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Your Hospitality Staffing Professionals
665 Third St., Suite 415 » San Francisco, CA 94107

-
First and Last Name:_« fi\J (G o C’;( ‘\_Qm < mcm

Email:

Phone number:_ ¢S L33 - N

Working Experience:

Company Name: i%f‘ \*\ AR UE)\ RFDLJWQ_}\-;}) '&th?ﬂ/@(!
Dates of Employment:_=] [ 123~ (o]l
Job Responsibility:
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Your Hospltality Staffing Professionals

Employment Application

Acrobat Qutsourcing is an equal opporfunity employer dedicated to non.discrimination in all employment practices. Acrobat
Outsourcing sefects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+),

cotor, refigion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

Full Name jﬁﬁ’kw G‘Y?(‘\f. Y SO Date: \ -5 N

Home Telephone (81 U 32~ VALK Other Telephone ( y _
Present Address ™\ \Jui iu‘t w0 e hg SCL(}——{—\ T p & b \k\ (Lo 'L‘{\ CQ,&
Pemmanent Address, if different from present address: '

i
A

Email Address {1~ \€ ¢ Som~ \ M%@ LAY (. [N
= S

J B
Position applying for: C i Satary desired: _ ~—{\g+
Aneyou currently registered with any staffing and/or employment agencies? If so, please list D
i\
Are you applying for; Fuilltime work? Yes ¥ No___ Parttime work? Yes_ Mo
Temporary work, £.9., summer or holiday work? Yes__ No___ From: To:

How did yau find ot about our o_psn position? (Piease check fl in proper name of source):
Referral [} Mame of Referral \-’ﬂﬁfﬁ a"i'_u}"\ Newspaper [[] JdobFair[7] Agency [[] Company Website [
Other Web Posting I3 Other Source [J :

Coubd yvou work avertime, if necessary? YW if hired, on what date could you start working?

Please keep in mind that schedules and shifts may vary depending on position and season, Addirionaffy, the Rours may vary from
week 1o week, depending on the company needs. Please fist only the times/days you're available 10 work befow.,

SPECIFY HOURS SUNDAY MOHDAY TUESDAY WEDNESEAY THURSDAY FRIDAY SATURDAY
AVALABLE - :
DALY f\ N | e
Al N T S N
= v ¥
PM

Do you have any vacations or extended leaves planned in the next 12 manthe? if so, please list dates:

Have you ever applied to o worked for Acrabat Outsourcing defore?  Yes__ No T ves, when?

Do you have friends or relatives werling for Acrobat Qutsourcing? Yes_ No - —Tf ves, please state name and relationship

i hired, would you have a reliable means of transportation to and from work? Yes_\’__/ﬂg__

i hired, can you present evidence of your legal right to live and work in this country? Yes\/—?dr

State age i you are under 12 Cd_’)@\l-f%u are under 18, hire is subject to verification that vou are of minimum legal age to work.

Are vou able to perform the essential functions of the job for which you are applying? Yes._‘_/m/’
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BULSoUrcing

Your Hospitality Staffing Professionals.

¥ no, describe the functions that cannot be performed. {Mote: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for efigible appiicants/emplovees to perform essential functions.)

NAME OF SCHCOL CITY & STATE GRADE CR DEGREE CiD YOU GRADUATE?
COMPLETED

s o Neao ] R OO o5 ETAY

Do you have any special licenses, cerfificates or special training? If

50 please list under “Special”. YES NQ —
Are you computer literate? [f so, list software knowledae under * YES 1 NO
Special.”

Are you proficient with Point of Safes Systems? 1, so please list YES NG —
which ones under *Special.”

