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Acrobat A

outsourcing
Your Hospitallty Staffing Professionals

Employment Application
mployer dedicated to non-discrimination In all employment practices. Acrobat

1 for the job based on Job-related qualifications regardless of race, age (40+),
marital status, sexual orientation, disability or any other status protected by

Acrobat Outsourcing Is an equal opportunity e
Outsourcing selects the best qualified individua
color, religion, gender, national origin, ancestry,

applicable law. _ . .
B : T PUEASE RN all e e e il |
Full Nameiﬁ?—l-H’ G»V\U‘ 1d&;ﬂs Date: 09" \6, "_2’0 lO’

Other Telephone ( )

Home Telephone (3%7, ) "Zl 7—"] Olol 3 q
Present Address 5312 ¢ (C\?)(f\g

Permanent Address, if different from present address:

Email Address \)@4"\'\.9"] l& ) f\}i\k(—k\ "C—UrY\

EMPLOYMENTDESIRED. ST

d: ﬂ |U'OO&M\ ‘-Np

Salary desire

Position applying for:
Are you currently registered with any staffing and/or emplayment agencies? If so, please list

A) O
Are you applying for:

Full-time work? Yesl”” No___ Part-time work? Yes___ No_'l_/

Temporary work, e.g., summer or haliday work? Yes___ NoV”  From: To:

How did you find out about our open position? (Please check fill in proper name of source):
Newspaper [] Job Fair ﬁ- Agency [] Company Website O

Referral [] Name of Referral
Other Web Posting [J  Other Source []
Could you work overtime, if necessary?

YesZNo'_ If hired, on what date could you start working? o~ 0 — l”l

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
nly the times/days you're available to work below.

week to week, depending on the company needs. Please list o

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE
DAILY
AM bh-8 Lo A loem \opm l\g a L,mm b amn
PM & 2om 0 2o | Jpm pin 2 | e
Do you have any vacationd or extended lebves planned In thd next 12 months?Y If so, please lis{ dates: E )
e T s L L e G T " PERSONAL INFORMATION =
Have you ever applied to or worked for Acrobat Outsourcing before? Yes\_/_ No___  Ifyes, when? }D\r\

Do you have friends or relatives working for Acrobat Outsourcing? Yes_No_L/ If yes, please state name and relationship

Yes _SZ No_
Yes_l/ No____

State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum legal age to work.

If hired, would you have a reliable means of transportation to and from work?

If hired, can you present evidence of your legal right to live and work in this country?

Are you able to perform the essential functions of the job for which you are applying? Yes V. No

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reas mmodati
onabl
measures that may be necessary for eligible applicants/femployees to perform essential functions.) able accommdation
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Acrobat A
o

your Hospltality Staffing Professionals
ent qualified applicants with arrest \

we will consider for employm

Pursuant to any and all Fair Chance Ordinanc
and conviction records.

al training? If

any special licenses, certificates or speci

pecial”.
te? If so, list software knowledge under

ms? If, so please list

Do you have
so please list under “S

Are you computer litera
*Special.”

Are you proficient with Point of Sales Syste
which ones under “S pecial.”

Do you have any other experience, training, qualifications or special
skills, which you feel make you especially suited for work at Acrobat
Outsourcing? If so lease list under “S pecial.”

Spegcial:
B "EMPLOYMENTHISTORY '~~~ T e e
most recent employer (last 10 years is sufficient). Account for unemployment periods of three
loyer? Yes___ No,

List below all present and past employment starting with your

months or more.
Are you currently employed? Yes. No l” If so, may we contact your current emp ) e
Name and Address of Employer 0((:3‘ S D\ A b’\' {onn (o nte (@ KA‘\O:)) E(L’(\ L S"ﬂ& 63(”
\Mm\qb\)-}e Telephone No. (ﬂ_['];) a4 ~ T\ g _ Supervisor's Name Tbﬁa’q
Deahon S Arss- T[eait e, ~/
Find L0 Lo -

Ypur Position and Duties__}
Dok el N (‘)C&lc Qant S \ Alocott P
\

~
Dates of Employment: From ]'Ig’” To_{~ '10’

Reason for Leaving: SC&SUY\C‘V\ /\—D\m
Name and Address of Employer bﬂf\ %waf-l)r\j\ . \Dér}g‘ G\ l wwnN LCL\ LS .
S‘; Supervisor's Name ngil T\SNS

Type of Business 5“&“]%5%\21? E! Telephone No. (3“9 ) ’}’V\’ b\g
&;r Position a?i,Dutjes SL l BQ’Q’\ CL(L \ !
Qo pug e Huldinghs, | ool cloots, Mal® Fumplakes Siun N_ond  ou

=

Dates of Employment: From If l l’l E& To W\' l’ lz

Reason for Leaving: MD‘\‘ (Z (\0\'{ ‘D\/\ \’\ Mﬂ«g
Name and Address of Employer \K‘U&&hﬂ\\/\) \L SLCUK,(L N—/U\ Q(D OD gb\a\:\hLOQSJr p \,\Jq
7 =

Type of Business MQD _ elephone No. (ﬂﬁ) S\~ H l S Supervisor's Name CJ‘\[Q_ nd&‘ E)\O\Cl(élf\ﬁ(\
] X

Your Position and Duties B e Luau 0“%‘%\[_0_(1-
M olee soaPlidus S G N and oLty Secatgd udldingy, Woele ap tls ofc
1 T .

