i eateeefc:i
Yoy Hespmﬁ%y Stasiing Profossions

'Name 6‘[“65{7”6 ICLLLI/I; ,i
Taborca I_D: Lf 355§

Date of Hire: IZ/ : '4/ 7

Date of Re-Act: ___ s /

New emplovee set up

&~ E-verify S 57 Addedto Orientation Time Sheet &
& Hire Right EE ' 6 Attendéd New Hire Orlentation _#’/,Ib/ ZM
,e/ Hire Right Interna[ (upioad any iist Adocs) /{ Background Check (Asurint)
o Direct Deposit (Scan to Payroll) and/or ' 5~ New Hire List (Al fields)
Global Cash Card comp[ete the form & o / Check Taborea Profile {All fields)
have EEsign =~ o Upload Resumeend Skils Tests {one doc)
/ Notxce o Employee Comp[eted ' ' o Upload Food Handler’s Card

Re Act emplovee set up (See Ré”f&ct Process for more detaii)

 File and 19 pu[ied {new one created/done in Hire Right if old ones are gone)
Reé Act onboarding if initlaily hired before 1/1/16

Check W4

Check all demographlc mfo and ava[iablhty .
Check for skills tests, app, FHC, and resume (get new app, newresume if hired more than 1 year
ago) _' .

:Complete Notlce to Empioyee with updated pay Ef necessary

.Verlfy pay. optlon and take steps to Re Act any eld pay options still current
Run new BGC i more than 1 year since last shift worked
“New onentatnon/p[ace on time sheet if it's been overa year since last sh!ft
: __-_New Hire List (all fields) -
Delete employee from the ENA/TER spreadsheet if they are onit

"0 0 6 o o

o 0 0 © 6.0

[t 1 (0 L a gl T







NOTICE TO EMPLOVEE
Labor Code section 2810.5

Fmployee Name: z[/n%f?'/" e T(,L&A /H/
StartDate: ~___[Z. [4f. 177

Legal Name of Hirlng Employer S.E Scher

Is hiring employer a staffing agenoy/busmess (e g Temporary Services Agenoy, Employee Ledsing
Company, or Professional Employer Organrzatron [PEQO]? oYes o No

Other Names Hiring Employer is "domg business as" (lf applroable)
Acrobat Cutsourcing :

Physical Address of Hiring Employer’s Main Office: - _
665 'l'hird S’r Suite 415, San l:ranclsoo' CA. 94107’

Hrrmg Employers Mallmg Address (rf drfferent than above)

Hiring Employer’s Telephone Number 41 5 4‘3'& '8826

If the hiring employer is a staffing agencyfbusmess (above box checked "Yes"), the following is the oi:her entity
for whom this employee will perform work:
-l\lame '

Physrcal Address of l\/lam Offroe

l\_rl.arlmg_A_dclress. e

Rate(s) of Pay: P ”@lo@ MZ 5?‘ / TV ovetis Rato(s)of Pay: [-Sie atc

| Rate by (check box): gl@’ ur o Srhrlt ‘oDay ‘oWeek o Salary O Piece rate o Commission

o Other (provxde speorﬂos)

Does a written agreement e)ﬂst provrding the rate(s) of pay? (checkbox) oYes n No -
If yes, are all rate(s) of pay and bases "fhereof contained in thatwritten agreement? oYes o No
Allowanoes i any, clalmed as part of mmrmum wage (moludmg meal or Iodglng allowances):

(lf the employee has. srgned the acknowledgrnent of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals o lodging
agamst the minimum wage. Any such voluntary written agreement mustbe evidenced by a separate document.)

Regular Payday; FRIDAY

DLSE-NTE (rev 9/2014)




Insurance Carrier"s Name: Integro USA Inc. dba Integro Insurance Brokers

Address: 1 State Street Plaza, 8 floor, New York, NY. 10004

Telephone Number: 212-295-5440
Policy No.: EDC4042609 ACS

= Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

Unless exempt, the employee identified on this notice is entitled to mininmum reqmrements for paid sick leave under state
law which provides that an employee:
a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for using or request:ng the use of accrued paid sick leave; and
¢. Has the right tofile a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid. su:k days,
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code,
The following applies to the employee identified on this notice: (Check one box) :
1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code-§245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
0 2. Accrues paid sick leave pursuant to the employer’s pollcy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
o 3. Employer provides no less than 24 hours (or 3 days} of paid sick leave at the beginning of each 12-month penod
0 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption):

AT Avvdirece~_ ‘ Y 1‘ c_lawi

(PRINT NAM ployer representative] | ’F\T NAM_ETiEmpLo ‘ Q/\
(SIGNATURE of plgfyzr esw , (SIGNATURE of Employee)
U’" ey’ Fofmovee,

{Date) _ _ ' {Date)

‘The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing requlred by law within seven days of the
changes.

