Acrobat

outsourcing
Your Hospitality Staffing Professionals

Employment Application

Acrobat Quisourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardiess of race, age (40+),
color, religion, gender, national arigin, ancestry, marital status, sexua! orientation, disability or any other status protected by
applicable law.

PLEASE PRINT

Full Name JOSQ pe'\'f_ P\v‘.\a. Date: 10 -2%-172
Home Telephaone (m) 2?2 Qfd o Other Telfghone ( )

Present Address __ {12 & lo 1 Th Hw“m ; Iy, 22 00%

Permanent Address, if different from present address:

Email Address _Q6 + e.‘a avile (g @ g hoo.C gon

EMPLOYMENT DESIRED ]

Position applying for: &.hh;el [ Corne seciot | ServeR o lpe &)

Are you currently registered with any staffing and/or employment agencies? If so, please list
(31,

Are you applying for:

Temporary work, e.g., summer or holiday work? Yes £ No___

Salary desired:;

Full-time work? Yes___ No___ Part-time work? Yes _Ao_
From: To:

How did you find out about our open position? (Please check fill in proper name of source):
Newspaper [] Job Fair 3~ Agency [J Company Website (]

Yes___No_v~"If hired, on whal date could you start working? /4 -;!,Q il 4 E

Please keap In mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week lo week, depending on the company needs, Plaase list only the times/days you're available to work below.

Refaerral [ ] Name of Referral
Other Web Posting 4™ Other Source [
Could you work overtime, if necessary?

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE
DAILY " h . , |/ N
7 4oot v
AM Y, Jehool ¥ | stheol Y sc p0%
PM ol ot LA
Do you have any vacations or extendod leaves planned in the noxt 12 months? If 3o, ploase list dates:

Have you ever applied to or worked for Acrobat Outsourcing belore?

Do you have friends or relatives working for Acrobal Qutsourcing?

PERSONAL INFORMATION
Yes_ No

Yes  No V/

It yes, when?

Il yas, please state name and relationship

Il hired, would you have a reliable means of fransportation to and lrom wark? Yes_? No__
Il hired, can you present evidence of your iegal right 1o live and work in this country? Yes__{ No__
State age if you are under 18 if you are under 18, hire is subject lo verification thal you are of minimum legal age Lo work.

Ara you nbla lo porform the ossontial funclions of tha job for which you are npplying?

If no, dascribo the funclions that cannol be porformed. {Nole. Wo comply with tha ADA nnd cansider reasonablo accommodation

maasures that may bo nocossnry lor eligiblo apphcants/omployeos lo parform assenlinl functions.)
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| EDUCATION & SKILLS
NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
COMPLETED
,—
_Lulfﬁ,e £HS Hons e b N E- 222
Do you have any special licenses, certificates or special training? If
50 please list under "Special’. @ NO
Are you computer literate? If so, list sofiware knowledge under (YED NO
“Special.”
Are you proficient with Paint of Sales Systems? If, so please list YES (NQD
which ones under "Special.”
Do you have any other experience, training, qualificalions or special CYE NO
skills, which you feel make you especially suiled for work at Acrobal
Qutsourcing? If so, please list under “Special.”
Special:
TABC S.Le Serve Puloic Nokesy
L}

| EMPLOYMENT HISTORY

List balow all prasent and past employment starting with your most recent employer (last 10 years is sufficlent). Account for unemploymenl periods of three

months or more /
Ara you currently employed? Yas VY No_ If so, may we contact your current employer? Yes ! No___

Name and Address of Employer Eo w laho" F;ﬂ:l\! Ld..g_.

F;Oﬂ:- Telephone No. (JW } Y56 6739 Suparvisor's Name Ee beca ew L"J

Your Position and Dulies es(c { h;‘.‘sk"

Type of Business

Dates of Employment: From Q/ / ?' To_pﬂ‘Sf-J{— Woeekly Pay: Starting Ending
Reason for Leaving: SA‘I/ grfg/c,ﬂ'/
Name and Addrass of Employer 0 b serve INC—

Typa of Business | 'au M’DJ’: Telephone No. { ) Suparvisor's Nama SOMMEF\

Youwr Position and Duties L: fd C vER flu r bhw k
ﬂiur‘rl& Lol . bf&_. Zab.‘u:m S‘u@’r'a-” . (»ﬁzz Zw/;‘uﬂ

Dates of Employmont: From 3/ /l To 9 / e Waakly Pay: Starling g Ié Ending 2. 5"&
Reason for Leaving: _ Lo {‘F Cen //" ac f_

Nameo and Address of Employer

Typo of Businoss Tolephona No. ) Supervisor's Name

Your Position and Dutios

Dates of Employment. From To Waekly Pay. Starting Ending

L
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Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Puties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Have you ever been fired from any previous place of amployment? If so, please explain:

MILITARY SERVICE
Have you obtained any special skills or abilities as the resull of service in the military? Yes_  No___
It so, describe:
OB RELATED REFERENCES

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: [E;Lg(“ ng.z[ghd Telephane No. (2&1) 4B L7 39
Address __ dlot, b m\zme.lref.*"

Occupation: Ld«w \!&l.. Relationship: E]; Igy& Number of Years Acquainted: __ & #25

Name: Cocol K ey Telephone No. (43 )_YIZ $§29)

Address

Occupation: Ld-\p\'n!l. Relationship: Fr‘agud, Number of Years Acquainted: _ /2 ¢R S
Name; 8 oo \aw swle Telephone No. { llﬂ__ ) L7273 ALY

