Acrobat

outsourcing
Your Hospitallty Staffing Professionals

Employment Application

Acrobat Outsourcing Is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by

applicable law.

PLEASE PRINT

Full Name L:;C"—_Q 4 }£ { . Q 0 4 ;b:);-}.»—-\_ Dale: 'l—;j}% Ih’[
)

Home Telephone ( Other Telephone 6';5 Wl (p 55— S5 lo 2
Present Address (Lo CL VD yie -L-t”k_;L il i

r
Permanent Address, if different from presenl address:

Email Address C—fr’lc_xbftg___.-y e T #JEL. anlt & ﬁL{;. Lwyri LYY N
™

MPLOYMENT DESIRED |

e
Position applying for: "::g, Pl T L Salary desired: IE_ 23 // I/} [l

Aﬁyou currentlly reglstered with any staffing and/or employment agencies? If so, please list

o 21
Are you applying for: Full-time work? YVNO_ Part-lime work? Yes_l/_’l_\lo_
No From: To:

Temporary work, e.g., summar or holiday work? Yes
How did you find out about our open posilion? (Please check fill in proper nama of source):

Referral [J Name EWF Newspaper [] Job Fair ] Agency [J Company Websile []
Olhar Web Posling Other Source [
Could you work overtime, if necessary? Yest” No___ Ilhired, an what dala could you slart working?

Please keep In mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week (0 week, depending on the company needs. Please list only the times/days you're avallable to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE =
DAILY
AM =00

o ] _(OEH]

Do you have any vacalions or extondaed loaves plannad In tha next 12 months? f so, please list daios:

e e s e i ——— e

Hnve you ever applhed 1o or worked for Acrobat Qutsourcing bofore? Yes_ No L;Lwes. whan?

Do you have friends or reiatives warking for Acrobnt Outseurcing? Yos__ No_I~ i yes. plensa siate name and relationship
It hired. would you have a relinble moans of iransporialion lo and from work? Yes,/ No_

It hired, cnn you present evidance of your logal nghl to live and work in this counlry? Yos A

Siate age if you we undar 18 It you ara under 18, hire 1s subjact 1o venilication that you are of nunimum lagal age lo wark
Ara you nhla o porform the assantinl funcliona of the job for which you ara applying? Yon No

if no. doacnbae the functiona thal cannol ba parformad  {Noto  Wa comply with tha ADA and considar roasonabla accommadation
maasuras that may bo nocossary far aligible applicanis/omployoaos Lo parform assantinl functions )
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[ EDUCATION & SKILLS i
NAME OF SCHOOL CITY & STATE GRADE OR DEGREE | DID YOU GRADUATE?
: COMPLETED
gﬂr ng Un e & G [ niee Becch sl |Nad oo/ Me g
C/p#' _D ! 1-\rf/l).sl'd"‘ [ TF I""J,}ﬂc.-l—\.\-[m/.q_ c—1 0=
Do you have any special licenses, certificates or special training? If i
so please list under “Special". YES. { NO
Are you computer literate? If so, list software knowledge under (" YES T NO
| _"Special.” 3 e,
Are you proficient with Point of Sales Systems? If, so plaase list YES ( NC ;1
which ones under “Special.” e -
Da you have any other experiencs, training, qualificalions or special i YES | /(QHEI/‘” ]
skills, which you feel make you especially suited for work at Acrobal - - s
Outsourcing? If so, please list under “Special.”
Special: ) l
__agl/\ [lound l-ll/\.c,‘ g A’!C&(_J"\/D Se e
'L rl

1 EMPLOYMENT HISTORY i
List balow all prosant and pasi omployment starting with your most recent employer (last 10 yoars is sufficint). Account for unamploymeni periods of throo
menths or more /

Ara you currantly employed? Yes___ No_ If so, may we contact your current employer? Yes__ No___
= .
Name and Addrass of Employer E\ (=3 ] ‘ LA-c !