DLSE-NTE (rev 9/2014)




Interview Note Sheet

Name: Firizstine Tawyliils

Interviewer

Date: (Z2-]3.07

Rate of Pay: /§. GO/Pf [2% @)M z

Position (s) Applied for: Pﬂ;p Cos Zﬁ-@ M7

Referred by: / _
ndeed

Ore

Server /35 %|Bartender /35 % .
- Full-Time
Prep Cook /15 %|Barista /15 % /
Gri - 0 : o
ill Cook /40 %|Cashier /15 % Part-Time
Dishwasher f10 %Housekeeping /16 %

P.O.S. Experience: Y / N

Details:

details

Total of

me/imf tilehen wnte s waﬁ-’—, Pno

and 61 for  forl or Prep @ Mz
Pfu%r\( fo Qﬁbﬁ in triche,,

Bistro Black Bistro

/eh@ ;hef{ms—:)Knives

Public Transit Carpool (

Tuxedo 1/2 Tuxedo

Black Pants -Slip Shoes Bow Tie Other:

S

in Food Service/Hospitality

Rider / Driver }

Outer East Bay-

Peninsula

Will Submit

fW’eE@t?F only.-

Black Vest Long Black Tie

Academy?

Would you recommend this applicant for Acrobat

Convention Candidate?

Other Languages Spoken:

Revised 06/04/2013

AlH I







Ernestine Tauiliili

San Francisco, CA
ermestinetauiliilié_js2@indeedemail.com - 8508985459

To obtain long term employment with growth potential with a company where | can contribute my hardworking
abilities and positive attitude. Also, o obtain a challenging position utilizing my abilities developed through
experiences and education with an opportunity for professicnal growth

Willing to relocate

Authorized to work in the US for any employer

WORK EXPERIENCE

Kitchen helper
5t. Rose Hospital - 2017-01 - 2017-08

Prepare food, cafeteria, and serving lines for meal service. Follow portion control and proper sanitation
practices. Distribute patient and cafeteria customer meals take food and equipment temperatures clean tables
and equipment. Document daily logs operate cash register perform cash handling procedures. As well as
maintain a clean and safe working environment, )

Care coordinator/Parenting Coordinator
Health Right - 2016-09 - 2017-04

Facilitate groups, community meetings and teach independent living skills in the WRA residential setting.
Perform erisis intervention and communicate with treatment team as unforeseen situations arise. Collaborate
with treatment team to develop and maintain treatment, transition plans. Document client updates and incidents
in the facility log daily Perform periodic house runs to ensure and maintain the safety and security of the
facility. Documents and accurately distribute client money, ensure client medications are securely stored and
properly accounted for. Complete release and consent forms as needed. Properly document all individual and
group counseling and maintain a clean and safe working environment

T T

Cook/Dishwasher/Front Desk Agent/Room Service/Purchasing
Hyatt Fisherman's Wharf - 2013-12 - 2016-01

Prepare, cook, season and arrange all food service for the hotel. Room service, restaurant, employee café
service banquets ranging from 8 to 1500 people. Deliver and set up prepared food for offsite catering account.
Wash and arrange all glassware, silverware, kitchen equipment load, count and restock inventory. Correctly -
prepare bills track tips complete debif and credit card transactions. Operate cash register and complete cash
outs and the end of shifts. Provide customer service through phone, email or in person service customer
complaints and provide appropriate actions. Maintain a clean and safe working environment.

Call Coordinator/Call Center
National Automobile Club - 2007-06 - 2012-12

Connect motorists in need of emergency roadside and maintenance assistance, provide correcfive and
appropriate actions efficiently. Identify and resolve custamer concerns. Follow up with members or clients to
verify service completion and ensuring full customer satisfaction.

Customer Service representative/Call Center
Waiter's On Wheels - 2004-05 - 2007-06




Provide service to customers placing food orders with the company's vendors in a timely and accurate manner.
Route drivers to restaurant and customer locations provide information via email or telephone, follow up to
verify service completion and customer satisfaction.

In Home Health Aide/Caregiver
In Home Supportive Services - 2003-06 - 2005-01

Provide incontinent personal care feeding bathing and assisting with daily life activities. Do household tasks
laundry, shopping, meal preparation and light house hold cleaning. Escort and transport provide protective
supervision and certain paramedical services ordered by a physician.

EDUCATION

Hayward Adult School -
2017-04 - Present

Chabot College
2017-01 - Present

SKILLS

40 WPM, MICROSOFT WORD, MICROSOFT WORKS, PROCESSOR, TYPING

CERTIFICATIONS/LICENSES

Food Handler
2017-01 -2018-01

ADDITIONAL INFORMATION

Other Skills:

+ Proficient computer skills: Microsoft Word, Windows XP, Microsoft Works, Word Processor. 40 Wpm, 10
fouch, internet, Fax, email and Xerox

+ Attentive to time schedule0

» Committed to completing jobs

+ Ability to learn quickiy and carefully

» Work well under pressure

+ Adjust and adapt to work environment pace

+» Strong analytical skills

* Organized efficient work habits

« Capable fo work well independently hand with a tem




Acrobat

outsourcing
Your Hosphality Staffing Professionas

Employment Application

Acrobat Qutsourcing is an equal opportunity employer dedicated to non-diserimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

Futname Cro&sHine Tawalis pate: 12/12/ 20177 .
Home Telephone (510 ) 41 0 “'3-41() Other Telephone ((a‘J_O ) gﬂg - 54%
Present Address _ 21240 Havauna

Permanent Address, if different from present address:

Email Address & NS Hbing @Wfl\\’}ﬂ /Ii‘) %maf\ \

R St S

Position applying for: Pr@? Coo Salary desired:

Are you currently registered with any staffing and/or employment agencies? If so, please list

Are you applying for: Full-time work? Yes;X\No Part-time work? Yes_ No___

Temporary work, e.g., summer or holiday work? Yes__ No__ From: To:

How did you find out about our open position? (Please check fill in proper name of source):

Referral [] Name of Referral Newspaper [] Job Fair [] Agency [] Company Website []
Other Web Posting [J  Other Source [ :

Couild you work overtime, if necessary? Ye'sXNo_ If hired, on what date could you start working?

Please keep in mind that schedules and shifts may vary depending on positidn and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you're available to work below.

SPECIFY HOURS SUNDAY MONDAY TJUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE '
DAILY . ~ ,
AM JPEN | o PEN | OPEIV | OPEN | OFEN [ 0PEWN [oPEN]
PM
Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates:

Have you ever applied to or worked for Acrobat Outsourcing before?  Yes_ N& If yes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes_Né) If yes, please state name and relationship

If hired, would you have a reliable means of transportation to and from work? Ye§'2g No__
If hired, can you present evidence of your legal right to live and work in this country? Ye§> f} No_

State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? Yebdy No__

L1 e e el




Acrobat

putsourcing

Your Hespitality Staffing Professlonais

If no, describe the functions that cannot be performed. {Note: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform essential functions.)

+

NAME OF SCHOOL CITY & STATE GRADE OR BDEGREE DID YOU GRADUATE?
Terra New tidh Schoa ok, CA COMPLETED

Do you have any special licenses, certificates or special training? If .

50 please list under "Special’. @ NO
Are you computer literate? If so, fist software knowledge under * (Ye& NO
Special.” p—
Are you proficient with Point of Sales Systems? If, so please list YES e
which ones under “Special.”

Do you have any other experience, training, gualifications or special < Ygs— NO
skills, which you feel make you especially suited for work at Acrobat :

Outsourcing? If so, please list under "Special.”