Address _ (314 - L. west
Occupation: Relationship: Fﬂ&@\. Number of Years Acquainted: __ /7 ;g 5




Acrobat

outsourcing
Your Hospltality Staffing Professlonals

Please Read Carefully, Initial Each Paragraph and Sign Below

=

%; i; *| hereby cerify that | have not knowingly withheld any information that might adversely affect my chances for

employment and that the answers given by me are true and correct to the best of my knowledge. | further certify

that |, the undersigned applicant, have personally completed this application, | understand thal any omission or

misstaternent of material facts on this application or on any document used lo secure employment shall be grounds

for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

matters related to my suitability for employment and, further, authorize the references | have listed o disclose 1o the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure, In addition, | hereby release the company, my former employers and all other persons,
corporations, parinerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

Qpa | hereby authorize Acrobat Outsourcing to thoroughly invesligate my references, work record, education and other

%zp p‘ | understand that if selecled for hire, it will be necessary for me to provide salisfactory evidence of my identity and
legal authority to work in the United States, and thal federal immigration laws require me lo complete an I-9 form in
this regard within three days of my hire date.

Q pr Acrobat Outsourcing Is an at-will employer. | understand that nothing contained in the application, or conveyed

during any interview, which may be granted or during my employment, if hired, is intended to create an employment

contract between me and the company. In addition, | understand and agree that if | am employed, my employment

is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or

without cause, at the oplion of either myself or the company, and that no promises or representations contrary to

the foregoing are binding on the company unless made in wriling and signed by me and the company’s designated
representative,

| hereby acknowledge that ) have read and understand the above statementls,

Applicant’s Signature / Date _ QY ~-2/-/7A
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b} $10.00
c) 515.00
a) $5.00
b) $4.00

Cashier Tes} Score /15
1) Aroll of quarters is worth?
a) $5.00
d) $20.00
& 2} Aroll of dimes is worth?
¢) $3.00
l— d} $2.00

3)  Aroll of nickels is worth?
al S$8.00 ’
b) $6.00 { 2?

c) $4.00 2
af d) $2.00 + 40
N ()]
4)  Arall of pennies is worth? 4
a) $1.00 ? :’r b

b) %0.75 1% _p
c) $0.50 Hr"

d) $0.25 s

Pl
E 5) What does POS stand for? <t
M

a} Patience over standards
b} Percentage of sales

¢) Point of sales 2L
d} People over service

6) Whatis the current sales tax rate in your city QO % 2

X

i“ 7) A customer buys a bowl of soup for $1.25, an apple $0.90 and ajsoda is $0.79. If you are given" $10.00 how much change sh
you give back?
a) $4.06
b) $2.08
c) 57.06
d) $5.06

BL/B) A customer buys two shirts for 10.50 each and two bali caps forl 57.25 each. If you are given $50.00 how much change shou
— you give back?

aj $19.50
b) $14.50
c) $9.50
d) 54.50

C/Y 9) A customer buys soda for $3.75 and a hot dog for $4.25. If you gre given $20.00 how much change should you give back?
—— a) 56.00
b) $8.00

¢} 5$10.00

d} s$12.00

& 10) A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at
53.25 each. If you are given $100.00 how much change should you give back?
a) $78.50
b) $58.50
c} $38.50
d) $28.50

TEST_Cashier (2013.07.




-Acrobat

outsourcing
Your Hospltality Staffing Professlona!s

Cashier Tes Score /15

b

11) Counterfeit pens should be used on which three denomination
a) $20, $50, $100
b) 510,520, 550
€) 55,850, 5100

d) $10, $20, $50
R 12) How many times should you count change when giving it to the Customer?

a) one
b) two
¢) three

d) no need to count

Question & Answer: : 4 7.

1 hri/sn{e minimum age for legal alcohol purchases? el

|
14} What are the acceptabie forms of [D for alcohol purchases? E&&S I0 4,19(1_5_ L:‘o‘-VFL

15) Hdwmany $20 bills are in 3 bank band? 0O




Name: AN30, P\\Jk\ B lnterviewer:

Date: o loivt Rate of Pay:

Paosition (s) Applied for: Referred by:
I ( 5&' s i ‘52ﬂ¥2&£!i p & Q% UD&\ﬂ% \/\.53(

% .

|Prep Cook /15 %]Barista /15 % Full-Time
Grill Cook /40 %|Cashier . /15 % BBy
Dishwasher /10 %|Housekeeping /16 % ime

IRelevant Exerience & Summa of Strenhs

Total of 5 "~ in Food Serwce/Hosp;tahty
Pl S Sean

\Wee \a/a,(ntr\s Ny A)*neab

gt o oM
(a.(x‘aoc\'a)QW
R see S

details :

P.O.S. Experience: Y / N

[Transportation ¥/ BeaCAgpan . T g B s SInSTR | 2R i A, A g w]
Car Public Transit Carpool ( Rider / Driver )

Regions Avallable 10 WOTK: i i dwmesrs ¢ v 7 ARG | 2 Do BRI e e e

SF City SF North SF Peninsula East Bay Outer East Bay

South San Jose SJ Penlnsula

San Jose

ey v e n e e e i e a2 o o g L

LEAD__other Tetigs m

%IIMY R ponpaseit Gt - R IARE T b W R SR e A o R

1/2 Tuxedo _ Black Vest Long Black Tie

Bistro Black Bistro Tuxedo

Chef Coat Chef Pants Knives

Would you racommand this applicant for Acrobat
Academy?

on-Slip Shoes

Convention Ca

Bow Tie Other:
Other Languages Spoken:




