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Employment Application

Acrobat Qutsourcing Is an equal opportunity employer dedicated to non-discrimination In all employment practices. Acrobat
Outsourcing selects the best qualified individual for the Job based on job-related qualifications regardiess of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by

applicable law,

[ PLEASE PRINT
Full Name %jﬁ\f\ﬂ\A Q\éow\rmn Date: 9‘/ .QLI / ,QO\q
Home Telephone ( 353 ) _ % -¥EE9Y Other Telephone ( ) !

Present Address _5330 Y\oawn, R\ A0 A Youskon Ly Yo

Permanent Address, if differenl from present address:
Email Address M&M&@\mm Os)vm\\

i EMPLOYMENT DESIRED

Position applying for: &2};\{3&&3&'\@(_ Salary deslred: \0

Ara you currently ragistered with any staffing and/or emp!oy?nt agencles? I so, pleasa list

Ara you applying for: Full-time work? Yes _L No___ Parl-ime work? Yes___ No___

Temporary work, .9., summaer or holiday work? Yes___ No___ From To:

How did you find oul aboul our open posilion? (Please check fil in proper name of source):

Referral [] Name of Referral 6)(&\&\\;%( Newspaper [ Job Fair ] Agency [ Company Websile [

Othor Wob Posting [J  Other Source\tr
Could you work overtime, if nocessary? Yes_”_No___ I hired, on whal dale could you slarl working? d& / M / ﬂﬂ l

Please keep In mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
waeek lo week, depending on the company needs. Please list only the times/days you're avallable to work balow.,

$PECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSOAY FRIDAY SATURDAY
AVAILABLE .

DAILY

| DALY . \
AM \D L0 10 \0 \0 \\llf ><‘1 v
M| 3 3 Q 1 T

Do you have any vacallons of exlended leaves planned In {he next 12 maniha? if a0, please lisl datos:

Have you ever appled lo or worked for Acrobnt Outsourcing before?  Yes  No // I yos, when?

Do you have fnonds or rolalives working for Acrobal Quisourcing? Yes_ No it you. planso sinte nnmo nnd relalionship

it hirod. would you have a tolinble menns of tansportation to nnd from work? No
Ithired. can you prosent ovidance of your legal nighi to tive and work in ihis counlry? No
Slate ngo if you are undder 18 It you nre under 18. ture is subject 1o verfication thal you are of minimum legnl age lo work

Aso you able lo pordoim the essantinl funciions of tha job for wivch you nte applying? @ No

I no.desctibio tha lunclions thal cannot ba porformad  (Note - Wa comply with the ADA and conaidar inasnnable accommadntion
manautas thit may ba nacasamy o abgiblo apphcants/amploynas io porform essantinl lunctions )




Acrobat

outsou rcln
Your Hosphtality Staffing Professlona

[ EDUCATION & SKILLS
w £ SCHOOL cITy &bST TE GRADE OR DEGREE DID YOU GRADUATE?
W |2 COMPLETED Jes
N T
LEQ
Do you have any special licenses, certificates or special training? If
so plaase list under “Special”, YES N
Arg you computer literate? If so, list software knowledge under @ NO
“Special.” gc\a \o
Ara you proficient with Point of Sales Systams? If, so please lisl YES C_ t:lﬁ‘)
which ones under "Special.” P e
Do you have any other axperience, training, qualifications or special @7 NO
skills, which you feel make you especially suiled lor work at Acrobat
Qulsourcing? If so, please list under "Special.”
Special: ‘Euh\&-\- Anvop

| MPL ENT HISTORY

List bolow all prosent and pas| omploymont siafing with your most recent employor (last 10 yoars Is sulliclo). Accounl for unemplaysvont perlods of throo

maonths or more
Are you currently amployed? Yes__ No___ If so, may we contact your current employer? Yes___

Name and Addross of Employer _LM\N\U\)( %*'m \N\Q\*\ %( AW@W _—X ‘nqurAS

Type ol Buslnoss‘ ann!a\ \ g}@& Telephane No. (853 43 -03nN Suporvisor's Name Q:‘)(U\c\
Your Posilion and Duties Q—&W\DC\E\\M \h)m\: Mm\c \OOA\'\) 15\0\1‘.\\\!\1 LO\QO\'A\ng

0.0 ]
Datos of Employment. From 0 l To IL‘L\D Wookly Pay: Starting m&dmo E\Q) U":]

Roason lor Loaving
-
Namo and Addross of Employor -CQ\[Q\ 0{00

Typo of Businoas Dg kge- Talophono No  { “T\% | %\DS quo\‘a Suporvisor's Namo \}\W&L U‘\Q\E’L
Your Posilion and Dulios ?_\0« QA MJ

Datns of Employmont  From QC\/ '&Olb To 0\0 I ‘}Q\q Waokly Pay Starting m l_‘b'_aSEndlnu UD B’ 5
Ranson for Laaving Nong

