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Dishwasher /10 % Housekeeping {4 /16 75 %

ot T T
ev-TT Penenco S Shr

Drediey

lf’h- Wﬁ’?’ ’Wfr’f“%w
in Foad Serwce/Hosp:tahty

k]

jf‘ﬁb’?&"‘r?_ é "N Heuse! MQ‘“&, CLAV’\!'@P":‘!‘T\\)/ OQEEQ s wnew. Aleray worlked oot

_ WorengnAs @ b \ﬁ\g \) L \?Qmé‘t\j f \{.c\m«iﬁaﬁ_m\/ ,

9)3 - 28%- U170

P.O.S. Experience: Y / details :
EanSHOrEa e R s

Carpoo[( Rlder / Drlver )

e
'.ij:\.ﬁ{r X "9_?.[:} (0)531'5

ot el
Independence MO

AT e

Other

Detajls: .

- SE NG AT

MFOERS o) ! T *ﬁ:}{ﬂ ”
Bistro Black Blstro Tuxedo 1/2 Tuxedo Black Vest Long B!ack Tie

Chef Coat Chef Pants Knives Black Pants
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Academy?.
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Your Hospitality Staffing Professionals
665 Third 5t., Suite 4315 = San Francisco, ca 94107
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ODULsoUrcing
Your Hospitaiity Statfing Professionals

Employment Application

~discrimination in al| employment practices. Acrobat

b-related qualifications regardless of race, age (40+),
in, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable iaw.
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Salary desired: éi < QD
. Please list N /} PY

Full-time work? Yes{  No_ Partdime work? Yes _ No___
Temporary waork, e.g., summer o holiday work? Yes_ NOL From: . To:

How did you find oyt about our open position? (Please ¢
Referral [l Name of Referral Netha, g ;
Other Web Posting [] Cther Source [
Could you work overtime, if Necessary?

Are you applying fo:

heck fillin proper name of source):

Newspaper [ Job Eair L1 Agency ] Company Website 3

0o Y-y

sition and season, Additionally, the hours may vary from

re available to work below.
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SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY ERIDAY SATURDAY
AVAILABLE
DAILY
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Have you ever applied to or worked for Acrobat Outsourcing before?

Yes NofA\ If yes, when?

Outsourcing? Yes__d:__No__*

Do you have friends or relatives working for Acrobat
WSO DN . < Ste R

If hirad, wouid You have a reliable means of transportation to and from worlc?

If yes, piease state name and relationship

Yesd— Neo
If hired, can You present evidence of your legal right to live and work in this country? Yes& -~ No
State age if You are under 18 | ¥ you are under 18, hire is subject to verification that You are of minimum legal age o work.

Are you abie to perform the essentia) functions of the job for which you are applying?




Do you have any specig| Iicenses,
50 please list Under “Special”.

Ara you Computer iiterate? If so, st software kn

Are you Froficient with FPointof g
which oneg Under “Spacig].”
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[
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Your Position gng Dutieg
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OG- {6 To {9~ fi

Reason for, Leaving:-

Name ang Address of Employer

v
Type of Businesg \?V‘Q[&\’\BUB}TJ

L e
Your Position and Duties

Dates of Employmen- From {7 )- i Ei To HD -\

I3

Reason for Leaving:
Name ang Address of Employer

Type of Business

Sales Systemg? i, so pleage list
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Cerlificates or special training? if
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GRADE OR DEGREE DID You GRADUATE?
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YES
YES

Supervisor's Name
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- Acrobat

ouisourcing
Your Hosphtality Stafing Professionais
Your Position and Duties

Dates of Employment: From To

Weekiy Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer

Type of Business

Telephone No. ( }
Your Position and Duties

Supervisor's Name

Dates of Employment: From To

Weekly Pay: Stariing Ending

Reason for Leaving:

Have you ever been fired from any previous place of employment? ¥ 80, please explain: U 0.

M ARYSE
MTARYSSERVICE

il

Have you obtained an

Y special skills or abilities as the result of service in the mifitary?
if 50, describe:

OB R AT EDIREEERENGEST

S

List below three Persons not related to you who have knowledge of your work perfo

Name: __'L—-(‘)C\‘(‘C‘s\ﬂ’“g\’\g AT
Address %Qg\ \‘J\O'{\ VR

Occupation: Y&\ QR . Number of Years Acquainted: . 2.

Name: _ (g | )@\mm Telephone No. (Eifg, ) ([3G - 574
=00 o e,
Address {;g 9 {%lu,t. (un \L%'(L(‘( .

