NOTICE TO EMPLOYEE
Labor Code section 2870.5

Employee Name: fa(]{ \J_I \\01'0 b@&
Start Date: ___ 11]:@( [

Legal Narne of Hrrlng Employer S E SCher

Is hiring employer a staﬁ' ing agencylbusrness (e g Temporary Servnces Agency, Employee Leasmg
Company; or Professional Employer Orgamzatpn [PEO])‘? uYes - rNo

Other Names lerng Employer is "doing business as" (if- applrcable)
Acrobat Outsourcmg

Physical Address of H:rmg Employer's Mam Office:
665 Third St. Surte 415, San Francrsco CA. 94‘107

Hiring Employer s Marirng Address (rf dlfferent then above)

Hiring Employer’s. TeiephOne Nomber: 41 5"-431?88_26 :

-| If the hrrrng employer is a staﬁrng agency/busmess (above box checked "Yes") the foIiowmg is the other entnty
for whom this employee will perform work:
Name:

Physical-Addres's': of Main Office:

Mallmg Address

Rate(s) of Pay: :DB’K (8- - Overtime Rate(s) of Pay: | . 5_4—*

Rate by (check box): &(ﬁour o Shift - o Day oWeek o Salary o Piecerate © o Commis_si.on. -
u Other (provide specrflcs) - _ '

Does a wiitten agreement exist providing the rate(s) of pay‘? (check box) AYss o No
- If yes, are all rate(s) of pay and bases thereof contained in that written agreement?  ¥8s o No -
Ailowences, _frf any, clsimed as.part of _min_imum wage (including meal or lodging a!towences):

(If the em ployee has srgned the acknowledgment of receipt beiow, it does not constltute a “vo!untary wrrtten -
agreement”as requrred under the law between the employer and employeeinorder to credit any meals or lodging -
against the mmrm um wage Any such voluntary written agreem ent must be evidenced by a separate document )

Regular Payday FRI DAY
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