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Interview Note Sheet
General

Name: () (e rimeo MM_«MA/?_S T Nooe
Date: lO/N //XJI 4 Rate of Pay: ﬂ \ < /L\/
Position (s) Applied for: - Referred by:
Laghier / Cancessions CL
Server 71435 &y %  Bartender /30 Y )
Zi/f/ A : Full-Time

Prep Cook /15 % | Barista - /10 % { -
Grill Cook 740 % | Cashier 710 % // N )

; ~ - Part-Time
Dishwasher C£{/ 10 g"sd % | Housekeeping /16 % \_/

.'_Doo;-/(as"d wevd' wb[cmzf "‘6’[0( :."’.“HI‘EW"‘L ’H’“’W"‘
+o U)m.ﬁ 9(-0 chW{g’ee/ let | like bo w T

o once. and ‘,@"
customers o treated

P.0.S5. Experience: Y / N details:

Bistro White o Chef Coat
Black Bistro Chef Pants Acrobat Academy

Tuxedo / Knives / (_]
1/2 Tuxedo sBlack Pants N

Black Vest Non-5Slip Shoes
‘Long Black Tie Bow Tie Lead Academy
Other:




Friday, Octobe_r 11,2019

Employmen_t Application San Jose

ACROBAT OUTSDURCING
T5C GROUP

Acrobat Dutsouroing s an soual opportunity employer deticated to ren-liscrimination i alf smploymant practices. Acrobat Bulsourcing selects

the best o s incividuad Tor the inh

based on job-related quelifications regardless of race, age (40, colos, wligion,-gender, natonal ongin,

aneesiry, marftal 31atus, sexual orlentation, disabilily or any other siatus proteciad by applicable law.

Your Contact Information

First Name | Guillermo

Last Name ' Manzanares

Emlﬁail Address manzanaresguillermof0@gmail.com
Phone 4085614178

Address 3304 Pitcairn Way

Unit or Number _ {

City, State San Jose

Zip Code 8511

What region(s) are you applying to

work within? San Francisco . San Jose San Diego
W ?

Which position(s} are you applying

Servar Bartender Busser Barback
for? : _

Housekeeper CA

Are you applying for:




Full-Time Part-Time

When can you start? Saturday, October 12,2019

Can you work overtime? Yes

How did you hear about us? Craigslist

What days/times can you work? Monday AM - Monday M Tuesday Al

Select all that apply: _ _ '
Tuesday PM  Wednasday AM' We;:%hesda’y P
Thursday AM  Thursday PM  Friday AM

Friday PM - Saturday AM _Saturéa’y PM

| Suncay AM

Sunday PM

- Do you have any planned vacations or extended leave in the next 12 months? (If no, leave blank)

MO

Have you ever applied to or worked

) _
for Acrobat before? ¢

Do you have any friends or relatives working for Acrobat? If so, please let us know who:

No

If hired, would you have reliable Ve
means of transportation to and from

work?

if hired, can you present evidence of Ve

your legal right to live and work in this
country?

State age if under 18. If you are under United States
18, hire is subject to verification that
you are of minimum age to work.

Afe you able to perform the essential
functions of the job for which you are

applying?

Y5




Pursuant to any and &l Fair Chance Drdinances, we will sonsider for employment quadified appiieaﬁm wilh arrest and sonviction records.

Education & Skills

Please Indicate Highest Level Achieved

Name of School
Gunderson

City & State
San jose o

Grade/Degree
Diploma

Graduated? Ves

Do you have any special licenses? (If NG
so, fabel under "Special”)

Are you computer literate? (If so, label

) : Yas
which programs under "Special) ¢
Are you proficient with Point of Sale Vos
systems? (If so, label which under
“Special")

Do you have any experience, training, Voo
qualifications or special skills? (If so, _
label under "Special”)

Employment History

Are you currently employed? ' Vs
Can we contact your current No

employer?




Most Recent Employers

Name and Address of Employer
3304 Pitcairn Way '

Type of Business
Phone Number

Your Position & Duties
Deliver food

Date of Employment (from/to):

Q2019

Reason for Leaving
Siill here

Stifl Employed:

Name and Address of Employer
3304 Pitcaim Way

Phone Number

Door dash

14085614178

Yas

4085614178




&f?%iitag‘y Service

Job Related References

Referances
First Name Guiﬂ@rs;ﬂc} '
Last Name | . : Manzanares
E-mail Address _ g_:;uii%@rm@sm}r.;;::az.sares%@gmaéi,mm
Phone . 14085614178
Relationship: . ' Mé
Years Acquainted: 29
First Name Guillermo
Last Name . Manzanares
E-mail Address guilermomanzanarasSi@gmailcam

Phone 4085614178




t hereby certify that | have not
knowingly withheld any information
that might adversely affect my
chances for employment and that the
answers given by me are true and
correct to the best of my knowledge. i
further certify that |, the undersigned.
applicant, have personally completed
this application. | understand that any
omission or missiatement of material
facts on this application or on any
document used to secure employment
shall be grounds for rejection of this
application or for immediate
discharge if | am employed,
regardless of the time elapsed before
discovery.

