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Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat

Llow) Ueodnopdltis. (em [fookod

Outsourcing selects the best qualified individual for the job based on Job-related qualifications regardliess of race, age (40+),

color, religion, gender, national origin, ancestry, marital status, sexual orlentation,
appflicable law,

disability or any other status protected by

PLEASE PRINT

]

Date: /0~ 3‘/’7

Full Name Aﬂﬁliﬂ £ Em, Cd &8
/4

Home Telephone ( }

Present Address / & 2 _[IR-

Other Telephone (932} P 7004@7 73

Permanent Address, if different from present address:

Houston, Tepas 727089

Email Address _G wilar (A 0 %mﬂ:ll e

EMPLOYMENT DESIRED

Cooll.

Positlon applying for:

Salary desirad:

[Z2.00

Are you currenlly registered with any staffing and/or employment agencles? if so, please list

[ine { bt ny Hoashr Ted AL

Are you applylng for:
Temporary work, 8.g., summar or holiday work? Yes__ No___

= Full-time work? Yes _Z No___ Pari-lime work? Yes___ No___
From: To.

How did you find out aboul our open position? (Please check fill in proper name of source):

Relerral [Z{ Nama of Referral /e Az ﬂ/ﬂ"f’ lonl
Other Web Pasting (0 Other Source 3
Could you work overtimo, if nacessary?

Newspaper (] Job Falr [ Agency [] Company Websile [

Yos_ No___ I hired, on whal date could you start working? _/ 0 -9_7*7

Please keep In mind that schedules and shifts may vary depending on position and season. Additlonally, the hours may vary from

week (o week, depending on the company needs. Please list only the times/days you're available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
T -~ ~ — o —~ |~
AM
PM ./ ~ ~ 2 — 7
0o you have any vacations or exiended leaves planned In the next 12 months? i s, plessa list datos:

Have you evor apphod o or worked for Acrobal Outsourcing befare? Yos __ No / I yos, when?
Yos_ No / I yos, pionso sinlo name and relationship

Do you have friends or tolntivos working for Acrobnt Oulsourcing?

Il twred. would you havo n 1olinble moans of lennsportalion to and frons work?
It hitod. cnn you prasent ovidence of your legal night to tive and work in (s counlry?

Stale ago if you are under 18

At you ahla [0 poarform the assontinl funclions of tha job lor wiuch you an applying?

Vol/ No
Yot/ No

it you are under 18 tura 1s subject (o vericaion thal you are of aunimum lognt ago to work

Yon -/ Nn

Il no. dascnbo tha funclions thal cannot bo porformad  (Nole Wa comply wilh the ADA pivd consufor tananonablo accommadalion

maaaures that may bo nacasasmy for aligibla apphcants/amploynas 1o paform assaniinl funchiona }
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| EDUCATION & SKILLS

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
COMPLETED
A ~y

Cyan) b M ellong HeS | Houslan, Touss /2 &S}
Do you have any special licenses, certificates or special training? If
so pleasa list under "Special®, YES NO
Are you computer lilerate? If so, list software knowledge under YES NO
*Special.”
Are you proficient with Point of Sales Systems? If, so please list YES NO
which ones undar "Special.”
Do you have any other exparience, training, qualificalions or special YES NO
skills, which you feel make you especially suiled for work at Acrobal
Qutsourcing? If so, plaass list undar "Special.”
Special:

[ EMPLOYMENT HISTORY

months or more
Are you currently employed? Yes___ No__.~

Name and Addross of Employer l?l stel T4 TH /7/ ot 57; 2%, 7; :UI/J

Typo of Business ZZ QZ'Q/ Telephone No. ( ) Supervisor's Namo Céﬁ f' ( U :ﬁ(.f

Your Position and Duties 'ﬂﬁ /k‘& wet C’Oalﬁ sy S Ko )y

List belaw all prosont and past omploymaont starting wuhy maost recont amployor {last 10 yoars Is sufficiont}, Accounl for unomploymaonlt perlods of thrgo

It s0, may we contact your current employer? Yes___ No__

Datos of Employment. From &/~ *7 To5~-/9 Wookly Pay: Staring_/ 0. 5O Ending__ /- X 2
Roason (or Losving _ﬁi)%_@y«ﬂ I o At /n (2 f/( AL w g/fANﬁSZS?J
Namo and Addross of Employer 5:'&!0'2@ i /4/’? o~

Typo of Businoss fdoﬂ.%ﬂw&GQ/ Tolophono No  (¥.97) 2 /5-5/79 Suporvisor's Namo /Ws. &*ﬂ f 79_'!:}%
Your Posilion and Dulios Z Z-4] Conk. c{)mf_ :?.