Tmance within the last three years.

Telephone No. @Gy 279.- AN ey

Relationship: Tr-‘(\ L™ C\

Occupation: RN Relaﬁonship: Ty{s (}f\d Number of Years Acquainted: >~
Name: _ Taq¢en(g m\—\m.(" Telephone No. (@32 ) &4 Y- 2, <

Address __[G )2, YN S

Occupation: _ Nuv=so

Relationship: ¥ ¢t Qr\d Number of Years Acquainted: = 3




Acrobat

outsourcing
Your Hospltatfty Staffing Professionals

Please Read Carefully, Initial Each Paragraph and Sign Below

E l@ [ hereby certify that | have not knowingly withheld a

. | further certify
I understand that any omission or
pplication or on any document used to Secure employment shali be grounds

mmediate discharge if [ am employed, regardiess of the time elapsed before
discovery.

AQ I hereby auihorize Acrobat Outsourcing to thoroughl

corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure,

ﬁg I herehy authorize Acrobat Outsourcing and its authorized representatives to solicjt information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of g

ny federal, state, or local criminal justice and law enforcement agency and
generat public records history.

9{’2 Acrobat Outsourcing is an at-will employer. - | understand that

during any interview, which may be granted or during my employl
contract between me and the company. In addition, I understan

| héreby acknowledge that | have read and understand the above statements.

Applicant’s Signature _@vg_/%’ Date (Jet. / Y A0
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Acrobat

autsourcing
Your Hosphallyy Stafting Professionals Name:

Housekeeping Test

1. During which of the following situation(s) should you wear glaves?
a)  When handling disinfectant solutions
b} When cleaning guest roams
¢)  When handling soiled linen

When handling or disposing of waste
&)7 All of the above
h

ich of the following should be cleaned daily?
a) Chairs, famps, and tables
b) Tabletops, bed, and handrails
¢} Grab bars, light, tops of doors and counters
/d}-\!Floors, sinks, toitets, and latrines
(&) /Al of the above
3. Trueor False: You do not need to use 3 separate clath for cleaning bathrooms.

4. True or False: Dusting is most commonly used for cleaning walls, ceiling, doaors, wirdows and furniture,
5. Should the following be ¢leaned dail weekly? Circle one.

a) Foors ¢ Daily/ Weekly
b) Toilets and latrines [ Weakly
c) Carpetsin guest rooms Uaily/Week
d) Carpets in offices

Dail r
e) Soiled linen ‘\@Week[y

6. The best way to clean the floors: |
a) Scrubbing

b) Dry sweeping and dusting
@ Sweeping, mopping and dusting

d) Wet mopping
7. What should do if you spill iquids or see a liquid spill?

a) Lleave it for someone else to clean- up

bl Wait until the end of your shift to clean it

@D/Pag the spifi and clean it up immediately
} Notsure

8. /?th proper procedure for cleaning spills of blood and other bedy fluids is:

@y/ Wearing gloves, clean with cloth sozked in chlorine selution and follow up with disinfectant solution
kB) Find the janitor on- duty and ask him to clean it up

¢}  Grab whatever is closest and wipe up immediately, then mark “Biohazard”
d} Nothing

3. What do you do if you encounter with bed bugs in a guest room?

10. What do you do if you fine Last and Found items in a guest rooms?

11. Describe the difference between a disinfectant and a cleaning solution?

Score &‘{'f /14



10/18/2017 E-Verify: Print Case Details - Preview

E Verify

SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2017291171043ZK
Report Prepared: 10/18/2017

Company Information

Company ID: 138349 Company Name: Acrobal Outsourcing

Employee Information

Last Name: boslic First Name: alexas
Date of Birth: 08/22/1983 Social Security Number; *™ ™ 1692
Hire Date: 10/18/2017 Citizenship Status: A citizen of the United States

Document Information

List B Document: Criver's license or ID card issued by a U.S. siate or outlying possession List C Document: Social Security Card
Document Name: Drivers license Document State: Kansas
Driver's License or ID Card Number; Document Explration Date: 08/22/2021

Case Status Information

Current Case Result: Employment Authgrized Employer Case ID:
Case Submitted On: 10/18/2017 Case Submitted By: SGONT369

SENSITIVE BUT UNCLASSIFIED

https:/fe-verify.uscis.goviweb/PrintCaseDetails aspx?CaseVerNum=2017201171043ZK 1/1