Do you have any other experience, fraining, qualifications or spacial YES§ NO

skilis, which veu feel make you especially suited for work at Aceobat
Qutsourcing? I 56, please list under “Special ™

Special: ‘
(e lage, G OSTT,

EMPLOYM

List beiow all present and past employment starting with your mest recent emplaver (last 10 years is sufficient}. Account for unempioyment periods of three
months or more,

Are you currently employed? Yas Nal*‘_"’" f s0, may we contact your curent employer?  Yes_ No_
i N [ N = —t
Name and Address of Employer A —— 3 p ha&)\? I@\[\ onec LY >) e
Type of Businass Telephone No. ( } Supenisors Name Q&\-Qr‘\ - ii“.?{:_c;g
Your Position and Duties__ &SGR e 0w~ bhg::\xgy "'\(‘O Yo oise i x
N

I E E f ! ’ . (_! ‘H\ PR 1 N 3
Diates of Employment; From ) ; 121 (o | "/-‘E Weelly Pay. Starting J S0 Snding_ ( g 1_)\-
Reason for Leaving:

Name and Address of Employer ﬂ\& hC\l e Q %@9—; - @‘S:a,_QQ

—_— & i ,-\"( .
Type of Business L“L—ﬁ r’! M%T&Ephcne No. } Supernvisers Name ?\c“_\ﬁc-;fo( C s &,
Your Position and Duties___ Qo @ A ( (ST ?szr-\#\/u\ =N TNoa e ; oo Qe
- 7
k.

L/ [T} &)
Dates of Employment: From J)“}/ T T %r/ll Weekiy Pay: Starting ) O Ending V'

Reason for Leaving:

‘ y :
Name and Address of Employer =10 c_x\_/% ( < o

5

Type of Elusinesg_ﬂﬁm a ,Uu?&je@imne No. ¢ } Supendsors Name_§ Wie \aay O Begi‘é%

2
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E@ur Hosphality Staffing Pmt’&ssfma%s
Your Pesition and Duties L@ (,\(‘L (\ o UQme s s
N
Dates of Employment: From Q/ (R 4{/ CT weekly Pay: Staring 1" £nging IINTS

Reason for Leaving:
N
Name and Address of Employer . Hﬂ@

Type of Business Telephane No. H Superdsars Name J )(J’(_\
Your Position and Duties (7t~ &— ?) CE e Woalle G Yo \ny AAee D

Dates of Employment: From q}q(gﬂ‘a €[ Qﬁ VWeeldy Pay: Starting Ending

Reason for Leaving:

Have you ever been fired from any previous place of employment? [t 50, please explain:

 MILITARY SERVICE

Have you obtained any special skdls or abilities as the result of service In the militany?
If s0, describer

List below three persens not related to you who have knowledge of your work performance within the last three years.,

Name: Telephone No. { }

Address

Cceupation: Relatianship: Number of Years Acguainted:
Mame: Telephone No. )

Address

Occupation: Relationship: Number of Years Acquainted:
MName: Telephone No. 3

Address

QOccupation: Relationship: Number of Years Acquainted:

Las
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Please Read Carefully, Initial Each Paragraph and Sign Below

% AL AUhereby certify that | have not knowingly withheld any information that might adversely affect my chances for
i/ employment and that the answers grven by me are true and correct to the best of my knowledge. 1 further certify
" that 1, the undersigned applicant, have perscnally completed this application. | understand that any omission qr

misstatement of material facts on this application or an any document used to secire employment shall be grounds

for rejection of this application or for immediate discharge if { am employed, regardless of the time elapsed hefore
discovery.

— A hereby authorize Acrobat Qutsourcing ta thoroughly investigate my references, work record . education and other

J matters related to my suitability for employment and, further, authorize the references | have listed to distlose 1o the

S company any and all lefters, reports and other information related to my work records, without giving me prior notice

of such disclesure. [n addition, | hereby release the company, my former employers and all other persons,

corporations, parinerships and associations from any and all claims, demands ar liabilities arising out of or in any
f\’ﬂ way related to such investigation or disclosure.

-.__/ QA hereby authorize Acrobat Quisourcing and its authorized representatives to solicit information regarding my
: background, which may include hut not be limited to, infarmation about my employment, education, and/or criminat
- history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and

,,/‘mgenerai public records history,
<\[£\/\\ f 1\1 P
i

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
P 2gal autharity to work in the United States, and that faderal immigration laws require me to complete an 1-9 form in
this regard within three days of my hire date.