Special:

List below all present and past employment starting with your most recent employer (last 10 years is sufficient). Account for unemployment periods of three

months or more. Ab<
Are you currenﬂy employed? Yes A A)é we contact your current employer? Yes_ No_

Name and Address of Employer &“ R@S‘e ch‘?ﬁ
Type of Business HESE\‘\'DB& Telephone No. ( ) Supervisor's Name @&aﬁh M C Mmh

Your Position and Duties e g Pe(’

Dates of Employment: From ' / 2001 To 8’ e n Weekly Pay. Starting Q“ bt Ending 21 60

Reason for Leaving:

Name and Address of Employer

Type of Business p‘eha}b'\‘ Mﬁ‘nm Telep—g}ne No, (406 CBQ 4&’1’[ Superyi ors Name W&w Lﬁlﬁ&
Your Position and DutlesCU-'(e Cbor” YA 8 ﬁ\,\"‘@,ﬂ l"\"\ Coovdanon

Dates of Employment: From Q‘?’db To L\lzé\"\ Weekly Pay: Starting ts 00 Ending UODD

Reason for Leaving:

("_‘:
Name and Address of Employer “\/‘V\’H “:i.f h‘ermm L\-}\W '
Type of Business (1O \ <} \{’,\ Telephone No. ( ) Supervisor's Name \kﬂ@n \ﬁ\/\m\qj

2

Core Corcbineds ] Parenting Conlinado(ReclFiPight3)|

™




Acrobat

olitsourcing

r Hospialivg Statfing iﬁmfessimaﬁs
CooK / b 1&\\w AR

Your Position and Duties

Dates of Employment: From ‘ilﬁmﬁ To 1 l%“" Weekly Pay: Starting O] OO g & 0

Reason for Leaving:

Name and Address of Employer ‘H‘J

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties

Dates of Employment; From To Weekly Pay: Starfing Ending

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the military? Yes No><
If so, describe:

. List below three persons not re‘lated to you who have knowledge of your work performance within the last three years,

Name: Monah0a B ! Telephone No. (¥8D ) 303~ 120

rd
Address

_Occupation:ww Hekpor” Relationship: (o Wor OV Number of Years Acquainted: N
Name: /80N \J’\MWM Telephone No. il ) BLo 40177

Address

Occupation: ED(‘Q CV\:\-‘ Ve O‘f"? % Relationship: CO\’OGV\L‘EV‘ Number of Years Acquainted: 6

Name: \lm@\\ko\ \_@,\{’9\ Telephone No. @s? 24 o~ 40}06

Address

Occupation: C ‘9 R Relationship: 00 Wor KQ ~ Numbér of Years Acquainted: ’D\




Acrobat

outsourcing
Your Hosplabty Staffing Professionals

Please Read Carefully, Initial Each Paragraph and Sign Below

6 l | hereby certify that | have not knowingly withheld any information that might adversely affect my chances for

6T

6T
6T

employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that 1, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

| hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose fo the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, { hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration faws require me to complete an 1-9 form in
_ this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer, | understand that nothing contained in the application, or conveyed

during any interview, which may be granted or during my employment, if hired, is intended fo create an employment

contract between me and the company. In addition, | understand and agree that if | am employed, my employment

. is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or

without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative.

I hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature 6{ Y‘DA)V\"Q ’W\WOA\Q Date. ll-l B ' r_)

T T

TR T T




Acrobat

Your Hospitality Staffing Professionals

P

outsourcing
Prep Cooks Test

Fihe stine
Tawilil
Score / 5/ 20

Multiple Choice (1 point each)

= 4
“'a. 155 degrees F

_ K

oA

3)

5)

6)

7)

= B)

A gallon Is equal to ounces
" a. 56
b, 145
c. 32
d 128
Mesclun are what type of vegetable?
a. Roots
b. Beans

c. Salad Greens

d. Spices

What does the term braise mean?

a. Sear quickly on both sides

b. Slowly cook in covered pan with little liquid

c. Cook on high heat and quickly

d. Slowly cook in simmering water

At what internal temperature must chicken be cooked so that it is safe to eat?

b. 165 degreesF

c. 175degreesF

d. 185 degreesF

How do you blanche vegetables?

a. Immerse for a-short time in boiling water
b. Cook lightly in butter over med heat

¢. Soakin cold water overnight

d. Rub with salt before cooking

Which of the following ingredients would you pack before measuring?
a. Oiive OIl

b, Salt

¢. Brown Sugar

d. White Sugar

What is Al Dente?

a. Firm but not hard

b. Soft tothe touch

¢. Veryhard

d. Verysoft

Food should be left out no more than
a. 2hours

b. 3 hours
¢. 4hours
d. 5hours




Acrobat = o

DUtsoUrclng
Yorir Hospitality Statfing Professionals Prep Cooks Test

_d 9] Which is the improper way to thaw frozen food?
a. Inthe fridge
b. Inasink with cold water
c.  On the counter
d. Inthe microwave

