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Please Reaqd Carefully, Initia| Each Paragraph ang Sign Below

:gj‘ I hereby cert

fy that | have not knowingly withheld

for rejection of this application or for immediate discharge if | am employed, regardiess of the time elapsed before
discovery.

i I hereby authorize Acrobat Outsourcing to t
matters related to my suitability for employ ;
company any and al letters, reports and other information rela

ims, r liabilities arising out of or in any
way related to such investigation or disclosure,
é/:Ll hereb

y authoriza Acrobat Outsourcing and its authorized representatives to solicit information regardin_g my
background, which may include but not be limited to, information about my employment, education, and/or criminal

history, which may be in the files of any federal, state, or local criminal justice and Iaw enforcement agency and
general public records history.

ELI understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws require me 1o complete an 1-9 form in

- this regard within three days of my hire date.
/ .
crobat Outsourcing is an at-will employer. - I understand tha
during any interview, which Mmay be granted or during my employment, if hired.

representative,

| héreby acknowledge that | have read ang understand the above statements.

Applicants Signature gl\/i,{w % Date f@d’ j/ﬁ -~ 7
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Housekeeping Test

1. During which of the following situation(s} should you wear gloves?
a} When handling disinfectant solutions
b) When cleaning guest rooms -
c) When handling soiled linen
d)  When handling or disposing of waste
@ All of the above
2. Which of the following should be cleaned daily?
a}l Chairs, lamps, and tables
b) Tabletops, bed, and handrails
¢} Grab bars, light, tops of doors and counters
d) Floors, sinks, toilets, and latrines
&) All of the above
True or(False}You do not need to use a separate cloth for cleaning bathrooms.

4. {rugor False: Dusting is most commenly used for cleaning walls, ceiling, doors, windows and furniture.
5. Should the following be cleaned daily or weekly? Circle one,

a} Floors Daily/ Weekly
b) Toilets and latrines 5] { Weekly
Y Carpets in guest rooms Bain
\'Q Carpets in offices
e) Soiled linen
The best way to clean the floors:
) Scrubbing
b} Drysweeping and dusting
ch Sweeping, mopping and dusting
Wet mopping
7. What should do if you spill liquids or see a liquid spilf?
a}l Leave it for someone else 1o clean- up
b}  Wait until the end of your shift to clean it
@ Flag the spili and clean it up immediately
d} Notsure
8. /The proper procedure for cleaning spills of blood and other body fluids is:

Wearing gloves, clean with cloth soaked in chlorine seiution and follow up with disinfectant solution
b} Find the janitor on- duty and ask him to clean it up

c} Grab whatever is closest and wipe up immediately, then mark “Biohazard”
d) Nothing

2. What do you do if you encounter with bed bugs in a guest room?

Call down do MGNGG

10. What do you do if you find Lost and Found items in a guest rooms?

Dottt & Yo he Font desld

11. Describe the difference between a disinfectant and a cleaning solution?
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10/16/2017 E-Verify: Print Case Details - Preview

erify

SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2017289105622YN
Report Prepared; 10/16/2017

Company Information

Company iD: 139349 Cempany Name: Acrobat Outsourcing

Employee Information

Last Name: Larkins First Name: Essence

Date of Birth: 06/02/1995 Social Security Number: *** ** 7437

Hire Date: 10/16/2017 Citlzenship Status: A citizen of the United States

Rocument Information

list B Document: ID card issued by a U.S. federal, state or local government agency List C Document; Social Security Card

Case Status Information

Final Case Result: Employment Authorized Employer Case ID:
Case Submitted On: 10/16/2017 Case Submitted By; SSHA2488
Closed On: 10/16/2017 Closed By: S8HA2488

Closure Statement: The employee continues to work for the employer afler receiving an Employment Authorized result.

SENSITIVE BUT UNCLASSIFIED

hitps:/fe-verify.uscis.gov/web/PrintCaseDetails.aspx?CaseVerNum=2017289105622YN M




