NOTICE TO EMPLOYEE

Labor Code section 2810.5

Employee Name: (/A\Z\-l VO\ “\'Du e/

Start Date: a‘l yZ=]| %

Legal Name of Hiring Employer: S.E Scher

Is hlrmg employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Organization [PEQ])? oYes o No

Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Outsourcing

Physical Address of Hiring Employer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer's Mailing Address (if different than above):

Hiring Employer’'s Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity
for whom this employee will perform work: '
Name:

Physical Address of Main Office:

Mailing Address:

Telephone Number:

4.5 08

Lot
\‘51 . ' Cesh - \S _Overtime Rate(s) of Pay: 1.5X

Rate(s) of Pay:

Rate by (check box): WOur o Shift o Day oWeek o0 Salary o Piecerate o Commission
o Other (provide specifics):

Does a written agreement exist providing the rate(s) of pay? (check box) wes o No
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? mes o No

Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

(if the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
“against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)




Insurance Carrier’s Name: Integro USA Inc. dba Integro Insurance Brokers

Address: 1 State Street Plaza, 8% floor, New York, NY. 10004

Telephone Number; 212-295-5440
Policy No.: LDC4042609 ACS

o  Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self~Insure:

Unlcss exempt, the employee 1dent1ﬁed on this notme is entitled to minimum requIrements for paid smk leave under state
law which provides that an employee:

a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year; '
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and
c¢. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
.3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: {Check one box)
%. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
O 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
. Employer provides no less than 24 hours {or 3 days) of paid sick leave at the beginning of each 12-month period.

3
4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption):

e i) AL AN

PRIWVH representative) (PRINT NAME of EmpRyee)
{
(SIGNATURE of Employer Representative) (SIGNATURE of Employea s
(-(7-(& " \ 11|22
{Date) (Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

DLSE-NTE (rev 9/2014)
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Acrobat Outsourcing
Corporate Headquarters
303 Hegenberger Rd, Suite 300, Dakiand, CA 94621

outseurring  Phone: 4154318826 | Fax: 415-431-1580

www.acrobatoutseurcing.com

GLOBAL CASH CARD FORM

New Replacement Cancel

Today'sDate || (| =1 |77 0/l |8 E.ﬂ.?nfﬂme Depésifz.m..._,
Yes ! No | 1
Last Name
Vol [Hlaliicle
First Name Ml
Al M
Address Apartment #
tlolo Elmblalriciellle]clo S
Cit State Zip Code
Slaln Flelalnlelilslele C A g 4|
Social Security Number Date of Birth
bl \|-|s|4-19]0|8 |4 6l16|-12|s]-]1

INFORMATION TO BE COMPLETED BY ACROBAT REPRESENTATIVE ISSUING CARD
INCLUDE A PHOTOCOPY OF THE CARD WITH THIS FORM:

ACCOUNT NUMBER (16-digits)

\ 4 21

7

Y

%

gl4l-leib

Branch Office:

Completed By:

I hereby release Acrobat Cutsourcing the following information fo establish my Glokal Cash Card account and enroll iritc an automatic payrolf deposit. | authotize Acrobat
Outsourcing to debit/eredit my account. | have verified my information above and understand that any cash card charges incurred are my responsibiiity. | agree to the
terms and conditions under which Gicbal Cash Card Prepaid ATM Card is issued.

Global Cash Card | 7 Corporate Park, Suite 130 | Irvine, CA 92606 | CSR: 1-888-220-4477
Payroll Statements can be viewed online at: www.globalcashcard.com

Please agree to the following:

By selecting this check box, you have agreed to the following statement: I authorize my empidyer, or its service or payroll provider, and the specified bank to deposit my net pay or portion
thereof as indicated, into my account each pay date. If funds to which T am not entitled are deposited into my account, 1 authorize my employer, or its service or payroil provider, to direct the
bank to return said fands to my employer, or its service or payrafl provider. I understand that my deposit may not be credited to my aceount until 5:00 PM on the pay date indicated on the

check voucher. T understand that it is my responsibility to ensure that my wages are being deposited correctly into my account each pay date.

{ also acknowledge it is my resporsibility to enter the correct Bank Transit Number and Account Number as to where [ want my payroll fands deposited. [ understand that if [ enter incorrect
informatien that it may delay or prevent my payroll funds being deposited to my accounts. I also acknowledge that any Bank Transit Number that begins with the number 5 is NOT a valid
Bank Transit Number and WILL prevent my payroll funds from being deposited inio my sccount. I understand that when Payroll receives the finds back through the banking system it will

be paid on the next available pay date.