Type of Business

2
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Your Hosphtallty Staffing Professiona .
Dates of Employment: From Z"‘ l’l I To I’l“ l z >
Reason for Leaving: N© _ Mefle ol le St compeny Cm\ 4 Enmet W\C@‘ : ‘
—

Name and Address of Employer WD - 8 ‘5
Qt MY Telephone No. (Q_B) LY ~le$2 O supervisors Name %O{\\jﬂk

_Wegthaayt , Seladls,

Type of Business W
Your Position and Duties p af

30 D-Gels BoY.

e wtle ook

donlS. e Xa -

(‘tf/\(-| fjaan: e P,
Dates of Employment: From lngd’[ﬂTo ﬁt“ ac e

Reason for Leaving: §—\’l" , \!-)(\QXL*Q i (A - &\ ou>:

Have you ever been fired from any previous place of employment? If so, ple

ase explain: _;U_O

l_.

" MILITARY. SERVICE i e e 0% s e v R RS

Yes_ No_i/t

Have you obt

ained any special skills or abilities as the result of service in the military?

If so, describe:

-

JOB RELATED REFERENCES =

Name: -OMJO Y\ (08 \O(\LS

List below three persons not related tg(y(ou who have knowledge of your work performan

ce within the last three years.

Telephone No. ( )

Address

Occupation: 5(’_(,\}-(1/{("(}[ brfhmt Relationship: \”'\S(L\L TC(LLP[(L%LQ Number of Years Acquainted: Aﬂg_ﬂﬂ

Telephone No. ( 151 )_Zx_\ﬁ”' qu\h

Name: C\ \C\ O\‘-{\’S '\\’J\C\w\un S

Address

Occupation: Nm P‘ﬁ()

Name: _L[A_LQ_{Lﬂ

Relationship: _(%(L\ U‘-@\ Number of Years Acquainted: ] 2 % g altd

QSl/\-\‘C/\ N\ e S1o\ Telephone No. $11 )9 27 -~ K0 %

U\J\! gloshex-

Address )50 F

Occupation: g Lol 'hjj\ DQ’ ?" €2 {/Relationship: H(U’\-d Number of Years Acquainted: a :O g] 0 g
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Acrobat

outsourcing
Your Hospltallty Staffing Professionals

Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that I, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds

for rejection of this application or for immediate discharge if | am employed, regardiess of the time elapsed before
discovery.

E / I hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice

of such disclosure. In addition, | hereby release the company, my former employers and all other persons,

corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

/ I hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal

history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
/general public records history.
|

understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and

legal authority to work in the United States, and that federal immigration laws require me to complete an I-9 form in
this regard within three days of my hire date.

(4 Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed

during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to

the foregoing are binding on the company unless made in writing and signed by me and the company’s designated
representative.

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature M %é{aﬂ/ Date aI)" / 7’/ ﬁ
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BRITTANY M RYANS

« (832)310-0726

e britt2718 mail.com

ations _
ustomer Service

Summary of Qualific .
ecurity officer and 8 years in Cc

2 year of experience as as

Work History

Macy's Distribution, Texas
Packaging and Shipping Clerk

Jul 17, 2018 - Jan 08, 2019

ked in a safe manner by using packing materials

- Ensure that items are paci
rtons are sealed and labeled appropriately

. Make sure that packed ca
der to transport packed items to the shipping pallet
ks and make sure that they are stacked properly

- Operate Pallet Jack in or
items onto delivery truc
times

. Assist in loading packed
« Ensure that all work areas are clean and maintained at all
« Provide information of each shipment to the supervisor and at the delivery point

A1 Securities, Texas
Security Officer

Dec 18, 2017 - Aug 14, 2018
g surveillance equipment; inspecting

« Secures premises and personnel by patrolling property; monitorin
buildings, equipment, and access points; permitting entry.

« Obtains help by sounding alarms.

« Prevents losses and damage by reporting irregularities; informing violators of policy and procedures;

restraining trespassers.
« Controls traffic by directing drivers.
information, occurrences, and surveillance activities;

« Completes reports by recording observations,

interviewing witnesses; obtaining signatures.

« Maintains environment by monitoring and setting building and equipment controls.

« Maintains organization's stability and reputation by complying with legal requirements.

« Ensures operation of equipment by completing preventive maintenance requirements; following
bleshooting malfunctions; calling for repairs; evaluating new equipment

manufacturer's instructions; trou

and techniques.
« Contributes to team effort by accomplishing related results as needed.
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