_L_ 10} Which of the following can you use to put out a grease fire?
a. Baking Soda
b. Ba king Powder

¢. Flour
d. Water
D 11) What is the temperature range of the danger zone?
a. 25-135
b. 40-140
c. 50-160
\b d. 30-130

12) Which of the following is listed from smallest to largest?
' a. Dice, chop, mince
b. Mince, chop, dice
c. Chop,dice. Mince
d. Mince, dice, chop
c 13) Which direction should pan handles be turned while cooking on the stove?

a. Over the fire at all times
b. Turned towards you for better control
c. Turned towards the right or left at all times
d. Overthe countertop at all times

_L 14) When you poach something, you cook it with what?
a. Noodles
b, Vegetables
¢, Liquid

d. 0il

____(\-_15) Which spoon is used to remove fat from soups and stews
a. Basting Spoon
‘b, Ladle
c. Slotted Spoon
d. Portion Spoon

___C_-lsj Which of the following means to cook in a small amount of fat?

a. Season
b, Sauté
c. Broil

d. Boil

e, Fry

TEST_Prep Cook (rev. 2015.04.16)




- o

outsourcing
Yonar Hospitality Statfing Professionals Prep Cooks Test

Q& 17} What is a Julien cut?

a. Food cutinto long thin strips, matchstick

b. Food cutinto long thin strips then turned and cut into a 1/8’ dice
c. Food diced into finely chopped and uniform pieces

d. Cutting and peeling into oblong seven sided football like shapes

A 18) To cook a food in a pan without browning over low heat until the item softens and releases moisture.
a. Sweat
b. Boil
¢. Roast
d. Grill

Fill-in the Blank (1 point each)

19} Qﬁi\'\' & P@W&f are the basic seasoning ingredients for alf savory recipes.

209 df\ogg : to cut into very small pieces when uniformity of size and shape is not impoertant.

TEST_Prep Cook (rev. 2015.04,16)

Ty,







- NOTICE TO EMPL@VEE
Labor Ceofe section 28?0 5

-EmpioyeeName £I/n&97LTM /UL& /H/
Start Date: *__ /2 [4.17

B 51 3 ;,% ’%‘F—i& szs-ge-géi‘ ;é%“é

' Lega! Name of Hiring Employer S E SCheV . o _ .
s hiring employer a staffmg agency/busmess (e g Temporary Serwces Agency, Employee Leasfng
Company, or Prefessmnai Emp[oyer Orgamzatfon [PEO})'? oYes o No

Other Names Htring Empioyer is ”domg busmees as“ (1f apphcable)
~ Acrobat Quisourcing o

Phys:cal Address of Hiring Employers Main Off" ice:
685 Thu'd St Suite 415, Saﬂ Franc;sco CA 94107

Hiring Emp[oyers Malilng Address (i dn‘ferent thari

Hmng Employer s Telephone Number 415“431“8826

i the hiring emp!oyer is & staffmg agencylbuslness (above box checked “Yes") the fol Iowing is the other entlty
for whom this employae will perform work
Name ' Lo
Physmal Address of IVIam Off!oe
Matltng Adclress

Rate(s).ofPey: PY@]D(&DM ZQ‘ / / Overtime Rate(s) of Pay: /‘Sj( ' M( .

| Rate by (check B6X): o ur : uShh‘t oDay  ‘oWeek oSalary o Piece raie o Commission

t o Other (provnde spemﬂcs)

Doss a written agreement exxst prowdlng the rate(s) of pay? (checkbox) o Yes w No
i yes, arg all rate( ) of pay and bases thereof contained in that written agreemant? oYes o No
'Allowances if any, c[almed as part of mmlmum wage (mc!udmg meal of Iodgzng ellowances‘)

(lf the employes has 81gned the acknowledgment of receipt below, it does not constitute a “voluntary written
agresment” as requlred under the law between the employer and employes in order to credit any meals or-fodging -
agamst the minimum wage. Any such vojuntary written agreement must be evidenced bya separate document,)

Regular Paydey: FRI DAY

DLSE-NTE (rev 9/2014)







Y Interview Note Sheet

[}

' ame:ﬁnggﬁ"hg TMI /” ; Intrvfer.