Print Name

Emplo?ee Signature

/-17-1%

Date
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Acrobat Outsourcing

Corporate Headquarters

303 Hegenberger Rd, Suite 300, Oakland, CA 94621
Phone: 415-431-8826 | Fax: 415431-1580
www.acrobatoutsourcing.com

DIRECT DEPOSIT FORM

New

Cancel

Today’s Date

One Time Deposit?

Last Name Mm

First Name Mi
Address Apartment
Cit State Zip Code
Social Security Number Date of Birth

Bank Name Checking Savings Other

Routing Nurnber

Account Number

I B

Please agree to the following:

‘By selecting this check box, you have agreed to the following statement: I authorize my employer, or its service or payroll provider, and the specified bank to deposit
my net pay or portion thereof, as indicated, into my account each pay date. If funds te which [ am not entitled are deposited into my account, I guthorize my employer,
or its service or payroll provider, to direct the bank to return said funds to my employer, or its service or payroil provider. I understand that my deposit may not be
credited to my account until 5:00 PM on the pay date indicated on the check voucher. I understand that it is my responsibility to ensure that my wages are being

Please attach a VOIDED check
This form (and check) may be faxed te the Qakland Corporate Office at
415-431-1580

deposited correctly into my account each pay date.

I also acknowledge it is my respensibility to enter the correct Bank Transit Number and Account Number as to where [ want my payroll funds deposited. [
understand that if I enter incorrect informaticn that it may delay or prevent my payrol{ funds being deposited to my accounts. 1also acknowledge that any Baak Transit
Number that begins with the number 5 is NOT a valid Bank Transit Number and WILL prevent my payroil funds from being deposited into my account. I

understand that when Payroii receives the funds back through the banking system it will be paid on the next available pay date.

Print Name

Employee Signature Date
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Dishwasher Test Score /10
. <D
What is the proper method for cleaning and sanitizing stationary equipment? C:T")( 7 J

a) Spray with a strong cleaning solution and wipe with a sanitized cloth

b) Spray with a sanitizing solution, then rinse with clean water and dry

c) Wash and rinse, then wipe or spray with a chemical-sanitizing solution

d} Brush off loose soil with a clean cloth, then wipe with a sanitizing solution

If you are using a three-compartment sink for cleaning and sanitizing, the second sink is used for?
a) Rinsing

b) Scraping
c) Washing
d) Sanitizing

When handling hot items you should?
a) Wear rubber gloves

b} No need to wear anything

c) Usean oven mitt or dry cloth towel
d) Nothing

What should you do if you spill liquids or see a liquid spill?
a) Leave it for someone else to clean-up

b} Wait until the end of your shift to clean it

c) Flagthe spill and clean it immediately

d} Notsure

All work-related injuries, accidents or ilinesses should be reported immediately to the supervisor on duty.
a) True
b} False

Which of the following could you be at risk for getting burned from?
a} Steam from boiling pots

b} Hot liguids (coffee, soup, tea}

c) Hot equipment (ovens, pots, chaffing dishes)

d} Harsh chemicals

e} All of the above

If you need ta move a heavy load, you should PULL and not PUSH the object.
a) True
b} False

When should you wash your hands?

a) Before you start work

b} After handling non-foad items {garbage, money, cleaning chemicals)
c) After using the restroom

d} All of the above

While washing dishes by hand, which item should you wear?
a) Cutting glove

b} Oven Mitt
¢} Rubber glove
d} Nothing

After washing your hands, which item should be used to dry them?
a) Clean apron

b} Sanitized wiping cloth

c} Single use paper towel

d} Common used cloth
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Cashier Test score 57 15

E 1) Aroll of quarters is worth? : .
a) $5.00 : ‘ ' : -
b} $10.00
c) 515.00
d) $20.00

A 2) Aroll of dimes is worth?
a} $5.00
b} s4.00
¢} $3.00
d) $2.00

2 3) Aroll of nickels is worth?
a} $8.00
b) $6.00
¢} $4.00
dj $2.00

g » 4} Aroli of pennies is worth?
a) $1.00 , _
b) $0.75 S AL TR EAT
c) S50.50 ' ]
d} $0.25 S T

c 5) What does POS stand for?
a) Patience over standards
b) Percentage of sales
c) Point of sales
d} People overservice

