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WORK EXPERIENCE

Popeyes

Fast Food franchise - Present

Warehouse Worker
Orielly's Distribution Center - Kansas City, MO - 2015-08 - 2016-12

Unpacking and stocking parts on shelf using a scan gun

Cashier and Customer Service
Henhouse - Kansas City, MO - 2012-08 - 2015-05

Assisting customers

EDUCATION

Park Hill South High School

SKILLS

Customer Service, Stocking, Cashier, Phones
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Your Hospitality Staffing Professionals
665 Third 5t., Suite 415 » San Francisco, CA 94107
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Employment Application

Acrobat Qutsourcing ks an equal opportunity employer dedicated to non4liscrimination in all employment practices. Acrobat
Outsourcing sefects the best qualified individual for tite job based on job-related qualifications regardiess of race, age {403,

color, refigion, gender, national origin, ancestry, marital status, sexual orienitation, disability or any other status protected by
applicable law,

Full Name ‘! Lo, %@ﬂﬁt}\’\ Date: H I! A9 13

Home Telephere [ } Other Telephone (fle ) 1% 022 S
PresentAddress 5503 INE Scoananite  Lin, Kengas cb \a.,}) Biv Gl <
Permanent Address, if different from present address:

Email Address _ \J el a BovSony e QJBQK\/\DD LA CAR YN

Position applying for: ‘\:i(_“,b"\? keedn \/”"} Satary desired: ___ (3¢ 1‘ -0 Wi
Are you cumertly regisiered with any staffing andror employment agencies? [ 80, please Jist

Are you anplying for: Full-fime work? Yes_Z_/ No_ _ Parttime work? Yes___ No_
Temporary work, .q., Summer or holiday work? Yes_ Mo From: Ta:
How did you find out about our opan position? {Flease check Tl in proper name of SOUrgE):

Referral [[] Name of Referral Newspaper [7] JobFalr[] Agency X Company Website 1
Qther Web Posing [ Other Source [

Coukd you work overtime, if neces5sany? - Yes{_ Na___ If hired, onwhat date could you start working? i [ 3D f i ?

Please keep in mind thar schedufes and shifts ma ¥ vary depending on position and seasosn, Addirionafly, the hours may vary from
week 1o week, depending on the company needs. Please Fst ondy the 1imes/days yourre available to work befow,

SPECIFY HOURS, SUMDRY NONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AWAILABLE
DALY .
Al >3 weas ¥ |axas 3-S5 | %S 5 T-5 -
PI4 S50 | By | 85 e S oeey | Fove Do | Seen
Do you have any vacations or extended léaves planned in the next 15 months? if so, please list dates:

Have you ever applisd to or worked for Acrobat Quisourcing before? Yes No_)ﬁ If ves, when?

Do you have friends or relafives worldng for Acrobat Cutsourcing? Yes__ No _)i I§yes, please state name 2nd relationship

I hired, would you have 2 refiable means of transportation to and from work? Yes A Mo___

If hired, can you present evidence of your legs) right fo live and work in this country? Yesi No%__

Slate age if you are under 18

- It you are under 18, hive is subject to verification that you are of minimum legal age to work.

Are you able to perform e essential funclions af the job for which you are applying? Yesi Mo




Acrobat

cutsourcing

Your Hospiality Staffing Professionals.

If no, describe the functions that cannat be periormed. (Note: We comply with the ADA and consider reasonzable accommodation
measwes that may he necessary for efigible applicantsfemployees to perform essential functions.)