Dalas of Eoploymaont From 7’ /} To 7—‘/ _,C Waookly Pay  Staring _ j [.00 Ending [ X7

Ranson for Leaving € - EZ
Namae and Address of Employer _QAA- {'/m’)"/f ﬂ-i/

Typn of Businass Tolophona Nn {232.) é 05-' 3 2&3 Supoviaor's Nama Z& { lﬂégﬁg

Your Positton and Dulios /f 2l # ca?d/é

Dates of Cmployment  From 7/ 7 To ﬂgo 2 WZ/ Waoahkly Pny  Staring /;, ;,f Enting_/ 2 Xz
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Reason for Leaving: #M, ﬂ/L Nﬂ H )dﬂ U '2;}/

Name and Address of Employer

Supervisor's Name

Type of Business Telephone No, ( )
Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:
Have you ever been fired from any previous place of ampl?mant If so, please explain: 4 7 'ff/*' 0{/? on, 777 _(3

iy Flercd D ey ja,
[ MILITARY SERVICE
Have you obtained any spacial skills or abilities as the result of service in the military? Yes___  No _/

I so, describe:

| JOB RELATED REFERENCES

List betow three persons not related to you who have knowledge of your work performance within the last three years,
Name: M YLEP YD Telephone No. (22} ) Z/2~ ) 755
Address Y474 X

Occupallon;ﬁ)uf (Jl{‘-@é Relallonshlnggfei?@x/fﬁ'af\f Number of Years Acqualnled: M}\%‘

Name: /775 dzzeg/& ﬁr_of*;_gs Telephone No. (‘72 7P0- {357

Addrass

Occupation:&)baﬂ;v’bw ﬂ/f.\ Relationship: {Z@%Qp’f\/ Number of Years Acquainlad: 3
Telophone No. (257 } 7204 —27 27

—_ .
Name _\ )X, M7 25 S
» 74
Address
Occupalion /é{’af/ C%fﬂ'ﬂ Relaluonhip@ﬂ?g’xj’ Number of Years Acquainted Zﬁ
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Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that I, the undersignad applicant, have personally compleled this application. { understand that any omission or
misstaternent of malerial facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before

Z discovery.

| hereby authorize Acrabat Outsourcing to thoroughly investigate my references, work record, education and other
matlers relaled to my suitabllity for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, withoul giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, parinerships and associalions from any and all claims, demands or liabilities arising out of or in any

way related to such investigation or disclosure,

| hereby authorize Acrobat Outsourcing and Hs authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/ar criminal
hislory, which may be in the files of any federal, slale, or local criminal juslice and law enforcement agency and

general public records history.

| undersland thal if selected for hire, it wilt be necessary for me to provide satisfaclory evidence of my Identity and
legal authority to work in the United States, and that federal immigration laws require me 1o complele an 1-9 form in

; 2 this ragard within three days of my hire dala.

Acrobat Qutsourcing Is an at-wlll employer. | understand Ihat nothing contalned In the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is inlanded to create an employment
contracl belween me and the company. In addition, | understand and agree that if | am employed, my employmenl
Is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
withoul cause, al the optlon of elther mysell or the company, and that no promises or representations conirary to
Ihe foregoing are binding on the company unless made In wriling and signed by mae and the company's deslignalad

represoniativo,

| hereby acknowledge that | have read and understand the above slatements.

Applicant's Signature %M Date _//~3-/77
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Grill Cooks T

est Scoréi“*— /40

M

‘\

X

e, Sy

L

ultiple Choice Test (1 point each)

How much time should you take to wash your hands with soap?

3l 1minute

b} 20 seconds

c) Time does not matter, water temperature does
d} 5 minutes

The recommended temperature for your refrigerator is...
a} 45°F
b} S50¢F
¢) 40°F
d} 20%F

Food handlers must always wash their hands

a) Before starting work

b) Switching between handling raw and ready-to-eat food
c) After going to the restrooms

d} All of the above

The most important reason for having food handlers wear h:
a) Prevent food from getting into food handlers’ hair
b) Prevent food handlers from contaminating their hands by
¢} Keep the food handlers’ hair In place
d) None of the above

Which of these conditions requires immediate corrective act

a) Packaged food items are stored at least 6 inches above th%e

b) Iceis being used to cool beef stew in a shallow pan

¢) Raw meats are stored on a shelf above ready-to-eat egg
d) Raw fish is stored above raw chicken in the walk-in freez

r restraints is to

touching their hair

n?
floor

lad in the walk-in cooler

Bacteria grow best in the temperature “danger zone” which |ncludes temperatures between?y

a) 0°F and 1009F

b) 329F and 2209F
¢} 41°F and 1359F
d) 399F and 178%F

After cutting raw chicken, what should be done before the ¢ 1ting board is used for slicing onfons for salad?

a} Clean the cutting board with a wet wiping cloth

b} Turn the board over and use the other side |

¢) Rinse the board with running water i
d} Wash, rinse, and sanitize the board prior to slicing the onT

Ir|5

Which of the following is NOT an approved method to thaw pgtentially hazardous foods?

a) Inamicrowave oven

b) During the cooking process

¢} Under cool running water

d) On aclean counter, at room temperature

Wiping cloths stored submerged in a bucket of sanitizing soly
a) Wiping spills only

b) Washing hands if the hand sinks are too far away

c) Sanitizing the blade of utensils such as knives

d) Maintaining moisture on the wiping cloth

tion are for:

TEST_Grill Cook (rev. 2013.07.31)
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E’ T ElD) Food-handling gloves must be changed frequently and also:

CE 11)
QL 12)

=,

£ ? 13)

a) After handling garbage

b} After every break

c} After picking things up off the floor

d) Between handling raw and cooked foods
e) All of the above

A Julienne is:

a} tocutfoodinto 1inch X 1 inch cubes

b) A cooking method using high heat

¢) To cutfood into 1/8 X 1/8 slices

d} A rough cutting method producing oblang shapes

A gallon is equal to ounces
a) 56

b} 145

¢} 32

d} 128

How many cups are in a quart?
a) 2
b) 4
¢ 6
d) 8

A Chiffonade is:

a) Toslice an herb or leafy vegetable into thin ribbons

b} To de bone a fish

¢} Another name for parchment paper

d) To cook food in liguid, or at just below the boiling point

Potentially hazardous hot foods must be maintained at an internal temperature of or higher to be

safe

a) 145eF
b} 135eF
c) 1le0ef
d) 180eF

Which of the following explains the process of poaching?
a) Poke poultry on the thickest part in order to make sure it's
b) To cook food in an oven that has reached 3502 F
c) Cook gently in water that is hot but not boiling {1602-1808)
d) Submerge protein in boiling liquid to speed cooking time

If a recipe calls for 160z of mirepoix, how many cunces of onic
a) 8oz of celery, 4 oz of onion, 4 oz of carrot
b) 4 oz of celery, 8 oz of carrot, 4 oz of onion
¢} 402 of celery, 8 oz of onion, 4 oz of carrot
d) 2oz of celery, 10 oz of carrot, 2 oz of anion

Which of the following best describes braising?
a) To cook quickly in a pan on top of the stove until food is b
b) Process through which natural sugars in food become brow
¢} Cooking method by which food is browned in fat, then cod
d)} To plunge food into boiling water briefily, then into cold wa

tender

n, celery, and carrots do you need?

wned

(ned and flavorful while cooking

ked, tightly coved, in liquid at low heat
ter to stop the cooking process

|
TEST_Grill Cook (rev. 2013.07.31)




- . Acrobat

outsourcing ‘
Your Hospltality Staffing Professionals
; Grill Cooks Test

b} Process through which natural sugars in food become brdivned and flavorful while cooking
c) Cooking method by which food is browned in fat, then cogked, tightly coved, in liguid at low heat
A d) To plunge food into boiling water briefly, then into cold water to stop the cooking process

f 1:«:' 'T_ 20) What temperature should chicken be cooked to?
a) 1459
b} 155¢F
. ¢} 165%F
x d) 1759

c 21) What temperature should ALL ground meat be cooked to?
a) 145%F
b) 155¢F
c) 165%F
d) 175%F

é? + 22) What temperature should fish be cooked to?
a) 145¢F

b) 1559F
¢} 1659F
d} 175¢F

g 1'\/19) Which of the following best describes the process of Caramelization?
a} To cook quickly in a Pan on top of the stove until food is r;F:m.rrmd

23) What is a roux and what is it used for? (2 points) Aﬂc&ﬂ}

Ol Howle G amby ~omi ?
AR SAucR Ehoultd, Crhmo]
Tt (?Jok .@'IWMSS €t ;‘mooz{-a/u i
24) What s the :rocess of making clagified butter, and why Is clarified butter used? {3 points)
a7t Eenfen 4 /ﬁemm/ej/ 7Ke 3 ftaxim

Ty

# 2T S-e;wow[g‘ , Jome Cop ?C:'n5 mMeflads.
25) What are th‘e 5 mother sauces? {5 points)
- Vel outld
B, EspRgno Y
7omATS
SE L dec

26) What does it mean to season a grilt and why s this process important? (3 points)

73 fud 0l on N Hotgn-l)
So 74at Taa tuh dredit sTel
27) What are tha Ingredients in Hollandaise sauce? (5 points)

— Qﬁj @a//(',

Vs 24V
Rttt
5xa/7t

TEST_Grill Cook (rev. 2013.07.31)




Interviewer:
Date: 101z {1y Rate of Pay:
lposition (s) Applied for: Referred by:
COOK, ton eash t0ND Glan hedene
35| %|Bartender | /35| % pp—
Prep Cook /15 % |Barista /15 % w
Grill Cook /40 %|Cashier /15 % : IRt
Part-Time

Dishwasher /10 %|Housekeeping /16 % q /

e e e o e e e e B . R e

Totalof _ 7.5 in Food Service/Hospity

g2y peP ey s (ool

oo (heees b L
Compmny P7° dues
neoy :

P.O.S. Experience: Y / N details:
firansportation """ N R e o O |

_ Car Public Transit Carpool ( Rider / Driver )
s A A T ARG AR T

[Reglons Avallable to work:

SF City SF North SF Peninsula East Bay , Outer East Bay
San Jose South San Jose 5) Peninsula S 2 By lb o Soui]

R R

Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Pants Knives Black Pants Non-Slip Shoes \QOW Tie Other:

Woulc v‘ﬁ:'fi'c’ﬁn!mmd this applicant for Acrobat  —J____€onventian Candidate? Other Languages Spoken:
Academy?




