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Name: T\{é&\’\ M\lrers Interviewer: Q.ewn G’aﬂzqftz
Date: 1211y |17 Rate of Pay: $ /5 —//
Position (:s} Applied for: Referred by:

H oitSeK eepin | JC_o\Su‘her/ Brep
T a7 f 4

Full-Time

Server /35 %|Bartender /35 %
Prep Cook /20 %|Barista /15 %
Grill Cook /40 %] Cashier /15
Dishwasher /10 %|Housekeeping /14

e
[s)
% Part-TirDe
%

P.O.S. Experience: Y / N details

. Pablic Transit

Kansas City,KS Overland Park,KS ansas City,MO Independence,MO

LEAD Other

—_ Total of in Food Service/Hospitality |
l\{\')o\\n Myers oo Muld — expenente in the Feod and Beverage ecnd

housekeefinﬂ expercence . =30 She s \wk:nﬁ for houseKeepin j Folldime.
\\l:)o‘\" wolKed ot S-\. LudKes , C\Qm(ns fooms waf\‘\‘lf\j Oderf\(ahf(‘s ., che.

Carpool ( Rider / Driver

@ AM only PM only Weekdays only

Detaif

Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat Chef Pants Knives Black Pa Non-Slip Shoes Bow Tie Other:

Would you recommend this applicant for Acrobat \_] _____cConvéntion Candidate?
Academy?

Other Languages Spoken:

Revised 06/04/2013
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Your Hospitality Staffing Professionals
665 Third St., Syite 435 * San Francisco, CA 94107

First and Last Nam

Working Experiencg:
Company Name.{ }:Mif\\@ ) .
Dates of Employment: % %* ;_\g“\f ) § 1\

Job Responsibility:
= ? CKCJK\ (\%

@ "P\C_&\\’\ 5

i -

[ 4 e )
Compa g%%mé \ J 1L e
Dates of Employment- L0 -Feg 20Ue ~ 2007
Job Respgnsibility: '

HoUSReeing
o C\@_C‘U(\imgﬁ OO

Company Name: E @%.KJ YBoL's

Dates of Employment- 2RI IITR

Job Responsibility:
° HoStess
o Deadringy ey ‘_
s Q\th}r\ﬂ(ﬁ & e Acte

Skills
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800.236.2276 « info@acrobatoutsourcing.com
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Employment Application

Acrebat Dutsourcing is an equal opportunity employver dedicated to non-discrimination in afl employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age {(40+),

color, refigion, gender, national origin, akcestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

Full Name \L\ iC._h m\i&s Date: 12.- f (-1
HomeTelephnne (ZJE_.} Cilz,“ Ao Cther Telephone  { Al4.) &'2)5 30—\(0
Present Address Ol 1% E ijh Q\)Y m&

Permanent Address, if different from present gddress: ZHZ2H 3‘0\"0224
Emzil Address f Guo WYY ﬁ@ (\A(\( i \C(Jm

Are you applying for: Full-time work? Yesx_ Na__ Part-fime work? Yes)i__ Mo
Temporary work, e.q., summer or haliday work? Yes%'_ No__  From; To:
How did you find out abott our open posifion? {Please check #l in proper name of squree):

Referral [ﬂ Nams of Referral ) 1 iR Mewspaper [] Job Fair[] Agency [ Cornpany "Webste [
Other "Web Posting [T Other Source [

. b
Could you work overtime, if recessary? Y%ﬁ_l\[o__ if hired, on what date could you start werking? A%ﬁ%m@

Piease keep In mird thet schedules and shifts may vary depending on position and sesson. Additionally, the hours may vary from
week 10 week, depending on the company needs. Flease st ondy the thimes/days you're available 1o work below.

SPECIFY HOLIRS SUNDAY MOMDAY TUESRAY WEDNESDAY THURSDAY ERIGAY SATURBAY
SVAILABLE

P < g G —
PH o » . ) S ») 2

Do yott have any vacations or extended leaves planned in the next 12 months? If so, please st dates: ¢

Hawve you ever applied to or worked for Acrobat Quisourcing before?  Yes_ Nax__

Lot

i ves, when?

Do veu have fiends or relatives working for Acrobat Qutsourcing? es__Noﬁ ¥ ves, please state name and refationship

if hired, would you have a reliable means of transportation to and from work? Yesx_ MNo___

it hired, can you present evidence of your legal right fo live and work in this country? Yes_)(‘ No

Sizte age if you are under 18 . It you are under 18, hive Is subject to verification that vou are of minimum iegal age to worle

Are you able 1o perform the essential funciions of the Job for which you are applying? Yes Mo
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Your Position and Duties

Cates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Hame and Address of Employer

Type of Business Telephone No. ¢ } Supenisar’s Name
Your Posifion and Duties
Dates of Employment: From Ta Weeldy Pay. Starling Ending

Reason for Leaving:

Have you ever been fired from: any previous place of employment? If so, please explain;

Have vou obtained any special skills or abilities as ihe resuit of service in the miititary? Yes_ 'No,&_
If s, deseribe;