MAME OF SCHOOL CITY & STATE GRADE OR DEGREE DIDYOU GRADUATE?
COMPLETED
Yo\ Sy a e Tian ] Vioesiar, owo [P~ NE S
13

Do you have any special livenses, cerfficates or special training? If E—
50 please [ist under *Special’, YES (_NO

Are you computer fiterate? It $o, list software inowledge under © YES ND
Special.” =
Are you proficient with Point of Sales Systems? I, 5o please fist fZ=se QW
which ones under “Special”

Lo you have any other experience, training, qualifications or special YES NG

skills, which vou feel make you especizlly suited for work at Acrobat -
Outsourcing? i so, please fist under “Special ™
Special:

List below all present and past emmplayment siarting with your most recent emplover {last 10 years is sufficient]. Account for unemployment pericds of thres
months or mare,

Are your corrently empioyed? Yes” No if s0, may we contact your current employer? ‘r'es_"_{ No__

Name and Address of Employer Mo U5 ’RQR—Z @y

Type of Business &Qi 4 € W\E\’\\* Telephone No. ¢3!% 3 3% - 63 Cluperisors Name DONL v
" - PR 75 1) Y .

Your Posifion and Duties. D2 0, o w - A Seta v

Dates of Employment: From &1 9.1 To Weekly Pay: Staring | &+ 3.00 Ending_ (©- S|

Reason for Leaving:

P RN - .
Name and Address of Employer _{ LL T8 Boainy

Type of Business L& Qo -t _Telephone No. (319 HScf - Hd4i 4 supenisor's Name __ 22 € i € TR
Yeur Pesition and Duties o5 WIS o€ Neie v\

Dates of Employment: From 3 ](S _ To (e|lis Weskly Pay: Starting_ 4> O Ending, O -S 6
Reason for Leaving: \1“%’(‘&-@’ CODSTLNY \

4
Name and Address of Employer

Type of Business OGS\ /-2 Teiephone No. (BiLey AR ™y~ S522%6upenisor's Name ‘%{C i

1=




Acrobat

eutscurcing
Yeur Hospita Uiy Staffing Professionals

Your Position and Duties _C} e U S Al skooe AT

Dates of Emplayment: From.ﬂ_! (5 10 At Weekly Pay. Starting__| 1 S5 Ending__ [ \-S -
Reason for Leaving: O\% Sl NS e Cotn\Die ta of

Name and Address of Empiloyer

Type of Business Telephone No. 1 Supendsor's Name
Yeour Position and Duties

Dates of Employment: Erom Ta Weekly Pay: Starting

Ending

Reason for Leaning:

Have you ever been fired from any previous place of employment? If So, please explair;

Have vou obtained any special skilis or abilities as the result of senvice in the military? Yes NG_X;_
If so, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: 0O L la Tloce N Telephone No. {w (%ECD\ ?351"(9%{6

Address N ﬁ QQ(

Oceupation: Tk S bhponn @ Relationship: R &\ Number of Years Acquainted: | yrs
. N oL -

Name: 1O el le Deer \\"ﬁ% Telephane No. AT~ 701

Address

Oceupation e G = nan €

Relationship: & O\& co~wxvNimber of Years Acquainted: 2 NES

Name: Telephone No. | ¥
Address

Occupation: Relationship: Number of Years Acquaintsd:

]
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FPlease Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any infermation that might adversely affect my chances far
employment and thai the answers given by me are true and correct to the best of my knowledge. | furiher certify
that |, the undersigned applicant, have personally completed this application, | understand that any omission or
misstatement of material facts on this application or on any document used ta secure employrment shall be grounds

tor rejection of this application or for immediate discharge if | am employed, regardless of the fime elapsed before
discovery.

| hereby authorize Acrobat Outsourcing 1o thoroughly investigate my references, work record, education and othar
matters related to my suitability for em ployment and, further, authorize the references | have listed to disclose to the
comparny any and all letters, reports and other information related to my work records, without giving me prier notice
of such distiosure. In addition, | hereby release the company, my former employers and all other persons,

corporations, partnerships and associations from any and all claims, demands or labilities arising out ¢f or in 2ny
way refated to such investigation or disclosure.

! hereby authorize Acrobat Outsoureing and its autherized representatives to solicit information regarding my
background, which may include but not be limited to, information about my smployment, education, andlor criminal

history, which may be in the fites of any Tederal, state, or local ¢riminal justice and taw enforcement agency and
general public records history.