6) What is the current sales tax rate in your city 8 . K" ?

c 7} Acustomer buys a bowl of soup for 51.25, an apple $0.90 and a soda is $0.79. If you are given' $10.00 how much change shoul
A you give back?
a) 54.06
b} $2.06
c) $7.06
d} 55.06

@ 8) A customer buys two shirts for 10.50 each and two ball caps for $7.25 each. If you are given $50.00 how much change should
you give hack? ‘

a) §19.50
b} $14.50
¢} $9.50
d) $4.50

S ! 9) A customer buys soda for $3.75 and a hot dog for $4.25. If you are given $20.00 how much change should you give back?
a) 56.00
b} $8.00
c) $10.00
d) $12.00

ips at 51.25 each, fwo cookies at $2.50 each and two sodas at

$3.25 each. If you are given $100.00 how much change should you give back?
a) $78.50
b) $58.50
c) $38.50
d) 528.50

TEST_Cashier (2013.07.31
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Cashier Test Score

/15

11} Counterfeit pens should be used on which three denominations?
a) $20, $50, $100
b) $10, $20, $50
c) $5, 550, 5100
d) 510,520, 550

12) How many times should you count change when giving it to the customer?
a) one
b} two
c) three
d} no need to count

Question & Answer:

13} What is the minimum age for legal alcohol purchases? ,z l

14) What are the acceptable forms of ID for alcohol purchases?_&&w

15} How many $20 bills are in a bank band? 20




600 EMBARCADERO SAN FRANCISCO CA 94107
PHONE 415-512-5119 ext 836 + EMAIL akilmvoltaire@gmail.com

AKIL VOLTAIRE

OBJECTIVE To work within an established restaurant where I am able to learn and grow

PROFESSIONAL EXPERIENCE

2017 —Present Delancey Street Restaurant — Server San Francisco, CA

VVVVYY

Processed customer payments

Prepared room for dining by setting tables, napkins, service plates, and utensils
Communicated with customers to ensure satisfaction

Take customer orders as well as delivering choices from bar and kitchen
Communicate dining or order details to kitchen personnel

Removed courses as completed, replenished utensils, and refilled water glasses

2016 —Present Crossroads Café — Shift Lead/Barista San Francisco, CA

2016 2018

2016 —2017

2016 -2018

YVVVY

Educated customers by explaining the drink menu

Prepared drinks by following the recipes and technique

Maintained inventory by replenishing coffee and food supply

Balanced cash drawer by counting cash at the beginning and end of shift
Continuously stocked stations shifts

Delancey Street Restaurant — Private Dining Server San Francisco, CA

>
»
>
»

Served 40 guests in a private dining setting

Served food and beverages and took customer orders

Prepared food/beverages for both small and large private-dining events
Greeted visitors/customers

Delancey Street Restaurant — Busser San Francisco, CA

VVVVY

Wiped tables and seats with dampened cloths and replace dirty linens
Set tables with clean linens, condiments, or other supplies

Located items requested by customers

Carried dishes to kitchens for cleaning

Performed serving, cleaning, or stocking duties in restaurant dining room

Delancey Street Foundation — Receptionist San Francisco, CA

Operated telephone switchboard to answer, screen, or forward calls, providing information,
taking messages, or scheduling appointments

Greeted persons entering establishment, and/or escorted them to specific destinations
Scheduled interviews

Listened and resolve complaints from public

Filed and maintain records

QUALIFICATIONS AND CERTIFICATES

>
»
>

Teaching alternative behaviors to avoid conflict
Focus on teaching and rather than mistakes
California Food Handlers Safety Certificate
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Employment Application

Acrobat Outsourcing is an equai opportunity employer dedicated to non-discrimination in ail employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+),
color, religion, gender, nationai origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law. ' '

Full Name A{Q‘l lélég:w Date: [-17:1%

Home Telephone (qis™) 957 . 9900 Other Telephone { )
Present Address MM{W - SP__ A 1o

Permanent Address, if different from present address:

Email Address Alg.lm I/QH:&:E:, @ 3&&'(» Caml

R

Position applying for: ;M / Ce £0!§ / &ésg Salary desired: $ 16.00 / A.
Are you currently registered with any staffing and/or efiployment agencies? If so, please list

Are you applying for: Fuil-time work? Yes b No___ Part-time work? Yesx_ No_ '

Temporary work, e.g., summer or holiday work? Yes _‘& No___  From: To:

How did you find out about our open position? (Please check fill in proper name of source);

Referral [T] Name of Referral Newspaper [] Job Fair[] Agency [] Company Webs_ite 3
Other Web Posting []  Other Source J(_ :

Could you work overtime, if necessary? Yes _,&_NO_ If hired, on what date could you start working? _ /£ *£ 2 { Q

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week to week, depending on the company needs, Please list.only the times/days you're available to work below.