\. 0

\‘\,{’_ P sobat OQutsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
i during any interview, which may be granted or during my employment, If hired, is imended t¢ create an employment
“\N .~ contract between me and the comparty. In addition, | understand and agree that if | am employed, my employment
i is for no definite or determinable perod and may be terminated at any time, with or without priaor notice, with or
without cause, at the option of either rayself or the company, and that no promises or representations contrary to
the foregoing are binding on the company uriess made in writing and signed by me and the tompany’s designated
representativa.

I hereby acknowledge that [ have read and understand the abeve statements.

- ‘,/"'.\.‘: . ‘
Applicant’s 3iqn-am@ﬂ’\&(:’{\/\f\c\€ (CMate =S\ K
‘.\\_//'I
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Prep Cooks Test

hultiple Choice (1 point each)

=

LG

P

5)

Cg

Agallen is equal to

ounces
2. 5B
b, 145
32
d 128
Mesclun are what type of vegetable?
2. Roots
b. Beans
¢. Salad Greens
d. Spices

What does the term braise mean?

2. Sear quickly an both sides

b. Slowly cook in covered pan with little Squid
t.  Cook on high heatand quickly

d. Slevdy cookin simmearing water

At what infemnal temperature must chicken be cooked so that it is

& 155 degreesF

b. 165 degreesF

C. 175 degreesF

d. 183 degreesF

How do you blanche vegetables?

& Imrnerse for a short tirme in botling water
b.  Cook lightly in butter over med heat

t.  Sozkin cold water overnight

d.  Rub with salt before cooking

safe to eat?

Which of the following ingredierts would you pack befaore measuring?

& Olive Od

b sak

€. Brown Suger

d. White Sugar
What is Al Dente?

2. Firm but not hard
b. Safttothe touck

C  Very hard

d. Verysoft

Food should be left out no more than
2. 2hours

b. 3hours

& 4hours

d. 5hours

score | /20
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.@_\ Which is the improper way to thaw frozen food?

2. Inthe fridge

b. Ina sink with cold water
Cn the counter
d. Inthe microwave

Y
_Q‘L\Vhlch of the following can you use to pul out a prease fire?

Baking Soda
b. Baking Powder
c. Heur

b d. Water

11} What is the temperature range of the danger zone?

a 25135
b. 40-140
. 5D-160

d. 30-130
_Q 12) Which of the following is listed from smallest to largest?

2. Dice, chop, mince
b.  Mince, chop, dice
c. Chep, dice. Mince

C__. d.  Mince, dice, chop

13} Which direction should pan handies be tumed while cooking on the stove?

& QOver the fire at all times
b. Turned towards you for better control
€. Tumned towards the right or left at all times

Q/ d.  Over the countartop at afl times
14} When you poach something, you cook it with what?

2. Noogdles

b, Vegetables
L. biguid

d. off

Which spoon is used to remove fat from soups and stews
&. Basting Spocn

b, Ladle

c.  Slotted Spoon

T d.  Portion Spoon
—.t___/ﬁﬁkwhich of the followring means to cook @ a small amount of fat?

2. Season

b. Sauté

c.  Breil
Boil
Fry

TEST_Prep Cook {rev. 2015.04.15)
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Prep Cooks Test
{ :S 17} What is a Julien cut?

2. Food cutinte long thin skrips, matchstick _
b. Food cutinto long thin strips then turmed and cutinto a 1/8’ dice

€. Food diced into finely thopped and uniform pieces
% f? d. Cuttingand peeling into chlong seven sidad football like shapas

18} To cooka food in a pan without browning over low heat until the

itemn softens and releases moisture,

2. Sweat
b. Boil
. Roast
d.  Grilf

TEST_Prep Coaok [rev. 2015.904.15}




Acroba

outsourcing

Your Hospitality Statfing Professionals.

M

Q \How much time should you take to wash your hands with soap?