[ understand that if selected for hire, it will be necessary for me to provide safisfactory evidence of my ldentity and
legal authority to work in the United States, and that fedaral immigration laws require me to com plate an 1-9 form in
this regard within three days of my hire date,

Acrobat Qutsourcing is an at-wil employer. | understand that nothing contained in the =pplication, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract bebveen me and the company. n addition, | understand and agree that if | am employed, nty employment
is for ne definite or determinable period and may be terminated at any time, with or withowt prior notice, with or
without cause, at the option of sither myseif or the company, and that no promises or representations conirary to

the foregoing are binding on the tompany unless made in writing and signed by me and the company's designated
representative.

| hereby acknowledge that | have read and understand the above statements,

Applicant’s Signature / ;\/ZAAJ\/ BA—JQJKJ"— Date __ ' [O5 | (%
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Score i /14
Housekeeging Test

1. During which of the following situation(s) should yau wear gloves? p ?}
a) When hand ling disinfectant solutions / A

b)  When cleaning guest rooms
¢} When handling soiled linen
d} When ha ndling or disposing of waste

\5@2 All of the above '
2. ich of the following should be cleaned daily? '
a) Chairs, larmps, and tables

b) Tabletops, bed, and handrails

¢}  Grab bars, light, tops of doors and counters

d)  Floors, sinks, toilets, and latrines
@ All of the above

/’g or €alse: You do not need to use a separate cloth for cleaning bathrooms.

4. Tué or False: Dusting is most commonly used for cleaning walls, ceiling, doors, windows and furniture,
. \ 5
5. Shouid the following be cleaned daily ?rgv\eekly. Circle one,
2) Floors -

b) Toilets and tatrines
c) Carpetsin guest rooms
d) Carpetsin offices
e) Soiled linen
6. The best way o clean the floors:
a} Scrubbing
Dry sweeping and dusting
G:Qb Sweeping, mopping and dusting
d} wet mopping
7. What should do i you spill [iquids or see 3 liquid spill?
a)  Leave it for someone else to clean- up
b) Wait until the end of your shift to clean it
@ Flag the spill and clean it up immediately
d} Notsure
8. %Qa proper procedure for cleaning spills of blood and other body fluids is:
\eﬂ/ Wearing gloves, clean with cloth soaked in chlorine solution and follow u
b} Find the janitor on- duty and ask him to clean jt up
¢} Grab whatever is tlosest and wipe up immediately, then mark “Biohazard”
d) Nothing
9. Whatdoyoudoif You encounter witp bed bugs in a guest room?
T O ranooet el ago P "y Con Tome g
LAV, O STlotiow 4o SN Y W ,
10. What do you do if you find Lost and Found items in a guest rooms?
PRiceny T ko Goas aesk. o¢
Toreh A LeSt (R

11. Describe the difference between a disinfectant and a cleaning solution?

Cleounivy yentieg QRENS Oelh ey | N shogeciea

jS8)

P with disinfectant solution

WG SepecUiter Wneoy Tt
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11/30/2017 - E-Verify: Print Case Details ~ Preview ™

EVerify

SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2017334124431EW
Report Prepared: 1/30/2017

Company Information

Company [D: 139248 Company Name: Acrobat Qutsourcing

Employee Information

Last Name: Benson First Name: Vicla
Date of Blrth: 05/09/1996 Soclal Security Number: ™ == 3330
Hire Date; 11/29/2017 . Cllizenship Stalus: A citizen of the United States

Pocument Information

List B Dacument: Driver's icense or ID cardl issued by a LLS. state or outlylng possession List C Document: Social Security Card
Document Name: Driver's license Document State: Missouri
Driver's License or ID Card Number: Document Explration Date: This document has no expiration date

Case Status Information

Current Case Result: Employment Autherized Employer Case ID:
Case Submitted On: 11/30/2017 Case SBubmltted By: SGONT369

SENSITIVE BUT UNCLASSIFIED

https://e-verify uscis.goviweb/PrintCaseDetails.aspx?CaseVerNum=2017334124431EW 1




