Acrobi

, outs;,
Your Hospltqtity Staffing Profgs

Employment AppI'

B16-501-3087 .

Acrobat Outsourcing is an equal opportunity employer ded|cated to non-J rlminatlolp int all employment practices. Acrobat
Qutsourcing selects the best qualified individual for the job based on job-l' ated quall' ications regardless of race, age (40+),
color, religion, gendzr, national erigin, ancestry, marital status, sexual oriefitation, disability or any other status protected by
applicable law. i |
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Full Name S7#ey Nyt Brows |
Home Telephone (J«e) 29¢ =/ 72/ Fther Telephor(i
Present Address 3 3 24 M—dfl;fmﬂﬂy

Permanent Address, jf different from present address: _

|
|
Email Address MM@Z}@M.&M i !
ol i
: VTG

NIDESIREL

Position applying for: % Z¥. . | Salar)}:desired: J% L
Are you currently registered with any staffing and/or employmeql agencies? If szI Iplease listi

) L0 il | ) .

1k ? \"es___r No___

Are you applying for: Full-time work? Yes_il No___ Pant-time

Temporary work, e.g., summer or holiday work? Yes‘é No__  From:
How did you find out about our open position? (Piease check fillin proper nam
Referral EZ/ Name of Referral ' Newspaper [ Jag
Other Web Posting ]  Other Source ]
Could you work overtime, if necessary? Yes _{LNO____ if hired, on what dalg/could you Ftar! working? /?'jA; (2

lFair [ Agency [7) Company Website O

Please keep in mind that schedules and shifts may vary depending on positipn and season. Additionally, the hours may vary from
week to week, depending an the company needs. Please list only the timesfﬁl_ays yolu're available to work below,

)
SPECIFY HOURS | SUNDAY | MONDAY [ Tuespay WEDNESDA"I:'“'I THURSDAY |  FRIDAY | SATURDAY |
AVAILABLE | | | | |

b KoY | gspd
L AM ] SEE N S ' N w
[ PM |/\J | |I:I1 I /\7< J;V‘//

| DO you have any'vacations or extended leaves planried in the next 12 months? if s r;rlease list dates: |
|

I

il /Jaﬁ AERP ) PSAr | sl

Have you ever applied to or worked for Acrobat Qutsourcing before?

D2 you have friends or relatives working for Acrobat Outsourzing? Yes

2B Hichea! (Thpag

f hired, wauld you have a reliable means of transportation to and from work?

Yes_( No____
Ye?__\{ No___

fhired can you present evidence of your legal right to live and woark in this coun
3tate age if you are under 18 - if you are under 18, hire is subject to veriﬁeJlEnn that unt ara AF minis e 1o -



Acrot:

Your Hospitality Staffing pr
Clions thal cannot be performed (Note: ‘We comply v:}.q

If no, describe the fun

measures thal may be Necessary for eligible applfcants/employees lo perfarn

—__—-—._,—.____ —

g __-—.——\_..—u—\_,...___‘_| "—-—.__.—-—\_————-\_

Pursuant to the San
conviction records,

| NAME OF SGHOGL
=

Temyastars —

B Dsﬁ'?m;
LI— AR | comeylbiren
_Z{fﬁ,?é4__ e b Lo

.

LEC cilipapy e . oYy
' Do you have any special licenses certificales or special training? |
| 50 please jist under *Special”,

Are you computer literate? Ifso, st software knowledge under
S e

Are Mroﬁcient with Paint of Sales Syst;n?? lf._.";ﬂ_;‘)EaSE hs_t'_
_which ones under *s ecial”
Do you have any other experience,
skills, which you feel maka ¥Ou especigl

—__!
¥ suited for work at Acrobai
Outsourcing? jf so, Please list under “Special,” o
Speciai

List below ali present ang mplayer (last 19
manths or more

Are you currently employed? Yes_  yq / 4

past employmant starling with Your most recen| ¢

N 17 s0, may we conract}

|
Name and Address of Employer _d_/Z&C/ié_,S__ FIo7 |
. _ﬁ’dﬂ,pT
"Ype of Business Eg:q_ﬂ-o//

‘our Position ang Duliesﬁw

~ 4 o
' As

*ason for Leaving

me and Address ofEm‘ployer 574-.4 &g‘ LS @/ﬁfﬂf}zc /
Je of Eus:ness@”/f Telephone No. ( {l

4 Position ang Duties ﬁ_{W/ LI
Z—'J& e

Telephone No. {

5

ates of Employment: From

i
)i'pmp!oyment qualifi

i

Il

Rars is suffic

-

urcing
sslonals

e ADA an consider re
ential fun tions.)

asongble accommodatipn

ed applicants with arregt and

_...._.'.-—-._._.____._._

cient). Accoun for uRemployment periods of three

urcurrent employerp Yes __u__/ No__

%_W

750
P

__.Supervisors Name



ifi}
. Your Hospl,raluy Staffing Flr i
Type of Business
—_—

Telephone No. )]
Your Position and Duties_ N M ——— —_—
Dates of Employmen;: From To - Weekly Pay:

Reason for Leaving:

Name and Address of Employer-flﬁéﬂrzi_fﬁ&fﬁ, V7 Vi il
Type of Business é—‘wfﬁ& -

2, Telephone Ng QL+ 47;
Your Position ang Dulies /ﬁ/& d’t—'///(/ H 7. d'/

o éwea/ﬁ/ﬁa/&/ga "(f
Dates of Employmen;: From To

Reason for Leaving: o4 047,

Have you cver been fu'e!,':! from any prew

—— —_—
/_504’

pervrsor‘s Narne
T —
a«.-iey :fﬂ 2

P
Weekfy Pay: S ﬁ& ;,25'— Endrngég
(bt dyogy |

I
splace Mployment? If sa, pf Hse e pl'ain
_¢ zf?_ essve /gl

performance within the

Te'ephor#iNr ZS’/} g7

il
e

J}I Number of Years Acquaintag:

Les
Te.ephonsl No. (&22)

272-0¢ 28

last three years,

eceuzation GM' ,a/g/gzj Re-‘atlonshup/:
l/ .

ame: _ FRen

Idress

‘Upation

Relationsmp_
—



2;& | hereby certify that | have not kn ]
employment and that the answers given by me are true and

!
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u
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l t
‘.urclng
sslonals

Please Read Carefully, Initial Each Pg

'J'agraph and Sign Below

owingly withheld any in

that I, the undersigned applicant, have persanally complete
misstatement of material facts on this application or on any d
for rejection of this application or for immediate discharge if
discovery,

| hereby authorize Acrabat Outsourcing to thoroughly investi
matters related to my suitability for employment and, further,
company any and all letters, reports and other information relz
of such disclosure,
corporations, partnerships and associations from any and all
way related to such investigation or disclosure.

In addition, | hereby release the corr?

t might adversely affect my chances fo
orrect ta the best of my knowledge. | further certify
this application. | understand that any omission or
ument used to secure employment shail be grounds
m employed, regardiess of the time elapsed before

ation tr}a

horize the references | have listed to disclose to the
led to my work records, without giving me prior notice
ny, my jormer employers and ail other persons,
':Faims demands or liabilities arising out of or in any

ite my re:Erences, work record, education and other

| hereby authorize Acrobat Outsourcing and its authorized
background, which may include but not be limited to, informa

n about my employment, education, and/or criminal

history, which may be in the files of any federal, state, or lo
general public records history.

I understand that if selected for hire, it will be necessary for
legal authority to work in the United States, and that federal i
this regard within three days of my hire date,

Acrabat Outsourcing is an at-wiil employer. | understand th
during any interview, which may be granted or
contract between me and the company. In addition, | unders
is for no definite or determinable periad
without cause, at the option of either myself or the company,
the foregoing are binding on the compan
representative,

during my empl
and may be termina

y unless made in writi

! criminalijustice and law enforcement agency and

| to provid'p satisfactory evidence of my identity and

migration lfws require me to complete an I-8 form in

~|'nothing contained in the application, or conveyed
ment, if hired, is intended to create an employment
b and agree that if | am employed, my employment
d at any fime, with or without prior notice, with or

d that no promises or representations contrary to
; and signed by me and the company's designated
|

| hereby acknowledge that | have read and understand the aboy p statements.

Applicant’s Signature __é/’&é}/ﬁmzu

Date /p/ﬂ@/ﬂ” /7
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Yer* Yosp telizy Staffing Professtaonals
£65 Th.-¢ 8t Sut2 £15 - San Francisco, CA 924107

P

Firstand Last hame 57‘/4£‘/ 5/301(//5/

iral _beowynstoe l/577£fﬁm_-éﬂ_
Prone number Mo - 242 -/35/

Working Experience;

Coenpany Name CAUALG S [y oy s L
Dates of Emplovmen: /76 — 3 /6
ar Responsib iy /&z{/@p;ﬁd‘,/(r”; : :
* j“/ﬁwt/r.‘am/.m/ P>
e Strd St DT O Y wondlss /{M}ﬁ
* FRRF Zicthd 777, L/
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Qates ! Z~.’::1_:1!(1;:::~.N1!:M__@_%£:LL

oz Responsiblay
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“ Copchs ppe Cugger Yiedls @ gz vl b5 "";’,:'2 i
« Frckey YR prt- &
WU zea Pogres

Lompany Nane ’@WM

Jates of ii:x:plo;.-mun:-&d—b// ém FrLls

ar Responsihilae
* T Ao pop _ste sy 7
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Acrobat
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Your Hospltality Statfing Professionals
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Cashier Tekd

Score _ /15

D 1) Aroll of quarters is worth? | |
a) $5.00
b} $10.00
c) $15.00
d] $20.00

ﬂ 2) Avoll of dimes Is worth?
al $5.00
b) 54.00
¢} S3.00
d) $2.00

Q‘{ 3) Aroll of nickels is worth?
a) 58.00
b} $6.00
¢} 54,00
d) $2.00

c 4)  Aroll of pennies is worth? i
a) 5100
b} $0.75
cj $0.50
d) 50.25

C 5) Whatdoes POS stand for?
- a} Patience over standards
b) Percentage of sales
c) Paoint of sales
d} People over service

&,
6) Whatis the current sales tax rate In your city 57' 2z S’/0?

7] Acustomer buys a bow| of soup for $1.25, an apple $0.90 and alsoda is $0.7
ﬁ— you give back?
a) %4.06
b} $2.06
¢} $7.06

d) §5.06

b 8)  Acustomer buys two shirts for 10.50 each and two ball caps fo
you give back?

a) §$19.50
b} $14.50
c) $9.50
d) $4.50

d 9) A customer buys soda for $3.75 and a hot dog for $4.25. If you
— a) $6.00

b} $8.00

c) $10.00

dl 512.00

e given SZ:

1.25 eacﬁ.

8. if you are given' $10.00 how much change sho

If you are given $50.00 how much change shoulc

.00 how much change should you give back?

é 10} A customer buys two hamburgers at $3.75 each, two bags of chipd at $1.25 each, two cookies at $2.50 each and two sodas at
$3.25 each. If you are given $100.00 how much change should o give back?

a) $78.50
b) 558.50
c) $38.50
d) $28.50

TEST_Cashier (2013.07.2
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Cashier T#st Score /15
T -
11) Counterfeit pens should be used on which three denominatj P
al 520, $50, $100
b) $10, $20, $50
€} $5,550, 9100
d) 510,520, $50
!
12) How many times should you colint change when Biving it to th Fustomer?,
a) one !
b) two !
¢} three
d} no need to count
Question & Answer:
13) What s the minimum age for legal alcohol purchases? | VZ/
14) What are the acceptable forms of ID for alcohol purchases? 72',(/,45 Z. D
15} How many $20 bills are in a bank band? 5—
f
7.50
; /0. Da
P
(5%,
.5
/ /ﬁZ-w 2 %
r—— — * ;0 "
1,29 el /0:59
[ }0‘ 5--
70 ]
,/'7—2" 7 2! ¢ O
G U /ﬂ}ﬂq g 145
. > 0
2 ,’/"{[ .’L(yé- 3 5 S
P 7.06 3%
| 7 2 :')
Pz 2? ¢ b ﬁﬁ 0
) U 2.79. 50




Interview Note Sheet

Name: MG o Interviewer: .rf BAAAL €
Date: e 3 Rate of Pay:
Posntlnn (s) Applikd for: Referred by:

tr’e,{ﬂ.mk CrBnecs Ea doco Micdemeh &aleonvan

goy Dres

Server /35 % |Bartender /35 %
Prep Cook /15 %|Barista /15 %
1Grill Cook j40 %|Cashier /15 %
ﬁishwasher /10 % |Housekeeping /16 %

| Total of % grs in Food Serwce/Hosp:tahty

Q’Oﬁb' Wmﬁr\

Ui 4o ot L Pq_heh EB\UCPM\ N[ &Ambs

P.O.S. Experience: Y / N details:
Transportation T T ;
Car Public Transit Carpool( Rlder/ Draver )

e et e e e e e e e o T T T Ltk i e b e e . = e e e e = e e e e e e . ek e ey

SF City SF North SF Peninsula East Bay Outer East Bay
San Jose South San Jose
edifications (ifany) = SRR LIS VORRTRS

TiPS LEAD  Other " Will Submit

P — T 2 UL et
vallaollit

SJ Peninsula

Weekends onlv

AM onlv PM only Weekdays only

Details:

Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat Chef Pants Knives Black Pants Non-Slip Shoes Bow Tie Other:
Would you recommand this applicant for Acrabat Convantion Candidate? Other Languagas Spoken;

Academy?




