnlng recidfer
o (e ﬂrﬁf;jmmo( wicher
aty

obe/‘ .tifég

iG A . ‘
2 8THIS - :
o C‘O-qu‘i,‘}r e ”ﬁ’jk(ﬁ & eod /u\oy/fc-f./ p/gc/.&ﬂfﬁ"“
Skills
-]

800.236.2276 info@acrobétoutsourcing.com




e,

- Acrobat

outseurcing
Your Hospltallty Staffing Professlonals

Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non
Outsourcing selects the best qualified individual for the job based on jo
color, religion, gender, national origin, ancestry,
applicable law.

-discrimination in all employment practices. Acrobat
b-related qualifications regardless of race, age (40+),
marital status, sexual arientation, disability or any other status protected by

Full Name Uﬁﬁ&m’lég Lee /”anqi!\ Date: 5‘/7"{7
Home Telephone (J14 ) 91 - &9/ Other Telephone ( )

Present Address _ 7665~ N j@h D Vf{?\ 1 g

Permanent Address, if different from present address: .
’/'

Email Address Jiﬂw’hc’f F*Oijavv. 6(/0’"7@ S.Im f {, Cohrm

o

gl i EMPHOYMENTIDESIRED o e
Position applying for: "i{(:“ﬁC( {%f"}@f‘ ‘/Ca_f\éf !Nf'f"//CE b/?{‘ Salary desired:

Are you currently registered with any staffing and/or employment agencies? If 80, please list

i/%l/agr  Mancas g 007

T

|

Are you applying for: Full-time work? Yes_ 1/ No___ Parktime work? Yes _;(4 No

Temporary work, e.g., summer or holiday work? Yes__ No _5{ From: _ To:

How did you find out about our open position? (Please check fill in proper name of source):

Referral [] Name of Referral Newspaper [1 Job Fair [ Agency ] Company Website @/
Other Web Posting L]  Other Source [

Gould you work overtime, if necessary?

Yes_(/No__ Ifhired, on what date could you start working?

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally,
week to week, depending on the company nee

the hours may vary from
ds. Please list only the times/days you're available to work

below.
SPECIEY HOURS SUNDAY MONDAY TUESDAY WEDONESDAY THURSDAY ERIDAY SATURDAY
AVAILABLE
DAILY
AM Gicig — qlo0 .00 Y20
PM. | SFe Swoo o o
Do you have any vacations or extended leaves planned in the next 12 months? It 50, piease list dates:

TIEERSoR

AINFORATION T

Have you ever applied to or worked for Acrobat Outsourcing before? Yes_ _ NoA:’L

If yes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes___No,/ I yes, please state name and relationship

' No____ 56/5

No

N

If hired, would you have a reliable means of transportation to and from work? Yes

If hired, can you present evidence of your legal right fo live and work in this country? Yes_o

State age if you are under 18 - [fyou are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? Yes { No
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Dates of Empleyment: From(m /{8 To_, }ﬂ A {2? Weekly Pay: Start]ng1g{( OO/LW‘Endmgif /,? 0, /hO{

Reason for Leaving: 74((% f“(’ﬂ( /’“&’ldj\('f\f ~ 10 b

Name and Address of Employer h"’? HOUff f/b_C déon L\»’@f&f H/u}\/ KQV‘EQ( Cr\f(L/ P/( . é(//‘/('(

r /

Type of Business”:’@[ Telephone No. ((f( Y A (-'( (c? Supervisor's Name P\!C)’\

Your Position and Duties f/’\;’rhff* /601.0‘? ‘“‘RUNA i) F@"MH" 3 Mair[/tq C'C'MO% ff!nr’(} ’@&7( PF(’ID) ,
B-dle [ w gFve, Hash Y0 ?’mliﬁ m.mp; el oot e f,,m fcf KL Lped rfeuaff/‘ '

Dates of Employment: From Cer To f;;/ / C Weekly Pay: Starting a” 25 /ZlO{]fEnqu ﬂ /0 ‘9‘“(—/ AOUP
Reason for Leaving: fdié?%\ A/f'f’%/w}‘ /I(" /TC {,JO("/L