| hereby authorize Acrobat
Outsourcing to thoroughly investigate
my references, work record, education
and other matters related to my
suitability for employment and,
further, authorize the references |
have listed to disclose to the company
any and all letters, reports and other
information related to my work
records, without giving me prior

- notice of such disclosure. In addition,
| hereby release the company, my
former employers and all other
persons, corporations, parinerships
and associations from any and all
claims, demands or liabilities arising
out of or in any way related to such
investigation or disclosure.

| hereby authorize Acrobat
Cutsourcing and its authorized
representatives to solicit information
regarding my background, which may
include but not be limited to,
information about my employment,
education, and/or criminal history,
which may be in the files of any
federal, state, or local criminal justice
and law enforcement agency and
general public records history.

| understand that if selected for hire, it
will be necessary for me to provide
satisfactory evidence of my identity
and legal authority to work in the

(Checkeé ﬁéx.énﬁismes acknowledgement)

(Checked box indicates acknowledgement)

{Checked box indicates acknowledgement)

{Checked box
indieates

acknowledgemen

)
=7

6




complete an I-9 form in this regard
within three days of my hire date.

Acrobat Outsourcing is an at-will
employer. | understand that nothing
contained in the application, or
conveyed during any interview, which
may be granted or during my
employment, if hired, is intended to
create an employment contract
hetween me and the company. In
addition, ! understand and agree that
if | am employed, my employment is
for no definite or determinable period -
and may be terminated at any time,
with or without prior notice, with or
without cause, at the option of either
myself or the company, and that no
promises or representations contrary
to the foregoing are binding on the
company unless made in writing and
signed by me and the company"s
designated representative,

{Checked box indicates asknoa«iigdger%m}

| hereby acknowledge that | have read
and understand the above
statements.

{Checked box indicates acknowledgement)

By signing the document below and clicking the "Submit” bution, you are signing this Agresment electronicalhy.
You agree your electronic signature is the legai equivalent of your manual signature on this Agreement,

Applicant Digital Signature (Type Guiltermo Manzanares
Name): :
Date: ' Friday, October 11, 2010

Please attach your resume here, if you do not attach i, please bring & hard copy of your resume to the in-person
interview.




outsourcing

Your Hospitality Staffing Professionals
665 Third St., Suite 415 » San Francisco, CA 94107

First and Last Name: G u.l \\Q(" > t\j\ onZ-andves
Email: (000206, 0. wille caro qOOmMaJ Com
Phone number: (403) 61 - 178"

Working Experience:

Company Name: 900(‘ D adin
Dates of Employment: () \ / 19 — CUCE e(\'{'

Job Responsibility: D eiNer Foed

P

Company Name: PQO\Q\Q, Qead\q
Dates of Employment: o (5 / 1% — CiacCe r\+

Job Responsibility: \‘ B o | abor A’Qg\l’\g

@ -
Company Name: Q \Ua C. PGU\J

Dates ofEmployment_M @ m/l% = (U
Job Responsibility:  \}) C\(\\OU‘T) .

- €\me\‘5

: - Cantcuott 0N

i - Fonll Sexvice.
Skills

° - Duinctoal

@ : J(QG\N\ \?\G\\{d\

° {ommgpcaTien

800.236.22786 - info@acrobatoutsourcing.com




tsourcing
Youy Hospliatity Staffing Professitnials

Dﬁshwalsh@r Test SC@H‘@%/ﬂ@

! y 1) After washing your hands, which item s?muid be used to dry them?
a) Cleanapron .
b} Sanitized wiping cloth -
? Single use paper towel
) Common used cloth

‘ 2) While washing dishes by hand, which item shouid you wear? . g O ) /6

a) Cutting glove
b} Oven Mitt
€7 Rubber glove
d) Nothing

D 3} When should you wash your hands?

a) Befare you start work

b)  After handiing non-food items {garbage, money, cleaning chemicals)
c)  After ysing the restroom

@ All of the above

Eb 4)  If you need to move a heavy load, you should PULL and not PUSH the object.

: (Zb True .
False
5}  Which of the following could you be at risk for getting burned from?

a) Steam from boiling pois
b} Hot liguids {coffee, soup, tea)

________ c } 'Hoteqmpment(ovens pots, chaﬁmg dishes)

d} Harsh chamicals
&) Allofthe above

é ) 6} Al work-related injuries, accidents or Hllnesses should be reported immediately to the supervisor on duty.

