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Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in ali employment practices. Acrobat
Outsourcing selects the best qualifi

ed individual for the job based on job-related qualifications regardless of race, age (404),
marital status, sexual orientation, disability or any other status protected by

color, religion, gender, national origin, ancestry,
applicable [aw.

Fa

R PEERS

R

FullName e il [licole Reerse

Home Telephone (all,) “5{S - (-5 le %

Date:

Other Telephone ( ) :
PresentAddress _ 10\ ly  T2nle,  Tip. ARG - 0. WG SO
Permanent Address, if different from present address:
. oL P .
Email Address _Ginen it b e ege G ‘W‘T} palit e G un il Lewser cose  [ediers
R EMPECYMENTIDESIRED i

Position applying for: _\ vt e loee e, - ashy ey
)

Are you currently registered with any staffi

Salary desired: {0 Iy
ng and/or employment agencies? If so, please list

Are you applying for: Full-time work? Yes X No__ _ Part-time work? Yes?Lf No___
Temporary work, 8.8., summer or holiday work? Yes_}é No From: _ To:
How did you fi

nd out about our open position? (Please check fillin
Referral;gﬁ Name of Referral Iyt €6 poviee. lewn Newsp
Other Web Posting [J]  Other Source [
Could you work overtime, if necessary? Yeg;(\___ No ___ If hired, on what date could you start working? H e, g[ }

Please keep in mind that schedules and shifts ma

Y vary depending on position and season. Additionally,
week to week, depending on the company needs. Please list only

proper name of source):

aper [ Job Fair ] Agency [] Company Website [

i"é{?{!k ey {.,m

the hours may vary from
the times/days you're available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY ERIDAY SATURBAY
AVAILABLE
DAILY
AM Ay m}{"‘“? ‘ ;;’\} ke e 8 e T, —
£ ]
PM { p 5} {:2".' ™ e [ B N B Nt [
Do you have any vacafions or extended leaves planned in the next 12 months? If so, please Tist dates:

I PERSONAL INECRIATIE!

Have you ever applied to or workad for Acrobat Qutsourcing before? Yes N0f}<

If yes, when?

A
Do you have friends or relatives working for Acrobat Outsourcing? Yes___NoL If yes, please state name and relationship

If hired, would you kave g reliable means of transportation to and from work? Yes>( No

I hired, can you present evidence of your legal right to live and work in this couniry? Yesx‘ No,
State age if you are under 18 - If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? Yesl No
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Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting %‘ { iw’ Ending 0 §~ }; o

Reason for Leaving: l ! f) Taers Kw

Name and Address of Employer

Type of Business Telephone No. ¢( ) Supervisor's Name
Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

i ”\‘g
Have you ever been fired from any previous place of employment? If so, please explain: fw ? ( £

Have you obtained any special skills or abilities as the result of service in the military? Yes  No __&
H s0, describe:

List below three persons not related fo you who have knowledge of your work performance within the last three years.

Name: f\g«‘”\,{{" - ond e ey Telephone No. ( Gl éf*) S 2V 9 53
Address
Occupation: — Relationship: / A\}i-’”f L] {{ Number of Years Acquainted: /¢
Name: ___ ) (i(~ K« [ ‘f (LG Telephone No. ( 3/ () ¢/ ¢/ ~C/ T o3
Address

£ 2L
Occupation: Relationship:~..§§£ ; AT AT Number of Years Acquainted: __ ¢+~
Name: Telephone No. ( )
Address
Occupation: Relationship: Number of Years Acquainted:

)




Acrobat

cutsourcing
Your Hospitality Staffing Professionals

% /‘/ €T ,f; 'f:i

i Cashier Test

1} Arolt of quarters is worth?
a) $5.00
b) $10.00
¢} $15.00
d) $20.00

H 2)  Aroll of dimes is worth?
a) $5.00
b) $4.00

c) 53.00
: d} $2.00 \\&
{_f\ 3)  Aroll of nickels is worth?

a) $8.00
b) s6.00
¢} $4.00
d) s2.00

fﬁ}' x&\ A roll of pennies is worth?
a) $1.00
b} $0.75
c) 30.50
d} $0.25

f& " What does POS stand for?
— a) Patience aver standards
b) Percentage of sales
c) Point of sales
d) People over service /

R
}\ What is the current sales tax rate in your city % {2

Score ?0/ 15

G, 7) A customer buys a bowl! of soup for $1.25, an apple $0.90 and 3 soda is $0.79. If you are given® $10.00 how much change shoule

—_— you give back?
a) $4.06
b) $2.06
¢ $7.06

you give hack?

a) §$19.50
b) $14.50
c) $9.50
d} $4.50

- d) $5.06
f ’% ~ 8)  Acustomer buys two shirts for 10.50 each and two bal| caps for $7.25 each.

If you are given $50.00 how much change should

ii 9) A customer buys soda for $3.75 and a hot dog for $4.25, If you are given $20.00 how much change should you give back?

a) 3$6.00

b) $8.00
c) $10.00
d) $12.00

; : 10) A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at
' $3.25 each. If you are given $100.00 how much change shouid you give back?

a) $78.50
b) $58.50
c} $38.50
d) %2850

TEST_Cashier (2013.07.31
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Housekeeping Test

1. During which of the following situation(s} should you wear gloves?
a) When handiing disinfectant solutions
b) When cleaning guest rooms
¢} When handling soiled finen
d) When handling or disposing of waste
{;é};x All of the above
2. Which of the following should be cleaned daily?
a) Chairs, lamps, and tables
b} Tabletops, bed, and handrails
€}  Grab bars, light, tops of doors and counters
d) Floors, sinks, tailets, and latrines
@s All of the above )
}\'rrue or False: You do not need to use a separate cloth for cleaning bathrooms, + ¥\ 4
4. True or False: Dusting is most commonly used for cleaning walls, ceiling, doors, windows and furniture.
5. Should the following be ¢leaned daily or weekly? Circle one,
Floors Daily/@
Bﬁ Toilets and latrines iyAwWeekly
c} Carpetsin guest rooms
d)  Carpetsin offices

)
&k@ Soiled linen
}g\ The best way to clean the floors:
a)  Scrubbing
b) Dry sweeping and dusting
A} “sweeping, mopping and dusting
d) wet mopping
7. What should do if you spill liquids or see a liguid spill?
a) Leaveit for someone efse to clean- up
b} Wait until the end of your shift to clean it
fféj:f_f:-Flag the spill and clean it up immediately
d} Notsure

8. The proper procedure for cleaning spills of blood and other body fiuids fs:

{é] Wearing gloves, clean with cloth soaked in chlorine solution and follow up with disinfectant solution
b} Find the janitor on- duty and ask him to clean jt up

(P Grab whatever is closest and wipe up immediately, then mark “Biohazard”

d} Nothing

3. What do you do if you encounter with bed bugs in a guest room?

:{ 17 ;M“\ *“5\-:

i & T w - } = H ‘“'\
Lo v ERUR "5’\“" ' LoD

10. What do you do if you find Lost and Found items in a guest rooms?
Retorn o P vy o€ [

11. Describe the difference between a disinfectant and a cleaning solution?

Lt S (nd Codcent - s %v@ﬂ\ -
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