Have you ever been fired from any previous place of employment? If so, piease explain; N/)

/
Have you obtained any special skills or abilities as the result of service in the military? Yes__ Né_
If so, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years,

Name: Zr'on  Jir - 72¢—-S497 Telephone No. ( )

Address 70& - é@&m llewmo 6% 11>

Occupation: @P/\r’f‘a( ey Relationship: _Easl/ﬁﬁmﬁm/( Number of Years Acquainted: (1 \

2Vae
Name: (Aﬂ“& { WCC/‘("’b Telephone No. (&{{ ) ¢~ gzﬁ(
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A [
G Hrer -
Relatlonshf;ft‘#—h eneh Number of Years Acquainted: 2’

Occlipation:; P[(&lf\t?tg(’ o~ 6‘{"’L J/t?uﬂ/‘—

(8]




Acrobat

outsourcing / -
Your Hospltallty Staffing professiona% Name: | ) el f/ﬁ()ﬁ/\
_— 7

Score /14
Housekeeping Test

1. During which of the following situation{s) shouid you wear gloves?
a}  When handling disinfectant solutions
b} When cleaning guest rooms
¢} When handling soiled linen
d} When handling or disposing of waste
All of the above
2. Which of the following should be cleaned daily?
a) Chairs, lamps, and tables
b} Tabletops, bed, and handrails
) Grab bars, light, tops of doors and counters
d) Floors, sinks, toilets, and latrines
e} All of the above < -
True or False: You do not need to use a separate cloth for cleaning bathrooms. ta's —

4. True or False: Dusting is most commonly used for cleaning walls, ceiling, doors, windows and furniture. | £ /€
5. should the following be cleaned daily or weekly? Circle ane.

w

a) Floors ily/ Weekly
b} Toilets and latrines aily/ Weekly
¢} Carpetsin guest rooms { Weekly
d) Carpets in offices ail ;'(Weekly

e} Soiled linen
6. The best way to clean the floors:
a} Scrubbing
b) Dry sweeping and dusting
Sweeping, mopping and dusting
Wet mopping
7. What should do if you spifl liquids or see a liquid spill?
a) Leave it for someone else to clean- up
) Wait unti the end of your shift to clean it
) Flag the spill and clean it up immediately
d} Notsure
8. The proper procedure for cleaning spills of blood and other body fluids is:

Wearing gloves, clean with cloth soaked in chlorine solution and follow up with disinfectant sotution
}  Find the janitor on- duty and ask him to clean it up

) Grab whatever is closest and wipe up immediately, then mark “Biohazard”
d} Nothing

S. What do you do if you encounter with bed bugs in a guest room? LC{' M;\f\/\gd,_r‘ Iﬂx%_d {~

10. What do you do if you find Lost and Found items in a guest rooms? Tf&bd (‘{\ ’7@@ @gi 5\/\% -‘@Uﬂf/‘{
P el lately
11. Describe the difference between a disinfectant and a cleaning solution?
Ore Il Germe and other M:ﬁ( the ofhe & veeel fo rowose Alp6
C-i—é\{/\f aﬂd 9( ;.’V\{ ,
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SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2017233162048YV
Report Prepared: G8/21/2017

Company Information

Company ID: 138349 Company Name: Acrobat Qutsourcing

Employee Informaticen

Last Name: Fagan First Name: James

Date of Birth: 11/10/1987
Hire Date: 0B/17/2017

Social Security Number: "™ = 6407
Citizanship Status: A cltizen of the United States

Document Information

List B Document: Driver's license or ID card issued by a U.S. state or cutlying possession List C Oocument: Scclal Security Card

Document Mame: Driver's license Document State: Missouri

Crivar's License or ID Card Number: ' Document Expiration Date; 11/10/2023

Case Status Information

Current Case Result: Employment Authorized Employer Case (D!

Case Submitted On: 08/21/2017 Case Submittad By: SGON7369

SENSITIVE BUT UNCLASSIFIED

hitps://e-verify.uscis.gov/web/PrintCaseDetails.aspx?CaseVerNum=2017233162048YV
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