SPECIFY HOURS. SUNDAY MONDAY . JUESDAY .. | WEDNESDAY TRURSDAY FRIDAY ,'|  SATURDAY
SAWAIABLE= & | .77l - RN | Y B R P
DAILY * € L " ) . P 4. Y " . PN
T - R R R a— BRI S -y PRSI L N K]
AM : ‘
PM o
Do you have any vacations or extended leaves planned in the next 12 months? If s0, pleaseist dates:

Have you ever applied to or worked for Acrobat Qutsourcing before?  Yes___ No&_ If yes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes___No _&_ If yes, please state name and relationship
If hired, would you have a reliable means of transpor{ation o and from work? Yes x‘ No___

If hired, can you present evidence of your legal right to live and wark in this country? Yes_x_ No____

State age if you are under 18 . Ifyou are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? Yes _x_ No_
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If no, descrlbe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform essential functions.)

Pursuant to the San Francisco Fair Chance Ordinance, we will consider for employment qualified applicants with arrest and
conwctlon records.

NAME OF SCHOOL - T |-CITY & STATE GRADE OR DEGREE -} DID'YOU GRADUATE?
COMPLETED - :.° B :

Do you have any special licenses, certificates or special tralnlng’? If .

so please list under *Special’. to YRS TR e g
Are you computer literate? If so, list software knowledge under YES NO
“Special.”

Are you proficient with Point of Sales Systems? If, so pleaselist | YES oo .. NO
which ones undet “Speéial.®x ~ « - N S TR T I

Do you have any other experience, training, qualifications or special YES NO

skills, which you feel make you especially suited for work at Acrobat
Outsourcing? If so, please list under "Special.”
Special:

List below all present and past employmenl starting with your most recent employer (last 10 years |s sufr ment) Account for unemployment pericds of three
months or more.

Are you currently employed? Yes___ No__ If so, may we contact your current employer? Yes _ No___

Name and Address of Employer S

Type of Business Q&_‘Zw% Telephone No. H_(_f_) ?5' 79800 Supervisor's Name ;E:L}L_&;ﬂd

Your Position and Duities :'P"!- égggl E gﬁ. Bas{[j S-cfn:..—-

c.-s\‘g‘/rw S-scuf
Dates of Employment Fromng é g Fesen JL Weekly Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer.

Type of Business Telephohé‘" No. ( ) Supervisor's Name
Your Position and Duties .

Dates of Employment. From To Weekly Pay: Starting - Ending

Reason for Leaving:

Name and Address of Employer
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Type of Business Telephone No. ( ) Supervisor's Name

Your Positicn and Duties

Dates of Employment: From To Woeekly Pay. Starting Ending

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. } Supervisor's Name
Your Position and Duties, '

" Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the military? Yes___ No_x_
If so, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: - Telephone No. ( )

Address

Occupation:; : Relationship: Number of Years Acquainted:
Name: TelephoneNo. (. )

Address

Occupation: Relationship: Number of Years Acquainted:
Name: Telephone No. ( )

Address |

Occupation: Relationship: ' Number of Years Acquainted:
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Please Read Carefully, Inifial Each Paragraph and Signh Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

| hereby authorize’ Acrobat Qutsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, repeorts and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partherships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

I hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but net be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history. '

| understand that“if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws require me to complete an -9 form in
this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative. '

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature Date
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Servers Test Score /35

Multiple Choice

YA

2)

X

3)

4)

5)

PRk

Food is served on what side with what hand?

a) Onthe left side with the left hand

b} On the left side with the right hand g pl %s/
¢} Onthe right side with the left hand i

d} Onthe right side with the right hand '

Drinks are served on what side with what hand?
a} Onthe left side with the left hand

b) Onthe left side with the right hand

c)- On the right side with the left hand

d) On the right side with the right hand

Foed and drinks are removed on what side with what hand?
a}l Onthe left side with the left hand

b) On the left side with the right hand

¢} Onthe right side with the left hand

d) On the right side with the right hand

What part of a glass should you handle at all times?
a} Thestem

b) The widest part of the glass

¢} Thetop

When you are setting a dining room how should you set up your tablecloths?
a) Neatly and eveniy across the tables

b) The creases should all be going in the same directions

¢} The chairs should be centered and gently touching the table cloth

d} All of the above

If you bring the wrong entrée to a-guest what should you do?

