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Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on jo

b-related qualifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law,
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Full Name _S;&_Q%/u{ %ﬂ/bﬁf Date: 7"‘2—(0“ ~7
Horne Telephone (9/?) 75//f SIS Other Telephone ( )
Present Address &7 76/6 Loy A 1/ i<tn Wl

Permanent Address, if different from present address: 5 4 r2-%__
Email Address Mﬁ/@éﬂ?&dﬂ/ oo ?@}f}ﬂ?ﬁ . fe Cfi/’
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Position applying for:

Salary desired:
Are you currently registered with any staffing and/or employment agencies? If so, please list

rLD

Fuli-time work? Yes __><_ No___ Part-iime work? Yes 2 '_‘: No__
Temporary work, e.g., summer or holiday work? Yes__ No

Are you applying for:

From: . To:

How did you find out about our open posiiien? (Please check fill in
Referral ] Name of Referral

-OtherVveb Postng | Other Source E/
Could you work overtime, if necessary?

proper name of source):

Newspaper I Jloh Fajr ™1 Agency [_] Company Website 1

Yes_ / No___ if hired, on what date could you start working?

Please keep in mind that schedules an

o shifts may vary depending on position and season.
week to week, depending on the comp

Additionally, the hours may vary from
any needs. Please list only the times/days you're available to work below.
SPECIEY HOURS SUNDAY

AVAILABLE
DAILY

MONDAY TUESDAY WEDNESDAY

THURSDAY ERIDAY

SATURDAY

PM
Do you have any
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Tist dates:

vacations or extended leaves planned in the next 12 months? it so, please

Have you ever applied to or worked for Acrobat Outsourcing before? Yes_ No'___/

If yes, when?
Do you have friends or relatives working for Acrobat Qutsourcing?

Yes___No If yes, please state name and relationship

. o
If hired, would you have a reliable means of fransportation to and from work? Yes /Mo
if hired, can you present evidence of your legal right to live and work in this country? Yes/ _ No

State age if you are under 18 - If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? Yes- No




R Acrobat

ou:sourcmg

< Your Hosplta Starﬁng Professl )
Your Positien and Duties @/4/?@[’4/0'@/1 7 @M g %flé (2{ W-éﬁ/ é"/g’z 4«%@‘/
/7/;,@4,0)&@5],/40 \ Cfear, pad _edp

/ Mﬁ -
Dates of Employment: From E@é W /‘1&/0 ~ Weekly Pay: Starting é/ Ending @/
Reason for Leaving: Dg défﬂ ‘}eﬁ{ ( /‘Z ¢ JJAS /77/&{ Mﬁé/%ﬂ/\

Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name
Your Position and Dufies

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

[N

Have you ever been fired from any previous place of employment? If s0, please explain: FJ 0

=

Have you obtained any special skills or abilities as the result of service in the military? Yes No /
If so, describe:

List bei«:z}‘mree P£iSONs No [r;[ﬁted to you who have knowledge of your work performanc7 within the last three years,

Name: oﬂﬁ /C »)y /,%ﬁ/}‘(, Telephone No. 75”4 — cog/}7§
Address QQ/Q AsH /4@%76 é?l/lg
Occupation: /[\ F elx’/)? 6?\ Relationship: }IK £ ?( / Number of Years Acquainted: _ﬁ
Name: E&L&ﬁg/ ()0@4 AH Telephone No. (g//é ) 2Z 285

Addressj 25 (’d/Ze@e’ Ke 970 a4

Occupaﬂon Wﬁig@h&z/ﬁﬂ Relationship: %éfz‘(/ Number of Years Acquainted: ?,Q
Name:; KO/U‘A Z._D @ﬁ /7—96 , Telephone No. (QV‘g ) é jfé é Zéy
Address 5%% é//f‘ﬁwﬁd 92/(—[ /4,&,%45 é?//d ?

Occupaﬂon@M@ &Uﬁf(/c%f Relationship: Fﬁ@/@ﬁ?ﬁj Number of Years Acquainted: 522%@
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Working Experience:

Company Name: 4 C <
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800.236.2276 « info@acrobatoutsourcing.com
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Cashier Test Score | | /15

1)  Aroll of quarters is worth?
$5.00
bl 510.00
¢) $15.00
d) $20.00

2) _Avoll of dimes is worth?
(a) > $5.00
b) 54.00
c) $3.00
d) $2.00

3)  Avoll of nickels is worth?
a) $8.00
b} $6.00
$4.00
Y $2.00

4) oll of pennies is worth?
a $1.00
b) $0.75
¢} $0.50
d} %0.25

5) What does POS stand for?
a)  Patience over standards
B} JPercentage of sales
€) Point of sales
d) People over service

6) Whatis the current sales tax rate in your city ?

7)  Acustomer buys a bowl of soup for $1.25, an apple $0.90 and a soda is
you give back?
a) 54.06
$2.06
cY 57.06
d) $5.06

$0.79. If you are given' $10.00 how much change shoulc

8) A customer buys two shirts for 10.50 each and two ball caps for $7.25 each.
you give back? :
a}_ $19.50
$14.50
c) $9.50
d) $4.50

If you are given $50.00 how much change should

9} A customer buys soda for $3.75 and a hot dog for $4.25,
a) 56.00

b) $8.00
¢) $10.00

@? $12.00

10) A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at
@25 each. If you are given $100.00 how much change should you give back?

If you are given $20.00 how much change should you give back?

$78.50 -
b) $58.50 - 5% PR
¢} $38.50 %Oi/ iﬁ;{%{i’{)
d} $28.50 Z %) 7

)

TEST_Cashier {2013.07.31




SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2017230142701TP
Report Prepared: 08/18/2017

Company Information

Company ID: 139349

Employee Information

Company Name: Acrobat Outsourcing

Last Name: Banks
Date of Birth: 09/11/1958
Hire Date: 08/18/2017

Document Information

First Name: Jackle
Social Security Number: *** ** 1840
Citizenship Status: A citizen of the United States

List B Document: Driver’s license or ID card issued by a U.S. state or
outlying possession

Document Name: Driver's license

Driver's License or ID Card Number:

Case Status Information

List C Document: Social Security Card

Document State: Texas

Document Expiration Date: 09/11/2022

Final Case Result: Employment Authorized
Case Submitied On: 08/18/2017
Closed On: 08/18/2017

Employer Case 1D:
Case Submitted By: SGON7369
Closed By: SGON7369

Closure Statement: The employee continues to work for the employer after receiving an Employment Authorized result.
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