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: “DTNCL L WG mis Telephone No. (216 1_Ri=2 - 194U
Address

Occupation: 10 UCYASE Relationship: {132 DW (Y2 Mumber of Years Acquainted: 1.3
Name:_Dovee VoS Telephane No. (2 ) (IR = 2@

Address 2220 Wdn G O

Occupation: COL 0S¢ W0 @ Relationship: C{L« Y }j}!i Y. Number of Years Acquainted: fé Y
MName: L@Gﬁ\(\ w\ki@(\ Telephone No. { %
Address CI!?‘ = qfh \5‘}(-

O{:cupaﬁon:Q(mw YL\QPV’_ Relationship: M@urw@umber of Years Acqusinted: l

(0]
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Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the bast of my kngwiedge. 1 fugher certiy
that 1, the undersigned applicant, have personatly completed this application. | understand that ary omission or
misstatement of materiai facts on this application or on any document used ta secure employment shafl be grounds

F rejection of this application or for immediate discharge if { am employed, regardiess of the time elapsed before
discovery.

| hereby authorize Acrobat Quisourcing to thoroughly nvestigate my references, work record, education and other
matters related o my suitability for employment and, further, authorize the referances | have listed to disclose to the
tompany any and alt latters, reports and other information related to my work records, without giving me prior notice
of such disclosura. In addition, | hereby retease the comparny, my former employers and all other persons,

Tporations, partnerships and associstions from any and all claims, demands or liabilitias arising out of or in any
-/ way telated to such investigation or disclosure.

| hereby authorize Acrobat Qutsourcing and its authorized representatives to soficét information regarding my
background, which may include bist not be limited to, information about my employment, education, andfor eriminal

history, which may be in the fles of any federal, state, or local criminal justice and law enforcement agency and
/;neral public records history.

| bnderstand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to weork in the United States, and that federal immigration laws require me to complete an |-9 form in
HTis regard withie three days of my hire date.

Acrohat Outsourcing is an aiwill employer. [ understand that nothing contained in the application, or comveved
during any interview, which may be granted ¢r during my employment, if hired, is intanded to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my emplovment
is for no defirite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the tompany, and that no promises or representations condrary to

the foregoing are binding on the company urless made in writing and signed by me and the company's designated
representative.

I'hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature Date 2. }___\.\\
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Housekeeging Test

During which of the following situation(s} should You wear gloves?

a} When hand ling disinfectant solutions

b}  When cleaning guest rooms

¢l When handling soiled linen

d)  When handling or disposing of waste

All of the ahove

Which of the following should be cleaned daily?
a) Chairs, lamps, and tables

b) Tabletops, bed, and handrails

¢} Grab bars, light, tops of doors and counters
d) Floors, sinks, toitets, and latrines
All of the above

True orYou do not need to use a separate cloth for cleaning bathrooms.
ruepr False: Dusting is most commonly used for cleaning walls, ceiling,
Should the following be cleaned daily or weekly? Circle one.
a) Floors DailypWeekly
b) Toilets and latrines
¢} Carpetsin guest rooms
d) Carpetsin offices
e) Solled linen
The best way to clean the floors:
a) Scrubbing
b) Dry sweeping and dusting
<) Sweeping, mopping and dusting
Wet mopping .
What should do if you spill liquids or see 3 liguid spill?
a) Lleaveit for someone else to clean- up
b}  Wait untit the end of your shift to clean it
Flag the spill and ciean it up immediately
) Notsure
The proper procedure for cleaning spills of blood and other body fluids is:
al}) Wearing gloves, clean with cloth soaked in chiorine solution and follow u
) Find the janitor on- duty and ask him to clean it up
¢} Grab whatever is closest and wipe up immediately, then mark “Biohazard”
d) Nothing

What do you do if you encounter with bed bugs in a guest room?

doors, windows and furniture,

P with disinfectant sotution

gna\%UWUWNXXZ!WYﬂ@ijeEY

10. What do you do if you find Lost and Eound items in a guest rooms?

’h@uﬁ%oGw%%S%vmﬂd%K

11. Describe the difference between a disinfectant and a cleaning solution?

/14



SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2017347173018CS
Report Prepared: 12/13/2017

Company Information

Company {: 139349

Employee Information

Company Name: Acrobat Ouisourcing

Last Name: Myers
Date of Birth: 08/29/1997
Hire Date: 12/13/2017

Document Information

First Name: Tyjah
Social Security Number: *** ** 2184
Citizenship Status: A citizen of the United States

List B Document: ID card issued by a U.S. federal, state or local
government agency

Case Status Information

List C Document: Social Security Card

Final Case Result: Employment Authorized
Case Submitted On: 12/13/2017
Closed On: 12/13/2017

Employer Case 1D:
Case Submitted By: SGON7369
Closed By: SGON736%

Closure Statement: The employee continues to work for the employer after receiving an Employment Authorized resuit.

SENSITIVE BUT UNCLASSIFIED