a) Go back into the kitchen and patiently wait in line behind the rest of the servers until It's your turn

b) Inform the guests that you wili bring the correct entrée once everyone else in the dmnlng room is served
c) Tryto convince the guests to eat what you brought them

d) Go back into the kitchen to the front of the line and inform the expeditor that you need a different entrée

T

Match the Correct Vocabulary

_L Scullery A. Metal buffet device used to keep food warm by heating it over
E warmed water
ueen Mar
@ ¥ B. Style of service where food is prepared or served individually at the
M Dish dinner table to fit the custemer’s specific taste (i.e. providing dressing
_ . o and pepper for salad or handing out bread to each patron)
W‘Passms woofomes €0 Used to hold a large tray on the dining floor

m rvice D. Area for dirty diseware ehd glasses

E. Large metal shelving unit for prepared food to be held or for dirty

F Corkscrew ~ " B trays to be stored

F. Used to open bottles of wine
'—rlmek G. Style of dining in which the courses come out one at a time

TEST_Server {rev. 2013.07.31)
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Match the Number to the Correct Vocabulary -
_[Q Napkin _8_,.. Dinner Fork
_l_[_ Bread Plate and Knife _-5_ Tea or Coffee Cup and Saucer
_l Name Place Card _2_ Dinner Knife
_I_K_ Teaspoon ﬂine Glass (Red)
_Li Dessert Fork i Salad Fork ’
_é_ Soup Spoon _’_‘f_ Service Plate
/___{ Salad Plate ___Q_ Wine Glass (White)

+Water Glass

-

Fill in the Blank

B

\\Th;e utensils are placed ' inch (es) from the edge of the table.
Coffee and Tea service should be accompanied by what extras? _M my[/ S%L

Nnchromzed service is when:
Nhat is generally indicated on the name placard other than the name? _&gd-__m-u‘

\Q\ The Protein on a plate is typically served at what hour on the clock? e
‘wa guest asks for a specialty dinner {i.e. Gluten-Free or Vegetarian) you should do what immediately? .

Asl Pty o 4//vr<ér.- Jz) Anv#u?'-i
7 g / s

TEST_Server {rev. 2013.07.31)
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Applicant Information _

Name: ¢ Interviewer:

Date: Rate of Pay: t{ 11.5D Wl/\
Position (s) Applied for: Referred by:

Test Scores I . _ - Seeking:
Ser AL I %|Bartend 9 g A
ver 3 | /35 % ar.en er /30 % Full-Time |
Prep Cook /15 %iBarista /10 %
Grill Cook /40 %|Cashier /10 % .
- - Part-Time
Dishwasher /10 %|Housekeeping /16 %

Relevant Expe
Server:

Certifications

Availability
pen

“Prfmvﬁ» Ao ﬂqu

_Bartender.
e Dish: 3 Sink Process or Machine
% wnﬂ/@lﬁ:vm/m:‘v Sanwk
Busser: | Comper ! bt
M «#ﬂﬁﬁp Qumd/‘/ LAl uu/ e Cod
(220
(I’j( - House Keeper:

Cashier:

Cash W&férﬂzéﬁéﬁam#ﬁdw Bewrisie— i’%r. -, C%Q

Concessionaire:

T"%ahsportat'ibn i

Regmns Avallable to work

rience & Summary of S’erengths .

_On / ‘M(e ~. Cook: Prep, Line, or GiII

Chm&ﬁwwa 1 Trzua Sbmwﬁ

P.O.S. Experience: ¥ / N details:

Carpool { Rider / Driver )

SF North SF Peninsula East Bay Outer East Bay
San Jose South San Jose SJ Peninsula
(i any) L |

Food Handler LEAD Other

Weekdays only Weekends only

Details:
Uniforms Ow:ned: . _ TSI
WHT Bistro BLK Bistro Black Vest Black Tie

Chef Coat Chef Pants Polo Shirt  Black Pants Non-Slip Shoes Knives
Would you recommend this applicant for Acrobat Convention Candidate? Other Languages Spoken:
Academy?
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Your Hospitality Staffing Professionals
665 Third St., Suite 415 ¢ San Francisco, CA 94107
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