. U
Type of Business 5 i Ei/ ﬁifﬁl’\ Telophone No, (7f ?’ 5/ b 382 Suparvlsor s Name Q)f 5 '-r @ ~1C- Mj
b ALolech e Lk - L Co N 4:3{/

Your Position and Dutles_.5,

=l
Dalos of Employment: FroMA.f ) To&s u/ P Waoakly Pay. Starting Ly Ending
Reason lor Leaving ..S-K?Cc,j 0 &_/(
Namae and Addross of Emptoyer S %‘nﬁﬂﬂp 1 Pms\(.ou-e_. I ‘:'-r'- a/@ L L i

Typo of Business L{’ﬂd v Tolophona No (7‘3 ) 3 05' 673 g Suparvisor's Namo S?Q ﬁﬂm p“‘"“‘f iF‘JL
Your Pasition and Dutios (Q_e,vx L ma«l ’%&, A.-LU, ot L ;!_,l.':-.p AT TN Jf,H,J A e O LY, —

L _%m;i_ﬂ@%ﬂ /3 Hﬂnzv,?_
=t ol
VA
Dalos of Employmont Ffom_cﬁ/ga To [2— ,-f (p Waookly Pay Staring Ending 55

Roason for Leaving S e eioiq o S
/. v 2
55 e _EM—MIM.J,Q_.:L_Q_\,

Namo and Addross of Employor
Typo of Businons > [ (/e" I Jalophona No { ) Suporvisor's Namo
Your Posilion and Dutios__ 77 T, J-lﬂfa,ﬂ JJ‘? 70 118 et <,

Ontos of Employment  From To Woekly Pay Slarling Ending

L]
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Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Have you ever been fired from any previous piace of employment? If so, please explain: N O

HILITAR! SERVICE
No /

Have you oblained any special skills or abilities as the resull of service in the military? Yes___ il
If so, describe:

JOB RELATED REFERENCES

List below three persons not related to you who have knowledge of your work performance within the last three yaars.

Name; ,:J_LL g_ﬁu@“ ) ALLFLL@MHQ_; Telephone No. (7/ 3 } 58 2 L 7ERA
Address L}.'ﬁﬂ_ Puxan Dy Werxton {TN‘J 77077

Occupalion: "ﬁ*ﬁi‘{yf\’:}_u Relationship: ff-ﬁgnlz gie A Number of Years Acquainted: ﬁ_
Name: (_4__,: e ) —P b LlLfJ’le-t Telephone No. (7/ 3) D/ 2530
Addrass _ Savan 1y Ao f?_c,ﬁ R R

OCccupation; CE)HHC'C“'{TJV Relallonsh:p',s; ; IE '.':-"% € |- Number of Years Acquainted. 7
Name; E7 E—A-—th oo o Telephone No. (,] N 7) H#77AC "f ?
Address VJV‘ %y rma.) @DM ety f/ A

Qccupalion f_'iﬁtc-ﬁfld-t %/ Léx«a- Ralatlonshnpﬁ__rf:zid #L £ Number of Years Acquainted: C_E }
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Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby cerlify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that I, the undersigned applicanl, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before

discovery.

| hereby autherize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disciose to the
company any and all letlers, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigalion or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives fo solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justlice and law enforcement agency and
general public records history.

! understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authorily 1o work in the United States, and that federal immigration laws require me to complete an 1-9 form in
this regard within three days of my hire date.