Name and Address of Employer \\f’\\@(\l\m\\W\m\ \AV\\W\ 0& Tf&é\l': mr\c\ QO\Y\S@L
Typa ol Gunnnnubﬂﬂo‘é‘% Innl nn Nn {8«3‘3 ) (qu \Sqq Suparvinors Namo ¢ EM:&{ QgQ( '(\O\@..ql
Your Postion and Duties &‘)EQO(U\ WI Y \I\E\ \AD l)\\\ \DQD\\ Q\Nzr;\ M\&\ Vst \\\{L A Qﬂm\?{ (1100

Dntas of Cmployment  From 05 b To @ Woohkly I’ny  Sinting \r} . Cnding lb

@s/gm
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Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. ) Supervisor's Name

Your Position and Duties

Dales of Employment: From To Weekly Pay: Starting Ending
Reason for Leaving:
Have you ever been firad from any pravlous place of employment? If so, please explain;

[ MILITARY SERVICE P
Have you oblained any special skills or abilities as lhe resull of service In the military? Yes__  No/

If so, describe:

JOB RELATED REFERENCES

List below three persans not related to you who have knowledge of your work performance within the last three years,

Name: N WAL Chaver Telephone No. (1S ) B - (A%
address_SHE Awow Do Voudon T 1033

Occupalion: (’U(\L\&-\ﬂ( Relationship: _L/\O«v\&ﬁ(@-t Number of Years Acquainted: _k
Name: %10\& \"l‘elaphone No. (&% ) qmqgor,

Address Q\rhr}r\ Powa S \\U\V}\W\ N 1R
Occupalion: Relalionship: MW\Q\KL Number of Years Acquainted: JM&A\ES

Name' Qﬁ\‘\s bo\\\'\sm Telephona No. (3% ) UR0 qED'-I
Addrass \\\\\ bOQh\ MW&W \\0\)\\‘“{\ I\ ’\m

Occupalion Relalionship g L gA!%g}otk& Number of Years Acquaintod a !Em
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Please Read Carefully, Initial Each Paragraph and Sign Below

@é I hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify

thal |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstaternent of malerial facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before

discovery.

Q __ | hereby authorize Acrobat Qutsourcing lo thoroughly investigate my references, work record, education and other
matlers related to my suitabllity for employment and, further, authorize the references | have listed 1o disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, parinerships and associations from any and all claims, demands or liabilities arising out of or In any

way related to such investigation or disclosure,

| hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include bul not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, slate, or local criminal justice and law enforcement agency and

Ql L general public records history.

| undersland lhat if selected for hire, it will be necessary for me to provide salisfactory evidence of my idenlity and
legal authority to work in the United States, and that federal immigration laws require me to complete an I-9 form in

this regard within thrae days of my hire date.

Q)ﬂ - Acrobat Quisourcing is an at-will employer. | understand that nothing contatned in the application, or conveyed
during any Inlerview, which may be granled or during my employment, If hired, is intended lo creale an employment
conlracl between me and the company. [n addilion, | understand and agree thal if | am employed, my employment
is for no definite or determinable perlod and may be terminated at any time, with or without prior notice, with or
without cause, at the oplion of either myself or the company, and that no promises or representalions contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated

represenialive.

| heraby acknowtedge that | have read and undersiand the above statemanis.

Applicant's Signature //// ] ' Date f/ %/Q& /@'
Vid</ 44 4
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After washing your hands, which item should be used to dr*
a) Clean apron

b) Sanitized wiping cloth
¢) Single use paper towel

d) Common used cloth

While washing dishes by hand, which item should you wear]
a) Cutting glove
b) Oven Mitt

€} Rubber glove
d) Nothing

When should you wash your hands?

-

a) Before you start work
b) After handling non-food items {garbage, money, cleaning
) After using the restroom
d} All of the above

—

If you need to move a heavy load, you should PULL and not
a) True
b) False

Which of the following could you be at risk for getting burne
a) Steam from boiling pots

b} Hot liquids (coffee, soup, tea)

€}  Hot equipment fovens, pots, chaffing dishes)

d) Harsh chemicals

e) All of the above

All work-related injuries, accidents or ilinasses should be rep
a) True
b} False

What should you do if you spill liquids or see a liquid spill?
a) Leave it for someone else to clean-up

b} Wait until the end of your shift to clean it

c) Flag the spill and clean it immediately

d} Notsure

When handling hot items you should?
a) Wear rubber gloves
b) No need to wear anything

them? ‘

e

hemlcals)|

SH the object.

from?

mirted immeldiatelv to the supervisor on duty.

¢} Use an oven mitt or dry cloth towel
d) Nothing |
If you are using a three-compartment sink for cleaning and san|tizing, thﬁ second sink is used for?
a) Rinsing
b) Scraping
c] Washing
d) Sanitizing
What is the proper method for cleaning and sanitizing staf nary equipment?
a) Spray with a strong cleaning solution and wipe with a sanitiied cloth |
b) Spray with a sanitizing solution, then rinse with clean water bnd dry |
¢) Wash and rinse, then wipe or spray with a chemical-sanitizifig solution
d) Brush off loose soil with a clean cloth, then wipe with a san izing solut{on

TEST Dishwasher (rev. 2013.07 312