@) True
by False

‘ _7) What should you do if you spill liquids or see a liguid spiil?
a) leave it for someone else to clean-up

b} Wait until the end of your shift to clean it
@, Flag tha spill and clean it immediataly
d} Notsure

- ' 8} When handling hot items you shouid?
a) Wear rubber gloves

b) Norneed towear anything
g Usean oven mitt or dry cloth towel

/ﬁ) Nothing
79 I‘f  you are using a three«cumpartment sink f@r cleaning and samtazmg, the second sink is used for?
Rinsing )
) Scraping
(& Washing _

M Sanitizing
\i } What is the groper method for cleaning and sanitizing stationary equipment?

a) Spray witha strong cleaning sotution and wipe with a sanitized cloth

' Spray with a sanitizing solution, then rinse with clean water and dry
4 Wash and rinse, then wipe or spray with a chemical-sanitizing solution
d)  Brush off icose soil with a clean cloth, then wipe with a sanftizing solution -

TEST Dishwasher {rev. 2013.07.31)




Acrobat

Your Hospitality Staffing Professionais

ko

outsourcing

Name 6,( ey Mmmnm

Servers Test Score 24/ 35

Multipie Choice

1)

2)

Food is served on what side with what hand?
On the left side with the left hand

b) On the left side with the right hand

¢} On the right side with the left hand

d) On the right side with the right hand

Drinks are served on what side with what hand? ‘
a} On the left side with the left hand ‘:j/
b) On the left side with the right hand e,

¢} Ontheright side with the left hand

/ On the right side with the right hand
) Food and drinks are removed on what side with what hand?

F

8) On the left side with the left hand

b} On the left side with the right hand
c}  On the right side with the left hand
d) On the right side with the right hand

A Q) What part of a glass should you handle at all times?

@ The stem
b) The widest part of the glass
¢} Thetop

\ ; 5)  When you are setting a dining room how should you set up your tablecloths?

v

D _& Scullery

6 i) Queen Mary

a) Neatly and evenly across the tables

b) The creases should all be going in the same directions

¢} The chairs should be centered and gently touching the table cloth
All of the abave

:D 6) If you bring the wrong entrée to a guest what shouid you do?

a} Go back into the kitchen and patiently wait in line behind the rest of the servers untfl it's your turn

b) Inform the guests that you wilt bring the correct entrée once everyone else in the dinning room is served
c) Try to convince the guests to eat what you brought them

P Go back into the kitchen to the front of the line and inform the expeditor that you need a different entrée

Match the Correct Vocabulary

Metal buffet device used to keep food warm by heating it over
warmed water
Style of service where food is prepared or served individually at the

==

Q’ é¥ Chaffing Dish dinner table to fit the customer’s specific taste (i.e. providing dressing

ﬁ D French Passing

6 E Russian Service

E’ Corkscrew
Q -~ Tray Jack

and pepper for salad or handing out bread to each patron)

Used to hold a large tray on the dining floor

Area for dirty dishware and glasses

Large metal shelving unit for prepared food to be held or for dirty
trays to be stored

Used to open bottles of wine

Style of dining in which the courses come out one at a time

~oY e~

TEST_Server {rev. 2013.07.31)




NOTICE TO EMPLOYEE
. Labor Code section 28710.5

Employee Name: Gui Uerrvw MM‘LMW hY
Start Date: LD //‘of/? aiq

Legal Name of Hiring Employer SE SChef

Is hirmg employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing

“Company; or Professional Employer Organization [PEO])? « Yes oNo -

Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat QOutsourcing

Physical Address of Hiring Employer’'s Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer's Mailing Address (if different than above);

Hiring Emp[oyer’s Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity
for whom this employee will perform work:

Name: __ Acrdned O scurcine = The, Bervice C”Q?f‘ﬂ’;f}ﬁé’/}k"‘%
Physical Address of Main Oﬁlce 57 "’{y Alome e Bte [0, Sandese (A G5

Mailing Address: /% 11 Tle. 11%’?%_ Ao Stz 110 Sam T?z:-aea/gce- LN L
Telephone Number: \fq’ 0‘5) @ﬁ%”{,i‘fz_ N '

Rate(s) of Pay: ﬂ"ﬁ//m/ Overtime Rate(s) of Pay: @ ?’,@’S/{A/
| Rate by (check box): m/Hour o Shift- oDay oWeek oSalary oPiecerate o Commission
o Other (provide specifics):

Does a written agreement exist providing the rate(s) of pay? (check box) \';’/Y es o No P
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? wYes © No

Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

(If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular .Payday; FRIDAY

DISE-NTE (rev 9/2014)




outsourcing

Your Hospitality Staffing Professionals

Attendance Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the

cost of the burden this puts on others who have to do the absent person’s work. Most peaple

will be late or sick at cne time or another. But when short-term absences become more

freguent, they might signal personal, medical, or job-related problerms.

It is vour respansibitity to notify your supervisor at least 24 hours grior to your shifi of
any anticipated tardiness or absence. All tardiness or absences should be renoried to the
Emergency Line al 800.236.2276 x2207. You should provide the general reason for your
absence, and understand that excessive absences and lateness will lead to discinlinary action.

Below is a breakdown of how infractions will be measured. Any employee who

acrumulates more than three points in a 90-day period can result in termination of
emp[oyment

Tasdy - Anybody not signed/ clocked-in by their stact time.

1 Point
Caf Off - Needing to be taken off 3 shift after schadules are sent
out. it is your responmbllaty to request any desired time off in 1Point
advance.
LM Cali-Out — Failing to provide Acrobat with 24-hour notice _ 1 Points
before missing a shift. ' ' )
Na Cali ¥o Show — Faiting to provide Acrobat with any notice

- T . . 3 Points
before missing a shift.

e Gnlleeno Maroaee 10/14/1¢

sose_ Wyl /(/ij