Acrobal Outsourcing is an al-will employer. | understand that nolhing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is inlended to create an employmenl
conltract belween me and the company. In addition, | understand and agree thal if | am employed, my employment
is for no definite or delerminable period and may be terminated at any time, with or without prior notice, with or
without cause, al the option of either myself or the company, and thal no promises or representations contrary to
the foregoing are binding on the company unless made In writing and signed by me and the company's designated
raprasenialive,

| hereby acknowledge thal | have read and undarstand the abave statements,

A \ f B
Applicant's Signature jk‘{fif‘ Wi (--lma_.tq_,-m Date \2-22 17
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Cashier Tesk : ﬁ'S(fzore /15
Q5 ’
Aroll of quarters is worth? ¢ 20
a) $5.00 125 %%%
b) $10.00 40
o $15.00 g})\ ‘ 11
d) $20.00 g
2} Aroll of dimes is worth? & % LI- L/ g /7 ;
a) $5.00 0} 5o o0
b) $4.00 g So
c) $3.00
d} $2.00 15.50
A roll of nickels is worth? [ f | ;
a) $8.00 - e
b} $6.00 'O éo 3 g
¢} $4.00 10-SO &=
X le-fUO h? AT g 0¢
A roll of pennies is wort
a) $1.00 713 45 90
b) $0.75 ""-5:6 =) rg
c) $0.50 % t 50:00
d) $0.25 g - 23U 50
5) What does POS stand for? . S0 e ——
a) Patience over standards . g

: 6) hat is the current sales tax rate in your city ‘O@ ?
Q\/~

b} Percentage of sales
¢} Pointof sales
d} People over service

A customer buys a bowl of soup for $1.25, an apple $0.90 and al$oda is $0.79. If you are given' $10.00 how much change sh

you give back?

a) $4.06

b) 52.06
$7.06
$5.06

5.75
395
(- S
() 8

)
d)
8) A customer buys two shirts for 10.50 each and two ball caps fog 57.25 each. If you are given $50.00 how much change shou

10)

you give back?

$19.50
b} $14.50
c) $9.50
d} %4.50

$6.00

$8.00
$10.00
d) $12.00

A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at
u give back?

$3.25 each, If you are given $100.00 how much change should y
a) $78.50
b) $58.50
c) $38.50
d) $28.50

stomer buys soda for $3.75 and a hot dog for $4.25. If you gre given $20.00 how much change should you give back?

TEST_Cashier {2013.07.
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Cashier Test Score _ /15
[; ] %ounterfeit pens should be used on which three denominationsp

a) 520,550, 5100
b) $1p, 820, 550

d}/ $10, 520, $50

l'l;) How many times should you count change when giving it to thel fustomer?
a) one

b} two
c} three
d) noneed to count

Question & Answer: /
13) What is the minimum age for légal alcohol purchases? D? {

3 S i |
14) What are the acceptable forms of ID for alcohol purchases? l L ID C:,J\-z'~£¢ j;g( ““‘P"C\
|

15) How many $20 bills are in a bank band? \h




Interwew Note Sheet

P S o TS e i ALY i e B i ok ]

Rate of Pay:

Referred by:

Ctg ,;- Tronney [dshwashe r

g Bartender

%
Prep Cook /15 %|Barista /15 %
Grill Cook 140 %|Cashier /15 %
Dishwasher f10 % |Housekeeping /16 %

?opua,eg- \Mzyr

pup,'lfm,gril\COfJK

NINUSL YRosd- DY 1S 5eas0nek
ronney

P.O.S. Experience: Y / N details:
fransportation

) Totalof

in Faad Serwce/Hospitahty

- 5 Public Transit Carpoo! { Rider / Driver )

@!eg'lt_')hs.ﬂ&vahlléhl_e to work:
SF City SF North SF Peninsula

San Jose South San Jose
Centifications (ifany)

lAvallability
PM only

bnlforms Owned:

Bistro Black Bistro Tuxedo 1/2 Tuxedo

East Bay

QOuter East }é}\
SJ Peninsula DO{ \— \\

TIPS Serv-Safe LEAD  Other VIHO

Weekdays only Weekends only

ChefCoat  ChefPants  Knives  Black Pants  Non-Slip Shoes

Black Vest Long Black Tie

Will Submit

Bow Tie Other:

Academy?

Othar Languages Spoken:

Would you recommand this applicant for Acrobat | Convention Candidate?