Date: (Z-]3.(7 Rate of Pay: /5,&0/77(«970 @/MZ
Position (s} Applied for: Tarﬂp j ; @ M > Referred by: /n { : f

Server

artender ' /35 % [ FulI—Tie .
Prep Cook /15 % |Barista ' /15 % / )

Grill Cook /40 % Cashier /15 % .
- - - - Part-Time
Dishwasher /10 - %|{Housekeeping /16 %

Total of in Food Service/Hospitality

previocs Lichen ot #8as tosk, Pmo

and G for Pl or Prep @ Mz
{')f@f%r\s“ o m%g 10 tiche,

P.O.S. Experience: Y / N details:

-@ * Public Transit Carpoal { Rider / Driver ) _ '

Outer Fast Bay.-

South San Jose 5J Peninsula

T ST i ity + LI Tl

TiPS Serv-Safe LEAD Other Will Submit

Details:

Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Lang Black Tie
/eh@ Q@Knives Black Pants -Slip Shoes>  BowTie  Other:
Would you recommend this app_licant for Acrobat -7 Conventlon Candidate? Other Languages Spoken:

Academy?

Revised 06/04/2013

AT







Ernestine Tauiliili

San Francisco, CA
arnestinetauilillié_js2@indeademail.com - 6508985458

To obtain long term employment with growth potential with a company where | can contribute my hardworking
abilities and positive attitude. Also, fo obtain a challenging position uiilizing my abililies developed through
experiences and education with an opportunity for professionat growth

Willing fo relocate

Authorized to work in the US for any employer

WORK EXPERIENGE

Kitchen helper
St, Rose Hospital - 2017-01 - 2017-08

Prepare food, cafeteria, and serving lines for meal service. Follow portion control and proper sanitation
practices. Distribute patient and cafeteria customer meals take food and sguipment temperatures clean tables
and equipment, Document daily logs operate cash register perform cash handling procedures. As well as
maintain a clean and safe working environment.

Care coordinator/Parenting Coordinator
Health Right - 2016-09 - 2017-04

Fatilitate groups, community meetings and teach independent fiving skills in the WRA residential setting.
Perfarm crisis intervention and communicate with ireatment team as unforeseen sifuations arise. Collaborate
with treatment team to develop and maintain treatment, transition plans, Document client updates and incidents
in the facllity log daily Perform periodic house runs o snsure and maintain the safety and security of the
facility, Documents and accurately distribute client maney, ensure client medications are secursly stored and
properly accounted for. Complete release and consent forms as needed. Properly document all individual and
group counseling and meintain a clean and safe working environment

Cook/Dishwasher/Front Desk Agent/Room Service/Purchasing
- Hyatt Fisherman's Wharf - 2013-12 - 2016-01

Prepare, cook, season and arrange all food service for the hotel. Room service, restaurant, employee café
setvice banguets ranging from 8 to 1500 people. Deliver and set up prepared food for offsite catering account.
Wash and arrange all glassware, silverware, kitchen sguipment load, count and restock inventory, Correctly
prepare bills track tips complete debit and credit card transactions. Operate cash register and complete cash
outs and the end of shifts. Provide customer service through phone, email or in person service customer
complaints and provide appropriate actions. Maintain a clean and safe working environment.

Calt Coordinator/Call Center
National Automobile Club - 2007-086 - 2012-12

Connect molorists in need of emergency roadside and maintenance assistance, provide corrective and
appropriate actions efficiently. Identify and resolve cusfomer concerns. Follow up with members or clients to
verify service completion and ensuring full customer satisfaction.

Customer Service representative/Call Center
Waiter's Or Wheels - 2004-05 - 2007-08
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Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acfohat
Outsourcing selects the best qualified individual for the job based on job-reiated qualifications regardless of race, age (40+),

color, religlon, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

FulName EPN&SINE Taunln i pate: 12/13/2017

Home Telephone (S10.) 410~ 3410 Other Telephone (950 ) Ejﬂg - & ‘5671
Prasent Address 27846 H’ﬁ\fﬂ)ﬂa

Permanent Address, if different from present address:

Email Address & &t St 2 qmw\\

Position applying for: Q’Q(‘J " Salary desired:
Are you currently registersd with any staffing and/or employment agencies? if so, please list

~..Are you applying far: Fulltime work? Yes X No___ Part-time work? Yes_ __ No__
Temporary work, e.g., summer or holiday work? Yes___ No__ From: To:

How did you-find out about our open position? {Please check fill in proper name of source):

Referral [] Name of Referral Newspaper ] Job Fair [] Agency [[] Company Website []
" Other Web Posting ]  Other Source [ :

Could you work overtime, If necessary? Ye%X_No_ If hired, on what date could you start working?