C

a3

—

l'eX

ultiple Choice Tast {1 point zach}

Grifl Cooks Test orgg /40

&l I minute

b) 20 seconds

€] Time does not matter, water temperature does
d} 5 minutes

The recommended temperature for your refrigerator is...
a} 459F '

b} 5De=F

<] ADeF

dr  20eF

Food handlers must ahways wash their hands

a}  Before sterting work '

b]  Switching between handling raw and ready-to-zzt food
€} After going to the restrooms

d} &l of the above

The most important reason for having food handlers wear hair restraints is to

d}  Preventfood from getling into food handlers’ bair .

b} Prevent food handiers from contaminating their hands by touching their hair .
t]  Keepthe food handlers’ hair in place
d} None of the above

Which of these conditions requires immediate comrective action?
8} Packaged food items are stored at least & inches above the floar
B} Iceis being used to coul baef stew in 2 shaliov: pan

€] Raw meass are stored on a shedf above ready-to-sat egg seled in the walk-in cooler
d}  Raw fish is stored above raw chicken in the walk-in freezer

Batteris grow best in tha temperature
a} DSFand 1002F

bl 323Fand 2208F

€)  418Fand 1552F

d]l 3%eFand 178eF

“danger zone” which includes temperatures between?

After cotting raw chicken, what should be done before the tutting board
a} Cleanthe cutiing board with g wez wiping cloth

b} Turn the board aver and use the other side ~

<) Rinseihe board with runming water

s used for slicing onions for salad?

d}  Wash, finse, and sanitize the boarg prier te slicing the anjons
b\ Which of the followin

% Is NOT an approved method to thaw potentialiy hazardous foods?
8} In = microwave oven

b} BDuringthe cooking process
) Undercool running watar
d}  Dnaclean counter, at room temperature

Wiping cloths stored submerged in & bucket of sanitizing sofution are fors
a}  Wiging spiils only

b)  washing hands if the hand sinks are too far away

€  Sanitizing the blade of utensils such as knives |

¥ Maintaining moisture on tha wiping cloth

TEST_Grill Cook [rev, 2013.07.31)
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while cocking
€}  Cocking method by wehich food is browned in fat, then cooked, fighthy coved, in liquid at [ow heat
d)  To piunge food into boiling water briefly, then into cold water t

% 5tap the cooking process
k 2 \ZQ What temperature shouid chicken be cooked to?
: 8} 1aseF
4

b} 155EF
£} igSeF
d] I175eF
{ i 1) What fempersture should ALL ground meat be sovked to?
TN B} 145EE
b) 1s55eF
t)  IB6S5eF
dl 17seF
{ !‘ 22} What temperature should fish be cocked to?
T &} 145
bj 1szep
€} 1igSeF
d) 17ses

5\3\] What is a roux and what is i used for? [2 points)
! FLLQ\LQ,mb oo

L

'\K}What is the process of making clarifed butter, and why is clarified butterused? {2 points}

%)\wlnat are the 5 mother sauces? {5 points)
1.

2.

%%‘ﬁt does it mean to segson a grill and why fis this process important? [3 points)

Spread ol Duoev Ala, C‘S"L\\ s T coclia+ She U-“GCSF(“

TEST_Grill Cook [rev. 2013, 07.31)




1/8/2018 E-Verify: Print Case Details - Preview

SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 201 8009125255Jv
Report Prepared: 01/08/2018

Company Information

Company ID: 138349 Cormpany Name: Acrobat Outsourcing

Employee Information

Last Name: Anderson First Mame: Jamal
Date of Birth: 12/19/1975 Social Security Number: ** * 2640
Hire Date: 01/09/2018 Citizenship Status: A citizen of the United States

Document Information

List B Document: Rrivers license or 1D card issued by a LS. state or cutlying possession List C Document: Social Security Card
Document Name: ID card Document State: Missouri
Driver's License or ID Card Number: Document Expiration Date: 12/19/2020

Case Status Information

Final Case Result: Employment Authorized Employer Case ID:
Case Submitted On: 01/09/2018 Case Submitted By; SSHA2488
Closed On: 01/08/2018 Closed By: SSHA2488

Closure Statement: The empioyes continues to work for the employer after receiving an Employment Authorized result,

SENSITIVE BUT UNCLASSIFIED

hitps:/fe-verify.uscis.goviweb/P rintCaseDetails.aspx?CaseVerNum=2018009125255]v 1/1