Please keep in mind that schedules and shifts may vary depending on positidn and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you're avallable o work belaw.

SPECIFY HOURS slUNDA! . MONDAY TUESDAY WEDNESDAY THURSDAY ‘FRIDAY SATURDAY
AVAILABLE E !
DAILY . - ;
AM JPEN | 0PEN | OPEINV | oPEN | OFEN  TOPEN | 6PEN
PM

Do you have any vacations or extendec leaves planned in the next 12 months? If so, please list dates:

Have you ever applied to or worked for Acrobat Qutsourcing before?  Yes___ N}é‘ If yes, when?

Do you have friends or refatives working for Acrobat Outsourcing? Yes__l\l% If yes, please state name and felationship

I hired, would you have a reliable means of transportation fo and from work? Yeéé No__
If kired, can you present evidence of your legal right to live and work in this country? Ye§>_K No___

State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential junctions of the job for which you are applying? Ye‘ﬁ;z_‘ No_

]

i
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Your Posiflon and Duties

Dates of Employment: From ‘Q'}w& To \ J %\}é Weekly Pay: Starting 9&. DO Ending Q—f 'C@

Reason for Leaving:

Name and Address of Employer ‘HJ

Type of Business TelephoneNo. ( ) Supervisor's Name

Your Position and Dufies

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

bl
Have you obtained any special skills or abilities as the result of service in the military? Yes_ Ncu><
if s, describe:

- List below three persons not ,rq‘lated to you who have knowledge of your work performance within the last three years.

Name: Monah £ By 1 Telephone No, (¥5D }303"'_'\.120

7
Address

‘Occupation:k}\w H‘W Relationship: COW(N‘W Number of Yeérs Acquainted: 'r '
Nama: Lwoh \-ﬂMMM Telephone No. (QM ) BLO 4017

Address

Occupation: @(ecw‘\'\(‘ﬂ OM{— l Relationship: wao‘ru% Number of Years Acquainted; f)

Name: Naw@luan \ehea Telephone No, (QJYD ) 24?”40|0®_
Address

Occupation: CQ R Relationship: O" b\)or\‘&r Numbér of Years Acquainted: ’D\

(R
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Acrobat

outsourcing
Prep Cooks Test

Fine sting
Taw i A )

Score /{/zg

Multiple Choice {1 point each)

1)

B

Agallon is equalto _____ounces
‘a 56

b, 145

c. 32

d. 128

Mesclun are what type of vegetable?
- a. Roats

b. Beans

¢ Salad Greens

d. Spices

What daes the term braise mean?

a.  Sear quickly an both sides

b, Slowly cook In covered pan with little liquid

t. Cook on high heat and quickly

d. Slowly cook in simmering water

At what internal temperature must chicken be cooked so that it is safe to eat?

* 3. 155 degrees F

_x 5)‘

b, 165 degrees F
c. 175 degreesF
d. 185 degreesF
How do you blanche vegetables?

" a  Immerse for a short time in boiling water

b. Cook lightly In butter over med heat

c. Soak in cold water overnight

d. Rub with salt before cooking

Which of the following ingredients would you pack before measuring?
a. Olive Oil

b, Salt

© g, Brown Sugar

d. White Sugar

What is Al Dente?

a. Firmbutnothard
b. Soft to the touch

¢. Very hard

d. Verysoft

Food shouid be left out no more than
a. 2hours

b, 3 hours

¢. 4hours

d. Shours
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Your Maspitafity Staffing Fmﬁa&sﬁma& Prep Cooks Test

A 17) What s a Julien cut?
"a. Food cutinto long thin strips, matchstick
b. Food cutinto long thin strips then turned and cut into a 1/8" dice
t. Food diced into finely chopped and uniform pieces
d. Cutting and peeling into oblong seven sided football fike shapes

s 18) Tacooka food in a pan without browning over low heat until the item softens and releases monsture.
a. Sweat
b, Boil
¢. Roast
d. Grill

Fill-in the Blank (1 point each)

19} Qﬁ/\'\’ & P@Wpf are the basic seasoning ingredients for all savary recipes.

20} df'\OE : t0 cut into very small piecas when uniformity of size and shape is not important.

TEST_Prep Cook (rev. 2015.04.16)
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